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Short Term Disability & Early Intervention 
When members are off on Short Term Disability the employer has two rights 

– the right to accommodate and the right to a prognosis.  To support these 

rights the collective agreement Appendix 3 1.4 requires members to provide 

a CLBC Doctor’s Certificate every 30 days.  While this can be a hardship 

depending on the condition and doctor’s fees, participation in the Early 

Intervention Program can provide the updates on your behalf.  

You can find more information about the program by searching the CLBC 

Intranet for “Early Intervention Program” 

Additionally, we would recommend that all staff become familiar with 

Appendix 3 – Short and Long-Term Disability.  Understanding both member 

and employer roles in this process is helpful both in supporting yourself and 

others when an unexpected change occurs. 

Shop Steward Calls 
The next shop stewards teleconference is currently scheduled for March 7th 

during the lunch hour of the LMC prep meeting. We invite shop stewards to 

collect data and input from the field regarding concerns that you would like 

brought forward to the Labour Management Committee and members to 

approach your stewards with concerns you would like raised. 

Occupational Health and Safety Committees 
We continue to encourage members of the occupational health and safety 

committees locally to be in contact with the Provincial Liaisons or shop 

stewards about questions or concerns. We have heard that some committees 

have not been actively meeting and we want to hear about it.  

We would like to bring to your attention the following concern: 

 Appointment Letters – the collective agreement requires that all OSH 

members be appointed by the union and not the employer.  If you are 

unsure of your appointment status and would like to continue 

participating in your local OSH committee then please contact a JOSH 

committee member.   

Confirmation of Service Seniority 
As per the collective agreement (Article 11.2) a seniority list is reported 

quarterly and posted on the intranet.  If you are unsure of your appointment 

status please contact a JOSH committee member and who will put your name 

forward to the union for appointment. 

 


