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BILLBOARDS AND RADIO ADS form part of Component 10 highway workers’ 
campaign to restore and improve services. In December 2006, the BCGEU took 
the unusual step of issuing a highway travel advisory to highlight the effects of 
government cuts on highway maintenance this winter.
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In 2005, 459 people were killed 
and 78,000 people injured in 
motor vehicle crashes on  

British Columbia roads.

Incredibly, a typical day in our 
province will see:

• 695 motor vehicles crashes 
• 215 people injured in crashes 
• At least one person dead

A car crash occurs every two 
minutes and someone is injured 
every seven minutes – every day 
of the year. These statistics are 
not fictional – they are from the 
Insurance Corporation of British 
Columbia.

These accident rates are alarming, 
especially when viewed in the  
context of declining highway 
maintenance standards since 1988, 
when the government privatized 
road and bridge maintenance.

The only people who say that 
declining maintenance standards  
work are those who profit from the 
regulatory changes. The same  
money that was used to fund main-
tenance standards and enforce-
ment now funds shareholder profit.

It is long past time for the govern-
ment to review and upgrade the 
province’s highway maintenance 
standards – a task made even 

harder by changes to regulations 
that make the industry essentially 
self-regulating. 

The role of area managers – who 
once had the power to enforce 
standards – has been so eroded 
by the government as to be more 
symbolic now than effective. 

If you believe that changes are 
needed to halt the erosion of high-
way maintenance standards, write 
your MLA, and send copies to your 
local newspaper. 

Talk to your friends and family 
about the issue of road safety, and 
we can help force some progres-
sive change in this province. 

And remember to call the high-
ways hotline at 1-877-77-HIWAY.

Facts you won’t see in the news
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Lafrentz Bargaining Committee reaches settlement

The Lafrentz Bargaining Committee met with management in Kelowna in 
February and March. The Bargaining Committee is pleased to advise that 
they have reached a tentative settlement with the Employer.  

At the time of preparing this newsletter, the committee was holding a 
ratification meeting on March 27 to allow members to review and vote  
on the tentative settlement.

Mainroad Bargaining Committee meets in Burnaby

Members of the Mainroad Contracting Bargaining Committee meet just 
prior to starting negotiations with the employer. Mainroad provides  
highways maintenance services in the Lower Mainland,  Victoria and 
Cranbrook areas. 

In the photo:  

Back row (l-r): Barb Crowley (BCGEU staff), Gary Evers, Bryan Griffiths,  
Pat Joinson, Dave Maki and Randy Sandberg. 
Front row (l-r): Orlando Bokor, Chris Archer, Tom Stavert, Paul Lloyd,  
and  Tim Carr.

I ts true. If you’re a temporary 
worker, you may be eligible for 
free money in the form of your 

employer’s contribution to the 
BCGEU pension plan.  

The criteria in most collective 
agreements reads the same as the 
Pension Benefits Standards Act 
(PBSA) which says that the  
employee must be allowed to 
participate once a period of  
employment and earnings have 
been achieved.

After you have worked two  
consecutive fiscal years (with not 
less than 350 work hours each 
year) and have earned more than 
35% of the YMPE (Year’s Maximum 
Pensionable Earnings), you qualify 

Free Money!
at the beginning of the  
third fiscal year!

The YMPE  are determined  
by the federal government.  
The amounts for the  
following years are: 

2002 - $39,100 (35%=$13,685)
2003 - $39,900 (35%=$13,965)
2004 - $40,000 (35%=$14,175)
2005 - $41,100 (35%=$14,385)
2006 - $42,100 (35%=$14,735)
2007 - $43,700 (35%=$15,295)

So if you fall into any of these 2 
years consecutively, you get free 
money in the form of your  
employer’s contribution to the 
pension plan. 

Remember, a written application 

•
•
•
•
•
•

for pension participation has to be 
made directly to your employer. 

Not all highways maintenance  
employers participate in the  
BCGEU Pension Plan.             
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I ts been nearly 20 years since 
the Socred government of the 
late eighties went on a priva-

tization spending spree. After the 
dust settled, the government had 
given away a lot of public services 
to the private sector. One of those 
casualties was road maintenance.

The government divided the 
province into 28 separate service 
areas and awarded maintenance 
contracts to private companies. 
Since then, the province’s road and 
bridge maintenance standards 
have deteriorated to unacceptable 
levels, for both winter and  
summer driving.

Just ask David Chudnovsky, the 
opposition party transportation 
critic – who recently completed 
a whirlwind tour from the Lower 
Mainland to Prince George,  
traveling on our privately  
maintained roads, bridges  
and highways.

His conclusion at the end of his 
tour was eye-popping. “It’s the 
government’s responsibility to 
make sure people can travel safely 
and that’s not the case this year,” 
said Chudnovsky.  
“I’ve received dozens 
of calls and emails 
about it.”

In spite of mounting 
evidence to the con-
trary, Minister of  
Transportation Kevin 
Falcon continues to 
defend the mainte-
nance contractors. In 
responding to public 
criticism of mainte-

nance standards around the prov-
ince, Falcon’s response was that 
private contractors are generally 
doing “an outstanding job”, given 
weather conditions.

Falcon told the Kitimat Sentinal in 
January that “staff regularly drive 
the highways within the purview 
of the contractors, daily, checking 
the conditions of the road and that 
they’re meeting the standards.”

However, a review of the job  
description for a highways Area 
Manager shows that only 25  per 
cent of their time is allotted for 
administering road and bridge 
maintenance contracts. 

The job of physically monitoring 
road and weather conditions is 
one of 11 job duties in this section 
and 56 in total – leaving very little 
time to physically monitor road 
conditions, since the Campbell  
government moved to a  
self-regulation model for road  
maintenance contractors.

It is enough to make one wonder 
who the minister is working for – 
taxpayers, or private contractors?

What’s happened to road and  
bridge maintenance in BC?

SKI JUMP – This example of an incompletely 
plowed runaway lane raises safety issues for 
truck haulers, and shows how cuts by private 
contractors, in response to government funding 
cuts, potentially places the safety of the travel-
ling public at risk.

ELKHART HIGHWAY CAM – A screen capture 
from the Drive BC online highway cam on Hwy 
97C (Okanagan Connector), 25 km east of Hwy 
5A/97C junction this past winter. Cuts to staff 
and equipment resources have eroded highway 
conditions across B.C. during the winter season.

COQUIHALLA SNOW SHED – A photo of typi-
cal road conditions on the Coquihalla Highway 
this winter – brought on by contractors cutting  
corners and a $30 million annual cut in govern-
ment highway maintenance funding since 2002.

Thanks to the economic boom...
we only have to cut your wages 10 % this year.
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Outrageous  
Patronage
In 1988, public highway  

maintenance was  
provided in BC for  

about $219 million a year. 

Today, the same service costs 
more than $417  
million. Estimates for 2008 
are even higher, at over 
$428 million –  
an increase of 2.7% over 
2007, and nearly 50% more than 1988.

Be safe out there
This photo of an overturned grader shows the safety 
risks that highway workers face every day as they make 
the roads safe for British Columbians to travel across 
the province. Grader operators and road maintenance 
crews take a calculated risk in ensuring that the road 
shoulders are cleared for safe passage. 

No-cost insurance benefit info

The BCGEU is pleased to announce a new supple-
mentary insurance partnership between AIL 
Canada and the BCGEU. The BCGEU has negoti-

ated this program with AIL Canada, a 100% wall-to-
wall unionized insurance company. 

The benefit, effective May 30, 2006, includes the 
implementation of a “no cost” or obligation to  
individual BCGEU members of an Accidental Death 
and Dismemberment (AD&D) benefit of $2,000.00  
for each union member. 

Members will be receiving a letter with more  
detailed information from Secretary Treasurer, Judi 
Filion, which will outline the specifics of the benefit. 
(The mailings are scheduled to be sent by geograph-
ic location in the province, starting in September/ 
October 2006, January 2007 and April 2007).

AIL is dedicated to providing permanent and  
portable supplemental benefits to working families 
across North America, Puerto Rico, Virgin Islands and 
New Zealand and has done so for over 50 years. AIL 
has over 3 million policies covering union members 
in over 30,000 union locals amounting to over  
$22 billion of life insurance currently in force. 

AIL donates hundreds of thousands of dollars to  
labour movement projects, such as scholarship fund-
ing, labour education programs, strike assistance and 
food banks. Another example of a benefit specifically 
designed for union members is a waiver on payment 
of premiums during strike or layoff.

If you are interested in more information on this free 
benefit prior to receiving your information, all BCGEU 
members are invited to visit the AIL-BCGEU page on 
AIL’s web site (http://returns.altig.ca/BCGEU), or  
contact AIL Canada direct at: 1-866-413-7648.

AIL is proud of its affiliation with the labour  
movement and looks forward to a long relationship 
serving the BCGEU and its members.

A helpful driver

A truck was stopped at a red light, and a car with 
Florida plates pulled up in the lane beside it. 
The man in the car waved to catch the truck 

driver’s eye. The man lowered his window, leaned 
over and said, “Hi, you’re losing some of your load.”

The light changed and they continued down the 
street. When the truck stopped at the next red light, 
the man had caught up and, this time, he jumped 
out of the car, ran up and knocked on the  

truck driver’s door. 

The truck driver lowered his window. Thinking the 
truck driver hadn’t heard him before, the man said 
brightly, “Hi, you’re losing some of your load.”

Shaking his head, the truck driver started up and 
continued down the street.

The light suddenly turned green, the trucker revved 
up and raced to the next light. This time, he jumped 
out of his truck and ran back to the car. He knocked 
on the car window and as it lowered, he said, “Hi, this 
is Canada, it’s winter, and I’m driving the salt truck.”
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A Kitimat municipal councillor is 
leading a group that will distribute 
petitions around the region asking 
for more accountability in how 
road maintenance contractors do 
their job in the winter.

Joanne Monaghan says the group 
feels more transparency is needed 
in what contractors are expected 
to do for the money they receive 
from the province. “It seems the 
province has established suffi-
cient money but it also seems the 
standards have declined,” she said 
last week.

Monaghan was successful several 
years ago in spearheading a group 
that convinced the transport  
ministry to improve the main-
tenance standards on Hwy 37 
between Terrace and Kitimat.

Accountability for winter roads sought by group
She said the group came together 
in response to a growing number 
of complaints in the region this 
winter, tied to road maintenance.

“We think people need to know 
who is accountable and how 
the accountability works,” said 
Monaghan.

She’ll be taking the petitions and 
whatever other support she can 
muster in the form of motions and 
letters from municipal govern-
ments and organizations and  
using them in speaking with pro-
vincial government representatives. 

The latter includes provincial 
Liberal MLAs from the north and 
Monaghan will also be preparing 
information for the May session of 
the North Central Municipal  

The following news article was printed recently in the Terrace Standard newspaper:

Association in Williams Lake.

The current group includes Ross 
Slezak from the Canadian  
Autoworkers Union (CAW) which 
represents workers at Alcan. He’s a 
member owing to the road safety 
concerns for the more than 300 
Alcan workers who commute from 
Terrace to Kitimat.

Slezak said Alcan workers have  
repeatedly come to the union  
saying road maintenance is lacking 
and that it is endangering lives.

“They’re telling us they’re not 
seeing the plows and the sanders 
when we’re told they’re out there,” 
he said.

Several Excel Transportation  
drivers are also part of the group.

P roject INFORM is a component of the  
WorkSafeBC TruckSafe strategy. INFORM stands 
for Infraction Notification Forwarded to  

Owners Registered to a Motor Vehicle. It is a  
partnership among the RCMP, WorkSafeBC, and 
Human Resources and Skills Development Canada   
Labour Programs. Project INFORM will let 
employers know when drivers (workers) operate  
employer registered motor vehicles in an unsafe 
manner. The program is already underway in the 
Peace region of B.C.

How does it work?
When a driver is charged with a driving infraction in 
a work vehicle, the RCMP sends a letter to the regis-
tered owner, with a copy going to WorkSafeBC for  
administrative purposes only. The letter states that 
it is being forwarded “out of common courtesy” to 
make the owners aware of the infraction. It provides 
details about the vehicle, date, time, location, and 
type of alleged offence. The letter does not identify 

the driver due to privacy laws.

The registered owner (employer) will determine who 
the driver was, in accordance with the part of their 
written occupational health and safety program that 
focuses on the safe operation of motor vehicles under 
the direction and control of the employer. 

Any subsequent employer response will be in  
accordance with the progressive discipline compo-
nent of the employer’s written occupational health 
and safety program.

What are the next steps?
Project INFORM will expand into Dawson Creek, 
Chetwynd, and Tumbler Ridge areas later this year. 
WorkSafeBC is continuing to work with individual 
RCMP detachments to expand the program, with a 
goal of implementing the program province wide by 
2008. Partnerships are currently being discussed with 
Ministry of Transportation.

What is 
Project INFORM?


