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I am honoured and humbled to serve a third 
term as your president. Delegates at the 51st 
convention set an ambitious agenda and I 
am excited to get to work with the execu-
tive committee and provincial executive to 
make that agenda a reality for our union.

The official theme of our 51st convention 
was “our rights, our voice, our union” but 
it was clear from long before the delegates 
were called to order that the real theme 
was change. 

And not just any change. 

A record number of resolutions were submit-
ted to this convention and an overwhelming 
number of them focused on equity, diversity, 
sustainability, and inclusion in our union: 
from our constitution to the operations of 
locals and components; and from collective 
bargaining to policy and issue advocacy. 

And, while the time constraints of the 
virtual format meant most resolutions 
did not make it to the floor, those that did 
allowed delegates to send a clear message.

A few highlights for me: Delegates renamed 
our union to reflect both the unity and the 
diversity of our membership. Delegates 
created permanent committees to centre 
the voices of members who identify with 
equity groups. Delegates re-imagined our 
union’s executive committee by creating 
an equity EVP position. And delegates sup-
ported resolutions to make our committees 
and bargaining proposals more inclusive.

The debates were lively and respectful, and 
the outcome was a clear mandate that so-
lidifies our status as a leader in progressive 
social unionism - a mandate that is ideal for 
the challenges and opportunities we face.

Our 51st convention happened at a historic 
moment for our province and our union. 
The pandemic continues to teach us 
difficult lessons—about the depths of in-
equality in our communities; about the true 
meaning of “hero” and “essential”; about 
the importance of public services to the 
safety and prosperity of our society. With 

the power and solidarity generated at our 
convention, our union is primed to leverage 
those lessons to build a society that reflects 
the shared values of working people. 

As we all know, the real work starts when 
convention ends. Looking forward, we will 
have many opportunities to exercise our 
power and solidarity, including sectoral 
bargaining in 2022. More than two-thirds 
of our membership—along with thousands 
of other public sector union members—will 
be at the table. It is our chance to make 
gains where it counts—in your collective 
agreements. I’m excited to get to work 
and I hope you are too.

I want to close with some thank yous. 

To every candidate who put their name 
forward. Whether or not you got elected, 
your ideas were an inspiration, and your 
leadership has made our union stronger. 

To every delegate who stepped up, espe-
cially the record number of first-timers. 
Being a delegate is a big responsibility and 
a lot of work even in ideal circumstances—
and these were not ideal circumstances. 
Your willingness to learn and adapt made 
this convention a success.

To our provincial executive for supporting our 
executive committee and our membership 
through the planning and proceedings of our 
first, and hopefully last, virtual convention. 

To the incredible BCGEU staff who turned 
convention 2020 into convention 2021 
without missing a beat in what can only be 
described as a “dynamic” environment. 

And, last but definitely not least, to all of you 
for everything you do for our union and our 
province. We truly are in this together.

In solidarity,

Stephanie Smith
BCGEU president

LETTER FROM THE PRESIDENT

The real work  
starts when  
convention ends.
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This summer, Canadians have been forced to con-
front hard truths about the violence inflicted on 
Indigenous children at residential schools, and the 
ongoing legacy of colonial violence.

During this difficult time, our Indigenous Advisory 
Committee – a new committee created last year to 
advise our union’s Provincial Executive on issues of 
concern to Indigenous members – has provided im-
portant leadership to guide our union’s response.

In a statement released after unmarked graves 
were found at the former Kamloops Indian Res-
idential School, the committee emphasized, “it 
is critical that every Canadian understand settler 
colonialism…not as a historical event or a closed 
chapter but as an ongoing reality that continues to 
damage Indigenous lives and communities.”

The statement notes that although the last 
residential school closed in 1996, “the removal 
of Indigenous children – and the cycle of harm 
perpetuated in families and communities denied 
the opportunity to raise and protect their children 
– continues to this day. While roughly 150,000 chil-
dren went through Canada’s residential school sys-
tem between 1890 and 1996, more than 130,000 
Indigenous children are currently in Canada’s child 
welfare system.”

To honour the children found and the survivors 
of residential schools, our union worked with the 
Kwantlen First Nation to burn a sacred fire in 
conjunction with our convention in June 2021. We 
are incredibly grateful for the partnership with the 
Kwantlen First Nation.

Sacred fire at Kwantlen First Nation - June 2021

This artwork by Quw’utsun artist Simone 
Diamond, commissioned by the BCGEU 
in 2017, portrays BCGEU’s journey of rec-
onciliation with Indigenous peoples. The 
person with open hands inside Turtle 
Island (North America) represents the 
welcoming of others. The butterfly on 
the cheeks symbolizes change and trans-
formation. The raven points to good 
times to come. The salmon signifies 

dependability. The orca represents unity, 
kindness, compassion and intelligence. 
And the wolf is a teacher of cooperation, 
protectiveness and loyalty.

Together, these images show the strength 
of our union through our numbers and 
diversity. By working together in part-
nership and solidarity with Indigenous 
people, we will persevere despite the 
obstacles that may hold us back.

“I felt the healing of the community was all 
around us, from the baby to the elders all coming 
together to share in the healing. I can still hear 
the crackling of the sacred fire, talking to my 
heart!” said local 703 member Coralie Gregoire, 
a member the Sylix Okanagan Nation who visited 
the sacred fire with fellow members of the Indig-
enous Advisory Committee.

While preparations were underway for the sacred 
fire, members at BCGEU’s constitutional conven-
tion committed to continuing our path of reconcili-
ation in a number of ways, including:

• Changing our union’s name to the B.C. General 
Employees’ Union, removing the term "govern-
ment", which has negative connotations for 
many Indigenous people and communities.

• Donating to the Orange Shirt Day Society

• Creating a memorial fund to be allocated in 
collaboration between our Indigenous Advisory 
Committee and the Provincial Executive

• Creating an ongoing campaign to support rec-
ommendations from the 2015 Truth and Recon-
ciliation Commission of Canada (TRC)

These are important steps, but our commitment 
to decolonization and breaking down barriers 
to participation for Indigenous members in our 
union must continue after the orange shirts are 
put back in the drawer and the news cycle moves 
on to other issues.

The process of reconciliation may be uncomfort-
able for non-Indigenous people at times, but it is 
essential to engage in this process and continue to 
take guidance from Indigenous members.

The labour movement is founded on the principles 
of justice, dignity and respect. We must be leaders 
in supporting the rights of Indigenous peoples in 
society and in the workplace.

The Indian Residential Schools Crisis Line 
is available 24/7 at 1-866-925-4419 for 
Indigenous people who need support.
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LY T TO N  W I L D F I R E

After recording Canada's 
highest ever temperature  
(49.6° C) on June 29, 2021, 
the village of Lytton, B.C. was 
consumed by flames the 
following day — forcing its 250 
residents to flee. Within hours, 
fire destroyed most homes and 
structures in the village and left 
many in need of immediate help.

Support from British Columbians far and wide 
began pouring in, including from the BCGEU. 
After the executive committee approved 
$5,000 in relief funds, BCGEU staff coordinat-
ed and dropped off truckloads of donations, 
including food, water and other essential 
supplies.

The sheer volume of donations has been 
amazing. For example, truckers in Prince 
George filled a semi-trailer with supplies to 
send down to distribution centres and the 
Sikh Society sent a shipping container with 
another 46,000 pounds of supplies. Storage 
was fast becoming an issue, but surrounding 
communities acted quickly to free up more 
space and get volunteers to help unload 
and set up supplies for evacuees to access. 
When the need came for a place to store 
semi-perishables, BCGEU staff and others 
started making calls and were able to get a 
refrigerated truck on site at the Nicola Valley 
Food Bank to receive and store the food.

Everyone was doing what they could, includ-
ing a group of quilters in the Okanagan. They 
had some baby blankets they planned to fin-
ish in the fall, but the group recognized that 
evacuees with small children would have lost 
theirs in the fire. Those cherished mementos 
that we put away for use by the next genera-

tion, and the next. The quilters contacted the 
BCGEU to ask if we could transport their blan-
kets to where donations were being distrib-
uted. Knowing we would be on road by 7:30 
a.m. the next morning, the group stayed up all 
night to finish the baby quilts so they would 
go to families who had lost theirs and would 
now have a new keepsake. The outpouring of 
support in different ways has been nothing 
short of remarkable.

BCGEU members in the BC Wildfire Service 
have also been working tirelessly around the 
clock to contain the Lytton fire. While there is 
little left, some animals miraculously survived 
the blaze. Firefighters found a dog, seven 

puppies, alpacas and sheep that one couple 
was forced to leave behind as they fled. The 
couple was relieved to hear the animals were 
safe and given food and water by crew mem-
bers.

Lytton has been badly damaged by wildfires 
before – in 1931, 1938 and 1949 – but it was 
rebuilt each time. A recovery from the tragic 
loss of life and the destruction of homes and 
businesses will take years to overcome. But, if 
the support and solidarity from surrounding 
communities is any indication – from fire-
fighters to quilters and everyone in between – 
they won’t have to walk the tough road ahead 
on their own.

BCGEU JOINS COMMUNITIES  
IN SUPPORT OF LYTTON EVACUEES
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Through the power of collective bargaining, 
two-thirds of union members have access to 
paid sick leave. This is the union advantage 
at work. However, some worksites still lack 
adequate sick leave benefits and more than 
two-thirds of non-union workers in B.C. don’t 
have employer-paid sick days at all.

With each wave of the pandemic, calls to 
address this gap grew louder and more ur-
gent as public health officials told us to “stay 
home if sick.” But how can someone without 
paid sick leave take time off if it means miss-
ing a car payment, or skipping needed items 
on the grocery list?

While the pandemic brought the issue of paid 
sick leave (and many other social disparities) 
to the forefront, the labour movement has 
been calling for paid sick leave for all working 
people for a very long time. 

“Every flu season we say it again,” said BC-
GEU president Stephanie Smith in a recent 
radio interview. “No worker should have to 
choose between working sick and staying 
home without pay.”

So, how do we get there? It’s going take gov-
ernment intervention to make it happen.

The good news is the BC NDP has promised to 
introduce a permanent paid sick leave program 
starting on January 1, 2022. Exactly what the 
program will look like has not been decided, 
but through a public consultation open until 
September 14, we can have our say and tell 
government that we want a program that:

• makes sure every worker has access to at 
least ten days of paid sick leave per year,

• fully pays workers’ wages,

• has no barriers to access, and

• applies to every worker in B.C.

These demands are not only essential to the 
economic and physical well-being of individ-
uals, but to society at large. By reducing the 

spread of contagion, including regular colds 
and flu, the ability to stay home when sick 
makes workplaces healthier and workers 
more productive.

It’s also an issue of equity. A majority of the 
lowest paid workers—just over half of those 
earning $40,000 - $50,000 per year and 89 
per cent of those making less than $30,000—
don’t have paid sick days. This disproportion-
ately affects women and racialized workers 
who are more likely to hold these jobs, and 
who have been working on the frontlines of 
the pandemic. Too many that needed paid 
sick leave the most did not have it during this 
public health emergency.

Our union will continue to fight alongside 
our allies across the province for the legis-
lated right to adequate paid sick leave for all 
workers. You can add your voice and ask the 
provincial government to legislate 14 days of 
permanent employer-paid sick leave in B.C. 

Tell the B.C. government you want a strong 
paid sick leave program that supports 
workers: bcgeu.ca/sickleave 

FOURTEEN DAYS PAID SICK LEAVE  
FOR EVERY WORKER IN B.C.

“No worker should have 

to choose between 

working sick and staying 

home without pay.”

Stephanie Smith
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CA P I TA L  ST EWA R DS H I P

BCGEU just closed out its most successful 
shareholder season to date, and there’s a lot to 
tell you about. 

We pushed some of Canada’s biggest companies on human rights, the 
treatment of contract workers inside cramped and dangerous warehouses, 
and how companies protected workers (or failed to) during the COVID-19 
pandemic. We had some big wins, got companies to agree to major chang-
es, and appeared in over 100 unique media stories including in Reuters, The 
Globe and Mail and The Guardian.

We filed our first shareholder proposal at a company where members work, 
Chartwell Retirement Residences, and we earned our biggest win yet – se-
curing a majority vote of independent shareholders at Thomson Reuters.

JUSTICE, ACCOUNTABILITY & INTEGRITY
BCGEU’S 2021 SHAREHOLDER PROGRAM UPDATE

And finally, in response to our shareholder proposal at Brookfield Asset 
Management last year, the company just released the policy we asked for 
about sexual misconduct -- a huge step in ensuring that survivors are more 
protected at work. This would not have happened without our proposal!

BCGEU has built and catalyzed its reputation as one of Canada’s leading 
capital stewardship programs and a responsible investor to watch. As 
one of the only labour-led capital stewardship programs in the country, 
we are showing the labour movement and responsible investment com-
munity what is possible when we organize workers’ capital and fight for 
working people.

To learn more about our shareholder program and the proposals we filed 
this year, check out our shareholder website: investments.bcgeu.ca 

Here’s just some of what we’ve been up to in the past year:

Chartwell: risk oversight

Based on Chartwell worker feedback and corporate research, we asked 
the company to establish a committee to manage risk to ensure the 
company was following provincial and federal regulatory standards, 
particularly as they evolved during COVID-19. Following successful 
negotiations and Chartwell’s commitment to enhanced disclosure its 
risk management program, we withdrew our proposal.

Dollarama: workers rights 

Dollarama’s warehouse and distribution centre workers are hired 
and trained exclusively by third-party agencies without labour 
protections or collective bargaining rights. Workers have reported 
dangerous working conditions and injuries on the job and being 
fired for speaking out. Our shareholder proposal asked Dollarama 
to prepare a human rights risk report about its use of these agen-
cies. As a labour union, we know that workers produce all the value 
of a company. As an investor, we know that taking care of workers 
creates shareholder value. Taking care of workers makes companies 
more profitable. It’s that simple.

We worked closely with warehouse workers on this proposal, and the 
proposal earned the support of 21 per cent of shareholders, a very 
strong vote for an AGM. We’re already planning our next moves, but 
it’s clear our proposal made waves inside the company.

Loblaw: pandemic pay 

Front-line workers, like those at Loblaw, kept Canadian families fed, 
clothed and safe during the pandemic while putting themselves on the 
line each day. When Loblaw decided to purchase $261 million in shares 
from its majority shareholder while ending frontline hero pay after just 
three months we sprang to action. We asked the company why it took 
care of its shareholders when it should have been taking care of work-
ers. The proposal earned a strong vote—and we made sure the voices 
of workers were represented at the AGM.

Thomson Reuters: human rights

Traditionally a media and publishing company, Thomson Reuters has in 
recent years been transitioning to a technology business. It leases software 
used to track, detain and deport migrants, involving family separation and 
the detention of people in conditions that violate their human rights. We 
asked Thomson Reuters to investigate and report on human rights abuses 
enabled by contracts with Immigration and Customs Enforcement (ICE).

Our proposal earned a lot of attention and the support of 71 per cent of 
independent shareholders (“independent shareholders” simply means 
shares that aren’t owned by the Thomson family, the richest family in 
Canada, who are the principal owners of the company). This vote was a 
stunning result. Along the way, we appeared in dozens of media stories. 
We’re already planning our next steps, including organizing investors to 
continue negotiating with the company.
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“I am a very private 
person so sharing what 
happened to me was a big 
leap,” local 805 member 
Vanessa Langenegger said 
about participating in the 
BCGEU’s Unlock Mental Health 
lobby days in April.

BCGEU members met with 42 provincial MLAs 

and shared their first-hand experiences with 

traumatic events at work – including violence, 

sexual assaults, and clients dying by overdose 

and suicide – and the barriers they faced when 

they tried to access mental health support.

Telling painful and deeply personal stories to a 

Zoom screen full of provincial politicians was 

difficult, “I felt everything; constant shaking, 

cold sweats, extreme emotional whiplash, ca-

tharsis, trauma, empowerment, and violation,” 

said Laurel Nielsen, a local 312 member who 

also participated in the lobby days.

Langenegger reflected on why she felt it was 

so important to step outside her comfort zone 

to participate. “After years of trying, I still 

could not find the help I needed. I was severely 

depressed and burnt out and the only way I 

could start to heal was by sharing my truth to 

reduce stigma for others.”

Many workers who get psychological injuries 

like post-traumatic stress disorder from 

traumatic events at work struggle to access 

support. WorkSafeBC forces workers to go 

through extensive evaluations to prove their 

psychological injuries were caused by work 

before their claims are approved. It’s a pain-

ful process that means many workers can’t 

get help when they need it most, and others 

don’t seek help at all. In fact, close to 30% 

of psychological injury claims are withdrawn, 

often because workers find the process too 

traumatizing or difficult. 

“I am still feeling the ramifications of what I 

had to go through to be supported through 

WCB,” said Nielsen, “The way things are is 

unacceptable. I wanted something to be done 

about it. I would not wish what I went through 

on my worst enemy.” 

Certain occupations – including first respond-

ers, corrections officers, and some health care 

workers – are allowed to skip the long and 

painful evaluations. They’re given “presump-

tive coverage” which allows them to access 

mental health support with fewer hurdles to 

prove their injury was caused by their work. 

Our union is asking government to extend pre-

sumptive coverage to all workers – starting with 

those front line occupations at highest risk of 

traumatic events at work. At each lobby meeting, 

elected leaders of our union – president Stepha-

nie Smith and vice-presidents Scott De Long, An-

drea Duncan and Judy Fox-McGuire – outlined the 

specific policy and legislative changes needed.

Several MLAs immediately committed to work 

for better mental health support for workers, 

and a few weeks later, Labour Minister Harry 

Bains sent us a letter officially confirming that 

his ministry is looking into solutions to the 

barriers to accessing mental health supports 

that our members raised. 

While it’s too soon to declare victory, our 

lobby days show that when workers speak up 

together, we can force government to listen. 

Now we need to keep up the pressure. 

Visit unlockmentalhealth.ca to sign the 

Unlock Mental Health petition.

UNLOCK MENTAL HEALTH  
LOBBY DAYS 

“I am still feeling the 

ramifications of what  

I had to go through  

to be supported  

through WCB."

Laurel Nielsen
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Our rights, our voice, our union. This was the 
theme of the BCGEU’s 51st triennial consti-
tutional convention held June 9th – 12th. The 
convention – originally scheduled for June 
2020 – was rescheduled to June 2021 because 
of the COVID-19 pandemic. Due to public health 
order restrictions, the format of the convention 
was changed from an in-person event to a 
hybrid event where most convention delegates 
attended the event through a virtual platform.

Although this year’s convention had a differ-
ent look and feel than previous conventions, 
the business of convention was the same: 
delegates elected our union’s executive offi-
cers, engaged in lively debate, and voted on a 
variety of resolutions that will chart the course 
of our union’s future for the next three years. 
Read about these resolutions on page 12.

On the final day of convention, delegates 
elected our union’s senior leaders who will rep-
resent, support and serve members until the 
next convention in 2024. Stephanie Smith and 
Paul Finch were acclaimed to lead our 82,000 
member union as president and treasurer, re-
spectively, for a third term. Three incumbent 
executive vice-presidents (EVPs) – James 
Coccola, Doug Kinna, and Kari Michaels – were 

re-elected. Judy Phipps of local 703 will be 
joining the executive committee as a new EVP.

In her report to the delegation, Smith high-
lighted our union’s accomplishments since 
the last convention in 2017 and summed up 
her vision for the BCGEU’s role in B.C.’s pan-
demic recovery.

“Our union can and should be front and centre 
in building a renewed economy and revitalized 
communities based on an inclusive social 
vision, progressive policies, aggressive public 
investment, and a robust and comprehensive 
system of public services,” she said. “We won’t 
settle for anything less.”

Smith also noted convention is a time to re-
commit to our union’s shared values such as 
dignity, equity, diversity and inclusion. 

“It’s the perfect moment: the stakes are high, 
the challenges ahead are substantial, and so 
are the opportunities,” she said.

Finch delivered the finance report, telling 
delegates, “our union’s financial position is 
strong, but the strength of our union is not in 
our finances… fundamentally it is in our unity.” 
Finch also reviewed the success of the capital 
stewardship program.

“This is something that has allowed us not 
just to invest ethically and responsibly but has 
actually increased our returns and has had a 
positive effect on our investment portfolio,” 
he said.  Read the latest updates about the 
shareholder engagement program on page 6.

In addition to elections and debates, the 
convention’s 492 registered delegates heard 
speeches and greetings from leading voices 
in Canada’s labour, progressive political, and 
social justice movements, including Spirit of 
Leadership Award winner Dr. Cindy Blackstock, 
B.C. Premier John Horgan, federal NDP Leader 
Jagmeet Singh, BC Federation of Labour Pres-
ident Laird Cronk, BC Federation of Labour 
Secretary-Treasurer Sussanne Skidmore, and 
others.

Despite the virtual format of this convention, 
delegates played a critical role in our union’s 
democracy, and our union’s solidarity and 
power felt stronger than ever. 

“Through the power of our activists—their soli-
darity and their shared values as working peo-
ple—conventions build power,” said Smith. “It’s 
that power that makes conventions special.”

ONWARD
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CO N V E N T I O N  2021
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For a lifetime of advocacy for Indigenous children, 
Cindy Blackstock was this year’s recipient of the Spirit 
of Leadership Award at our union’s 2021 convention. 
Dr. Blackstock, a member of the Gitxsan First Nation 
of northwestern B.C., is the Executive Director of the 
First Nations Child and Family Caring Society and a 
professor at McGill University’s School of Social Work. 

Dr. Blackstock is on a mission to free Canada from ra-
cial discrimination. She wants this generation of First 
Nations, Métis and Inuit children to be the first to not 
have to recover from their childhoods.

She used her acceptance speech to highlight what 
she said is a turning point in Canadian consciousness 
with the discovery of the children’s bodies at former 
residential schools, first in Kamloops. 

“I feel a sacred obligation to those 215 children found 
in Tk’emlúps te Secwépemc and all the children who 
have yet to be found and the survivors to make 
sure their wish that this does not happen to their 
grandchildren is realized,” she said in her acceptance 
speech to convention delegates.

Blackstock has taken the federal govern-
ment to court in the past and won. She has 
successfully challenged Canada’s inequita-
ble provision of child and family services ar-
guing Indigenous children receive less funding 
and poorer services.

On June 14th, she was in the courtroom to face the 
federal government yet again, continuing her fight 
against discrimination in public services.  

“I’m not going to be satisfied until these kids get the 
full, equitable and culturally appropriate services 
that they deserve,” she said. “It’s time for us to 
show these kids that we love them enough 
to fight for them.”

The Spirit of Leadership Award is a 
triennial honour which the union 
bestows upon an individual or 
organization for their contri-
butions to social issues.

HONOURING CINDY BLACKSTOCK
2021 SPIRIT OF LEADERSHIP RECIPIENT

Our union is as strong as the 
members and activists who 
make sure the BCGEU thrives 
and the needs of members are 
met. Together, we can fight for 
social and economic justice for 
future generations.

The highest honour for a BCGEU member is to 
be granted a life membership. 

This year’s list of BCGEU Life Member hon-
ourees organized their workplaces, stood on 
picket lines, dedicated their time to commit-
tees, and were there for union members in 
countless ways.

For their commitment and dedication to union 
values, we’re proud to bestow the title of BC-
GEU Life Member on the following members. 
We thank them for making our union stronger. 

Life members
Michael (Mike) Scott Local 102
Tony Tessari Local 105
Roy Scafe Local 310
Susanne Francoeur Local 401
David Cherry Local 402
Diane Carter Local 403
Kim Keys Local 403
Christina Younie Local 503
Paul Houle Local 603
Roxanne Round Local 607
Nancy Naylor Local 703
LaVerne Bernier Local 705
Dianne Crommer Local 707
Gregory (Greg) Fjetland Local 707
Valerie Tuhkala Local 707
Thomas (Tom) Babott Local 709
Carla Dempsey Local 801
Ho-Ying Kui Local 803
Donna Stubbe Local 807
Scott Bumphrey Local 1001
Reginald (Reg) Dyer Local 1002
Fred Street Local 1005
Wayne Yasinowski Local 1006
Edward Michael (Mike) Turley  Local 1007
Michael (Mike) Nuyens Local 1007
Dave Maki Local 1008
Joe Warshawsky  Local 1008
Kevin Staneland Local 1008

Bob Cristofanetti Local 1009
Mike Prystae Local 1009
Ron Jetko Local 1201
Russell Katzer Local 1201
Debra Yearley Local 1203
Sandra Havard Local 1203
Pamela Willingshofer Local 1204
Sue Frith Local 1204
Helen Repole Local 1207
Herman Hui Local 1703
Phillip (Phil) West Local 1704
Arnold Jenner Local 1706
George Buis Local 2005
Bradley Kope Local 2011

Honour roll
The Honour Roll recognizes BCGEU members 
who meet the criteria of Life Membership but 
passed away before the honour could be given 
to them while in service or following their re-
tirement. This year’s Honour Roll recipients are: 

Christopher (CJ) Conroy Local 101
Jacqueline (Jackie) Eckstein Local 501
Branden Florio Local 503
Cathy McCallum Local 601
Sheila Veller Local 604
Clovette Chandler Local 610
Suzy Labelle Local 1201
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CO N V E N T I O N  2021

Of the 492 members who attended the BCGEU’s 51st Constitutional 
Convention, more than 300 joined as first-time delegates. Meet 
four of those members and learn why they wanted to take part:

Megan Cawood Local 503

Megan Cawood has been a member since 2017. 
She’s a young worker delegate and works at a 
BC Liquor Store in Vancouver. Megan has been 
a steward since 2020 and she’s very active 
within her component. You may have seen her 
leafleting outside a BC Liquor Store recently, 
supporting the Essential Pay for Essential 
Work campaign on behalf of her colleagues 
who’ve been working through the pandemic 
without appropriate recognition and compen-
sation from government.

“I was encouraged to be a delegate and I had 
no expectation as I hadn’t attended convention 
before,” she said. “But I did want to learn more, 
network and meet other members. I really 
appreciate that voting and resolutions allow 
members to have their say and share the is-
sues they are passionate about.”

Scott McAlpine Local 703

Scott McAlpine has been a member for 19 
years and works as a photographer, capturing 
images for the marketing department at BCIT.

His desire for positive change led him to be-
come a steward and get more involved in union 
activism. 

“I like helping other members,” Scott said. “I’ve 
learned a lot through BCGEU courses like Step 
Up! The more involved I get, the prouder I am 
to be in the union.”

Scott is especially proud of a series of reso-
lutions that recognize the work needing to 
happen to address inequality and diversity and 
anti-racism. 

“This is why I’m coming to convention,” he 
said. “It’s time to dismantle the systems of in-
equality. There’s so much inequity in our world 
and COVID-19 really shone a light on that.”
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Tania Wallace Local 801

Tania Wallace has been a member for 22 years and works as a community 
health care worker for Vancouver Island Health Authority’s Saanich Com-
munity Health Services.

Tania has been a steward for the last year and she’s a member of the 
joint occupational health and safety committee. Her colleagues strongly 
encouraged her to stand as a delegate. 

“What fascinates me is how much goes into the work of a union,” she 
said. “I’d like to know more about our union’s history and how much of a 
difference my voice can make by getting more involved.”

Haymen Sung Local 1703

Haymen Sung works in guest services at the River Rock Casino in Rich-
mond. 

“I missed the convention last time because I was in bargaining, so I felt 
so honoured to be selected,” he said. “I’m still pretty new because we got 
our first contract just over four years ago. It’s been quite a journey and 
it’s really opened my eyes. Before we organized, our working conditions 
were pretty bad but now, we are going in the right direction.”

Haymen is a steward and a member-at-large in his local. Post-convention, 
Haymen expects to be busy as River Rock begins contract talks in Sep-
tember. 

“It’s going to be tough, but we are ready,” he said.
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CONVENTION RESOLUTIONS
OUR DIRECTION FOR THE NEXT THREE YEARS

In addition to the election of 
our union’s new executive, 
delegates to convention 
also debated and voted on 
resolutions submitted by 
members through locals, 
committees, and the provincial 
executive. 

Despite the challenges posed by COVID-19, 
members submitted a record 458 resolutions 
to shape our union’s direction for the next 
three years!

Resolutions seeking to amend our union’s con-
stitution can only be passed by a two-thirds 
majority vote by convention delegates. How-
ever, general resolutions only require a simple 
majority, and those that were not debated at 
convention will be considered by our union’s 
provincial executive following convention.

Below are highlights of resolutions passed at 
convention. 

A full list of passed resolutions will be shared 
with members in coming months. 

Constitution and Bylaws

A-1: Name of the union

The union’s official name has been changed 
from the B.C. Government and Service Employ-
ees’ Union to the B.C. General Employees’ Union.

A-16: Equity EVP position

A new executive vice-president position for 
equity groups was created – to be first elected 
at our next convention in 2024.

A-20/21: Building an inclusive Women's 
Committee

The name of our women’s committee has 
been updated to the “women and gender 
rights” committee, and the committee will ad-
vise the provincial executive on “on issues re-
lated to women and two-spirited, non-binary, 
and gender diverse people in the workplace, 
union and society.”

A-26: Scholarships

Annual funding for BCGEU scholarships will 
be increased from $60,000 to $1 per mem-
ber. The BCGEU currently has about 80,000 
members.

Our union and our issues

C-81: Website redevelopment

A committee of members and staff will be 
created to evaluate and redevelop the BCGEU 
website to ensure access to the content that 
members and stewards need.

C-95: Public services

A provincial executive committee will be 
created to assess the risks of services being 
privatized and look for opportunities to bring 
services back into the public service.

Composite C-1 to cover C-109, C-110, C-111, 
C-112: Equity and young worker member-
at-large seats on local executives

The model bylaws for locals and components 
now include at least one seat for a member 
who identifies from one of the four equity 
groups and at least one seat for a young 
worker.

C-122: - Triennial roundtables for equity 
caucuses

Every three years, four equity groups – 
workers of colour, workers with disabilities, 
Indigenous workers and 2SLGBTQI+ workers 
– will hold member roundtables to assess the 
union’s progress on equity and inclusion.

C-160: Mental health first aid & D-255: 
Mental health funding

The BCGEU will lobby the government for 
increased mental health funding and will con-
duct mental health first aid training in each 
area at least once per year.

D-291: Global labour solidarity

The BCGEU will continue to stand in solidarity 
with worker movements around the globe. 
Additionally, specific resolutions were passed 
expressing solidarity and support for: farm-
ers in India, the Kurdish Syrian Democratic 
Forces, and workers in Colombia.

Emergency resolution #1 from the interim 
Indigenous Advisory Committee

Among other actions, the BCGEU will support 
the Orange Shirt Day Society and establish a 
campaign to support the Truth and Reconcil-
iation Commission recommendations – see 
article on page 3 for further details.
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RIGHT DIRECTION, WRONG SPEED
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On April 20, 2021, over  
13 months since the start 
of the COVID-19 pandemic, 
our provincial government 
presented an annual budget 
for the year 2021-2022. 

The good news: this budget improved in some areas 

since the previous budget and made pandemic re-

covery a key focus. Significant funds for emergency 

relief and ongoing pandemic response measures 

make up a good portion of the budget, alongside an 

array of valuable new social supports.

The bad news: the budget was pretty unimaginative 

in areas where real transformation is needed for 

workers.

The thing is: the pandemic didn’t affect everyone 

equally. Youth, women and visible minorities in the 

workforce were impacted most heavily by the pan-

demic recession simply because they were already 

heavily impacted by existing social and economic 

inequalities.

The pandemic highlighted these gaps. Our govern-

ment, unfortunately, didn’t do enough with this bud-

get to close those gaps as fast as necessary. 

That being said, it’s absolutely important to spend 

right now, even if such spending creates a deficit. 

Spending on programs and services for workers, 

families and communities – regardless of cost – is cru-

cial. We applaud the government for not presenting 

an austerity budget full of harsh cuts just to balance 

future budgets, which they very well could have. 

The government clearly understands that invest-

ments made now into health care, social assistance, 

justice and public safety, tourism, reconciliation, 

training and education, rural connectivity and out-

door access will pay for themselves over time. 

But, pandemic recovery is uneven, and the budget 

should have addressed that. The government had 

room to go much further than it did. For example:

• Quality, affordable, universal child-care. Govern-

ment should be dramatically accelerating plans to 

make this happen.

• Seniors’ care. Government should be taking steps 

to remove private, for-profit providers. 

• Affordable housing. Government should be mak-

ing significant and direct investments in publicly 

owned and operated affordable housing.

• Mental health supports. Government should be 

reaching out to workers affected by the pandemic.

• Tax fairness. Government should be taking mea-

sures to reduce extreme economic inequality.

Fortunately, despite these disappointments and 

missed opportunities, our government has shown 

they value public services and is committed to pro-

tecting and expanding those crucial services, what-

ever the price.

Our union carefully reviewed the provincial budget, 

ministry by ministry, to help us all understand how 

the government’s choices will affect the work BCGEU 

members do and the services we all rely on. 

Going forward, our union will be tracking government 

announcements and actions to ensure the funding 

they have allocated actually gets spent in those 

areas. And we’ll be continuing to advocate for more 

investment in the areas of extreme social, economic 

and health-related vulnerabilities highlighted by the 

pandemic.

You can read our full analysis at  
bcgeu.ca/budget2021  
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PSYC H O LO G I CA L  H E A LT H  A N D  SA F E T Y

Historically, occupational health and safety has 
been thought of as physical incidents or accidents 
in the workplace that cause trauma or disease. 

Recently, however, thanks to the achievements of organized labour, and 
the spotlight of the COVID-19 pandemic, our collective understanding of 
health and safety is expanding to include psychosocial and mental health 
risk factors. Today, our union leverages this awareness to push employers 
to address these hazards and to include mental health as a part of your 
health and safety rights and protections in the workplace. 

This means advocating, guarding and protecting the mental health of 
BCGEU members and lobbying for enhanced mental health protections in 
the workplace. It also means pushing for the implementation of the CSA 
National Standard of Canada for Psychological Health and Safety.

The standard is intended to guide organizations in promoting mental 
health and preventing psychological harm at work and is the first orga-
nizational resource of its kind in the world.  Our union continues to push 
employers to adopt this standard. In addition, the BCGEU has adopted 
this standard as an employer.

Organizations that adopt this standard will:

· take measures to prevent and protect workers from psychological harm

· provide training and education to promote psychological health and safety

· involve a diversity of workers in identifying problems and solutions 

· develop a clear process for reporting, investigation, and monitoring 
psychological health and safety concerns

· be encouraged to conduct regular internal audits 

· collect data and develop a plan to control risks related to the 13 factors 
affecting psychological health and safety in the workplace

Meeting the standard will not alone address all workplace mental health 
concerns. However, the BCGEU recognizes it as a good starting point. If 
you would like to bring the CSA standard to your workplace or understand 
how it may be implemented at your worksite, please contact your OHS 
rep, local chair or steward for more information. 

For more information, please visit:  
mentalhealthcommission.ca

PSYCHOLOGICAL 
HEALTH AND SAFETY 
IN THE WORKPLACE

Reshma Chandra
Healthlink BC

Reshma is a shift lead at the Healthlink BC call centre. Through-
out the pandemic, 8-1-1 call takers played a critical role in deliver-
ing essential information about COVID-19 to British Columbians. 

Even before workers knew much about the virus themselves, 
call volumes started to rise sharply in March 2020, when Health 
Minister Adrian Dix directed British Columbians to call for infor-
mation about COVID-19. As a steward, joint OHS committee chair, 
Article 29 and joint labour management committee member, 
Reshma’s life was about to get very busy.

“Our call volumes went up anywhere from 400 calls a day to 
5,000,” Reshma said. “I was doing 13, 14 hours a day as a supervi-
sor. My call-takers were here 13, 14 hours a day just to support each 
other because we didn't know what to do.” 

This carried on for several months until the employer started 
hiring more call takers. Around 200 new call-takers were hired, 
nearly half of them as permanent hires, according to Reshma. 

One key prevention issue – masking – became a key health and 
safety concern. According to Reshma, the employer didn’t want 
call-takers wearing masks – despite the fact that they were work-
ing in close quarters in cubicles – because they were worried it 
would interfere with speaking on the phone. The Joint Occupa-
tional Health and Safety Committee, which Reshma also chairs, 
won that battle, as well as the one to get plexiglass installed 
between cubicles.

Reshma and her colleagues were among many who were left out 
of the “pandemic pay” wage boost for frontline workers. Reshma 
organized with her fellow members and wrote a letter to the 
minister. Despite not being recognized by the employer, Reshma 
worked with her Local 1204 chair to deliver lunches to the mem-
bers – twice. 

“Members were so happy that it least the union was there for 
them,” Reshma said.
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The 2021 coup grabbed the attention of the 
world for one fleeting moment as a quirky 
internet video. Many will recall the horrific 
images of military vehicles rolling into the 
capital in the background as a socially dis-
tanced exercise instructor records a video 
in the foreground. 

The people of Myanmar 
(previously known as Burma) 
have been suffering for a 
long time. First under the 
brutal colonial yoke of British 
imperialism, and since 1948, 
under a long and protracted 
ethnic conflict.

The region’s 73-year civil war is tragic and has 
made it difficult for ordinary people to go about 
their lives, raise families, or even engage in the 
kind of social unionism that many people in Brit-
ish Columbia take for granted.

The incredibly complex political situation fea-
tures dozens of armed groups – from the govern-
ment military junta to independent rebel groups 
who are in control of large portions of the region. 
For years, the international aid community has 
attempted to bring aid and assistance to the 
people living under these conditions.

With all of the international support for the 
region, the Western press expressed optimism 
about Myanmar in the early 2010’s. Their first 
free elections in 2015 were won by 1991 Nobel 
Peace Laureate Aung San Suu Kyi. This was 
hailed by many as a possible turning point.

Unfortunately, just two years later, she presided 
over the brutal repression of Myanmar’s Muslim 
minority – the Rohingya – doing nothing to stop 
mass killings and ethnic cleansing of entire com-
munities, creating a desperate situation on the 
Bangladeshi border.

Myanmar continues to be plagued by instability. 
On February 1, 2021, the military staged a coup 
d’état to remove Suu Kyi from power, using the 
pandemic as cover. Since the coup, citizens brave-
ly resisted and have faced extreme repression by 
the military. The AAPP estimates that over 400 
people have been killed since February’s coup.

THE WORLD’S LONGEST  
RUNNING CIVIL WAR



Throughout the last 20 years, our union has actively supported Burmese activists fighting 
for democracy and labour rights. To tell that history, we connected with Mike Orders, a re-
tired BCGEU staff member who works closely with Burmese activists:

The BCGEU’s involvement begins in 2000 when Mary Rowles, one of our directors at the time, 
traveled to a town called Mae Sot, Thailand to meet with organizations working to improve the 
living conditions of displaced people who had emigrated in search of work. Through that trip, the 
union established contact with the Burma Labour Solidarity Organization (BLSO) and the Assis-
tance Association for Political Prisoners (AAPP).

I had been going to Southeast Asia since 1988, and in the mid 1990's I started working with Burmese 
organizations on an ad hoc basis. That work became more involved when I followed up on Mary's 
trip in 2001 and 2002 and made additional connections with the Federation of Trade Unions-Burma 
and the Mae Tao Clinic, the primary healthcare provider for Burmese migrants.

I came back to B.C. and started talking to more BCGEU members and staff about what was happen-
ing on the border, and following a presentation to Local 303, things really took off!

Members stepped up with private fundraising drives for the benefit of workers in Myanmar who 
were being suppressed by the various military groups vying for control. At the 2005 convention, 
BCGEU delegates voted to formally support the BLSO through the Diane L. Wood International 
Solidarity and Humanity Fund.

Over the next decade our involvement grew, with both the 2008 and 2014 conventions featuring 
speakers from Myanmar. Delegates heard from activists who had been supporting the work of the 
BLSO as well as front-line medical workers with the Mae Tao Clinic.

T H E  P R O V I N C I A L  |  S U M M E R  2 0 2 1  |  B C G E U . C A

 What can BCGEU members do? 

For more information on the history and current context of the conflict in Myanmar  
check out: openburma.org

To learn more about local Myanmar organizations working to assist people inside  
Myanmar visit: mutualaidmyanmar.org

To learn more about international labour organizations in Myanmar and more on  
the Burma Labour Solidarity Organization go to burmesemigrantworkers.com
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It’s easy to conjure up a mental 
image of a doctor or nurse — not 
so much for a mental health 
clinician. Their work in the health 
care field is as significant as the 
more familiar job titles, yet these 
clinicians are most often invisible.

The BCGEU represents 454 Child and Youth 
Mental Health (CYMH) clinicians who work for 
the Ministry of Children and Family Develop-
ment. They’re highly specialized counsellors and 
require at minimum a master’s level education. 
They treat children and youth from newborn to 
age 18. The work is intense and stressful. 

“Our work is vital,” said Donna Kluz, a CYMH cli-
nician in Ridge Meadows with a specialization in 
early childhood. She also does early psychosis in-
tervention and consultation to area high schools. 
“We provide a free unique service to children, 
youth and families that are struggling with men-
tal health challenges, a service that cannot be 
attained anywhere else.”

The mental health services are voluntary 
and designed to support children and youth 
experiencing significant difficulties related 
to their thoughts, feelings and behaviours. 
Clinicians also help families find mental health 
programs and services they can access in their 
community. They also have the ability to attend 
meetings on behalf of clients, provide advocacy, 
and work with psychiatrists on complicated cases.

But, like so many other healthcare services, 
there’s more need than clinicians available to 
do the work. Waiting lists are long and decisions 
about who gets treatment are challenging.

“We take moderate to severe mental health cas-
es,” said Kluz. “We have to triage and take the 
highest risk. When people come in, they might be 
really struggling with anxiety, depression, and be-
havioural issues. Then, someone comes in who’s 

suicidal. We have to treat that person first, even 

though the other people are also at risk.”  

The services help youth clients and their families 

acquire skills to manage symptoms and improve 

their overall quality of life. The clients present 

with a range of symptoms, from school avoidance 

to self-harm, suicidal thoughts, psychosis and 

many others that impact their ability to function 

in daily life. 

“If individuals struggling with mental health are 

left to manage symptoms on their own, they can 

feel isolated and overwhelmed. The symptoms 

can eventually become debilitating,” said Kluz. 

“When clients work with CYMH, they can mini-

mize their symptoms. Many of our families report 

feeling as though a weight has been lifted off 

them — that they now have the support that they 

need. They no longer feel alone and have a sense 

of hope for the future.”

“The work done by the Ministry of Child and 

Family Development is broader than children 

in care,” said Judy Fox-McGuire, the vice-presi-

dent for the BCGEU’s Social, Information and 

Health component. “Child and youth mental 

health clinicians can identify issues and intervene 

when children are young. Early intervention is 

vital for better mental health outcomes.” 

Child and Youth Mental Health clinicians are hid-

den superheroes within our communities. 

CHILD AND YOUTH MENTAL  
HEALTH SERVICES:  
MAKING A DIFFERENCE

“Many of our families 

report feeling as 

though a weight has 

been lifted off them.”

Donna Kluz

Harbinder Gill
Youth Transition Worker
MSDPR (Local 604)

Harbinder is a youth transition worker at 
a ministry office that serves vulnerable 
populations. For this reason, roughly 10 per 
cent of staff stayed working on site to keep 
the office open and serve clients directly. 

“These are our frontline heroes,” Harbind-
er said. “And you know, we can't thank 
them enough.” 

That doesn’t mean things were simple for 
Harbinder and his colleagues working from 
home. As a steward and Article 29 commit-
tee co-chair, he heard many concerns from 
fellow members. 

“This was something new that, you know, 
we were not getting enough information. 
There was a lot of conflicting information. 
So members were worried,” he recalled.  
“Like, what are our rights as workers, 
how can we refuse unsafe work?”

Harbinder is also a local chair and sits on 
the Component 6 executive, where he col-
laborated with our union’s senior elected 
leadership, as well as OHS department 
staff reps. 

“It was challenging, it was tiring. It was 
mentally draining,” he said. “Even right 
now with our members, because this is still 
ongoing.”

Looking back, Harbinder is proud that the 
BCGEU was an early adopter of masks and 
vocal advocate for masking. He personally 
delivered 1,200 masks to members in his 
local. 

“I hope members can see how important 
this union is,” he said.
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The union’s 2020 financial statements demonstrate 

our strong financial health. We continue to expand 

front line servicing staffing and are now spending a 

higher percentage of our dues revenue on staffing 

than in any period in the past decade. Due to the 

strong performance of our investments, which 

continue to be divested from fossils fuels, the union 

net assets increased by approximately forty-eight 

percent (48%) since our 2017 convention.

Our financial success comes primarily from good in-

vestment of existing funds, not excess dues revenue. 

When considering our financial position, it’s import-

ant to differentiate between dues and investment 

income. By moving our annual budget contingency 

to an internally restricted reserve fund, we have 

been able to budget more closely in line with our 

anticipated dues revenue, ensuring more annual 

funds go to servicing members.

For the past several years, significant reforms to 

our union’s financial practices have been led by the 

Treasurer’s office. I’ve summarized some of them 

here to provide members with a high level review of 

just how important these changes are:

Internal audit

The finance committee’s direction has shifted 

from primarily reviewing financial statements and 

evaluating member expense policy to receiving 

quarterly audit reports from our internal auditor, 

and reviewing compliance, controls and policy. This 

is critical for ensuring our internal financial policies 

are followed and allowing a key governance check 

on our operations by the elected members of the 

provincial executive who are appointed by the pres-

ident to serve on the finance committee.

Procurement policy

The union has implemented formal procurement 

policies and procedures, mandating competitive bid 

processes and strict requirements for exceptions 

reporting. The procurement officer helps educate 

our staff on proper procurement process, and 

works closely with our internal auditor to provide 

compliance reports to the administrative, executive 

and finance committees. Implementing standard 

form contracts, requests for proposal, approval 

thresholds, conflict of interest guidelines and much 

more has significantly improved our internal prac-

tice, and added value to our budgeting cycle.

Improved reporting

A key directive has been the reworking of all of 

the operations reports to provide statistics on a 

quarterly basis. This is true not just for finance and 

accounting, but every department of the union, 

including negotiations, advocacy, field-servicing, 

and organizing. Standardized reporting helps the 

union’s elected leadership better understand the 

demands on resources across the province, and pri-

oritize budget requests. It also allows us to compare 

performance and needs over multiple years.

Strategic partnerships

When the union uses funds or in-kind donations to 

support other organizations, there is a formalized 

application and approval process that requires pro-

spective partners to outline their alignment with 

our members. Requests are collated throughout 

the year, considered as part of the budget process, 

and then voted on by the executive committee and 

provincial executive. The overall budget for these 

partnerships is set at ten dollars ($10) per member 

per year, and requests are weighed against each 

other in importance and being considered at the 

same time. This process has not only improved ac-

countability, but better aligned our unions support 

for external organizations with members’ interests 

in mind.

Major asset maintenance (MAM)

We are fortunate to own almost all of the offices 

across the province used to service our member-

ship. With this ownership comes a responsibility to 

ensure proper maintenance of assets and manda-

tory operating equipment (MOE). This has led to the 

creation of the MAM/MOE budget that breaks down 

projects into capital and operating expenses, and 

helps identify key projects to be adopted through 

the fiscal year as part of the regular budgeting pro-

cess. In addition, an overall analysis of maintenance 

costs for each of our buildings is now recorded and 

reviewed.

Investment reforms

When we divested the union from fossil fuels 

over six years ago, a significant overhaul to our 

investment practices was required. This included 

insourcing investment management and analysis, 

providing regular education to trustees of the union 

and generating our own reporting. Part of this pro-

cess was amending our Statement of Investment 

Policies and Procedures (SIPP), which helps guide 

our investment decision making, allocation of 

assets, and selection of investment managers. In 

the process of divestment, we moved our Canadian 

equities into a segregated fund, allowing for the ex-

pansion of our shareholder program to file motions 

at corporate annual general meetings (AGMs), and 
the ability to directly engage in proxy voting.

Shareholder engagement

The shareholder engagement program, falling 
under the Treasurer’s office, leverages our defence 
(strike) and general fund investments to actively 
advocate for the more ethical investment of our 
union’s assets. This has been expanded to include 
not just Canadian equities owned by the union, but 
shares the union purchases in companies that em-
ploy our members, giving our union a critical voice 
at the table at shareholder AGM’s.

Pattern language

The pattern language project, overseen by the 
Treasurer’s office and executed by Negotiations, 
has seen the widespread introduction of best in 
class language for collective agreements across 
multiple sectors. Of importance for finance, this has 
resulted in bargaining certifications into existing 
pension plans, increasing retirement security for 
our members. It has also provided our union with 
the ability to coordinate across multiple worksites 
facing different employers, giving our members a 
strategic advantage at the bargaining table.

Insourcing Information technology

Our union has internalized network administration 
and application development positions in informa-
tion technology. We’ve built out an internal team 
that includes business analysis, quality assurance, 
project management, and program development. 
This not only means less money being used to con-
tract out piecemeal changes, but has allowed us to 
undertake the critical work of overhauling a largely 
paper and microfilm based system from the 1980’s 
that had been relatively unchanged until recently. 
It has also allowed for the creation of a member 
outreach program we hope to launch before 2022, 
to ensure all new union members receive a full ori-
entation to their rights and responsibilities.

While these reforms to the practice of our union 
have been significant and required extensive 
change management, they are all geared with a 
common aim: to ensure good stewardship of mem-
bers' funds, and increase the leverage and effective 
of those funds when employed on their behalf.

We cannot lose sight of the reality that the strength 
of our union exists in the unity of our membership. 
Good financial stewardship is important, but our 
resources are ultimately only useful if they can be 
translated in to achieving and protecting gains for 
our membership.

F I N A N C I A L  STAT E M E N TS

OUR UNION'S FINANCIAL SUCCESS Contribution by  
Paul Finch, BCGEU Treasurer
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INDEPENDENT AUDITORS' REPORT

TO THE MEMBERS OF B.C. GOVERNMENT AND SERVICE EMPLOYEES' UNION

Opinion
We have audited the consolidated financial statements of B.C. Government and Service Employees' Union 
(the "Union"), which comprise:
 the consolidated balance sheet as at December 31, 2020;
 the consolidated statement of revenues and expenses for the year then ended;
 the consolidated statement of changes in fund balances for the year then ended;
 the consolidated statement of cash flows for the year then ended; and
 the notes to the consolidated financial statements, including a summary of significant accounting 

policies.

In our opinion, the accompanying consolidated financial statements present fairly, in all material respects, 
the consolidated financial position of the Union as at December 31, 2020, and its consolidated results of 
operations and its consolidated cash flows for the year then ended in accordance with Canadian accounting 
standards for not-for-profit organizations.

Basis for Opinion 
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our 
responsibilities under those standards are further described in the Auditors' Responsibilities for the Audit of
the Consolidated Financial Statements section of our report. We are independent of the Union in 
accordance with the ethical requirements that are relevant to our audit of the consolidated financial 
statements in Canada, and we have fulfilled our other ethical responsibilities in accordance with these 
requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to provide 
a basis for our opinion.

Responsibilities of Management and Those Charged with Governance for the Consolidated 
Financial Statements
Management is responsible for the preparation and fair presentation of the consolidated financial 
statements in accordance with Canadian accounting standards for not-for-profit organizations, and for such
internal control as management determines is necessary to enable the preparation of consolidated financial 
statements that are free from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, management is responsible for assessing the Union's 
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using 
the going concern basis of accounting unless management either intends to liquidate the Union or to cease
operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Union's financial reporting process.
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Auditors' Responsibilities for the Audit of the Consolidated Financial Statements
Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as 
a whole are free from material misstatement, whether due to fraud or error, and to issue an auditors' report 
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that 
an audit conducted in accordance with Canadian generally accepted auditing standards will always detect 
a material misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of these consolidated financial statements. As part of an audit in 
accordance with Canadian generally accepted auditing standards, we exercise professional judgment and 
maintain professional skepticism throughout the audit. We also:

 Identify and assess the risks of material misstatement of the consolidated financial statements, 
whether due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from error, 
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of 
internal control. 

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the Union's internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by management.

 Conclude on the appropriateness of management's use of the going concern basis of accounting and, 
based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the Union's ability to continue as a going concern. If we 
conclude that a material uncertainty exists, we are required to draw attention in our auditors' report to 
the related disclosures in the consolidated financial statements or, if such disclosures are inadequate, 
to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our 
auditors' report. However, future events or conditions may cause the Union to cease to continue as a 
going concern.

 Evaluate the overall presentation, structure and content of the consolidated financial statements, 
including the disclosures, and whether the consolidated financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation.

 Obtain sufficient appropriate audit evidence regarding the financial information of the entities or 
business activities within the Union to express an opinion on the consolidated financial statements. 
We are responsible for the direction, supervision and performance of the Union’s audit. We remain 
solely responsible for our audit opinion.

We communicate with those charged with governance regarding, among other matters, the planned scope 
and timing of the audit and significant audit findings, including any significant deficiencies in internal control 
that we identify during our audit.

Chartered Professional Accountants
Vancouver, British Columba
May 13, 2021
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B.C. Government and Service Employees’ Union  
Consolidated balance sheet 
As at December 31 
 

Consolidated 
2020 

Consolidated 
2019 

 $ $ 
Assets   
Current assets   

Cash  9,564,809 8,185,370 
Accounts receivable 7,213,023 6,641,863 
Prepaid expenses 883,062 820,737 
Marketable securities (Note 3) 96,730,349 98,427,338 
Deposits (Note 4) - 302,950 

 114,391,243 114,378,258 
   
Investment (Note 5) 15,250 15,250 
Investment property (Note 6) 32,204,478 10,206,729 
Development costs (Note 7) 120,049 29,718 
Amounts held in trust (Note 8) 2,483,583 2,636,020 
Equipment under capital lease (Note 9) 351,239 663,814 
Property and equipment (Notes 10 and 21) 34,419,243 35,815,805 
 183,985,085 163,745,594 
   
Liabilities   
Current liabilities   

Accounts payable and accrued liabilities (Note 11) 5,416,590 6,095,721 
CH EDMP funding held in trust (Note 12) 275,942 204,000 
Due to components (Note 13) 669,228 371,099 
Current portion of capital lease obligations (Note 14) 230,262 329,942 

 6,592,022 7,000,762 
   
Capital lease obligations (Note 14) 151,387 373,165 
Amounts held in trust (Note 8) 2,483,583 2,636,020 
Supplemental leave benefits liability (Note 15) 4,896,211 5,452,942 

 14,123,203 15,462,889 
   

Fund balances   
Invested in property and equipment 34,388,834 35,776,512 
Unrestricted  500,000 500,000 
Internally restricted (Note 16)   

Fightback and campaign reserve 6,000,000 5,835,721 
Area office, land and building reserve 20,785,039 6,046,877 
Bargaining reserve 4,000,000 3,408,585 
Contingency reserve 3,415,370 3,382,811 
Convention reserve  1,400,000 1,400,000 

Restricted – Defence Fund 99,372,639 91,932,199 
 169,861,882 148,282,705 
 183,985,085 163,745,594 

Commitments (Note 17); Contingencies (Note 18 and 19); Subsequent event (Note 25) 
 
Approved on behalf of the Provincial Executive 
 
________________________________  ________________________________ 
President Treasurer
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B.C. Government and Service Employees’ Union  
Consolidated statement of revenues and expenses 
Year ended December 31 
 

 

Operations 
(General Fund 
and Solidarity 
Holdings Ltd.) 

Restricted 
Defence 

Fund 
Consolidated 

2020 
Consolidated 

2019 
 $ $ $ $ 
Revenues     

Members’ dues 70,967,732 - 70,967,732 67,382,027 
Less:     

Allocations to components, 6.50% 
of dues revenue (4,612,903) - (4,612,903) (4,379,832) 

 66,354,829 - 66,354,829 63,002,195 
Investment income, net 2,763,766 7,707,070 10,470,836 17,700,628 
Rent, net (Schedule) 406,670 - 406,670 542,155 
Affiliation remittances and other 101,702 157 101,859 139,631 
 69,626,967 7,707,227 77,334,194 81,384,609 
     
Expenses     

Salaries and employee benefits 
(Note 15) 37,281,165 - 37,281,165 35,854,420 

Building and administration 
(Schedule) 9,553,097 266,787 9,819,884 9,735,954 

Affiliation fees 2,509,929 - 2,509,929 2,439,060 
Campaigns, strategic partnerships, 

communications and donations 
(Schedule) 1,643,997 - 1,643,997 1,502,532 

Hearings, arbitration and legal 971,477 - 971,477 1,214,164 
Provincial executive and committees 682,226 - 682,226 1,179,563 
Other member services (Note 20 

and Schedule) 677,674 - 677,674 1,037,832 
Education 577,717 - 577,717 1,805,659 
Bargaining 526,841 - 526,841 1,337,836 
Automobile 444,276 - 444,276 623,103 
Travel and relocation 401,407 - 401,407 1,390,867 
Conventions and conferences 211,701 - 211,701 685,738 
Supplemental leave benefits 

(Note 15) 177,896 - 177,896 217,965 
Professional fees 191,174 - 191,174 302,841 
Joint committee meetings 100,072 - 100,072 286,559 
Strike expenses - - - 24,509 

 55,950,649 266,787 56,217,436 59,638,602 

Excess of revenues over expenses  13,676,318 7,440,440 21,116,758 21,746,007 
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B.C. Government and Service Employees’ Union  
Consolidated statement of changes in fund balances 
Year ended December 31 
 

 
Operations (General Fund and 

Solidarity Holdings Ltd.)    

 

Invested in 
property 

and 
equipment Unrestricted 

Internally 
restricted 

Restricted  
Defence 

Fund 
Consolidated 

2020 
Consolidated 

2019 

 $ $ $ $ $ $ 

   (Note 16)    
Fund balances,  

beginning of year 35,776,512 500,000 20,073,994 91,932,199 148,282,705 126,633,350 
Excess of revenues over 

expenses - 13,676,318 - 7,440,440 21,116,758 21,746,007 
Actuarial gain (loss) 

(Note 15) - 462,419 - - 462,419 (96,652) 
Amortization of property 

and equipment (2,877,395) 2,877,395 - - - - 
Purchase of property 

and equipment 1,158,082 (582,377) (575,705) - - - 
Principal repayments, 

capital lease 
obligations 331,635 (331,635) - - - - 

Interfund transfers 
(Note 16)      - 
2020 Operating 

budget - (4,890,003) 4,890,003 - - - 
2020 Unrestricted 

fund balance - (11,212,117) 11,212,117 - - - 

Fund balances, end of 
year 34,388,834 500,000 35,600,409 99,372,639 169,861,882 148,282,705 
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B.C. Government and Service Employees’ Union  
Consolidated statement of cash flows 
Year ended December 31 
 

 
Consolidated 

2020 
Consolidated 

2019 
 $ $ 
Operating activities   

Excess of revenues over expenses 21,116,758 21,746,007 
Items not involving the outlay of funds   

Amortization 3,144,182 3,284,828 
Supplemental leave benefits expense (Note 15) 177,896 217,965 
Donation of property - - 
Gain on donation of property - - 
Unrealized loss (gain) on investments (7,569,634) (16,817,658) 

 16,869,202 8,431,142 
Net changes in operating working capital   

Accounts receivable  (571,160) 274,912 
Prepaid expenses (62,325) (45,494) 
Accounts payable and accrued liabilities (679,131) 1,439,267 
CH EDMP funding held in trust (Note 12) 71,942 204,000 
Due to components 298,129 99,230 
Supplemental leave benefits paid (272,208) (812,305) 

 15,654,449 9,590,752 
   
Investing activities   

Deposits paid on purchase of land and building 302,950 (302,950) 
Development costs (90,331) (29,718) 
Proceeds on sale (purchase) of marketable securities 9,266,623 (1,242,719) 
Purchase of investment property (22,264,536) - 
Purchase of property and equipment (1,158,081) (1,227,250) 

 (13,943,375) (2,802,637) 
   
Financing activity   

Principal repayments, capital lease obligations (331,635) (311,260) 
   

Net cash inflow 1,379,439 6,476,855 
Cash position, beginning of year 8,185,370 1,708,515 
Cash position, end of year 9,564,809 8,185,370 
   
Supplemental cash flow information   

Purchase of equipment by capital lease 10,177 112,280 
Interest paid on capital lease obligations 37,592 53,706 
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B.C. Government and Service Employees’ Union  
Consolidated statement of changes in fund balances 
Year ended December 31 
 

 
Operations (General Fund and 

Solidarity Holdings Ltd.)    

 

Invested in 
property 

and 
equipment Unrestricted 

Internally 
restricted 

Restricted  
Defence 

Fund 
Consolidated 

2020 
Consolidated 

2019 
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B.C. Government and Service Employees’ Union  
Notes to the consolidated financial statements 
Year ended December 31, 2020 
 

 Page 7 

1. Nature of organization 
 
The B.C. Government and Service Employees’ Union (the “Union”) is a democratic union 
providing services to its members who work for the government of the Province of British 
Columbia, or its boards, agencies, commissions and Crown corporations, or in the broader public 
and private sectors. B.C. government workers formed a precursor organization in 1919. The 
Union was founded in 1942 and gained full bargaining rights under the Labour Relations Code 
of British Columbia in 1974. As a labour organization, the Union is exempt from income taxes 
under section 149(1)(k) of the Income Tax Act (Canada). 

 
2. Significant accounting policies 

 
These consolidated financial statements have been prepared in accordance with Canadian 
accounting standards for not-for-profit organizations (“ASNPO”) and reflect the following 
significant accounting policies. 
 
(a) Principles of consolidation 

 
These consolidated financial statements include the accounts of the General and Defence 
Funds of the Union and the Union’s wholly owned companies, Solidarity Holdings Ltd., 
Workers’ Capital (LMAO) Holding Corp., Workers Capital (Norland) Holding Corp., 
Workers’ Capital (Terrace) Holding Corp., Workers’ Capital (Williams Lake) Holding 
Corp., and Solidarity’s subsidiary, Northern Workers United Holding Corp. All 
transactions and balances between the Union, Solidarity Holdings Ltd. and the 
subsidiaries have been eliminated. 
 
These consolidated financial statements do not include the assets, liabilities, revenues 
and expenses of the components and locals. 
 

(b) Fund accounting 
 
The Union prepares its consolidated financial statements using the concept of fund 
accounting. A description of each fund is as follows: 
 
The Operations Fund reports the Union’s unrestricted resources, the balances and 
transactions of the Union’s General Fund, Solidarity Holdings Ltd., Workers’ Capital 
(LMAO) Holding Corp., Workers Capital (Norland) Holding Corp., Workers’ Capital 
(Terrace) Holding Corp., Workers’ Capital (Williams Lake) Holding Corp., and Northern 
Workers United Holding Corp., and the following internally restricted reserves:  
 

• Fightback and campaign reserve;  
• Area office, land and building reserve – for the purchase of area office land and 

buildings; 
• Bargaining reserve – for renegotiating sectoral collective agreements; 
• Contingency reserve – for contingencies; and 
• Convention reserve – for triennial constitutional conventions, next one 

scheduled for June 2021, postponed from June 2020 as a result of the COVID-
19 pandemic (Note 24). 

 
The Defence Fund reports restricted resources to be used in the event of job action and 
holds investments for future appreciation. 
 

(c) Investment 
 
The investment where the Union exerts significant influence is accounted for using the 
cost method.  
 

 

B.C. Government and Service Employees’ Union  
Notes to the consolidated financial statements 
Year ended December 31, 2020 
 

 Page 8 

2. Significant accounting policies (continued)  
 

(d)  Investment property 
 

The investment property is recorded at cost less accumulated amortization using the 
declining balance basis at 5% per annum for the building. No amortization is taken for 
investment property under development. 

 
(e) Development costs 
 

 Development costs includes costs directly attributable to development activities. 
Revenue earned and expenses incurred prior to completion of development are 
recorded in development costs. No amortization is taken until development is complete 
and the property is available for use.   

 
(f) Property and equipment 

 
Property and equipment are recorded at cost less accumulated amortization. 
Amortization is calculated at the following annual rates: 
 
Buildings Declining-balance basis      5% 
Furniture and equipment Straight-line basis              7 years 
Computer equipment Straight-line basis              3 years 
Parking lot and road Declining-balance basis      4% 
Vehicle Declining-balance basis      30% 
 
Equipment under capital lease is amortized on the straight-line basis over a term of 
three to five years, based on the terms of the lease. 
 
Leasehold improvements are amortized on the straight-line basis over the initial term 
of the lease (five years) and one renewal period (five years). 
 

(g) Impairment of long-lived assets 
 

The Union reviews property and equipment for impairment whenever events or changes 
in circumstances indicate that the carrying amount of an asset may not be recoverable 
as compared to the sum of expected undiscounted future cash flows resulting from its 
use and eventual disposition.  
 
The Union records an impairment loss in the period when it is determined that the 
carrying amount of the asset exceeds the undiscounted estimate of future cash flows 
from the asset. Any impairment loss is measured as the difference between the carrying 
amount and estimated fair value of the asset. 
 

(h) Revenue recognition 
 
Members’ dues are recognized in the period to which they relate and are treated as 
unrestricted revenue.  
 
The Union follows the deferral method and restricted contributions are recognized as 
revenue in the same year in which the related expenses are recognized. Unrestricted 
contributions are recognized as revenue when received or receivable if the amount to 
be received can be reasonably estimated and collection is reasonably assured. 
 
Rent, interest and investment income are recognized in the period earned. Realized 
gains and losses on the sale of investments are included in the determination of 
investment income. 
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19 pandemic (Note 24). 

 
The Defence Fund reports restricted resources to be used in the event of job action and 
holds investments for future appreciation. 
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2. Significant accounting policies (continued)  
 

(d)  Investment property 
 

The investment property is recorded at cost less accumulated amortization using the 
declining balance basis at 5% per annum for the building. No amortization is taken for 
investment property under development. 

 
(e) Development costs 
 

 Development costs includes costs directly attributable to development activities. 
Revenue earned and expenses incurred prior to completion of development are 
recorded in development costs. No amortization is taken until development is complete 
and the property is available for use.   

 
(f) Property and equipment 

 
Property and equipment are recorded at cost less accumulated amortization. 
Amortization is calculated at the following annual rates: 
 
Buildings Declining-balance basis      5% 
Furniture and equipment Straight-line basis              7 years 
Computer equipment Straight-line basis              3 years 
Parking lot and road Declining-balance basis      4% 
Vehicle Declining-balance basis      30% 
 
Equipment under capital lease is amortized on the straight-line basis over a term of 
three to five years, based on the terms of the lease. 
 
Leasehold improvements are amortized on the straight-line basis over the initial term 
of the lease (five years) and one renewal period (five years). 
 

(g) Impairment of long-lived assets 
 

The Union reviews property and equipment for impairment whenever events or changes 
in circumstances indicate that the carrying amount of an asset may not be recoverable 
as compared to the sum of expected undiscounted future cash flows resulting from its 
use and eventual disposition.  
 
The Union records an impairment loss in the period when it is determined that the 
carrying amount of the asset exceeds the undiscounted estimate of future cash flows 
from the asset. Any impairment loss is measured as the difference between the carrying 
amount and estimated fair value of the asset. 
 

(h) Revenue recognition 
 
Members’ dues are recognized in the period to which they relate and are treated as 
unrestricted revenue.  
 
The Union follows the deferral method and restricted contributions are recognized as 
revenue in the same year in which the related expenses are recognized. Unrestricted 
contributions are recognized as revenue when received or receivable if the amount to 
be received can be reasonably estimated and collection is reasonably assured. 
 
Rent, interest and investment income are recognized in the period earned. Realized 
gains and losses on the sale of investments are included in the determination of 
investment income. 
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2. Significant accounting policies (continued) 
 

(i) Supplemental leave benefits 
 
The Union provides supplemental leave benefits under a defined benefit plan and 
accrues its liability under the plan. The plan is unfunded and actuarial valuations are 
prepared for accounting purposes. Actuarial gains and losses arising from changes in 
actuarial assumptions are recognized in the consolidated statement of changes in fund 
balances in the period incurred. The last actuarial valuation prepared by the actuary was 
at December 31, 2020. Actuarial valuations are performed every three years and an 
extrapolation of the results is done on an annual basis. 

 
(j) Multi-employer pension plan 

 
The Union accounts for its participation in the Public Service Pension Plan, a multi-
employer contributory defined benefit plan, as if it was a defined contribution plan. This 
is due to the fact that the Plan records accrued liabilities and accrued assets for the Plan 
in aggregate with the result that there is no consistent and reliable basis for allocating 
the obligation, assets and cost to the individual employers participating in the Plan. 
 

(k) Income taxes 
 
As a not-for-profit organization, the Union is not subject to income taxes under section 
149(1)(k) of the Income Tax Act (Canada). However, its wholly owned company follows 
the taxes payable method of accounting for income taxes. Under this method, current 
income taxes are recognized as incurred and payable in the current year.  
 

(l) Measurement uncertainty 
 
The preparation of consolidated financial statements in conformity with ASNPO requires 
management to make estimates and assumptions that affect the reported amounts of 
assets and liabilities, disclosure of contingent assets and liabilities at the date of the 
consolidated financial statements, and the reported amounts of revenues and expenses 
during the reported period. Areas requiring the use of estimates include the 
recoverability of accounts receivable, the estimated useful lives of property and 
equipment, net recoverable amount of property and equipment, valuation of 
investments, accrued liabilities and supplemental leave benefits liability. The Union 
believes the estimates are reasonable; however, actual results could differ from those 
estimates and could impact future results of operations and cash flows. 

B.C. Government and Service Employees’ Union  
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2. Significant accounting policies (continued) 
 

(m) Financial instruments 
 
The Union initially measures its financial assets and liabilities at fair value, except for 
certain non-arm’s length transactions. The Union subsequently measures all its financial 
assets and liabilities at amortized cost, except for any investments in equity instruments 
and fixed income investments that are quoted in an active market, which are measured 
at fair value. Changes in fair value are recognized in the consolidated statement of 
revenues and expenses. 
 

   Financial assets measured at amortized cost are tested for impairment when there are 
indicators of impairment. The amount of the write-down is recognized in the 
consolidated statement of changes in fund balances. In the event a previously 
recognized impairment loss should be reversed, the amount of the reversal is recognized 
in the consolidated statement of changes in fund balances provided it is not greater than 
the original amount prior to write-down. 

 
For any financial instrument that is measured at amortized cost, the instrument's cost 
is adjusted by the transaction costs that are directly attributable to their origination. 
These transaction costs are amortized into the consolidated statement of revenues and 
expenses on a straight-line method over the term of the instrument. All other 
transaction costs are recognized in the consolidated statement of revenues and 
expenses in the period incurred.
 

3. Marketable securities 
 
The Union’s investments are comprised of equity and debt securities and are carried at their fair 
value based on the quoted market prices of the securities at December 31, 2020. The 
composition of marketable securities, classified as current assets, is as follows: 
 

 2020 2019 

  
Fair 

value  Cost  
Fair 

value  Cost 
  $  $  $  $ 

Short-term investments  524,854  524,955  777,574  778,361 

Fixed income funds  10,818,804  10,283,063  17,528,479  16,907,725 

Equity funds  84,328,967  37,566,113  79,421,026  39,955,609 
Foreign currency hedge 

(Note 22(e))  1,057,724  -  700,259  - 
         
  96,730,349  48,374,131  98,427,338  57,641,695 
         
Represented by         

  General Fund  29,399,938  19,805,797  16,573,745  9,527,646 

  Defence Fund  67,330,411  28,568,334  81,853,593  48,114,049 
         
  96,730,349  48,374,131  98,427,338  57,641,695 

 
For the year ended December 31, 2020, the total realized gain on the sale of marketable 
securities was $2,397,859 (2019 – $511,813). 
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2. Significant accounting policies (continued) 
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2. Significant accounting policies (continued) 
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recognized impairment loss should be reversed, the amount of the reversal is recognized 
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  Defence Fund  67,330,411  28,568,334  81,853,593  48,114,049 
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For the year ended December 31, 2020, the total realized gain on the sale of marketable 
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4. Deposits 
 
In 2019, the Union entered into a contract to purchase land and a building in Burnaby, British 
Columbia, for $4,800,000 plus taxes which completed on January 13, 2020. The deposit paid 
and other related acquisition costs were reclassified to investment property in the consolidated 
balance sheet. 
 

5. Investment 
 
The investment noted below does not have a quoted market price in an active market and is 
recorded at cost.  

 
  2020 2019 
  $ $ 
Investment with Significant Influence    
      West Kootenay Labour Centre Holding Society (37.5%)  15,250 15,250 

 
6. Investment property 

 
  2020 2019 
  $ $ 
Investment Property – Defence Fund    
   Cost    
      Palm Avenue Properties – Land  22,264,536 - 
      Norland Avenue Property – Land  4,870,994 4,870,994 
      Norland Avenue Property – Building  5,760,577 5,760,577 
  32,896,107 10,631,571 

Accumulated Amortization    
      Norland Avenue Property - Building  (691,629) (424,842) 
  32,204,478 10,206,729 

   
7. Development costs 
 

The Union plans to develop its Palm Avenue, Burnaby properties (see Note 6) into office space 
for the Union and affordable housing. The Union has applied to the City of Burnaby to have the 
properties rezoned and has entered into contracts with a number of firms to assist with the 
development of the properties (see Notes 17 and 25). On October 9, 2020, the Union created 
Affordable BC Housing Society (the “Society”), a not-for-profit entity, which will take over the 
Union’s development costs and continue the development after the City of Burnaby rezones the 
properties and issues a building permit, and after the Society negotiates financing for the 
development. 
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8. Amounts held in trust 
 

  2020 2019 
  $ $ 
    
Health Science Professionals Professional 
Development Funds    

For professional development of members 
covered by the Health Sciences Professionals 
collective agreement.  72,908 103,491 

Deferred Salary Leave Plan    
To afford employees the opportunity of taking a 
one-year leave of absence with partial pay by 
deferring salary for four years and taking leave 
in the fifth year.  230,007 260,358 

Joint Community Social Services Retraining Fund    
For retraining and providing professional 
development support for laid-off employees.  30,415 30,510 

Vancouver Talmud Torah Association Trust 
    To subsidize BCGEU union dues payable by and   
    for the benefit of the instructors at the  
    Vancouver Talmud Torah Association.   173,859 191,272 
Joint Community Health Retraining Fund    

For retraining members of the labour 
organizations consisting of the Community 
Bargaining Association, of which the Union is a 
member.  1,976,394 2,050,389 

    
  2,483,583 2,636,020 

 
Assets held in trust are liquid assets held with a Canadian financial institution.

 
9. Equipment under capital lease 
 

 2020 2019 

  Cost 
Accumulated 
amortization 

Net book  
value 

Net book 
value 

 $ $ $ $ 
     
Equipment under capital lease 1,429,055 1,077,816 351,239 663,814 
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4. Deposits 
 
In 2019, the Union entered into a contract to purchase land and a building in Burnaby, British 
Columbia, for $4,800,000 plus taxes which completed on January 13, 2020. The deposit paid 
and other related acquisition costs were reclassified to investment property in the consolidated 
balance sheet. 
 

5. Investment 
 
The investment noted below does not have a quoted market price in an active market and is 
recorded at cost.  

 
  2020 2019 
  $ $ 
Investment with Significant Influence    
      West Kootenay Labour Centre Holding Society (37.5%)  15,250 15,250 

 
6. Investment property 

 
  2020 2019 
  $ $ 
Investment Property – Defence Fund    
   Cost    
      Palm Avenue Properties – Land  22,264,536 - 
      Norland Avenue Property – Land  4,870,994 4,870,994 
      Norland Avenue Property – Building  5,760,577 5,760,577 
  32,896,107 10,631,571 

Accumulated Amortization    
      Norland Avenue Property - Building  (691,629) (424,842) 
  32,204,478 10,206,729 

   
7. Development costs 
 

The Union plans to develop its Palm Avenue, Burnaby properties (see Note 6) into office space 
for the Union and affordable housing. The Union has applied to the City of Burnaby to have the 
properties rezoned and has entered into contracts with a number of firms to assist with the 
development of the properties (see Notes 17 and 25). On October 9, 2020, the Union created 
Affordable BC Housing Society (the “Society”), a not-for-profit entity, which will take over the 
Union’s development costs and continue the development after the City of Burnaby rezones the 
properties and issues a building permit, and after the Society negotiates financing for the 
development. 
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8. Amounts held in trust 
 

  2020 2019 
  $ $ 
    
Health Science Professionals Professional 
Development Funds    

For professional development of members 
covered by the Health Sciences Professionals 
collective agreement.  72,908 103,491 

Deferred Salary Leave Plan    
To afford employees the opportunity of taking a 
one-year leave of absence with partial pay by 
deferring salary for four years and taking leave 
in the fifth year.  230,007 260,358 

Joint Community Social Services Retraining Fund    
For retraining and providing professional 
development support for laid-off employees.  30,415 30,510 

Vancouver Talmud Torah Association Trust 
    To subsidize BCGEU union dues payable by and   
    for the benefit of the instructors at the  
    Vancouver Talmud Torah Association.   173,859 191,272 
Joint Community Health Retraining Fund    

For retraining members of the labour 
organizations consisting of the Community 
Bargaining Association, of which the Union is a 
member.  1,976,394 2,050,389 

    
  2,483,583 2,636,020 

 
Assets held in trust are liquid assets held with a Canadian financial institution.

 
9. Equipment under capital lease 
 

 2020 2019 

  Cost 
Accumulated 
amortization 

Net book  
value 

Net book 
value 

 $ $ $ $ 
     
Equipment under capital lease 1,429,055 1,077,816 351,239 663,814 
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10. Property and equipment 
 

 2020 2019 

  Cost 
Accumulated 
amortization 

Net book 
value 

Net book 
value 

 $ $ $ $ 
     
Land 9,140,159 - 9,140,159 9,047,188 

Buildings 33,349,626 13,283,660 20,065,966 20,589,697 

Furniture and equipment 8,873,706 7,786,709 1,086,997 1,440,955 

Computer equipment 3,466,061 2,926,525 539,536 681,302 

Parking lot and road 415,228 111,742 303,486 313,761 

Vehicle 167,657 143,706 23,951 34,216 

Leasehold improvements 10,298,424 7,039,276 3,259,148 3,708,686 
     
 65,710,861 31,291,618 34,419,243 35,815,805 

 
No impairment losses have been identified by the Union for the years ended December 31, 2020 
and 2019. 
 

11. Government remittances 
 

Included in accounts payable and accrued liabilities are government remittances payable of 
$347,149 (2019 – $137,417). 
 

12. Community Health Enhanced Disability Management Program (CH EDMP) funding 
held in trust 
 
The Union administers the Community Health Enhanced Disability Management Program (CH 
EDMP) on behalf of the Community Bargaining Association and the employers of community 
health members covered under the Health Services and Support Community Subsector collective 
agreement. Jointly developed, and administered by the Union, the purpose of the program is to 
facilitate an employee-centred, proactive, appropriate and customized disability management 
program for members with occupational and non-occupational illness or injury. 

 
CH EDMP is fully funded by the employers through the Heath Employers Association of British 
Columbia (HEABC). Program expenditures for 2020 and 2019 are documented in the following 
table.   
 

  Consolidated Consolidated 
                   2020                   2019  

   $   $  
Expenditures    

Membership advocate activities  567,223           815,338  
Salaries and benefits  388,820           391,506  
Building and administration  12,467             18,952  
Office and equipment expenses  10,536             17,646  
Staff travel and auto  4,188             15,234  
    983,234        1,258,676  

 
Total remaining funding received from HEABC for CH EDMP amounts to $275,942 (2019 - 
$204,000) recorded as funding held in trust and is held as cash as at year-end. 
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13. Due to components 

  2020 2019 
  $ $ 
    
Dues allocations payable   (1,145,292) (624,101) 
Advances to cover expenses, non-interest-

bearing  476,064 253,002 
      (669,228) (371,099) 

 
14. Capital lease obligations 
 

Future minimum lease payments on capital lease obligations are as follows: 
 

 $ 
  
2021 249,442 
2022 130,439 
2023 27,092 
2024 2,544 
  Total minimum lease payments 409,517 
Imputed interest at 5.75% 27,868 
  
 381,649 
Current obligation 230,262 
  Long-term obligation 151,387 

 
Interest of $37,592 (2019 - $53,706) on account of capital leases was recognized during the 
year and is included in office expense (Schedule). The Union’s capital lease obligations have 
maturity dates ranging from April 2021 to November 2024. 
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15. Supplemental leave benefits liability 
 
The Union is committed to provide certain supplemental leave benefits under a defined benefit 
plan. The benefits are based on length of service and final earnings. 
 
An actuarial report prepared in May 2021 provided the Union with a valuation of the total benefits 
liability at December 31, 2020 including a $462,219 actuarial gain (2019 - $96,652 actuarial 
loss), which is recognized as a separate component within the consolidated statement of 
changes in fund balances. 
 
The Plan is unfunded as no assets have been allocated to the plan. As a result, the Plan’s 
obligation of $4,896,211 (2019 - $5,452,942) is also the plan’s deficit.  
 
The valuation and projection were based on the following assumptions regarding discount rates 
and employees’ compensation levels during their active period of employment: 
 

  2020 2019 
  % % 
    
Discount rate  2.20 3.00 
Rate of compensation and benefits increase  2.00 2.00 

 
  2020 2019 
  $ $ 
Supplemental leave benefits expense consists 
of the following:    
  Current service cost  38,411 34,979 
  Interest cost on accrued benefit obligation  139,485 182,986 
    
Supplemental leave benefits expense  177,896 217,965 

 
Total benefits paid in the year were $272,208 (2019 - $812,305).  
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16. Internally restricted fund balances 
 

   
  

 2020 2019 

 

Fightback 
and 

campaign 
reserve 

Area office, 
land and 
building 
reserve  

 
 

Bargaining 
reserve 

 
 

Contingency 
reserve 

Convention 
reserve Total Total 

 $ $ $ $ $ $ $ 
Fund balance, 

beginning of 
year 5,835,721 6,046,877 3,408,585 3,382,811 1,400,000 20,073,994 7,743,968 

Purchase of 
property and 
equipment - (575,705) - - - (575,705) - 

Transfers:        
2020 operating   

budget - 4,890,003 - - - 4,890,003 2,721,460 
2020 unrestricted 

fund balance 164,279 10,423,864 591,415 32,559 - 11,212,117 9,608,566 
        
Fund balance, 

end of year 6,000,000 20,785,039 4,000,000 3,415,370 1,400,000 35,600,409 20,073,994 
 

In 2020, the Provincial Executive approved transferring all but $500,000 of what would 
otherwise be the Union’s unrestricted fund balance as of December 31, 2020 to make the 
contingency reserve equal to 5% of 2021 budgeted members’ dues revenue, to bring the 
bargaining reserve up to $4 million, the fightback reserve up to $6 million and the remainder to 
be put into the area office land and building reserve. 

 
17. Commitments  

 
(a) The Union is committed to operating lease payments for premises and office equipment 

over the next four years as follows 
 

 
 $ 
  
2021 497,717 
2022 517,546 
2023 532,418 
2024  368,871 
  
 1,916,553 

 
The leases have maturity dates up to September 2024.
 
(b) On April 14, 2020, the Union entered into a $1,620,000 contract with an architectural 

firm to design the buildings for the Palm Avenue development. 
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18. Multi-employer pension plan and contingencies 
 
Employees of the Union are members of the Public Service Pension Plan (“PSPP”), a 
multi-employer contributory defined benefit plan. The regular employer contribution for 2020 
was $2,710,521 (2019 - $2,543,034) and is included in salaries and employee benefits expense. 
 
Every three years an actuarial valuation is performed to assess the financial position of the Plan 
and the adequacy of plan funding. The most recent actuarial valuation for the Plan at March 31, 
2020 indicated a surplus of approximately $2.667 billion. The actuary does not attribute portions 
of the surplus to individual employers. The plan covers approximately 62,000 active employees, 
of which approximately 280 are employees of the Union. 
 
The Union has identified that it has PSPP contribution arrears for certain temporary staff and 
that it may have PSPP contribution arrears for certain other temporary staff. The Union has 
notified the PSPP and has provided it with earnings data for both groups of temporary staff so 
that it can determine contribution arrears. Until the PSPP makes its determination it is not 
possible to estimate the amount of the arrears payable. 
 

19. Contingencies 
 

There are human rights complaints that have been filed jointly against certain employers and 
the Union. As the Union’s share of any potential liability cannot be estimated at this time, no 
amounts have been recorded in these financial statements. 
 

20. BCGEU Diane L. Wood International Solidarity and Humanity Fund 
 
The Union committed $251,000 (2019 - $241,869) to its BCGEU Diane L. Wood International 
Solidarity and Humanity Fund for international solidarity and development projects. As at 
December 31, 2020, $51,508 (2019 - $53,133) of committed funds have yet to be spent. 
 

21. Credit facility 
 
The Union has an available credit facility up to a maximum of $8,500,000 with interest per 
annum charged at prime rate of 2.45% (2019 – 3.95%) as at December 31, 2020. When drawn, 
security for this facility is provided by way of a charge over certain of the Union’s land and 
buildings, with a carrying value of $6,271,295 (2019 - $6,516,899). As at December 31, 2020, 
the amount outstanding was $nil (2019 - $nil). 
 

22. Financial instruments 
 
(a) Liquidity risk 

 
Liquidity risk is the risk that the Union will encounter difficulty in meeting obligations 
associated with financial liabilities.  
 
The Union is exposed to liquidity risk with respect to its accounts payable and 
supplemental leave benefits liability. The Union’s cash on hand and cash flow from 
operations provides a substantial portion of the Union’s cash requirements. Additional 
cash requirements can be met with the sale of marketable securities, or use of the 
available credit facility, if required. 
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22. Financial instruments (continued) 
 

(b) Credit risk 
 
Credit risk is the risk that one party to a financial instrument will cause a financial loss 
for the other party by failing to discharge an obligation.  
 
The Union’s exposure to credit risk with respect to accounts receivable is minimal since 
over 97% of the accounts receivable as at December 31, 2020 (2019 - 97%) are 
receivable from well-established employers for members’ dues deducted from members’ 
wages. Members’ dues are received from employers on a regular basis. 
 
The Union’s exposure to credit risk with respect to its cash and marketable securities is 
minimized since these items are held at well-capitalized Canadian financial institutions. 
In addition, the government of the Province of British Columbia, with its Financial 
Institutions Act, has, through the Credit Union Deposit Insurance Corporation, 
guaranteed the full value of the Union’s cash, all of which is held at credit unions in 
British Columbia. 
 

(c) Interest rate risk 
 
Interest rate risk is the risk that the fair value or future cash flows of a financial 
instrument will fluctuate due to changes in market interest rates. Interest rate risk arises 
from the possibility that changes in interest rates will affect the value of fixed income 
securities held by the Union and accrued supplemental leave payable. The value of fixed 
income securities will generally rise when interest rates fall and decrease when market 
rates rise. 

 
(d) Other price risk 

 
Other price risk arises as a result of trading in equity securities and fixed income 
securities. Fluctuations in the market expose the Union to a risk of loss. The Union 
mitigates this risk through controls to monitor and limit concentration levels. 

 
(e) Foreign currency risk 

 
As of December 31, 2020, 45% (2019 – 33%) of the marketable securities are invested 
in U.S. equities with an additional 10% (2019 – 12%) invested in other non-Canadian 
equities. Foreign currency risk arises due to changes in foreign currency exchange rates 
on the Union’s foreign securities. Effective January 20, 2017, the Union implemented a 
hedging strategy to reduce its exposure to foreign currency gains and losses with respect 
to its holdings of U.S. equities. 
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22. Financial instruments (continued) 
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23. Income taxes 
 
The Union’s wholly owned company has non-capital losses of $11,013,785 that may be applied 
to reduce taxable income in future years. The potential income tax benefit of these losses has 
not been recorded in these consolidated financial statements. The non-capital losses expire as 
follows: 
 

    $ 
     
2031    292,825 
2032    842,626 
2033    703,239 
2034    842,337 
2035    1,220,883 
2036    1,182,708 
2037    1,159,202 
2038    1,455,985 
2039    1,810,553 
2040    1,503,427 
         11,013,785 

 
24. Impact of COVID-19 
 

On March 11, 2020, the World Health Organization categorized the novel strain of coronavirus, 
specifically identified as "COVID-19" as a pandemic. The outbreak of COVID-19 has resulted in 
governments worldwide enacting emergency measures to combat the spread of the virus. These 
measures, which include the implementation of travel bans, self-imposed quarantine periods 
and physical distancing, have caused material disruption to business globally. Global equity 
markets have experienced significant volatility. The duration and impact of the COVID-19 
outbreak is unknown at this time. It is not possible to reliably estimate the length and severity 
of these developments and the impact on the financial results and condition of the Union in 
future periods. 

 
25. Subsequent event 
 

The Union expects to enter into a $1,173,000 contract with a firm to supervise and manage the 
Palm Avenue development. 

 
26. Comparative balances 
 

Certain comparative balances have been reclassified to conform to the presentation used in the 
current year. The changes do not affect prior year excess of revenues over expenses.   
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Schedule 

 
 

General Fund 
Solidarity 

Holdings Ltd. 
Consolidated 

2020 
Consolidated 

2019 
 $ $ $ $ 

Rent  668,947 88,261 757,208 902,129 
     

Expenses     
Repairs and maintenance 163,641 - 163,641 147,379 
Utilities 79,375 - 79,375 76,596 
Property taxes 56,161 - 56,161 69,756 
Management fees 51,361 - 51,361 39,822 
Leasing commissions - - - 26,421 
 350,538 - 350,538 359,974 

Rent, net 318,409 88,261 406,670 542,155 

 

 
Consolidated 

2020 
Consolidated 

2019 
 $ $ 
Building and administration   

Building 2,069,781 2,062,510 
Office (Note 14) 1,694,675 1,534,109 
Information technology  1,241,317 994,201 
Telephone and utilities 880,540 924,242 
Rent  590,095 617,121 
Postage 199,294 318,943 
Amortization of property and equipment 2,554,644 2,684,614 
Amortization of property and equipment under capital lease 322,751 319,387 
Amortization of investment property 266,787 280,827 

 9,819,884 9,735,954 
 
 

  
Campaigns, strategic partnerships, communications and donations  

Campaigns, strategic partnerships and charitable donations  1,320,801 1,193,294 
Internal and external communications 323,196 309,238 
 1,643,997 1,502,532 

   
Other member services   

BCGEU Diane L. Wood International Solidarity and Humanity 
Fund (Note 20) 252,625 239,600 

Scholarships and welfare 127,775 106,056 
Cross component committees 112,625 117,489 
Workplace leadership 63,793 150,390 
Pandemic member expenses 45,014 - 
Union observers 35,340 54,154 
Hospitality workers’ health and welfare benefits plan 

(recovery) 17,469      (18,132) 
Membership activities 16,991 109,994 
Activist recognition events 6,042 278,281 

 677,674 1,037,832 

 

2021-065 PROVINCIAL JULY 2021.indd   382021-065 PROVINCIAL JULY 2021.indd   38 2021-08-12   6:03 PM2021-08-12   6:03 PM



B.C. Government and Service Employees’ Union  
Notes to the consolidated financial statements 
Year ended December 31, 2020 
 

 Page 19 

23. Income taxes 
 
The Union’s wholly owned company has non-capital losses of $11,013,785 that may be applied 
to reduce taxable income in future years. The potential income tax benefit of these losses has 
not been recorded in these consolidated financial statements. The non-capital losses expire as 
follows: 
 

    $ 
     
2031    292,825 
2032    842,626 
2033    703,239 
2034    842,337 
2035    1,220,883 
2036    1,182,708 
2037    1,159,202 
2038    1,455,985 
2039    1,810,553 
2040    1,503,427 
         11,013,785 

 
24. Impact of COVID-19 
 

On March 11, 2020, the World Health Organization categorized the novel strain of coronavirus, 
specifically identified as "COVID-19" as a pandemic. The outbreak of COVID-19 has resulted in 
governments worldwide enacting emergency measures to combat the spread of the virus. These 
measures, which include the implementation of travel bans, self-imposed quarantine periods 
and physical distancing, have caused material disruption to business globally. Global equity 
markets have experienced significant volatility. The duration and impact of the COVID-19 
outbreak is unknown at this time. It is not possible to reliably estimate the length and severity 
of these developments and the impact on the financial results and condition of the Union in 
future periods. 

 
25. Subsequent event 
 

The Union expects to enter into a $1,173,000 contract with a firm to supervise and manage the 
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Certain comparative balances have been reclassified to conform to the presentation used in the 
current year. The changes do not affect prior year excess of revenues over expenses.   
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Agreement No. 40010201

PUBLICATIONS MAIL AGREEMENT NO. 40010201 / RETURN UNDELIVERABLE CANADIAN ADDRESSES TO: 4911 Canada Way, Burnaby, B.C. V5G 3W3 / Email: theprovincial@bcgeu.ca

Where you shop 
does make

a difference
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