OF BRITISH
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*
WORKERS COMPENSATION BOAR
6951 Westminster Highway, Richmond, BC
Maiting Address: PQ Bex 5350, Vancouver, BC, V6B 5L5
Telephone: 604 276-3100 Toll Free: 1-B88-621-7233 Fax: 604 276-3247

An empioyer who fails to comply with the Occupational Health & Safety Regulation or Board orders or directions is subject to sanctions
as prescribed in the Workers Compensation Act.
{3 Occupational Health & Safety Regulation requires that one copy of this report remain posted in a conspicuous place at or near the
-~ setation inspected for at least seven days, or until compliance has been achieved, whichever is the longer period.

An affected employer, worker, owner, suppiier, union or member of a deceased worker's family may, within 80 calendar days of
this report, in writing, request the Review Divisicn of the WCB to conduct a2 review of an order, or the non-issuance of an order,
in this report by contacting the Review Division at the Board’s Richmond Office. The time limit may be extended in certain

circumstances. Employers requiring assistance can contact the Employers’ Advisers at 1-800-925-2233 --workers can contact the
Workers’ Advisers at 1-800-663-4261.

INSPECTION REPORT

WORKER AND EMPLOYER
SERVICES DIVISION

R g saFE BC

WORKEING TO MAKE R DIFFERENCE

Number . Classification | Activity Time | Travel Time
Date of Issue Number of Orders Employer Location Unit Number Recorded* Recorded”
2008-01-18 | 2008157520029 0 40060 028 841102 3.50 0.50

* The Time Recorded reflects only that time which has been charged to this inspection up until the document was printed for delivery.
Subsequent time may be added for additional activity related to this inspection.

Number . . - Lab Samples| Birect Results Sampling
of Workers Preject Number | Site Visit Date Taken Readings |Presented Inspection(s)
51-100 2008-01-17 N N N
Head Office Job Site

PROVINCIAL GOVERNMENT

HORKERS" COMPENSATION PROGRAMS
BC PUBLIC SERVICE AGENCY

P 0 BOX 9404 STN PROV GOV'T

Surrey Pretrial Services Centre
14323 - 57th Ave.
Surrey, BC

VICTORIA BC VBH 9V1

portion | Bocumentation

o epected UNENGUN |

'lviolations NO ORDERS WRITTEN -

Employer Representative Name Accompanied By Employer Representative

Steve Phillips

Employer Representative Paosition

DEPUTY WARDEN

Steve Phillips

Accompanied By Worker Representative

Mala Brown

Phone Number Organization

604 572-2105 BCGEU

Signature Officer of the Board / Signature

SCHOUTEN, RONALD

For Internal Use Only

: Regulation{s) Referenced in Inspection Text
OHS 3.16.(1)(a)
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| WORK SarFe BC

" WORKERS COMPENSATION BOARD %85s:

6961 Westminster Highway, Richmond, BC
Maiting Address: PO Box §350, Vancouver, 8C, V6B 515

INSPECTION REPORT

WORKER AND EMPLOYER
SERVICES DIVISION

WORKING TO MAKE A DIFFERENCE Telephone: 604 276-3100 Toll Free: 1-888-621-7233 Fax: 604 276-3247

An employer who fails to comply with the Occupational Health & Safety Regulation or Board orders or directions is subject to sanctions
as prescribed in the Workers Compensation Act.
2 Occupational Health & Safety Regulation requires that one copy of this report remain posted in a conspicucus place at or near the
“wperation inspected for at least seven days, or untif compliance has been achieved, whichever is the ionger period.
An affected employer, worker, owner, supplier, union or member of a deceased worker's family may, within 30 calendar days of
this report, in writing, request the Review Division of the WCB to conduct a review of an order, or the non-issuance of an order,
in this report by contacting the Review Division at the Board’s Richmond Office. The time limif may be extended in certain
circumstances. Employers requiring assistance can contact the Employers’ Advisers at 1-800.925.2233 -.workers can contact the

Workers’ Advisers at

1-800-663-4261.

Number s Classification | Activity Time | Travel Time
Date of Issue Number of Orders Employer Location Unit Number Recorded Recorded
2008~01-18 | 2008157520029 0 4000 028 841102 3.50 0.50

Inspection Text

Issued on: 2008-01-18

This inspection was initiated by an anonymous call to the WorkSafeBC Call
Center reporting a lack of first aid attendants on the January 14th night
shift as well as inmate escorts being performed by security officers
rather than corrections officers. These concerns were not reperted to the
employer supervisor or the JHSC worker representatives.

This Officer discussed the reported possible violations with the employer
representatives Steve Phillips, Deputy Warden and Pat Annesty, JHSC Co-
Chair. Also present during the discussions and inspection of documentation
were union worker representatives, Mala Brown, JHSC Co-Chair and Chuck
Papps, JHSC worker rep.

To investigate the report of the absence of a first aid attendant the
documentation which contains the manning schedule for the shift in .
question was produced by the emplover, and a review of the documentation
gives evidence that there was no less than three occupational first aid
attendants available for coverage during that shift. All three of those
available first aid attendants carry valid OFA certificates of either
Level 1 or 2 and the certificates are not beyond the expiry date.

The worker representatives present produced a list of the trained first
aid attendants that are currently employed at this workplace and advised
that the 1isti is used by the shift scheduler to make up the manpower
rotations and ensure that there is always first aid coverage on each
shift. The employer is advised that as it is possible that a scheduled
first aid attendant may call in sick and not show up for work, an
alternate should always be selected in the event circumstances require a
replacement.

As to the concerns over the escort of inmates by security officers rather
than corrections officers which allegedly took place on the same Jan 14,
night shift, the emplover and worker representatives advised this Officer
that the escort policy developed by the emplover in co-operation with the
JHSC prescribes that a level 3 (low risk) inmate may in some cases be
escorted by a security officer if the escort risk assessment indicates
that the inmate is low risk.

The employer will follow up on the reported incident toc ensure that the
escort policy procedures were followed.

Employer Representative Officer of the Board

Steve Phillips SCHOUTEN, RONALD
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