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Background 
 
These recommendations are made with respect to collective bargaining between BC 
Family Maintenance Agency Ltd. (the “Employer”) and BC Government and Service 
Employees’ Union (the “Union” or “BCGEU”).  The parties are negotiating a renewal 
collective agreement.  The committees were very successful at resolving numerous 
language items and many significant areas were addressed.  Unfortunately, negotiations 
were not finalized and an application was made for mediation.  I was appointed as 
mediator pursuant to Section 74 of the Labour Relations Code (the “Code”) on July 9, 
2020.  I met with the parties on July 15, 29 and August 7, 2020. 
 
The Union conducted a strike vote on June 30, 2020 and a majority of employees voted 
in favour of strike.  The main barriers to settlement are economic and the committees 
engaged in the negotiations in a professional, respectful manner. 
 
The economic discussion is directly affected by the BC Government Sustainable Services 
Negotiating Mandate.  I took the opportunity to confer with the Public Sector Employers’ 
Council Secretariat (“PSEC”) to review the effect of the Mandate on this bargaining.  If 
the Mandate is exceeded, this triggers additional monetary entitlement for other 
bargaining units.  That outcome would be extremely costly given the number of 
employees involved in the other bargaining units.  
 
The bargaining committees have maximized the use of available monies under the 
Mandate during their discussions.  The parties had meaningful discussions as to where 
the monies be applied.  
 
Analysis 
 
The Employer made a complete offer of settlement on August 7, 2020.  I recognize the 
offer does not fully meet the objectives of the Union and its membership.  I am satisfied 
that the offer fully exhausts the mandate and I cannot see any realistic basis to believe 
that the Union can exceed the Mandate.  I am deeply concerned that a dispute would be 
lengthy with little or no probability of achieving the Union’s objectives.  This conclusion is 
based partly on my experience with others and the effect of the Mandate. 
 
Recommendation 
 
After reviewing the matters in dispute in the context of the Sustainable Services 
Negotiating Mandate, I recommend that the offer made by the Employer on August 7, 



2020 be carefully considered by the Union and its membership.  I believe that a lengthy 
dispute will be harmful and costly to the parties. 
 
I request the parties to conduct a secret ballot ratification vote and inform me of the 
results.  
 
Signed in Surrey, BC this 11th day of August 2020. 
 

  
Grant McArthur 
Director, Mediation Division 
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