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2020 was a challenging year like 
no other and depending on where 
you live, the differences may have 
been subtle or extreme. Most of 
us will have stories and memories 
that will reflect the impact of the 
year and the effect the pandemic 
continues to have on us, our 
families, friends and our loved 
ones. I think the full impact of the 
pandemic will take years to fully 
realize and understand and that 
everything from personal stresses 
to the financial fallout may last for 
some time. 

While the above statement 
always remains in my thoughts, 
I continue to use this time to 
consider the positive adaptations 
we have had to make to get 
through it, and that may continue 
to benefit us in the future. For 
example, the sudden adoption of 
new communication technologies 
and styles to engage with the 
membership that were not easily 
taken up before the pandemic 
have become normal. This has 
opened doors to new possibilities 
that will forever change how we 

can communicate going forward. 
Yet at the same time I would also 
like to say that no online platform 
or technology can replace the 
experience and necessity of 
face-to-face meetings. There is no 
doubt that once we are in a place 
that is safe for all of us to meet 
again at your workplace, these 
meetings will resume.

For now however, we seem to be 
stuck in a pandemic Groundhog 
Day as we deal with the ongoing 
daily challenges and restrictions 
caused by COVID-19.

Zoom and Microsoft Teams are 
the tools many of us are now 
using for meetings, education and 
get togethers. At first we struggled 
with the prospect of how to 
conduct meetings and events on 
these platforms. At component, 
we started using Zoom in March 
2020 right after the restrictions 
from the provincial health officer 
were imposed. We had to figure 
out how to get everyone into the 
meeting either on video, calling in 
on their phone, or a combination 
of the two. Each time we met 
we learned what was needed 
to improve how we used this 
meeting space, and it got easier as 
we went.
.... continued on next page
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The pandemic has exposed 
what virtual communication 
can do
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We also learned that people can 
take part and be productive in a 
meeting from the comfort of their 
own home.

This was an important lesson 
because I also realized that 
travel was a barrier to becoming 
engaged for some members 
with young families or family 
obligations – and that the barrier 
could be removed by using this 
technology. These tools have 
even created opportunities for 
me to become more involved in 
labour management meetings 
around the province without time, 
financial or productivity losses.

Although these technologies 
aren’t perfect, we are learning 
how and when to use them 
productively. Going forward we 
need to offer Zoom, or whatever 
it’s called in the future, as an 
option to remove barriers for 
members that want to be part 
of the labour movement in any 
capacity.

To facilitate this, the BCGEU is 
creating training sessions for 
members’ use of communication 
technology. Here are some of the 
ways this training will benefit our 
component:

• Use of this technology will 
enable us to meet online 
quicker than face to face 
meetings as important issues 
arise. 

• The component can 
offer support to labour 
management committees by 
taking part in virtual meetings.

• Locals can hold meetings for 
the membership to discuss 
items that need to come 
forward to component.

• Stewards can meet to discuss 
workplace issues and how to 
find a resolution.

• OHS committees can meet 
to discuss workplace safety 
concerns and how to find a 
resolution.

• Members can use the 
technology to reach out to 
friends and family to remain 
connected when they cannot 
meet in person.

• Members can now take part 
in the labour movement, 
using technology to minimize 
travel and stay connected 
to their family and personal 
obligations. 

The pandemic brought us 
together online and we should 
stay connected. The BCGEU 
will continue to advance 

On the BCGEU  
Member Portal 
you can easily 
find your 
collective 
agreement, 
take advantage 
of the store discount program, 
or get news and updates.

NOT SIGNED UP YET?
Visit my.bcgeu.ca/signup to join 
today!

communication skills among the 
membership through a variety of 
formats and technologies. 

Are you interested in taking 
training and learning more? 
Contact the BCGEU at: 
communications@bcgeu.ca
In Solidarity,
Rory Smith, Operational Services
VP Component 10

Is this what highway maintenance 
in B.C. is coming to?

Scenes from the road

mailto:communications@bcgeu.ca
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Mental 
health and 
stigma in the 
workplace
We often talk of stigma as the 
negative ways in which people 
are labelled or perceived. Stigma 
is an internal attitude and belief 
held by individuals, often about 
a minority group, such as people 
with mental illness. But we often 
only think of it in a general sense, 
not realizing that it can manifest 
in specific places, such as in the 
workplace.

Here are some ways we can 
address stigma in the workplace 
and support others’ well-being:

• Know the facts. Educate 
yourself about mental illness 
including substance use 
disorders.

• Be aware of your attitudes 
and behaviour. Examine your 
own judgmental thinking, 
reinforced by upbringing and 
society.

• Choose your words carefully. 
The way we speak can affect 
the attitudes of others.

• Educate others. Pass on 
facts and positive attitudes; 
challenge myths and 
stereotypes.

• Focus on the positive. Mental 
illness, including addictions, 
are only part of anyone’s larger 
picture.

• Support people. Treat 
everyone with dignity and 
respect; offer support and 
encouragement.

Learn more here: https://www.
camh.ca/en/driving-change/
addressing-stigma

https://www.camh.ca/en/driving-change/addressing-stigma
https://www.camh.ca/en/driving-change/addressing-stigma
https://www.camh.ca/en/driving-change/addressing-stigma
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Are you 
at risk of 
fatigue?
Shift work, rotating schedules and 
long periods of driving during the 
dark winter months all contribute 
to an increase in the risk of 
incidents from fatigue. This is 
especially true for component 10 
members who work to keep our 
roads safe.

Fatigue reduces a worker’s ability 
to process information, with 
situational awareness, reaction 
time and ability to gauge or 
recognize the level of risk.

Definition 
Fatigue is a condition 
characterized by a lessened 
capacity for work and reduced 
efficiency of accomplishment, 
usually accompanied by a feeling 
of weariness and tiredness. 
Fatigue can come on suddenly or 
be a chronic condition. Causes 
could be from lack of sleep, poor 
quality sleep, long working hours 
or poorly designed shift work.

Internal clock
Most of us have internal clocks 
that align with daylight hours. If 
you work during the night, you 
may experience physiological 
changes that can lead to illness 
or safety incidents. Your risk 
increases if you drive extensively 
for your job.

Fatigued workers can experience 
drowsiness when driving and this 
occurs in stages as outlined above.

Employer responsibilities
Employers are responsible for 
worker health and safety and 
this includes assessing fatigue 
risk in their workers. Employers 
should conduct a fatigue risk 
assessment, educate workers to 
recognize the signs/symptoms of 
fatigue and implement measures 
to reduce the risk of fatigue at the 
workplace. Some strategies could 
include:

• Ensuring employees have the 
opportunity to sleep at least 8 
hours between shifts.

• Restrict night shifts to four in a 
row or two in a row if they are 
12 hour shifts

• Allow at least two days off 
after night shifts

• Avoid shift times that start as 
early as 5 a.m. or 6 a.m. 

• Consider personal preferences 
– morning people vs. night owls

Fatigue is a growing problem 
across Canada. Raise this issue 

with your employer and your OHS 
representative or steward so this 
safety concern is addressed.

Questions? Contact your BCGEU 
Staff Representative or OHS 
Officer wendy.mah@bcgeu.ca 

To read more on shift work and 
fatigue go to this WCB link: 
https://www.worksafebc.com/en/
resources/health-safety/hazard-
alerts/work-schedules-and-fatigue

OHS Canada article that speaks to 
fatigue as a form of impairment: 
https://www.ohscanada.com/
features/fatigue-amplifies-risks-
workplace-hazards
Wendy Mah, Staff Representative

Stages of fatigue:
Stage 1 Alertness: full possession of their faculties.

Stage 2 Hypovigilance: momentary loss of his/her surroundings.
Eyes are open but mind is elsewhere. Slow response to obstacles, 
difficulty maintaining a steady speed, inattention to signs or traffic 
lights, no memory of the last few kilometres travelled, fighting to 
keep one’s eyes open, yawning, urge to shift positions in the seat. 

Stage 3 Micro-sleep: driver falls asleep, closing his/her eyes for 5 to 
30 seconds at a time.

mailto: wendy.mah@bcgeu.ca 
https://www.worksafebc.com/en/resources/health-safety/hazard-alerts/work-schedules-and-fatigue
https://www.worksafebc.com/en/resources/health-safety/hazard-alerts/work-schedules-and-fatigue
https://www.worksafebc.com/en/resources/health-safety/hazard-alerts/work-schedules-and-fatigue
https://www.ohscanada.com/features/fatigue-amplifies-risks-workplace-hazards
https://www.ohscanada.com/features/fatigue-amplifies-risks-workplace-hazards
https://www.ohscanada.com/features/fatigue-amplifies-risks-workplace-hazards
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The 
cornerstone 
of labour 
relations
Labour management committees 
are one of the most important 
structures for the discussion and 
resolution of workplace issues. 
They are essential to creating 
labour relations in your workplace 
and provide an opportunity for 
worksite leaders to address co-
workers’ issues and concerns with 
the support of your BCGEU staff 
representative.

Although the committee is 
not meant to replace the right 
to grieve, it can often create 
resolutions before grievances are 
necessary. Committees discuss 
workplace issues like:

• A steward’s right to meet new 
members

• Pension plan and rights to 
access for new members

• Health Spending Account 
(HSA) for auxiliaries

• Seasonal shifts patterns

• Job descriptions and/or 
reclassification

• Bargaining unit work, 
maintaining internal work for 
BCGEU members

• Contracting in or contracting 
out language

Following each committee 
meeting, and once attendees 
have approved the minutes of 
the meeting (usually at the next 

meeting), minutes are posted at 
the worksite for the membership 
to read or review.

Labour management committees 
are also the conduit for BCGEU 
representatives to take provincial 
issues to highways sector 
tripartite meetings – meetings 
held in Victoria that consist 
of representatives from each 
stakeholder group: the BCGEU, 
road builders and the Ministry of 
Transportation.

Provincial issues that need 
to be addressed at tripartite 
meetings are identified 
from labour management 
committee meeting minutes 
by BCGEU representatives. 
BCGEU representatives can also 
recommend discussion items on 
provincial concerns related to 
your worksite. 

In the last round of bargaining, 
specific language was negotiated 
in each collective agreement for 
tri-partite meetings. The purpose 
of the meetings is to discuss 

provincial-scale workplace issues 
that are listed in your collective 
agreement, including:

• Road safety

• Communication strategies

• Technology applications in the 
industry

• Training and apprenticeship 
opportunities

• Equity employment initiatives, 
programs and effectiveness

• Relationships of stakeholders

• Specification review and 
recommendations

Get to know your labour 
management committee, your 
staff representative and ask when 
the next meeting is. You can also 
access the minutes from previous 
meetings, read through them, 
ask questions and take part in 
supporting the committee that 
represents you.
Rory Smith, Operational Services
VP Component 10
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MEMBER PROFILE
Michelle Mckenna Feltren, Road Foreman

My name is Michelle Mckenna 
Feltren and I work for YRB Nicola 
division. If I had to pick one thing 
that got me into this industry 
it would be my sister Angie. 
She worked for VSA Highway 
Maintenance for quite a few years 
before I applied to the company 
and was hired on.

I worked on phase one of the 
Coquihalla Highway project out of 
the Coldwater yard for 5-6 years, 
operating plow trucks. There were 
definitely some challenges along 
the way but working with my 
sister (she was my boss) as well as 
some great work mates made it a 
fun time. 

Last year YRB took over VSA and 
with a new company came a new 
yard. My sister and I were both 
transferred to work up Highway 
97C. I enjoyed learning the new 

area and the challenges it 
brought.

This year is a new 
experience yet again. Angie 
left YRB to pursue a career 
with Dawson Maintenance 
as a road superintendent 
in Smithers. Her vacancy 
opened up a road foreman 
position and I’ve stepped 
up into this role. Taking 
on this new job means I’m 
responsible for a bigger 
area, but I’m looking 
forward to the challenge and I’m 
happy to have been given the 
opportunity – and maybe some 
grader training!

As for the future I’m not sure the 
love of plowing will end with me. 
The smile on my granddaughter’s 
face when she came for a drive 
spoke volumes.

I’d also like to say thanks to my 
sister Angie Mckenna for her 
16 years as an operator and a 
foreman, and for everything she’s 
taught many of us. We at YRB we 
wish her all the best in her new 
job. It was well-earned and I know 
she’ll be asset to Dawson.

Photo: Michelle and her granddaughter

#spellingfail
Scenes from the road

Solidarity with Nova Scotians after the 
April 2020 mass shooting
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Longtime highways 
maintenance worker 
calls it a career
Wayne Yasinowski
Local 1006

Wayne started with the then 
Ministry of Highways in 1971 
after the Bralorne Mine had shut 
its doors. Wayne tells me things 
were done much differently back 
then, there were times when two 
workers would be in the back 
of a 4 ton truck shovelling sand 
onto icy surfaces. Another time 
the loader was not working and 
it took three workers to shovel by 
hand for 25 minutes to load a 4 
ton truck. 

Once it took Wayne 27 hours 
working non-stop to clear a 
slide and there were many in 
those days - one year there was 
a record five hundred slides and 
that was just up to the dam in 
the Goldbridge area.

In those days 
things were just 
done one way 
or another but 
it had to get 
done! Today with 
all our modern 
equipment it 
makes the job 
much safer 
but it’s still not 
100%. It is still 
very challenging 
country out there and if you 
don’t believe it, go to Highway 40 
and make the drive to Goldbridge 
and Bralorne, or over the 
mountain to Seton Portage. This 
is also one of the most beautiful 
areas of this province.

All in all Wayne felt he was very 
fortunate to work with some of 
the best people over the years 
and after 41 years, he decided 
to retire on June 1, 2020. Now 
he and his wife Mary Ann will 
have all the time in the world to 

explore this beautiful country 
we call home on their ATVs and 
snowmobiles.

To all his friends and co-workers 
Wayne says, “keep up the good 
work and more importantly, stay 
safe!” 

We will miss Wayne and all his 
interesting stories about living 
on the edge in Goldbridge 
country. Stay safe my friend and 
enjoy your retirement, you have 
certainly earned it.

Kelly McDonald, Local 1006

Mike Turley 
Local 1007

Mike worked as a mechanic 
for Argo and then Acciona and 
became the local chair in 2015 

for SA 8 and worked to represent 
his co-workers. Mike worked 
hard for countless hours of his 
own time to right wrongs in the 
workplace often against the 
odds. He brought his knowledge 
and passion to component 
meetings and was engaged in 
any component activities he was 
asked to be a part of. He will be 
missed by the activists that were 
his friends, some of whom retired 
before him. We have no doubt 
that Mike will remain active in the 
community, in his workshop and 
in any venture that will come his 
way.

Check out this link 
for great savings 
on just about 
everything for 
BCGEU members

https://my.bcgeu.ca/edge

Dave Sampson 
Local 1004

Dave worked 24 years in the 
welding shop, bridge crew and 
road crew at Mainroad.

Gerry Hoffman 
Local 1004
Gerry worked 40 years on the 
road crew at Mainroad.

RETIREMENTS
NO

WORK
AHEAD

Wayne and his wife Mary Ann

https://my.bcgeu.ca/edge
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Vaughn Black 
Local 1004

Vaughn worked 33 years as a 
regular employee for the Ministry 
of Transportation prior to 
privatization, Gateway Highway 
maintenance, YRB and then EAM. 
Vaughn was the bridge foreman 
with great work ethic and 
professionalism and a great leader 
for his crew using his sense of 
humour and creative sarcasm to 
keep the mood positive at work.

Bob Cameron 
Local 1004

Bob worked 42 years as a regular 
employee for the Ministry 
of Transportation prior to 
privatization, Gateway Highway 
maintenance, YRB and then EAM.

Bob started as a labourer when 
the ministry was making the 
park a four-lane highway, his co-

workers say one of his notable 
achievements was during his early 
ministry days when he dropped a 
tree on a new pickup truck. Bob’s 
first run at foreman was when the 
“burn” was made into a four-lane 
section of highway, eventually 
taking over as the Road Foreman 
at Allison Pass yard. Bob worked 
with the crew patching and other 
activities whenever he could, 
making him truly part of the crew.

Dave Peters 
Local 1004

Dave Peters worked seven years 
as a regular employee for EAM, 
equipment operator on Agassiz 
Road Crew. He worked in Hope for 
several years and then started on 
the Agassiz crew. Dave enjoyed 
operating heavy equipment.

Ken Barr 
Local 1005
Ken started in 2001. He was an 
equipment operator and RF2 
in Logan Lake yard. He was a 
steward, labour management and 
bargaining committee member 
as well as an OHS rep. Ken is a 
great guy with an easy going 
personality. He would always take 
a minute to listen to anyone who 
needed a chat. He has a great 

sense of humour and always had a 
good story to tell.

James Leach 
Local 1004
James worked 42 years on the 
road crew at Mainroad.

Jacob Pereverzeff 
Local 1009
Jacob started in November 1990 
and retired in October 2020. He 
was with Birch Bank yard out of 
Castlegar.

Barry Platt 
Local 1004

Barry worked 33 years as a 
regular employee for the Ministry 
of Transportation prior to 
privatization, Gateway Highway 
maintenance, YRB and then EAM. 
He was an equipment operator at 
Allison Pass and filled in for Bob 
as Foreman when he was away, 
Barry was also a great mentor and 
educator on heavy equipment 
training many people over his 
career. Barry was a long-time 
activist, shop steward and even 
was part of the 2002 bargaining 
committee which was probably 
the most difficult round of 
bargaining in privatization. 
He cared deeply for the industry 
and his co-workers.

RETIREMENTS
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John Dempsey 
Local 1005

John started 2013 and retired in 
2020.

Dave Campbell 
Local 1004
Dave worked 13 years as a regular 
employee for EAM for Emil 
Anderson Maintenance, He was 
an equipment operator on the 
Agassiz Road Crew.

Rob Waykin 
Local 1009
Rob retired in 2020.

Craig Medley 
Local 1004
Craig Medley worked 18 years 
a regular employee for EAM, he 
was the welder/fabricator in the 
Hope Yard where his years of 
experience were clearly visible in 
every job or project he worked on. 
He was also a shop steward for 
part of his time and represented 
the membership well.

Harold Brosseau 
Local 1004
Harold worked 41 years as 
a regular employee for the 
Ministry of Transportation 
prior to privatization, Gateway 
Highway maintenance, YRB and 
then EAM. He was on the local 
executive for many years and was 
an equipment operator on the 
Mission road crew.

Fred Planidin 
Local 1009
Fred started working part-time 
with the Ministry of Highways 
in 1977, gaining full-time 

employment shortly after. 
He continued his career after 
privatization, first with Bell 
Maintenance (1988-1991), then 
Emcon Services (1991-2018), 
and retired just after YRB took 
over the contract. Fred was the 
first snowplough driver to plow 
a path over the then newly built 
Bombi pass on the Castlegar 
side. Fred served as a highway 
maintenance worker for over 42 
years and spent 27 of those years 
with the BCGEU in roles including 
shop steward, first vice, second 
vice, and chair on the local and 
bargaining committees.

We wish Fred and his wife a 
happy retirement.

RETIREMENTS

Harold Brosseau pictured second from the right with co-workers 
during first aid training

Fred Planidin now and then

A chance of few flurries 
tonight

Scenes from the road
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Long-time activist Fred 
Street calls it quits!
Fred Street started working with 
highways around the age of 18 
after completing an earthmoving 
course with the operating 
engineers’ “father-son training 
course.”

He caught wind that highways 
needed a packer operator 
for two weeks and that part 
of his highways career lasted 
approximately 10 years. He 
then felt the need to go on 
an adventure so he moved to 
the Vancouver area where he 
stayed for a few years. When the 
decision to build the Coquihalla 
Highway happened, it was his 
chance to work with his father on 
a milestone in everyone’s life if 
you were from Merritt. Working 
with his father on such a historic 
project was one of the best things 
he could have done in his life to 
that point. When he was done 
working the season, Fred was 
asked to come back to highways 
maintenance because the ministry 
wanted to fast track the first 
phase of the freeway from Hope 
to Merritt.

That restarted his highways career 
but then privatization happened. 
Fred decided to come back to 
maintenance and in Merritt, 
they formed an employee group 
that became Emcon Services. 
Four contractors, later he is now 
retiring with Yellowhead Road and 
Bridge.

Fred tells me that it has been a 
rewarding experience that helped 
him raise his kids as a single father 

and that he met so 
many great people 
during his career. 
But the career he 
is most proud of 
was his activism 
with the BCGEU!

After experiencing 
one or two 
“overly aggressive 
contractor staff 
members,” Fred decided that 
he would become a steward. 20 
years later Fred had gone on to 
become a member at large, the 
local chairperson for local 1005 
and eventually the bargaining 
chair for Service Area 14. He 
was not sure if he bit off more 
than he could chew when he 
started but through all the winter 
schools, strikes and committee 
involvement, he got to the point 
where he was quite comfortable. 
Even with public speaking.

RETIREMENTS

He knows some of us would find 
it hard to believe that he had a 
problem with that, LOL, but he 
says he did.

Fred can’t say enough about the 
people he met during that time 
and he will consider them friends 
forever and if he is ever called on 
to help he will try to be there.

Good luck to you brother and 
enjoy your retirement.

Kelly McDonald

Hold on everyone, the new trucks are coming!

Fred and Denise enjoying a trip to Mexico in 2019



11  |  January 2021

With our deepest condolences to 
their families and co-workers, we 
say goodbye to these members 
who passed away in 2019/2020.

Bill Hall 
Local 1004

Bill worked for Mainroad and 
at age 67 he was not yet retired 
at the time of his passing. He 
was an activist, a shop steward 
and a member of the labour 
management committee.

Bob Hughes 
Local 1009

Bob passed away in July 2020 
shortly after he retired. He started 
with highways in 1999 and was 
a shop steward, ran the plow 
truck/grader/snowblower and 
was a winter shift foreman. He 
could always be counted on to 
tell some good stories around the 
lunch room. He had a huge heart 
and always helped out anyone 
in need. Bob loved animals and 
often rescued them from the 
highway when people would 
abandon them there.

Eric Rodney Cleveland 
Local 1006, 1930 – 2019
Since the 1980s Eric worked 
at Bridge Lake Highways 
Maintenance Yard. He was a kind 
man who would literally give the 
shirt off his back to help you out.

Eric lived his entire life on the 
ranch he grew up on at Eagen 
Lake and gave M.O.T. many years 
of service in addition to his work 
on his ranch.

Pete Moody 
1945 – 2020

Pete started in government as 
an apprentice mechanic and 
after 40 years of service, he 
retired as mechanical foreman 
for Mainroads. He passed away a 
short time after retiring.

Scott Ballinger 
Local 1004, 1965 – 2020 

Scott worked 36 years as a 
regular employee for the Ministry 
of Transportation prior to 
privatization, Gateway Highway 
maintenance, YRB and then EAM. 
Scott worked heavy equipment 
for much of his career and was 
happy to be working with the 
crew in Hope. He was a long-
time shop steward and he was 

passionate about taking care of 
his co-workers, using hours of his 
personal time to make sure they 
were represented. In his later 
years he moved to Nova Scotia 
where he enjoyed the east coast 
with his wife Julie. Scott will be 
missed by all those worked with 
him or knew him.

Cindy Gage 
Local 1006, 1957 – 2020

Cindy worked over the last 
several years for Dawson Road 
Maintenance at Bridge Lake. She 
was well liked by all who knew her 
and will certainly be missed.

Douglas Lee Shelkie 
1968 – 2019

Douglas worked as a picker 
operator for over 30 years in the 
Fort St. John area.

IN MEMORIUM
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The 
organizing 
model
We know that a union is only 
as strong as its members – yet 
building worker power relies 
on members’ understanding of 
their relationship to their union. 
Do members only turn to the 
union when they have a problem, 
or do they see themselves as 
the union and take control 
of their workplace to achieve 
improvements?

This is the difference between 
the servicing model and the 
organizing model when it 
comes to member engagement 
and participation. A servicing 
approach does not encourage 
members to see themselves as 
the union. This can lead to the 
question “what does ‘the union’ 
do for us?” How often have you 
heard a colleague complain of just 
that? By contrast, the organizing 
model enables members to work 
in collaboration with others in 
their union to find solutions.

In other words, the organizing 
model emphasizes building 
worker power at the grassroots 
by:

• Developing strong 
relationships through face-to-
face contact with members;

• Identifying and recruiting 
natural leaders;

• Using tools like mapping, 
power analysis and 
campaigning;

• Creating alliances with allies; 
and

• Directly engaging workers in 
the fight for better wages and 
working conditions.

The model marks a return to the 
grassroots approach of union 
organizers in the early part of 
the 20th century as the labour 
movement grew and working 
people gained a stronger voice. 
The modern use of the organizing 
model first saw widespread use 
in the United States and has been 

adopted elsewhere to reinvigorate 
union membership. Unions 
like ours have sought out new 
strategies and tactics to address 
these trends including adopting 
the organizing model.

At the end of the day we should 
remember, active members 
created unions – unions didn’t 
create a membership. If you’re 
looking to get more involved, 
reach out to your local today!

Under a servicing 
model, each 
unit of the union 
works somewhat 
independently 
with a common 
interest.

Under an 
organizing model, 
each unit of the 
union works 
together towards a 
common goal.

Organizing Model

Servicing Model

Provincial Executive
President, Treasurer, 

Component VPs, 
EVPs

Negotiations 
and Staff 

Representatives

Local Executive Shop Stewards

Provincial Executive
President, Treasurer, 

Component VPs, 
EVPs

Negotiations 
and Staff 

Representatives

Local Executive Shop Stewards
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Pension plan 
remained 
strong 
during the 
pandemic
2020 was most certainly a year 
we are now happy to put behind 
us. However, one of the bright 
spots has been the durability of 
our BC Target Benefit Pension 
Plan. Even though the market 
has been unstable, especially in 
some sectors, we were minimally 
impacted due to the extended 
and constant downward market 
pressure it would take to 
significantly affect our retirement.

I hope that you all had an 
opportunity to read the pension 
bulletin that should have been 
posted on your union bulletin 
board in April and you should 
have received your statements in 
June. Both notices have important 
personal information for you 
that can answer many questions 
you may have as you plan your 
retirement.

As a member of the BC Target 
Benefit Pension Plan, you can 
also access information about 
your retirement benefits on the 
plan’s member portal. See your 
June statement for information on 
setting up your account so you can 
view your estimated retirement 
monthly income using the 
pension estimator. This calculation 
is made up of your personal 
contributions in combination with 
your employer’s contributions 
and your years of service and 

market performance during that 
time. You can also view estimated 
monthly pension payments for 
various pension options based on 
your last working day and pension 
start date.

Other information available on 
the member portal includes the 
total value of your pension, your 
required employer and employee 
contributions received after June 
30, 2016 and your voluntary 
account balance if applicable. You 
can also review the address and 
other personal information the 
plan has on file for you, along with 
your employer’s name and phone 
number.

I encourage you to take the time 
to set up your personal account 
and stay informed.

Accessing the member 
portal
To access the portal, follow these 
two steps:

1. Verify your identity to access 
the member portal:

• To keep your information 
secure, access to the portal 
requires you to verify your 
identity by entering a 4 digit 
ID number on D.A. Townley’s 
website at http://signup-
bcgeu.ollieportal.co.

• If you do not have your ID 
number, please contact D.A. 
Townley at 1-800-663-1356.                    

2. Create your secure account:

• Once you have confirmed 
your identity, you can create 
your account using your email 
address and a password that 
you will use to login to the 
portal.

• If you need help with the 
portal, please contact D.A. 
Townley at 1-800-663-1356.

In 2020 we missed the 
opportunity to travel throughout 
the province to conduct face-to-
face, member-to-member visits. 
However, we will continue to 
meet via Zoom as we continue 
making our way through the 
pandemic, and we hope to 
resume in person visits soon 
to connect with the dedicated 
workers that keep our roads safe.

The pandemic continues to bring 
worry and stress, and sometimes 
all we need is to reach out with 
a phone call or e-mail to show 
concern. We have supported each 
other in our times of need and as 
your component executive, it is 
our hope that you know you can 
always reach out to your local 
executive, local chair, steward or 
area office for support.

Earlier this year we also purchased 
many COVID-19 masks (buffees) 
and we hope that each of you 
received one or two. If you have 
not, please get in touch with your 
local chair and request your mask. 
We very much want our members 
to be as safe as possible.
John Cantlon, Comp 10 treasurer
Operational Services
1010@bcgeu.ca
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YOUR CERTIFICATIO
N

Local 
Executive

Elect

Cross Component 
Committees (CCCs)

Elect

Bargaining 
Committee/Labour 
Management Committee*

Elect

Component 
Executive

Elect

Stewards
Elect

Elected by BCGEU members

Elected by the local executive

Elected by convention delegates 
& the component executive

Convention 
Delegates

Elect

(every three years)

President & Treasurer

Executive Vice Presidents
Component Vice Presidents

Elect Elect

2017121087

65431

PROVINCIAL EXECUTIVE

Represents your local area

the bargaining committee becomes the 
labour management committee

*

Y
O

UR WORKSITE

Union structure
The diagram below illustrates where you fit into the overall union structure, and how stewards, 
bargaining councils and committees are elected along with the local executive, the component 
executive and finally the provincial executive. 
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Vice 
President 
Rory Smith 
(Local 1004)

Component 10 Executive

Story ideas and comments for the Comp-Ten Report  
can be submitted to Kelly McDonald at 1006@bcgeu.ca

WORD SEARCH - COMPONENT 10 CERTS

1st Vice-
Chairperson 
Kelly McDonald 
(Local 1006)

2nd Vice-
Chairperson 
Lana Vincent 
(Local 1003)

Treasurer 
John Cantlon 
(Local 1010)

Recording 
Secretary 
Earl Haward 
(Local 1012)

Members at large:

Curtis Biech (Local 1011)

Shea Morgan (Local 1001)

Danny Campbell (Local 1002)

Jim Kastrukoff (Local 1009)

Randy Sandburg (Local 1008)

Michelle McKenna (Local 1005)

Cam Able (Local 1007)

For Component 10 Executive contact information go to: https://www.bcgeu.ca/component-10-executive

mailto:1006@bcgeu.ca
https://www.bcgeu.ca/component-10-executive

