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) -6851 Westminster Highway, _H:chmom!, B.C, 'NSPECﬁON R PO RT
- * Malling Address: PT Box 3350, Vancouver, B.C., V&B 51.5 .PREVENTION DIVISION
o . ‘Teler.lhone 804 2/6-1100 Toll Free: 1805-621-7239 Fax: 504 276-:52&7

An emplcyer whu falls to cumply with OccuPa‘klnnal Health and Salety Regulations or ‘Board orders or directions lz subject tc ganetions

- as preacribed Inthe Warkars Compensation Act,

o
.

.

national Health and Safety Regulations require that one capy of thls repart remain postad in a conspicuous place at or near. the
. . ation inspected for at least seven days, or until complance has been achleved, whichever is the longer period,

*quest for 8 review of the orders In this report may be submiited to the Prevention Division within &0 caaandar days of
Jate of this report. The time cannnt be axtandad.

Report Dats ‘ Number Employee Number | ' ' Employer
1999-12-14 1999118520326 | PROVINCIAL GOVERNMENT

'inspei:tmﬁ Text

I‘EEETING WITH DEPUTY PRATLL (SAFETY COMMITTEE MEMBER) AND PHONE DISCUSSIONS
"WITH DEPUTY SHERIFF LORNE BRIERE REGARDING RISK ASSESSMENT. BASED ON
DISCUSSIONS AND DOCUMENTATION PROVIDED, RISX ASSESSMENT FOR VIQLENCE IN
THE WORK PLACE HAS NOW BEEN COMPLETED. HOWEVER, POLICIES/PROCEDURES AND
EDUCATICON AND TRAINING Is YE'I‘ T0 BE COI‘IPLETED FUR A NUMBER OF RISK FACTDRS

IDENTIFIED.
ALSO DISCUSSED ISSDBS AROUND BILL 14.

Employer Representative T _ ' Officer of the Board
p— e et TS TNGH, VEER ; .
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oas1 Wesiineiar Highway, Richmond, B,.c, .
0 Malling Address: PO Box 535¢, Vancouver, 8., V6B 5L5 . PREVENTION BIVISION
< Telephone: 804.276-3100 Toll Free: 1-888-E21-7233 Fac 804 276-3247 .- - :
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“An employer who fails 1o comply with Oceupational Haalth and Safety Regulations or Board ordars or directions is subject to sanctions
.28 prescribed in the Warkers Compensation Act, B S '
__ Occupational Health and Sajety Regulations require that one copy of this report remain posted in a conspicusug place at er near the
© eratioh inspected for at least seven days, or untll compliance-has been achieved, whichevar Js the longer peripd. '
-« -Tequest far a review of the ordars In this .report mgy be submittad fo the Prevention Dlvision within 80 calendsr days of
the date of this repart. The time canrot be extendad, . : : o : .

. _ReportDate ! " Number Employee Numper |~ Employer
1999~72~1411999115520826 - © | PROVINCIAL GOVERNMENT
gt:.df:ge_r.:: 1 Dacision L ' . "WQB Referange D:HS 4 ; 29 | ‘ (a) ——— Action Due Pate

AN A WORKPLACE ASSESSED AS POSING A RISK OF INJURY TO WORKERS FROM
. YIOLENCE ARISING OUY OF THEIR ENPLOYMENT, ( AS WAS IDENTIFIED DURING THE -
RISK ASSESSMENT FOR VIOLENCE IN THE WORKPLACE), TEE EMPLOYER HAS FAILED TO
ESTABLISH PROCEDURES, POLICIES OR WORK ENVIRONMENT ARRANGEMENTS TO
ELIMINATE THE RISX TO WORKERS FROM VIOLENCE. ' :

| THIS IS IN CONTRAVENTION OF THE OCCUPATIONAL HEALYH AND SAFETY REGULATION
SECTION &.29Ca). . S = ‘ - ' : T -

IF A BISX OF_INJURY TO WORKERS FROM VIOLENCE IS IDENTIFIED BY AN
ASSESSMENT PERFORMED UNDER SECTION 4.28 THE EMPLOYER MUST ESTAELISH
PROCEDURES, POLICIES AND WORK ENVIRONMENT ARRANGENENTS TO ELIMINATE THEE
RISK TO WORKERS FROM VIOLENCE,. : C

Employar's Compliance Action _ ' Ibale o Decislan initisle

_ ﬁ:f:gar 2 bedgion L WCE &BfarencEOHS i 4. 2g .Cb) : . Action Dus Data
. IN_A_WORKPLACE ASSESSED AS POSING A RISK OF INJURY TO WORKERS FROM
VIOLENCE ARISING QUT OF THEZR EMPLOYMENT, AND WHERE ELININATION OF THE
+ BISK IS NOT POSSIBLE, THE EMPLOYER HAS FAILED 10 ESTABLISE PROCEDURES,
POLICIES OR WORK ENVIRONMENT ARRANGEMENTS TGO MINIMIZE THE RISK. -

"THIS IS IN_CONTRAVENTION OF THE OCCUPATIONAL HEALTH AND SAFETY REGULATION
SECTION 4.25(b), S T T - |

IF A RISK OF INJURY TO WORKERS FROM VIOLENCE IS IDENTIFIED BY AN

ASSESSMENT PERFOQRMED UNDER SECTION 4.28 THE EMPLOYER MUST IF ELIMINATION

OF THE RISK TO WORKERS IS NOT POSSIBLE, ESTAELISH PROCEDURES, POLICIES AND
~__ WORK ENVIRONMENT ARRANGEMENTS TO MINIMIZE THE RISK TO WORKERS.

Employer's Compliatics Action - _ Date ‘ | Deciaion “Itals

© OHicar of the Board

S " Employsr.Reprasentative
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'FEB. 1.2o021R12: 12a0BCCEY. ADVOCACOARD B8 _NC. 735 EF.S
Do 6951 Westminsler Highway, Richmond, B.C. IN SPECT[DN R PORT
Wailing Address: PO Box §250, Vancouver, B.C., VBE §L5 PREVEKTION DIVISION

Teiephione: 04 276-3100 Tell Free! 1585-521-?233 Frx: 804 275-3247

An empioyer whe falls to: comply with Occupational Health and Safety Regulations or Board orders or directions {s subject to san::tmns
85 prescribed inthe Warkers Compansation Act, '
. Ponupational Health and Safety Reguiations require that one copy of this repart remain posted in a conspicuaus place &t or near the
4L ratien lnspected Tor 2t Jeast seven days, or untll compliance hag been achieved, whichever Is the fonger period.
‘= request-for & roview of the orders inthis report may . be submmed 1o: the Prevention Division within &0 caiendar days of
: data of this report The time eannot be extended.

Report Date " Numbar - |Employes Numbar o ____ Employer . o
11999-12-141995115520828| PRQ\TINCIAL sovgmzm
V}Oi::::gw 3 becisian .L WeH Rgter&nceoﬁ's 4 3 0 (2 ©|Actlon Dug Dulz

THE EMPLOYER KAS FATLED TC PROVIDE gy WORKERS WHO MAY' BE EXPOSED TO THE
RISK QF VIOLENCE:  INFORMATION RELATED TO THE RISK OF VIOLENCE FROM PERSONS
WHO HAVE A HISTORY OF VIOLENT BEHAVIDUR AND WHOM WORKERS ARE LIKELY TO
ENCOUNTER IN THE COURSB OF THEIR WORK.

THIS Is IN CON’TRAVENTIUN DF THE DCCUPATIONAL HEALTH AND SAFETY REGULATION
SECTION ‘f-i 30(23.

THE IDUTY TO INFORM WORKERS IN SUBSECTION 4,30¢1) INCLUDES A DUTY IO

PROVIDE INFORMATION RELATED TO THE RISK OF VIOLENCE FROM PERSONS WHQ HAVE

A HISTORY OF VIOLENT BEHAVIOUR AND WHOM WDRKERS ARE LIKELY TG ENCCUNTER IN
: ‘I‘HE COURSE OF THEIR WORK.

Empioyar 5 Comphanaa nction ' o Pate ' ' Dacislan initlale

o i cisi ' e I Act]
Nzc::;cr L;i Detisian L .| WeB Refersncepgs 433 €2) ‘ ctlnn Due Date

Jo TEE EMPLOYER EAS NOT RESFPOUNDED, IN WRITING, TO THE JOINT COMMITTEE WITHIN

. . 21 DAYS OF RECEIVING A WRITTEN REQUEST For'A RESPONSE TO 4 RECOMMENDATION

i INDICATING ACCEPTANCE OF THE RECOMMENDATION, OR GIVING THE EMPLOYER'S
REASONS -FOR NOT ACCEPTING THE RECOMMENDATION. THIS LS BASED ON RISK
ASSESSMENT. CONDUCTED BY THE SAFETY COMMITIEE WHERE A NUMBER OF ISSUES WERE
IDENTIFIED AS REQUIRING POLICIES/PROCEDURES AND TRAINING DON. THIS WAS AS

- EARLY AS JANUARY 1989, AND A COPY OF THE RISK ASSESSMENT REPORT WITH A

: COVERING MEMO WAS SENT BY BILL PRICE (REGIONAL TRAINING DIRECTOR) TO ROY
SCOTT (REGIONAL DIRECTOR, LOWER MAINLAND) FOR DIRECTIVES AND ACTION.
%ggEVBR ‘TO DATE, A NUMBER OF THE ISSUES IDEENTIFIED HAVE RQOT BEEN ACTED

THIS IS TN CGWTRAVENTION OF THE WDRK;RS COﬁPBNSATIDN ACT SECTION 723 (2).

THE EMPLOYER MUST RESPOND IN WRITING TO THE JOINT COMMITTEE WITHIN 21 DAYS
OF RECEIVING A WRITTEN REQUEST FOR A RESPONSE TO A RECOMMENDATION:

‘(a) INDICATING ACCEPTANCE OF THE RECOMMENDATION, OR

(b) GIVING THE EMPLOYER'S REASONS FOR ’NTO'I‘ ACCEPTI’\?G THE RECGMI’IENDATION

&mployer’s Comphance Action Date Dacision inltiake

Employer Representative o - L "~ Offieer of the Board
— e ST : '
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