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The Bargaining Committee is pleased to announce a tentative agreement for Coast Tsimshian Academy 
was reached.   
 
We were able to achieve a general wage rate increase for each of the three years of the contract, as well 
as, introduce a wage grid level with an increase for hourly employees.   
 
The Bargaining Committee worked hard to achieve gains in those areas members told us were their 
priorities.  We had a number of difficult decisions to make but were able to add new language that 
strengthens the language in the Collective Agreement.   
 
Below is a comprehensive report with full language changes.  New language is highlighted in yellow, 
words or sentences which have lines through them are deleted.   
 
Except for those changes seen in this document, all other provisions within the Collective Agreement 
remain the same.  
 
Please Note – Article, Appendix and Letter of Understanding numbers may change when the new 
collective agreement is formatted.  
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DEFINITIONS 

For the purpose of this agreement: 

(1) "Bargaining unit" is the unit for collective bargaining described in the certification for which the 
B.C. Government and Service Employees' Union was certified by the Labour Relations Board of Canada 
on July 19, 2010.and includes all employees of the employer except those employees excluded by the 
code. 

This language strengthens who is included in the bargaining unit. 
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1.5 Sexual Harassment/Personal Harassment 
 

(a) Preamble 

The Employer and the Union agree to make every reasonable effort to ensure that recognize the right 
of employees will  to work and students will  to learn in an atmosphere free from sexual harassment 
and personal harassment ("Harassment"), and the Employer, will take such actions as are necessary 
respecting an employee engaging in harassment in the workplace. All such complaints will be resolve 
in a confidential manner any complaints that are made.  

(b) Definition of Sexual Harassment 

Sexual harassment by either employees or supervisors is defined as: 

(1) unwelcome sexual advances comprised of offensive sexual comments, sexual gestures 
and/or physical contact; and/or 

(2) Sexual harassment includes sexually oriented verbal or physical behaviour which an 
individual would reasonably find to be unwanted or unwelcome, giving consideration to all 
surrounding circumstances and which may detrimentally affect the work environment. Such 
behaviour could include but is not limited to: 

(i) Touching, patting or other physical contact; 

(ii) Leering, staring or the making of sexual gestures; 

(iii) Demands for sexual favors; 

(iv) Verbal abuse or threats; 

(v) Unwanted sexual invitations; 

(vi) Physical assault of a sexual nature; 

(vii) Distribution or display of sexual or offensive pictures or material; 

(viii) Unwanted questions or comments of a sexual nature; 

(ix) Practical jokes of a sexual nature. 

(3) request for sexual favours, or threats and reprisals as a result of sexual advances; and/or 

(4) To constitute sexual harassment, behaviour may be repeated or persistent or may be a 
single serious incident.  

(5) that places a condition of a sexual nature on employment or on any opportunity for 
training or promotion.  

(6) Sexual harassment will often, but need not, be accompanied by an expressed or implied 
threat of reprisal or promise of reward 

(7) Sexual harassment refers to behaviour initiated by both males and females and directed 
toward members of either sex.  

(c) Definition of Personal  and Psychological Harassment  

Personal harassment shall be defined as comments and/or actions designed to belittle or humiliate an 
employee and to destroy his/her self-esteem and/or reputation.  
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Personal and psychological harassment means objectionable conduct – either repeated or persistent, 
or a single serious incident that an individual would reasonably conclude: 

(1) Creates a risk to a worker's psychological or physical well-being; causes a worker 
substantial distress or results in an employee's humiliation or intimidation; or 

(2) Is discriminatory behaviour that causes substantial distress and is based on a person's 
race colour, ancestry, place or origin, political beliefs, religion, marital status, physical or mental 
disability, sex age, sexual orientation, gender identity; or expression, or 

(3) Is seriously inappropriate and serves no legitimate work-related purpose. Good faith 
actions on a manager or supervisor relating to the management and direction of employees – 
such as assigning work, providing feedback to employees on work performance, and taking 
reasonable disciplinary action – do not constitute harassment. 

Protection against harassment extends to incidents occurring at or away from the workplace during or 
outside working hours provided that acts are committed within the course of the employment 
relationship.  

(d) Procedures 

(1) Before proceeding to the formal complaint mechanism, an employee who believes 
she/he has a complaint of harassment may approach supervisory personnel, or a union steward 
to discuss potential means of resolving a the complaint and to request assistance in resolving 
the matter. If the matter is resolved to the complainant’s satisfaction the matter is deemed to 
be resolved.  

(2) If the matter is not resolved to the employee’s satisfaction, then the employee will 
approach the first excluded level of management not involved in the matter, for assistance in 
resolving the issue. The Employer will investigate the allegation and take steps to resolve the 
concern as appropriate within 30 days of the issue being raised by the employee. If the 
resolution is not acceptable the employee may refer the matter through the Union in writing to 
the Employer within 30 days of receiving the Employer’s response or when the response was 
due.  

(3) The Employer will acknowledge in writing receipt of the Union’s notice and if required, 
will have the matter further investigated and will take such steps as may be required to resolve 
the matter within 30 days, or such later date as may be mutually agreed by the Employer and 
the Union.  

(4) Where the matter is not resolved pursuant to Subsection (3) above, the Union may refer 
the matter to arbitration.  

(e) Arbitrator 
 

(1) Where either party to the proceeding is not satisfied with management's response 
under 1.5 (d) above, the complaint will, within 30 days of that response, be put before an 
arbitrator. Where no response under 1.5(d) above is provided within 60 days of the complaint 
being made, the complaint will be advanced to an arbitrator. The arbitrator has the remedial 
powers of an arbitration board under Part I Industrial Relations Division IV of the Canadian 
Labour Code and shall have the right to: 

(i) Dismiss the complaint; 

(ii) Determine the appropriate level of discipline to be applied; 
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(iii) Make a further determination as is necessary to provide a final and conclusive 
settlement of the complaint and; 

 
The changes in Article 1.5 improves the language for harassment for a clearer understanding what 
constitutes harassment and the process to file a complaint.  
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1.7 Anti-Bullying 
 

(a) The Employer and Union supports the rights of all people to work in an environment free from 
bullying. Everyone is expected to adhere to acceptable conduct at all times by respecting the rights 
and feelings of others and by refraining from any behaviour that might be harmful to others.  

(b) Bullying is verbal or physical conduct, either repeated or persistent, or a single serious incident 
that: 

(1) Intimidates, shows hostility, threatens and offends others; 

(2) Interferes with a worker's performance; 

(3) Otherwise adversely affects others.  

(c) An employee who wishes to pursue a concern arising from alleged bullying may submit a 
complaint in writing, within 15 days of the latest occurrence, through the Union or directly to the 
Principal or his designate. Complaints of this nature will be treated in the strict confidence by the 
employees involved, the Union and the Employer.  

(d) Immediate defusing, debriefing where deemed appropriate will be made available to 
employees, by qualified practitioners, at no cost to the affected employees.  

(e) The parties will make every reasonable effort to find a remedy. Once the remedy is agreed to it 
will be implemented within 15 days.  

 
This is new language and provides a process to address bullying at work.  
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2.1  Bargaining Unit Defined 

The "bargaining unit" shall comprise all employees included in the certification dated July 19, 2010 of 
the Employer, expect those excluded by the Code.   

The Employer will advise the Union of any new positions established by the Employer that they intend to 
exclude from the bargaining unit. Any disputes with respect to the exclusion of new positions from the 
bargaining unit shall be resolved in accordance with the Canada Labour Code.  

This language defines who is in the bargaining unit.  
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2.2   Bargaining Agent or Recognition 

The Employer recognizes the B.C. Government and Service Employees’ Union as the exclusive bargaining 
agent for all employees to whom the certification issued by the Canada Industrial Relations Board on 
July 19, 2010 applies in the bargaining unit. 

This change in language clarifies that BCGEU is the exclusive bargaining agent for all members in the 
bargaining unit.  
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2.6 Recognition and Rights of Stewards 
 
The Employer recognizes the Union's right to select stewards to represent employees. The Employer and 
the Union agree on a maximum of one chief steward and two alternate stewards. The Union agrees to 
provide the Employer with a list of the employees designated as stewards and alternates.  One steward 
will be designated as chief steward. A steward will normally conduct her duties outside of instructional 
hours. In emergency situations the Principal may will grant a steward permission to leave her worksite, 
or release them from instructional hours. Granting of emergency release will not be unreasonably 
withheld. Leave for this purpose shall be without loss of pay. Duties of the steward shall include:  

(a) investigation of complaints of an urgent nature; 

(b) investigation of grievances and assisting any employee which the steward represents in 
preparing and presenting a grievance in accordance with the grievance procedure; 

(c) attending meetings when required by management; 

(d) attending disciplinary meetings as per Article 10; 

(e) Supervision of ballot boxes and other related functions during ratification votes involving the 
employer and provided the ratification vote is held on the Employer's premises; 

(f) Carrying out duties within the realm of assigned safety responsibilities for stewards who are 
members of safety committees; 

(g) Other responsibilities as needed.  

 
This change in language better allows stewards to represent members and carry out steward duties.  
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2.7 Chief Steward  

One of the stewards will act be appointed as the chief steward. The Union will notify the Employer 
which of the stewards will carry this title.  

The chief steward will be provided with one two days of employer paid release time to carry out 
Academy related union business each school year.  

The change in this language will allow the Chief Steward more time to work with members. 
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2.8 Bulletin Boards 

The Employer shall provide a bulletin board for the exclusive use of the Union. The use of such bulletin 
board facilities shall be restricted to the business affairs of the Union. The bulletin board will be located 
in the staff room kitchen First Aid room.  

The change in this language allows members easier access to union information. 
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2.9 Time Off for Union Business 
 

(a) Without Pay: 

Provided that a suitable replacement is available Leave of absence without pay and without loss of 
seniority will be granted: 

(1) to an elected or appointed representative of the Union to attend conventions of the 
Union and bodies to which the Union is affiliated; 

(2) for elected or appointed representatives of the Union to attend to union business which 
requires them to leave their general work area; 

(3) to employees called by the Union to appear as witnesses before an arbitration board; 

(4) for employees who are representatives of the Union on a bargaining committee to 
attend meetings of the Bargaining Committee and to carry on negotiations with the Employer. 

(b) Without Loss of Pay: 

Leave of absence without loss of pay and without loss of seniority will be granted: 

1. (1) to stewards, to perform their duties pursuant to Clause 2.6; 

(2) to employees who are representatives of the Union on the Labour-Management Committee 
pursuant to Article 7. 

(3) to employees who are representatives of the Union on a bargaining committee to 
attend negotiation sessions, including caucus meetings. 

(c) Local Union Meetings: 
  

The Employer agrees to allow employees to meet four times a year in the school outside normal 
instructional hours for the purpose of attending union meetings. The Union agrees to notify the 
Employer of the dates of such meetings at least two weeks prior to the meeting. Any employee who 
leaves work to attend the meeting shall have the option of making up the lost time.  

The maximum number of days any employee may take under this clause is 20 working days in a school 
year exclusive of leave days under 2.9 (a)(3), 2.9 (a)(4), 2.9 (b)(1) and 2.9 (b)(2). 

To facilitate the administration of this clause, when leave without pay is granted, the leave shall be 
given with pay and the Union shall reimburse the Employer for the appropriate salary and benefit 
costs, including travel time incurred. Leave of absence granted under this clause shall include 
sufficient travel time. The Union shall provide the Employer with reasonable notice prior to the 
commencement of leave under this clause. It is understood that employees granted leave of absence 
pursuant to this clause shall receive their current rate of pay while on leave of absence with pay. The 
Employer agrees that any of the above-noted leaves of absence shall not be unreasonably withheld. 

 
This language enhances Employer paid Union leave. 
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3.2 Bargaining Unit Work 

It is not the policy or practice of the Employer to have excluded classes of employees perform work 
normally assigned to employees covered by this agreement. This does not stop the Principal from 
performing the duties required of that position on the date of certification. Excluded employees shall 
not perform bargaining unit work or duties normally performed by bargaining unit members, except in 
the case of an emergency. 

The change to the above language protects bargaining unit work being done by management.  
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ARTICLE 4 – CHECK-OFF OF UNION DUES 

 
(a) The Employer shall, as a condition of employment, deduct from the monthly wages or salary of 

each employee in the bargaining unit, whether or not the employee is a member of the Union, 
the amount of the regular monthly dues payable to the Union by a member of the Union. Each 
employee shall sign a Dues Authorization Check-off form.  

(b) The Employer shall deduct from any employee who is a member of the Union any assessments 
levied in accordance with the Union Constitution and/or Bylaws and owing by the employee to 
the Union.  

(c) Deduction shall be made each pay period. Membership dues or payments in lieu thereof shall be 
considered as owing in the month for which they are so deducted.  

(d) Before the Employer is obliged to deduct any amount under Section (a) of this article, the Union 
must advise the Employer in writing of the amount of its regular monthly dues. The amount so 
advised shall continue to be deducted until changed by further written notice to the Employer 
signed by the staff representative of the Union. Upon receipt of such notice, such changed 
amount shall be the amount deducted.  

(e) The Employer shall supply each employee, without charge, a receipt for income tax purposes in 
the amount of the deductions paid to the Union by the employee in the previous year. Such 
receipts shall be provided to the employees prior to March 1 of the succeeding year.  

(f) The Employer will provide to the Union on a quarterly basis a report of employees who have 
ceased employment and the Record of Employment (ROE) Code used in Block 16 of the ROE 
form for each of those employees. 

(g) The Employer will provide to the Union with every regular dues remittance the information 
provided in the chart below.  The information will be provided electronically in the file formats 
".csv". 

Colum Order Name Format Format Description 

1 Member SIN XXXXXXXXXX 9 digits, no dashes or spaces 

2 Member Last Name   

3 Member First Name   

4 Dues XXXX.XX No  commas or dollar signs 

5 Gross Wages for Period XXXX.XX No commas or dollar signs 

6 Job/Position Title   

7 Service Start Date yyyyMMdd  

8 Appointment Code  Regular, Auxiliary, etc.  

9 Work Location Name   

10 Work Location Address   

11 Member Address   

12 Member Work Phone XXXXXXXXXX 10 digits, no dashes or spaces 

13 Member Home Phone XXXXXXXXXX 10 digits, no dashes or spaces 

14 Member Cel Phone XXXXXXXXXX 10 digits, no dashes or spaces 

15 Member Home Email   

 
The change to the language is to simplify administrative processes. 
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ARTICLE 5 - EMPLOYER AND UNION SHALL ACQUAINT EMPLOYEES 

The Employer shall provide a union steward with the opportunity to acquaint new employees with the 
provisions of this agreement and the benefits and duties of union membership and the employee’s 
responsibilities and obligations. This meeting will not be less than 15 minutes in length, or a group 
orientation at the beginning of the school year to be no less than 30 minutes. The orientation will occur 
within 30 days of the new employee's date of hire.  

(a) The Employer agrees to acquaint new employees with the fact that a collective agreement is in 
effect and with the conditions of employment set out in the articles dealing with Union Security 
and Dues Check-off.  The Employer agrees to provide the name, worksite phone number, email 
address, and location of the new employees' steward in the letter of hiring.  Whenever the 
steward is employed in the same work area as the new employee, the employee's immediate 
supervisor will introduce her to the steward.  

(b) The Employer will notify the steward of the new employees and of their primary work location 
within 10 days of the start date of the new employee.  A union steward will be given an 
opportunity to interview each new each new employee within the first 30 days of employment 
for the purpose of acquainting the new employee with the benefits and duties of union 
membership and the employee responsibilities and obligations to the Employer and the Union. 

 
Improvements to the language in the above article will acquaint new employees with their union and 
shop steward.  
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12.5 Care and Nurturing – Bridging of Service 
 
A regular employee shall be entitled to a leave of absence, without pay or loss of accumulated seniority 
at time of leave for a period of one year, with an option for a second year upon the employers 
agreement in order to care for a seriously ill parent, spouse or child.  

 
This is new language that provides for a leave to care for a seriously ill parent, spouse or child and retain 
seniority.  
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14.5 Rest Periods 
 
All employees will be entitled to a minimum 10 minute two 15 minute rest periods daily. One rest period 
will be between 10:00 – 11:00 a.m. and the other between 2:00 – 3:00 p.m. the scheduling of the rest 
period will be at the discretion of the Principal or her designate. There is no intent by the Employer to 
change the current scheduling practice with respect to rest periods.  

 
The language change guarantees two 15 minutes rest periods a day. 
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16.1 Paid Holidays 
 
The following have been designated as paid holidays: 

New Year’s Day   British Columbia Day 
Family Day   Labour Day 
Victoria Day   Thanksgiving Day 
Good Friday   Remembrance Day 
Easter Monday   Christmas Day 
Aboriginal Day   Boxing Day 
Canada Day  

Any other holiday proclaimed as a paid holiday by the federal government, by the Employer, or by the 
provincial government shall also be deemed a paid holiday.  

The Employer may for one or more employees at a workplace, substitute another day off for a statutory 
holiday if the employee or a majority of employees, as the case may be, agree to the substitution.  

Salaried employees are entitled to paid holidays, but they are considered to be calculated into their 
basic salary.  

Hourly employees shall qualify for paid holiday pay if they work 15 of the previous 30 days. If an hourly 
employee is unable to meet the 15 days of work requirement due solely to not being scheduled to work 
during Christmas and/or Spring break then they will be compensated for the paid holiday.  

 
The change to this language increases paid holidays to thirteen from twelve days.  
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18.4 Medical/Dental Appointment Leave 
 
Regular employees shall be entitled to three (3) days medical/dental leave with pay per school year for 
medical specialists and /or medical testing where these services are not available in Lax Kw'alaams.  
Where it is not for a regular employee to schedule her medical and/or dental specialist appointment 
outside of regular hours, time off for such appointments including travel will be permitted.  Time off for 
medical/dental appointments will be deducted from such leave. The Employer shall require verification 
for any such appointments.  

 
The above new language provides for up to three days per school year to attend specialist appointments 
and/or medical testing if these services are not available in the community and verification is provided.   
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19.1 Bereavement Leave 
 

(a) In the event of the death of an immediate family member, an employee shall be entitled to 
three four working days off without loss of pay. An employee may request additional 
bereavement leave. Any leave beyond three four working days requires the written approval of 
the employee’s supervisor. Employees may use sick leave for additional leave beyond three days 
granted.  

(b) "Immediate family" means a spouse, grandparent (step or spouse’s), parent (step or spouse’s), 
brother (step or spouse’s), sister (step or spouse’s), son (step or spouse’s), daughter (step or 
spouse’s), mother/father in-law, sister/brother in-law, aunt or uncle (siblings of parents), first 
cousins and any person permanently residing in the employee’s household.  

(c) In the event of a death of an aunt, uncle, or first cousin, an employee shall be entitled to one 
working day off without loss of pay.  

(c) Where established ethno cultural, religious or spiritual practices provide for ceremonial 
occasions other than the bereavement period in (a) above, the balance of the bereavement leave as 
provided in (a) above, if any, may be taken at the time of the ceremonial occasion.  

 
The changes to the language increases bereavement leave from three to four days and extends the 
definition of immediate family. 
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20.2 Full-Time Union or Public Duties 
 
The Employer shall grant, on written request, leave of absence without pay and without loss of seniority: 

(a) For an employee elected in a municipal, provincial, federal or first nations election; 

(b) For an employee elected to a public office for a maximum period of five years; 

(c) For an employee selected for a full-time position with the Union or any body to which the Union 
is affiliated for a period of one year and the leave shall be renewed upon request.  

Leave under this clause does not count against the 20 allowable days in Article 2.9. 

 
The changes to the language protect member's seniority when holding public office or a union position 
and increases the time a union position may be held.  
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24.1 No Contracting Out 
 
The Employer agrees not to contract out any bargaining unit work presently performed by employees 
covered by this agreement. which would result in a layoff.  

Changes to the language protect bargaining unit work being done by non-bargaining unit workers.  
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31.1 Duration 
 
This agreement shall be binding and remain in effect to midnight June 30, 2017 2020.  

The collective agreement term is 3 years.  
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31.5 Agreement to Continue in Force 
 
Both parties shall adhere fully to the terms of this agreement during the period of bona fide collective 
bargaining and the collective agreement remains in force, absent strike or lockout, unless and until a 
renewal is reached.  

 
The changes in this language allow the collective agreement to be enforceable while the parties are 
bargaining.  
 



BCGEU and Coast Tsimshian Academy of Lax Kw’alaams  (**/****) Ratification Document 

MoveUp          July 14, 2017 

APPENDIX 1 
Rates of Pay 

Hourly employees to receive a one-time grid increase of 3% on the anniversary date of their eights year 
of employment.  

General increase for all employees as follows:   

 July 1, 2017 – 2% 

 July 1, 2018 – 1.25% 

 July 1, 2019 – 1.25% 

For all classifications that are paid an hourly rate:  3% effective on the anniversary date of their 8th year. 
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APPENDIX 2 
Hours of Work Schedule 

This appendix is pursuant to Article 14 and any changes will be determined by the Employer only after 
consultation with the Union.  

It is understood that all meal breaks are unpaid. 

Hourly Employees: 

Job Classification Normal Shifts Normal Meal Break 

Custodian 1 3:30 p.m. – 12:30 a.m. 
7:00 a.m.– 4:00 p.m. 

1 hour 

Custodian 2 12:00 p.m. – 9:00 p.m. 
 

1 hour 

Custodian 3 10:00 a.m. – 2:00 p.m. 
6:00 p.m. – 10:00 p.m. 

1 hour 

Secretary 8:00 a.m. – 4:30 p.m. 1 hour 

Kitchen Worker 6:00 a.m. – 1:00 p.m. ½ hour 

Classroom Assistant (EA) 8:30 a.m. – 3:30 p.m. 1 hour 

Teaching Assistant 8:30  8:15 a.m. – 4:15 
4:00  p.m. 

45 minutes 
1 hour  

Night Watch 12:30 a.m. – 7:30 a.m. 1 hour 

Library Assistant/Library Technician 8:30 a.m. – 4:15 p.m. 
1:00 p.m. 

 

1 hour 
30 minutes 

Special Education Assistant 
Learning Centre Support 

8:30 8:00 a.m. - 4:30 
4:00 p.m. 

1 hour 

Office Support Worker 8:30 a.m. – 4:15 p.m. 1 hour 

Cultural Assistant 
Aboriginal/Cultural Support Worker 

8:15 a.m. – 4:00 p.m. 1 hour 

Salaried Employees: 

 Teachers: Instructional hours as per calendar 8:15 a.m. – 4:00 p.m. 
 Counsellors: 8:30 a.m. – 4:15 p.m. 

Note: It is agreed that Salaried staff will not be required to punch in or out on the time clock. 

 
The above changes in language reflect the shifts that are actually being worked by the TA's, changes in 
shifts for custodians, increases the kitchen workers hours, eliminates the Classroom Assistant (EA) 
classification, 15 minute increase in unpaid lunch for TA's, eliminates Night Watch classification 
eliminated, Library Assistant/Library Technician shift change, name and shift change for special 
Education Assistant, shift added for Office Support Worker, name and shift change for Cultural Support 
Worker.  Change to Teacher's instructional hours.   
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APPENDIX 5 
Vacation Maintenance 

The following 10 month hourly employees shall have their salary continued through the Christmas and 
Spring Breaks in lieu of the 7.2% of their gross earnings.  The amount of any salary continuance shall be 
reduced pro rata for any days of unpaid leave of an employee during the school year.  will receive their 
vacation pay at the rate of 7.2% of their gross earnings reflective of 18 vacation days: 

 Craig Latimer 

 Randall Johnson 

 Sharon Wesley 

 Jill Reece 

 Diane Reece 

 Brenda Dudoward 

 Laurie Green 

 Andrea Sankey 

 Jocelyn White 

 Tammy Reece 

 Sheila Tait 

 Naomi White 

 Pat Dudoward 

 Tom Dennis 

Any of the above employees who are 10 month employees shall have their salary continued through the 
Christmas and Spring breaks in lieu of the 7.2% to a maximum of 18 days. The amount of any salary 
continuance shall be reduced pro rata for any days of unpaid leave of an employee during the school year.  

Craig Latimer 12 month employee vacation maintenance will be addressed in Letter of Understanding #4. 
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LETTER OF UNDERSTANDING 1 
Concerning Pat Dudoward 

We agree that Pat Dudoward will be paid at his appropriate FTE as per Appendix 1 "Interim School and 
Subject Restriction Certificate". Upon receiving a permanent certificate the employee will be moved 
onto the teaching salary grid category 3, zero years experience.  

 
Deleted as no longer relevant.  
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LETTER OF UNDERSTANDING 2 
Concerning "Grandparented" Employees 

The following employees will be "grandparented" at the noted rate of pay. Each of the listed employees 
will receive any and all negotiated wage increases that are bargained into the future.  

Name Current July 1, 2014 July 1, 2015 July 1, 2016 

Craig Latimer – Custodian 19.95 20.35 20.76 21.02 

Andrea Sankey – TA2 20.50 20.91 21.33 21.60 

Naomi White – LA1 15.76 16.08 "on scale" "on scale" 

Tammy Reece – TA1 15.76 16.08 "on scale" "on scale" 

Note: Naomi White and Tammy Reece move onto the Appendix 1 Wage Scale effective June 30, 2015. 

The new language removes employees names where the LOU language no longer applies. 
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LETTER OF UNDERSTANDING 3 
Concerning Tom Dennis 

The Employer will support Tom Dennis in attaining the skills needed to effectively manage a classroom 
independently. To this end the Employer will actively work with Tom to meet these goals including 
providing courses for him to attend. Once he achieves this level of qualification he will be placed on the 
category 3 step 0 teachers salary grid. Until such time as he achieves these qualifications he will be 
classified as a TA2.  

 
Deleted as no longer relevant.  
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LETTER OF UNDERSTANDING 3 
Re:  Job Descriptions Hourly Workers 

The Employer will substantially alter job descriptions for the Library Assistant, Teacher Assistant 1, 
Teacher Assistant 2 and Teacher Assistant 3 positons by December 31, 2017. The Cultural Assistant 
position will be renamed Aboriginal Cultural Support Worker and the Special Education Assistant will be 
renamed to Learning Centre Support. All current TA1-TA2 workers will be grandfathered into their 
current positions at their current wage and receive all negotiated wage increases that are bargained into 
the future. The Employer agrees that the above job descriptions will be considered substantially altered 
positions and will fall under the language of Article 27. The 30 day time line described in Article 27, for 
the Union to challenge the appropriate rate through the grievance and arbitration procedure, for the job 
positions will begin the date the Employer met with the Union to discuss the altered job positions.   

 
Changes to the language allows the Employer to write job descriptions and change position names while 
protecting the workers currently working in the positions current and future wages.  
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LETTER OF UNDERSTANDING 5 
Re: IT Services Position 

The Employer has introduced a trial will extend IT Services position to in the bargaining unit. The parties 
agree that this position is a trial in its nature. The trial period will last until December 31, 2014 June 30, 
2018. Should the Employer decide to continue with the position the Employer and the Union will 
negotiate appropriate terms of employment to be inserted into the collective agreement where 
appropriate.   

The terms of employment for the trial are as follows: 

Wage: 44,000 50,000 over 10 months 

The IT Services trail position will be occupied by Silvio Janusic. The employee will be placed onto the 
benefit plan. 

This position is in the bargaining unit and subject to all rights and responsibilities associated with such 
membership. The employee also enjoys all of the applicable rights within the collective agreement.  

 
IT trial position extended until June 30, 2018. 
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LETTER OF UNDERSTANDING 6 
Re: Pension Plan 

The parties agree that changing the RRSP plan into a Pension Plan is ideal. In order to facilitate such a 
move the parties will form a committee including the staff representative and the CTA Board 
Chairperson. The parties agree that each party may bring such specialized assistance as they feel 
necessary to the meeting.  

The Committee will use the BCGEU pension plan as a baseline pension for consideration. The parties will 
be guided by the BCGEU union proposal dated June 2, 2014 as the starting point for potential collective 
agreement language.  

The Committee shall report back to the parties no later than December 31, 2014. 

Should the parties agree that instituting a pension is appropriate the Union will bring the pension plan 
and agreed collective agreement language to the CTA union membership for ratification. Should the 
membership ratify such a change, the agreed language will be considered to form a part of the collective 
agreement. The change will be instituted at the earliest possible time.  

 
Deleted as no longer relevant.  
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LETTER OF UNDERSTANDING 6 
Re:  Health Benefits Plan 

The Employer is committed to pursuing additional savings from the benefits plan and using any such 
savings to increase the health benefits to employees including by not limited to dental, hearing, and 
vision. Any such increase in benefits will be at no additional cost the Employer. The Employer will 
research health benefits plans from the current and other carriers with the intention of finding savings.  
The Employer will report back to the Union by January 30, 2018 reimbursement for dental care increase: 

 
The Employer will look at the current and other health benefits carriers plans to find a plan that will 
increase the members benefits at no increase in cost to the Employer.  
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LETTER OF UNDERSTANDING  
Re:  Craig Latimer 12 Month Employee 

 
Annual vacation maintenance is covered under Article 17.1 

Craig Latimer falls under Article 17.1 
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