
 

 

 

 

 

 

 

 

 
 

Ministry of Public Safety and Solicitor General 
Community Corrections//BCGEU Article 29 Subcommittee 

 
Minutes 

 
May 15,2020 

10:00am-11:30pm 
Skype Meeting 

 
 
IN ATTENDANCE: 
 

 Bill Small, Judy Fox- McGuire, Miles McGuire, Andrea Mitchell 
 
 
ITEMS 

1. No formal training has been provided to date on PPE – specifically, under what circumstances to 
use which PPE items (masks, gloves), and how to safely remove/dispose of them, and when to 
reuse, versus throw out (e.g. disposable masks – use the whole day, or use a new one with every 
client interaction?) 

Union raised the issue of what will be distributed to the offices and the directions on how to use 
it will be given.  The supply of protective equipment such as masks and gloves vary between 
regions. This is not a large issue because clients are not expected to be dealing with staff 
directly, but masks are still required for the staff. The employer indicated two things: 

There will be adequate PPE at every office 

There will be proper instruction on the use of PPE 

2. Clients still trying to access offices to report b/c they don’t have a phone to use.   

Some clients do not have phones so are still coming into offices. Other ministries have also been 

giving out phones. If clients need a phone, they can be requested through the Local Manager 

who will obtain them.  

3. Questions and general anxiety beginning to arise with timeline and preparation for safely 
returning to worksites.  Early communication to staff about any work being done behind the 
scenes would be welcomed. Copies to the Union would also be helpful.  

Discussed the re opening of offices and the staged return to the offices. It will continue to be 

guided by the Provincial Health office. Communication to the offices has been deliberately 

limited in order not to overwhelm people with information. The return to work plan is being 



 

 

 

 

 

 

 

 

developed in phases. There is no plan to change things right away. Current considerations are 

the office layouts-open office design means that people have to socially distance. Staff has been 

productive working from home throughout this. The timeline is not fixed.  

4. Office closures- some feel that Bills statement that things are changing in offices raises the 
questions will there be office closures?  

There are no anticipated office closures as a result of COVID.  

5. The incentive program for people to do Skype interviews with clients 

There is no expectation that people will use Skype from home if they are not comfortable, it is 
simply another tool available. The employer will continue to support staff to address any safety 
or other concerns but noted that staff can work in offices on Skype and scheduling time in office 
for staff who remain uncomfortable with using it from home will reflect their more limited 
connectivity when working from home.  

6. ES on the agenda for Article 29- now taken off  

 


