
CHALLENGING THE GOVERNMENT

The component has
undertaken some
changes on its executive,

as a result of some members
deciding not to seek re-election
of their respective locals. I
would like to take this
opportunity to thank the
following people for their
countless hours of time and
energy that they gave to the
component.

J.R. Waite from the Dease
Lake district, J.R. headed up the
components OHS committee
and spent a considerable
amount of time making sure
news articles and OSH
committees were working
around the province.

Jose Mendes  from the
Vernon area, always kept the
component on its toes, asking
some very interesting ques-
tions, Jose always sought out
direction from the BCGEU
Component 10 pension plan
trustee’s.

The BC Road Construction &
Maintenance Safety Net-
work, working in partner-

ship with the WCB, is taking the
lead in B. C. with a certificate of
recognition (COR) program. The
program awards rebates to
companies that complete a series
of steps to take them beyond
regulatory compliance. The pilot
project that began in January
2003 may serve as a model for
other industries.

The focus of the program is to
give management the leadership
tools to make positive changes to
the health and safety culture of
their company, rather than
training individual workers.

Alberta, which has COR
certification as standard practice,
has achieved a 25 per cent
reduction in claims. The Road
Builders want to duplicate that
result. Companies who achieve
certification will be entitled to a 5
per cent rebate on their WCB
assessments.

COR program helps
reduce WCB claims

National projects currently use
COR certification as a pre-
qualification tool; therefore, as
individual companies achieve
certification, they will become
more competitive on a national
level.

The pilot will be evaluated in
April 2003.

More information can be found
on the Road Builder’s Safety
Network’s web site, located at:
www.safetynetwork.ca.

Component 10’s Occupational
Safety and Health committee
would like to know if your
company is taking part in this
pilot and your feedback to it.  You
can send your comments to Mike
Nuyens, Component Chair at
mike.nuyens@bcgeu.ca.

By Joy French. Joy French is a
machine operator with Mainroad
Mid Island Contracting in
Parksville, Bargaining Chair, and
Chair of Local 1002. ❑
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‘Report’ from page 1

Joy  and Jim French (left) are moving to Cranbrook;
Gary Bennett (above) served as education chair;
J.R. Waite (below) headed  the OSH committee;
Jose Mendez is (bottom) is not seeking re-election
this term. All Executive members  are thanked for
their commitment, and will be missed by all.Gary Bennett  who sat as the component’s

education chair always made sure the component had
enough members attending the CLC Winter School,
and any education that we needed to look at . Gary
also helped the component on activities related to the
upcoming tender process, and also the problems the
members are facing with AEL and Emcon.

Joy French (Kaplar) was the component’s
communication chair. Joy was instrumental to the
construction and maintenance of the component’s
news letter called the Comp Ten Report. Joy also sat on
the women’s committee of the Union and she always
made sure the component was aware of any women’s
issues. Joy was also the recording secretary of the
bargaining council, and sat as a trustee on the BCGEU
Pension Plan. It seems that not only did we construct a
news letter but also a marriage between Joy and Jim.

The last person is Jim French . J im was the
component’s first vice, the chair of the resolutions
committee. Jim sat on a number of committees related
to the accord, bargaining, tender process, benefits...
the list goes on. Jim was also a Trustee on the BCGEU
Pension Plan. Jim recently applied for a staff position
in Cranbrook and was the successful candidate on that
position.

I again want to take this opportunity on behalf of all
the members of component ten to thank these people
for their dedication to the Union movement. They always
have put the membership ahead of everything. Good
luck in the future to you all.

By Mike Nuyens. Mike is Chair of Component 10.
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VSA Puts Safety First

VSA Highway Maintenance Limited and its safety committee
have produced a very in-depth pre-job hazard control
procedure dealing with rock, earth and mudslides.  This

policy is directed to all VSA employees including sub-contractors
and Ministry of Transportation personnel, and will be
implemented in regard to the operation and safety of emergency
vehicles, road clearing crews and highways closures and openings.

All persons involved must be oriented as per the site safety
control procedures. Proof of this orientation is also required on
a risk assessment/pre-job hazard control form.

VSA Highway Maintenance Ltd. and their safety committee
should be commended for the long hours and effort they put
into this extraordinary document that deals very strictly with
the safety of workers and others. Should any other safety
committee require more information or a copy of this document,
please contact VSA at 250-837-3136.  ❑

It’s Everyone’s
Responsibility!!

How many times in our
lives have we seen an
illegal act? Whether it’s

a motor vehicle violation, an
environmental concern, an
unsafe act on a worksite, a
criminal act that includes
abuse of any kind.

What about harassment?
Or discrimination? These and
other acts are against our laws!
Unfortunately, these and other
crimes occur daily and they
occur right in our own back
yards.

Well, there is a way we can
help. The following numbers
are just an example of how you
can report these acts,
anonymously. A word of
caution: use your discretion.
Public pay phones are the
safest tool to use for delicate
issues.

Workers’ Compensation
Board (all violations):
1-888-621-7233
Commercial vehicle safety
tip line:  1-800-775-8785
www.wastebusters.gov.bc.ca
ICBC fraud tip line:
1-800-661-6844
Human rights issues:
1-800-663-0876
Environment & wildlife
violations:
1-800-663-9453
Crimestoppers (tips):
1-800-222-8477
Child abuse & neglect:
310-1234
Air & marine emergency:
1-800-567-5111 or cell: *311
Provincial emergency
program (PEP):
1-800-663-3456
Canada Customs & Revenue
Agency:  1-604-666-5856
Whistleblower:
go to www.bcgeu.ca website,
and follow the link.  ❑

I have taken the voluntary
departure program offered by
my employer and therefore will

be leaving the component in
physical form, but it will never be
far from my heart. I have enjoyed
working on this newsletter and
wish the component continued
success with it.

I would like to take this
opportunity to thank a few people
for their support over the years I
have spent as a union activist.
These years have been educational
and rewarding, and I would not
have traded them for anything.
First and foremost, I would like to
extend a great big thank you to
my local; Local 1002, and to the
members in my workplace who
showed their trust in me as I
represented them in the capacity
of shop steward, chief steward,
local chair and bargaining chair
these many years.

Frank Carter was instrumental
in my increased involvement in
union activism. All of the union
members I know province wide
have great respect for him – a
respect that is well deserved. His

dedication to this movement and
to our members has been steadfast
and boundless. He has been my
mentor and no doubt a mentor
for countless others.

Over the years I have been
fortunate to work with many
activists, but none more true to
life and clear thinking than Ron
Ewing. He has a special way of
looking at the issues in an un-
clouded, clear and simple manner.
And, he can make a strong
argument that I challenge any
employer to win. Ron has been a
great asset to our bargaining unit
and our local, and I have enjoyed
working with him. I wish I had
his talent, but I think one must
be born with it. I never seemed to
be able to learn it.

For anyone who is interested in
increasing his or her involvement
in the union, the component is
the place to be. This is where you
begin to see the broader picture.
Mike Nuyens and his predecessor,
Wes Law have guided me and
encouraged me as they do all of

A Letter From One of the Editors:
By Joy French

See “letter” on page 4.
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‘Letter’, from page 3

the local and bargaining chairs.
If I had any doubt about my ability to

serve the membership, they quickly erased
it. The union is a very nurturing and
supportive organization.

There are many other members who
have helped me along the way. I appreciate
everything that you have done. Staff repre-
sentatives from the Courtenay Area office
and of course Tereena Macie and Sam
Marshall, support staff there. They are the
ones who keep us up and running.  Thanks
for your hard work.

We’ve faced victories and defeats, success
and heartaches - good times and bad. I
have been proud every single day that I
have stood here on your behalf.

Good luck to you all.

Joy French

Changes

Letter from the Editor

When it first happens, the
enthusiasm and antici-

pation is almost overwhelming.
Individually we’re dreaming of

what the new relationship will be
like.  What will it bring?  Overall,
we’re thinking that it can’t be any
worse than the last one, and surely to
god it’s got to be a little better.

No, I’m not talking about a
marriage second time around, though
the comparisons can be made.  What
I’m referring to is a new employer,
the successful bidder, the godsend.
Well, not quite, but it is amazing
never the less.

Back in 1988, highways
maintenance workers, generally,
were optimistic of the future.
“Privatization. It’s here so we’ve got
to give it a chance.”

So the first contract comes and
goes, the next employer comes in.
Things get a little leaner but still it
wasn’t all that bad.  After all, most of
us are still working (at least for the
time being).

Well, you guessed it! Time rolls
along and once again a new employer
has emerged.  Government cutbacks,
downsizing, flexibility, they’re the

new buzzwords. So we make the
adjustments once more. Again the
time god appears and poof! another
contract and another employer.

Ladies and gentlemen,  we have to
make adjustments if this industry is
to survive.”  Well, what the hell does
that mean?  Over the next few years I
was about to find out. Layoffs,
compromises, grievances, minimum
collective agreement gains, etc., etc.
And that brings us to the present day.

 Contracts are beginning to expire
throughout the province. The
government has made clear their
position and once again we make the
necessary adjustments so that our
present employers can be more
competitive. Most, if not all the road
maintenance companies in this
province are consumed with the next
round of tendering. That is,bidding on
contracts that are now of a 10 year
duration.

Early indications are impressive to
say the least. The province recently
held an information meeting for all
interested parties . Company reps.
from all over North America and even
some from the international scene
attended to see what these new

highway maintenance contracts are
all about.

So competition is going to be tough
and not surprisingly either,
considering some contract values will
be over $100 million for 10 years.

Meanwhile,  although we’re not the
numbers we once were, we are still a
driving force in the so-called “new
era”.

The clock is ticking and some areas
will get new employers, some will
keep the old ones, and maybe, just
maybe, some will become employers.

Whatever happens, that’s the big
and short of it. But not necessarily the
end of it.  The cycle will no doubt go
on and changes are inevitable.

By Kelly McDonald. Kelly is a
machine operator at Bridge Lake and
works for Interior Roads Ltd.

www.bcgeu.ca


