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Shop steward Glenn Avon  and
BCGEU staff representative

Cheryl Jones were in attendance
at the September 5, 2003
Component 10 executive

meeting. Both
Sister Cheryl and
Brother Glenn
gave a stirring
presentation of
ongoing events
between the
BCGEU and
R a l m a x / I a n
Maxwell (the

Point Hope shipyard owner).

Here we go again. The
time for changes of

company names on our pay
cheques and the new name
on the door at the gate is
happening.

We have
experienced
this in the
past, and
the
frustration
of not
knowing
what is to
come is
unsettling.
However,
we know the one thing that
has been the constant
through all the changes in
the past and remains the
same now: our union
representation.

We know when a change
of employer happens, the
union is there for support and
guidance. The union is also a
resource for grievance
handling and supports the
collective agreement that is in
place in each area.

The union knows that
problems will arise in each
area when a change occurs.

GLEN AVON.

   The BCGEU has taken the
position that we will not sign an
agreement with Ralmax that
undermines the entire shipping
industry in B.C. and provides
workers with absolutely no
seniority rights!
    We have been patient and
have listened to the expressed
concerns of Ralmax and we have
proposed a number of creative
seniority proposals for his
consideration. We believe that
every one of our proposals could

Highways tender
changes...again

MIKE NUYENS.

By Mike Nuyens
Component Chair

See “Point Hope”on page 2.



A change of
guard at MoT
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Bruce McKay attended the Operational Services Component meeting
in Victoria on September 4 to provide your executive with an update

on the current highways maintenance tender process.
Mr. McKay has now taken over for John Newhouse as Director of

Highways Road and Bridge Maintenance Contract Renewal.
Mr. McKay’s presentation was very informative and provided a

detailed overview of the tender process to date, including some of the
challenges that the process has overcome or are still addressing.

Following the presentation, questions from local chairpersons from
around the province were promptly answered.

The session reinforced our view that our industry is changing and
that the new maintenance contracts will see new methods for doing
the work, monitoring the work and paying for the work.

One critical issue to watch closely is the impacts of the 2010 Olympics
on our members in Service Area 04 (Howe Sound) as the Sea-to-Sky
highway is upgraded. Many options are under consideration including
the privatization of the highway similar to what was considered for
the Coquihalla.

Overall, Mr. McKay’s attendance at the Component 10 meeting was
well received and appreciated.

Mr. McKay indicated that Mr. Reg Fredrickson will be assuming
overall responsibility for the tender process and overseeing the industry
after the tender process is completed.

We are committed to working hard to ensure our relationships with
both MacKay and Fredrickson are open and fair to ensure the best
possible results for our members.

Kelly Mcdonald is Local 1006 Chairperson.

provide Ralmax with the flexibility
they want in order to address the
concerns he has regarding
employees, but to this point
Ralmax has refused to even table a
counter-proposal (eg. language

We must remain united and stick
together to go forward and solve
the problems collectively.

The union knows it is very easy
to be persuaded by companies to
undermine the collective
agreement. We must remember
that as each rock is removed from
the wall, it will eventually fall. We
have to rebuild it, with concrete,
and go forward to make it even
stronger.

We always hear that phrase:
what is the union going to do for
me? We must remember we are
all the union and our combined
strength will help us survive the
struggles we face each day.

Please remember the words of
Solidarity Forever:

When the union’s inspiration
through the worker’s blood shall
run,

There can be no power greater
anywhere beneath the sun.

Yet, what force on earth is
weaker than the feeble strength of
one?

But, the union makes us strong.

Safety before profit. winter is coming!

related to seniority).
     As of August 21, 2003
Ralmax will not agree to any
seniority language in a
collective agreement. They
also wanted an agreement

that expired in 2012! Regardless,
we continue to remain hopeful
that bargaining will resume and
the employer will bargain in
good faith and table a counter
proposal related to seniority.
     When Ralmax begins ship
repair the BCGEU Labour
Relations Board application for
successorship rights will be
submitted to require that the
existing collective agreement
remains in effect until
bargaining resumes.
      Component 10 fully
supports the workers at the Point
Hope Shipyards and will
continue to work to resolve this
issue.

Nuyens reports

Point Hope from page 1

Point Hope negotiations

By Kelly Mcdonald
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firefire

This certainly has been a  year
of firsts for me. It started with

the CLC Winter School at
Harrison, local elections,
appointment to the PE Women’s
Committee and the CLC Women’s
Conference. This followed by my
first Component 10 meeting. It
certainly has been a lot to digest
in a short period of time!

The CLC Women’s Conference
took place June 7-11 in Ottawa.
There were almost 500 delegates
from across Canada, with speakers
from abroad. The theme of this
year’s conference was, “And Still
We Rise, Union Sisters Organize.”

There was a choice of two
workshops: Organizing in Your
Workplace or Organizing in Your
Community. The emphasis was on
organizing the unorganized.

It was a time for feminists (yes,
I did use the F-word and I’m proud
of it!) to gather and discuss
experiences and strategies in a safe
environment. Words like “Sister,
Resista” (this appears to be the
choice for youth activists),
“Femtors” and “Fempowerment”

were used to describe women past
and present.

International speakers from
Argentina and Africa were there
relaying their experiences and
situations. It was clear that we in
the women’s movement have
come a long way but we’re still not
there. We still have work to do.

As a Women’s Committee
member I feel it is so important
to convey the fact that women in
the province of British Columbia
are feeling very much under attack
and threatened.

Many of the cuts proposed and
implemented by the Campbell
government are to jobs that
primarily employ women. The cuts
to women’s services are keeping us
in abusive and unfavorable
conditions.

With the latest cuts in child
care, the most vulnerable continue
to be put at risk. Cuts in childcare
affect women as well as their
partners. An individual will be
paying up to $400 per child. You
could get an unlicensed daycare
for less but at what cost. It appears

Campbell is only concerned about
the here and now and not about
the future. Our children are the
future and they don’t matter.

 As we go on, it’s hard to even
imagine what tomorrow will
bring; but we are changing
opinions. In the spirit of the CLC
Women’s Conference, “Reach
Out! Rise! Organize! Give a voice
to those who don’t have one!”

Good luck to All!

Laura works for Pacific Regeneration
Technologys in the Lower Mainland
and presently sits on the Component
10 local executive as the rep for the
womens committee.

Aircare
bargaining
to start
Aircare workers take notice.

Your bargaining for a new
collective aggreement begins on
October 9, 2003.

Barb Offen has been appointed
as the BCGEU staff rep. for this
round of bargaining.

Your bargaining committee is
Dave McColl, Dave Cumming
and Toni Morrison.

Issues that are to be brought
forward are wages, hours of work,
vacation pay, health and welfare
benefits, work boot allowance,
and other issues.

Good luck to all Aircare
workers!

In Solidarity,
Gary Evers,
Local Chairperson

Rise up!
By Laura Klade
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By John Cantlon

One of the largest decisions we
will make in our lifetime will

have to do with our retirement.
In light of that we plan to

include a regular article in this
newsletter that will over time
familiarize us with the structure of
the BCGEU pension plan and also
the options at retirement.

The trustees of the plan meet
quarterly with our plan
administrator and our plan
investment counsellor and discuss
items that are of concern to the
plan at that time such as market
conditions, communication and
membership concerns. Much of
this information is distributed in
our FYI’s and posted by your shop
stewards.

 With each article I would like
the reader to be able to walk away
feeling they understand the
pension plan and how it works
just a little more so that as we
come closer to having to make

those important decisions on
retirement we are informed and
knowledgeable.

Over time we will be more
enlightened, which could mean a
more secure piece of mind during
retirement.

Since this is the first pension
report, I will include the unit
values which will be included in
each report in the future.

Our plan, as with each of your
individual accounts, is based on
a unit value. For example, an
account of $100 and a unit value
of $10, your account would equal
the value of ten units.  Keep in
mind that market value is what
drives the value of each unit. If
the market does well, then the unit
value will reflect this movement.
The opposite is also true.

We all know how the market
fluctuates from day to day and
month to month, causing the unit
value to move up or down.

“Bridge workers are highly skilled
individuals who have taken the
necessary training to perform
bridge work. In most cases this
involves years of practical
training as well as intensive
schooling at an accredited
institute. Previously, a bridge
labourer would progress through
job training and in a lot of
cases,would apprentice to become
a tradesman bridge worker. No
longer. There have been serious
accidents in some areas due to
unskilled  and untrained road

As the newly appointed osh
representative for Component

10, I would like to introduce
myself. I live and work as a tj
bridgeworker for Emcon Services
Inc. in Grand Forks. I have been
in the highways system since 1984
and have been active in the union
as a shop steward for 12 years.

Four years ago I was nominated
and elected to the bargaining
committee and more recently
nominated and elected to the Local
1009 chairperson position.

I am fully committed to
bringing you the most updated
information I can to help make
our worksites as safe as possible.

 Some of the issues I am
following at the moment are:
dangerous goods and chemicals,
violence in the workplace, osh
training, duty to accomodate, tcp

              Pension report
Knowing that your unit value

times the number of units in one’s
account equals the account value,
can be influenced regularly should
help you when deciding a timely
account withdrawal at retirement.

Unit values as of July 2003:
319.041481

An increase of %2.21/ 1month
% 7.96 /1year %8.50/ 10 year

Note: The information above
cannot be taken as retirement
advice. That can and should only
be done by a qualified financial
advisor. Always educate yourself
before making a retirement
decision.

For more information visit our
web site (www.bcgeu.ca) and
follow the links to Component 10
pensions.

John Cantlon is a road foreman with
YRB Fort St. John and is the Local
Chairperson for 1012.

crew workers trying to do a job
they were neither trained for nor
experienced in doing. By them
not reducing the requirement to
only one trade journeyman
bridgeman per area,the prospect
of more injuries or deaths occurs.
I hope Minister Reid reconsiders
this most important decision, so
that no other worker has to injure
themselves or worse!”

The preceding was an excerpt of a
letter the Compten Report received
from a bridge worker.

OSH Report standardizing, teks med and/or
dmi(disability management
institute), extendable underbody
plows, and wing plows.

There is going to be a osh web
site starting up soon. If you have
any ideas please e-mail them to me.

Finally , I hope to bring you
results that will strengthen our

By Mike Prystea

Mike Prystea is osh representative for
Component 10.

union and benefit our members
so that our worksites are a safe
enviroment.

Contact me by e-mail:
prystea@sunshinecable.com.

Concerns raised



This article is written to express
a very sincere “thank you” to

all the working families,
community groups and
individuals who stood in
opposition to the privatization of
the Coquihalla highway and
showed Gordon Campbell that
we, as decent British Columbian’s,
refuse to be pushed into their
agenda that is based on greed and
profit.

It is important to take a
moment to acknowledge this
victory.

It is also recognized that
without the participation of the
BCGEU and our members, this
campaign would not have been
successful.

However, the true success of this

campaign does not belong to the
BCGEU alone. Without the
incredible support of non union
individuals, and community
groups, this would not have
succeeded to the level that it has.

We often see efforts by Liberal
supporters to separate and divide
union and non-union people.
This effort is part of their agenda
to divide and conquer all British
Columbians.

The poor get poorer and the
rich get richer; big business thrives
at the expense of working men
and women and their families.

This is our Liberal government’s
dream.

It is true that changes had to
be made to sustain our province’s
wealth, but the Liberals have gone
far beyond what has been needed
and have used their platform to

COQUIHALLA PRIVATIZATION ABANDONED

drive their own greed to a
shameful level instead of fixing
the systems that cause the
problems.

This article has been written to
thank British Columbian’s; it has
not been written to criticize our
government as this would be too
easy.

Thank you to all that worked
with the BCGEU and numerous
community partners in saving
another part of our province from
a plan to make a quick buck at the
expense of all British Columbians.

I urge all of you to continue the
fight against greed and to preserve
our province for all that worked
so hard to build it and all that
will enjoy it in generations to
come.
Dan Baker is a signman for a
highways maintenance contractor.

By Dan Baker

SA1-South Island
Issue RFP through BC Bid: Jan 28/04
Proposal Closing Date: Mar 24/04
New Contract Commences: Sep 20/04
SA2-Central Island
Issue RFP through BC Bid: Feb 25/03
Proposal Closing Date: Apr 22/03
New Contract Commences: Sep 13/03
SA3-North Island
Issue RFP through BC Bid: Feb 25/03
Proposal Closing Date: Apr 22/03
New Contract Commences: Sep 8/03
SA4-Howe Sound
Issue RFP through BC Bid: Jul 7/03
Proposal Closing Date: Sep 15/03
New Contract Commences: Oct 26/03
SA5-Sunshine Coast
Issue RFP through BC Bid: Aug 29/03
Proposal Closing Date: Oct 24/03
New Contract Commences: Apr 19/04
SA6-Lower Mainland
Issue RFP through BC Bid: Aug 11/03
Proposal Closing Date: Oct 6/03
New Contract Commences: Mar 17/04
SA7-Fraser Valley
Issue RFP through BC Bid: Oct 15/03
Proposal Closing Date: Dec 10/03
New Contract Commences: Jun 21/04
SA8-South Okangan
Issue RFP through BC Bid: Sep 17/03
Proposal Closing Date:  Nov 12/03
New Contract Commences: May 10/04
SA9-Kootenay Boundary
Issue RFP through BC Bid: Mar 8/03
Proposal Closing Date: May 5/03
New Contract Commences: Oct 2/03

SA10-Central Kootenay
Issue RFP through BC Bid: Oct 10/03
Proposal Closing Date: Dec 4/03
New Contract Commences: Jun 2/04
SA12-Selkirk
Issue RFP through BC Bid: Mar 25/03
Proposal Closing Date: May 20/03
New Contract Commences: Oct 19/03
SA13-Okanagan Shuswap
Issue RFP through BC Bid: Aug 13/03
Proposal Closing Date: Oct 8/03
New Contract Commences: Mar 29/04
SA14-Nicola
Issue RFP through BC Bid: Nov 5/03
Proposal Closing Date: Dec 30/03
New Contract Commences: Jun 28/04
SA15-Thompson
Issue RFP through BC Bid: Feb 28/03
Proposal Closing Date: Apr 24/03
New Contract Commences: Sep 22/03
SA16-South Cariboo
Issue RFP through BC Bid: Oct 15/03
Proposal Closing Date: Dec 10/03
New Contract Commences: Jun 14/04
SA17-Central Cariboo
Issue RFP through BC Bid: Nov 12/03
Proposal Closing Date: Jan 7/04
New Contract Commences: Jul 5/04
SA18-North Cariboo
Issue RFP through BC Bid: Nov 12/03
Proposal Closing Date: Jan 7/04
New Contract Commences: Jul 8/04
SA19-Fort George
Issue RFP through BC Bid: Oct 1/03
Proposal Closing Date:  Nov 26/03
New Contract Commences: May 24/04

SA21-South Peace
Issue RFP through BC Bid: Dec 3/03
Proposal Closing Date: Jan 28/04
New Contract Commences: Jul 26/04
SA22-North Peace
North Peace
Issue RFP through BC Bid: Sep 24/03
Proposal Closing Date: Nov 19/03
New Contract Commences: May 17/04
SA23-Nechako
Issue RFP through BC Bid: Sep 10/03
Proposal Closing Date: Nov 5/03
New Contract Commences: May 3/04
SA 24-Lakes
Issue RFP through BC Bid: Feb 25/03
Proposal Closing Date: Apr 22/03
New Contract Commences: Sep 6/03
SA25-Bulkley Nass
Issue RFP through BC Bid: Feb 10/04
Proposal Closing Date: Apr 6/04
New Contract Commences: Oct 3/04
SA26-Skeena
Issue RFP through BC Bid: Aug 22/03
Proposal Closing Date: Oct 17/03
New Contract Commences: Apr 12/04
SA27-North Coast
Issue RFP through BC Bid: Mar 18/03
Proposal Closing Date: May 13/03
New Contract Commences: Oct 12/03
SA28-Stikine
Issue RFP through BC Bid: Nov 26/03
Proposal Closing Date: Jan 21/04
New Contract Commences: Jul 19/04

2003-2004 Highway Maintenance Contract Renewal Schedule

The Comp-Ten Report, October 2003Page 5


