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Salvation Army Vancouver Harbour Light ARC  
(Addictions and Rehabilitation Centre) 
119 East Cordova Street 
Vancouver  BC 
V6A 1K8 
ATTENTION:  Grant Gayman 
ggayman@harbourlightbc.com  
 
B.C. Government and Service Employees' Union 
(Head Quarters) 
4911 Canada Way 
Burnaby  BC 
V5G 3W3 
ATTENTION:  Selena Kongpreecha 
selena.kongpreecha@bcgeu.ca  
 
 
Dear Sirs/Mesdames: 

 
Re: Salvation Army Vancouver Harbour Light ARC (Addictions and 

Rehabilitation Centre -and- B.C. Government and Service 
Employees' Union 

 (Section 74 - Case No. 70427) - Recommendations 
 

Attached are my recommendations with respect to the file noted above.   
 
Thank you for your cooperation in this matter. 
 
 

Yours truly, 
LABOUR RELATIONS BOARD 

 
Grant McArthur 
Director – Mediation Division 

GM/dl 
(Attachment) 

mailto:ggayman@harbourlightbc.com
mailto:selena.kongpreecha@bcgeu.ca


 
 RECOMMENDATIONS 
 
 
 
BETWEEN: 
 
 

Salvation Army Harbour Light Detox ARC 
(the "Employer") 

 
 
AND: 
 
 

B.C. Government and Service Employees' Union 
(the "Union") 

 
 
 
 
 

SUBMITTED TO THE PARTIES ON 
 
 
 

JUNE 22, 2017 
 
 

BY 
 
 

GRANT MCARTHUR 
LABOUR RELATIONS BOARD 
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RECOMMENDATIONS 
 

Introduction 
 
These recommendations involve a collective bargaining dispute between the Salvation 
Army Harbour Light ARC (the "Employer") and the BC Government and Service 
Employees' Union (the "Union").  The parties are negotiating a renewal collective 
agreement to succeed the contract that expired on March 31, 2016. 
 
I was appointed as mediator under Section 74 of the Labour Relations Code (the 
"Code") on February 10, 2017.  The parties have met several times since I have been 
appointed and they have been successful in resolving a majority of issues.  
Unfortunately, the parties were not able to conclude all matters and the Union 
conducted a strike vote on March 24, 2017.  The remaining unresolved proposals are 
economic and the parties have not been able to finalize all matters. 
 
The latest mediation session was held at the offices of the Labour Relations Board (the 
"Board") on June 8, 2017.  After discussing the differences between the parties I have 
decided to issue these recommendations in order to assist in finalizing this round of 
bargaining. 
 
Items in Dispute  
 
The main items in dispute involve general wage increases (including retroactivity) and 
term.  In addition, the Union proposes an adjustment to the classification of Shelter 
Coordinator. 
 
These recommendations form a package and they are not offered as individual items.  
The package must be accepted in its entirety. 
 
Specific Recommendations 
 
The recommended package to resolve this round of bargaining is as follows: 
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1. All items tentatively agreed up to June 8, 2017 shall form part of the package. 

2. All changes to the collective agreement are to be effective from the date of 
ratification unless otherwise specified. 

3. Any proposals not addressed in these recommendations are to be considered 
as withdrawn. 

4. A lump sum equivalent to two percent (2%) of straight time hours worked 
between April 1, 2016 and June 30, 2017 shall be paid to employees who are 
actively employed on the date of ratification. 

5. A general wage increase of one and one-half percent (1½%) shall be applied 
effective July 1, 2017. 

6. A further general wage increase of one and one-half percent (1½%) shall be 
applied on April 1, 2018. 

7. The classification of Shelter Coordinator shall receive a pay increase of twenty-
five cents (25¢) per hour.  This shall be effective the first pay period following 
ratification. 

For further clarity, the general wage increases referred to in points 5 and 6 shall 
be applied to the new rate. 

8. The collective agreement shall expire on March 31, 2019. 

Summary 
 
The package is a compromise that requires both parties to move from their last 
positions.  The result of a dispute would be damaging to the parties and their clients.  
Even a short term dispute would create a significant economic loss for the Union's 
membership as compared to this package.  I urge the parties to accept the package as 
a basis for settlement. 
 
I request that the parties conduct secret ballot ratification votes and inform me of the 
outcomes as soon as possible. 
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I reserve the right to deal with any implementation issues and to clarify these 
recommendations as required. 
 
Finally, I thank the committees for their professional approach and cooperation. 
 
Signed in Vancouver B.C. this 22nd day of June 2017. 
 
 
“GRANT MCARTHUR” 
 
Grant McArthur 
Labour Relations Board 
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