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employment benefifs

o sexual advances fithEcenailes implied
work related cqojiisegicicess

¢ unwelcome reiiSisEkE RGN \g@;“cmy jokes or

H a r a SS innuendo of ajsexdiallinattiser WM ing
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105 N 3] Jr)J ° unwanted Bl cal contact such as
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¢ physical assault gfalsexdiRlinatvize?

It is illegal for an employer to discriminate against you on the basis of your age, religion, political beliefs, physical or
mental disability, sex, sexual orientation, race or colour, marital or family status, ancestry or place of origin, or because
of a criminal record that is unrelated to your employment. Harassment includes overt conduct as well as

demeaning and other unwelcome comments. Harassment typically involves humiliation and intimidation;
it excludes or isolates a person and adversely affects the work environment. It is an employer’s legal
responsibility to provide a workplace free from discrimination and harassment.




