
 
Ministry of Labour  
Article 29 Committee  
Minutes of 20 October 2020 Meeting  
 
Held by Teams  
1:30PM – 2:30PM  
 
Co-Chairs: Trevor Hughes (Government) and Simon Morgan (BCGEU) 
BCGEU: Richard Tones, Freya Scheel  
Employer: Danine Leduc, Lucas Corwin, Karen Pettit  
 
1. Introductions  
 
Trevor noted he had invited Danine Leduc to the meeting as she would have valuable contributions 
to items on the agenda, particularly the plan for safe return to the workplace. 
 
2. Minutes 
 
The committee confirmed having approved the Minutes of its previous meeting by email on June 
29, 2020.   
 
Lucas agreed to take Minutes for the present meeting.    
 
 
3. Action Items 
 
Simon reported that recycling at Jacombs has been addressed, and thanked Trevor for actions he 
may have taken to facilitate this.   

 

4. Request for Data (Standing Item) 
 

Simon indicated there was no need for any updated data at the current meeting, and the 
committee could plan for the next update in January.  

 

5. Staffing/Hiring/Training 
 
5.1 Words Matter – Diversity and Inclusivity in the Workplace 
 
The committee discussed the good work the Ministry has done to date on education and 
increasing awareness regarding gender-based, sexualized, and other inappropriate language in 
the workplace.  The committee also agreed there is more work to be done regarding language on 
mental health.  Words such as “nuts” or “crazy” can be inappropriate, particularly when used in 
reference to individuals.   

The group commented on the value of the course “Words Matter”, available through the Learning 
Center, and also through Strategic HR.  Karen noted that SHR could offer to tailor the course to 
the Ministry.  Trevor offered to encourage staff to enroll in the course in his weekly update.  

 
5.2 Transparency of Temporary Appointments 

 
Simon reported on member feedback regarding temporary appointments (TAs), specifically a 
desire for more information regarding when they occur and announcements relating to the 



appointments.  The general sentiment is that staff would like TAs in the Ministry to be more 
transparent.   

The Committee agreed that ‘line of sight’ is important, and Danine offered to review recent TAs to 
determine current practice.    

 
5.3 Cross-Ministry Opportunities/Awareness/Training 
 
Simon noted the frequent announcement of opportunities (TAs, training offerings, etc.) that are 
limited to specific ministries, and enquired how these opportunities might be shared across 
different Ministries.  Trevor and Danine supported generally the idea of ensuring all staff have 
access to these opportunities, keeping in mind operational priorities and imperatives. 

 
5.4 One Ministry approach to sharing resources (e.g., First Aid) 
 
The committee discussed the opportunities that exist for sharing resources across all program 
areas in the Ministry, particularly where our operations share premises.  In particular, the group 
noted that at some point over the coming few years, the Employers’ Advisers Office, Workers’ 
Advisers Office, Employment Standards Branch, and Workers Compensation Appeal Tribunal will 
all be co-located in Richmond (Jacombs Rd.).  This provides opportunities to share resources such 
as first aid, fire & safety, etc.  Branches in the Ministry have a history of doing this already (e.g., a 
shared JOHS committee at 8100 Granville Rd. in Richmond) 

 
6. Member Concerns and Feedback 

 
6.1 Working from Home 
6.2 Temporary Flexibility of Working Hours (WFH during COVID) 
6.3 COVID and Mental Health Support 
6.4 Workload 
6.5 Consistent Approach to dealing with Stay at Home/Medical Certificates 
 
Simon and Richard reported that members continue to enjoy working from home, appreciate the 
opportunity to do so, and would like to see these opportunities continue.  In that regard, members 
have expressed some concern regarding the Public Service Agency’s most recent communications 
on the topic, and on approaches between different Ministries that could be characterized as 
inconsistent.   

The committee discussed the idea of a Ministry steering committee as a potential way of ensuring 
a consistent approach across ministry programs, and ultimately agreed that existing processes are 
well-suited to ensure that a consistent approach to the return to the workplace is taken across the 
Ministry.  Trevor reiterated his commitment to work with the BCGEU to address issues and 
concerns as they arise.   

Trevor noted the resilience and flexibility of staff throughout the pandemic, and how we continued 
to deliver top notch service while in fact increasing productivity.  In terms of the return to the 
workplace, health and safety components are paramount, along with recognizing the cultural, 
social and professional benefits of being together in the workplace.  He also reaffirmed that Work 
from Home policies and arrangements pre-dated COVID, and that the Ministry will continue to offer 
those opportunities as operationally feasible.  

The committee agreed that the processes and approaches in working with staff as they return to 
the workplace need to be consistent across the Ministry.  For example, minimum/maximum staffing 
levels should be determined in a consistent manner across the Ministry.  Balanced against this the 



committee also agreed that the outcome of individual conversations with staff regarding the return 
to the workplace may be different for different staff based on their individual circumstances.    

 
 
7. Occupational Safety & Health 

 
7.1 Returning to the Workplace Plan – Implementation, addressing issues, reporting 

concerns 

In advance of the meeting, Simon circulated an email from BCGEU President Stephanie Smith to 
the membership, for the information of the committee.   

7.2 Flu Clinics 

The committee confirmed that Flu Clinics are now up and running, accessible to all staff in the 
Ministry.    

7.3 Replenishing Earthquake Kit stocks (N95 Masks) – Standing Item 

Simon requested an update on the status of replenishing office first aid and survival kits with the 
N95 masks commandeered at the beginning of the pandemic.  Trevor responded that replacement 
N95 masks are not yet available and noted that many of the Kits contained only surgical masks, 
but confirmed that when N95 masks become available they will be prioritized to the Ministry’s front 
line operations.     

7.4 BCGEU Masks for Members  

Simon indicated that he had secured 200 cloth masks for members, for distribution across the 
Ministry.  He also indicated that there are sufficient numbers to be distributed to all staff, BCGEU 
members and excluded, and Trevor offered the Ministry’s help in distributing them.   

7.5 OHS Reports 

There were no OHS reports discussed.  
 
 

8.0 Environmental Improvements – Reports/Actions 
 
8.1 Action Item Follow Up – Recycling at 4600 Jacombs Rd. 
 
Discussed under agenda item #3 above.   
 
9.0 Other Business 
 
The Committee thanked Simon for the very well prepared agenda and smoothly chaired meeting, 
as always.    
 
The meeting adjourned at 2:30PM. 


