
 

 

 
 
Date: June, 2018 

To:  Environmental, Technical and Operational Component 
  Component 20 

Re: Tentative Agreement 
 
We have reached a tentative agreement for the ETO Component Agreement that takes effect upon the 
expiry of the existing collective agreement, April 1, 2019. This is in keeping with the Public Service 
Collective Agreement timeframe, which also has a tentative agreement for ratification by the 
membership. 
 
Your bargaining committee strongly recommends acceptance of the agreement. 
 
The new component agreement includes significant changes in language and structure, and provides 
improvements in many areas. Your committee recognizes that these changes may generate questions 
that are not easily answered in a bulletin. Therefore, the bargaining committee has developed short 
videos that are provided as links below to assist with this.  Please take the time to review these.  In 
addition, your bargaining committee is available to answer any questions you may have, please see the 
email address below to contact them through. 
 
We believe the changes to the Component Agreement provide significant improvements and make the 
component agreement easier to follow, read, understand and enforce.  All the changes are included as 
an attachment to this bulletin.  The changes include the following: 
 
HOURS OF WORK: 
 
Prior to bargaining, we surveyed the membership on important issues for this round of the ETO 
bargaining and hours of work was consistently voiced as the top priority for the majority.  Many members 
have expressed frustration with the hours of work language. Disputes about the language and multiple 
practices that are outside the component agreement on hours of work are common and have been 
occurring for years in many cases. A common request is for the ability to bank hours that could be utilized 
outside of the averaging period in the component agreement and an hours of work arrangement that 
doesn't enable the employer to avoid paying any overtime. We have addressed both these issues with 
the new agreement. 
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The new component agreement provides a for an Hours of Work table that gives multiple options for 
work schedules, including schedules that have banked Earned Time Off (ETO) hours that may be taken 
as schedules allow and have no restrictions of needing to be taken during an averaging period. They have 
to be utilized in the year they are earned. This table replaces all the existing "Table A's" and expands on 
the options available and on the work groups the table is available to.  The Hours of Work table includes 
the set number of hours worked each day before overtime would apply, as opposed to working up to a 
set number of hours each day.   
 
The hours of work also includes a simple one page form and process for all members to follow in 
developing their hours of work.  This will make it easier to enforce and we believe reduce the disputes 
and confusion. 
 
The new hours of work language is covered under a one year pilot project (to take effect April 1, 2019).  
We intend to review it throughout that year.  After the one year, the language will become permanent 
and replace all existing language unless either side provides notice otherwise or the Parties negotiate 
something different.  We have also committed to a joint education process on the hours of work to be 
available to all members prior to the implementation of the new language. 
 
PROVISIONS THAT NOW APPLY TO ALL OCCUPATIONAL GROUPS 
 
The existing component agreement includes many references to provisions that apply only to certain 
groups. These groups are referred to in the agreement as Appendix 2, Appendix 3 and Appendix 5 
employees. The new agreement will remove these references so that the provisions apply to all those 
covered by the component agreement, except in a few cases where specific occupations are referred to. 
These changes will make the component agreement easier to understand as the existing language is 
confusing and difficult to apply and enforce as a result. 
 
As these changes include the deletion of redundant clauses and amalgamations of others, we have 
included a memorandum of understanding that requires the creation of a joint committee to review 
these provisions to ensure that no employee has been negatively impacted by the change.  The 
memorandum also enables the parties to make any necessary changes to correct any negative impacts 
that are found. 
 
Your committee is excited to bring these changes to your Environmental, Technical and Operational 
(ETO) Component Agreement for ratification. If there is something you don't understand, please seek 
out one of the committee members through the contact email below. 
 
In solidarity 
George Buis, Vice President, Environmental, Technical and Operational Component 
Rob Davis, Committee Member 
Glen Gibson, Committee Member 
James Moe, Committee Member 
Frank Anderson, Coordinator 
 
Committee email address:  etotentativeagreement@bcgeu.ca  
Video Link: https://www.youtube.com/watch?v=BohdZczWk1Y 



 

 

Video Link: https://www.youtube.com/watch?v=3iM63GqoNr4&feature=youtu.be 
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(i) 

 
HOURS OF WORK CHANGES 

 
MEMORANDUM OF AGREEMENT 

HOURS OF WORK ONE YEAR PILOT AND IMPLEMENTATION OF NEW WORK SCHEDULES 
 

The Parties have negotiated new provisions for Article 7 - Hours of Work for the 18th Environmental, 
Technical and Operational Component (ETO) Collective agreement.   The intention is that the 
provisions negotiated will replace the existing Article 7 language in its entirety.    However, the new 
Article 7 language is being piloted for a period of one year from its effective date.   Accordingly, the 
following shall apply: 
 
a)  The new provisions take effect with the 18th ETO Collective Agreement on April 1, 2019.   The 
new provisions will be in effect commencing April 1, 2019 and remain in effect until at least March 31, 
2020 (The One Year Pilot), except as provided below;  
 
b) Following the One Year Pilot, the new provisions will be considered in place and will replace 
the existing Article 7 provisions of the ETO Collective agreement unless: 
 

(1) Either side advises the other, at least 30 days prior to expiry, that they wish to 
revert to the previous provisions of Article 7 of the ETO Collective Agreement at 
the conclusion of the One Year Pilot.    Such notice shall include the rationale for 
such decision and the Parties shall meet to discuss the notice and rationale 
provided within 14 days of such notice.   For clarity, the pilot will be cancelled 
unless the parties agree otherwise.  
 

(2) The Parties mutually agree to cancel the One Year Pilot or modify the details of 
this agreement, including any provision to extend the One Year Pilot. 

 
(3) The One Year Pilot is cancelled due to the provisions of (e) below. 

 
 
(c) The parties will share information to properly inform each other of issues that arise and to 
monitor progress toward full implementation of the hours of work following the One Year Pilot; 
 
(d)  Any issues that arise will be immediately escalated to the named employer and union 
designates, who will review and attempt to resolve such issues within 30 days;  
 
(e) The One Year Pilot may be terminated by mutual agreement if there is an unintended adverse 
impact, including but not limited to unanticipated cost, workplace disruption, operational impact, and 
employee preferences. If mutual agreement cannot be reached, it will be referred to the named 
representative for each side pursuant to (d) above for review.  If mutual agreement cannot be reached 
by the named representatives, either party may refer the matter to an independent arbitrator for a 
binding decision.    Such referral to arbitration must be within 30 days of failure to reach mutual 
agreement and the arbitrators listed in Article 9 of the Main Agreement will be the list the arbitrator 
is drawn from. The arbitrator is to be guided by the intent of this MOA and the factors listed 
elsewhere in this paragraph. 



 

(ii) 

 
In keeping with the above, the Parties agree to the following for the implementation of new work 
schedules as part of the transition of the 17th ETO collective agreement to the 18th ETO collective 
agreement and the hours of work language contained therein. 
 

1. The intention of the parties is that each workgroup will choose a schedule that is the closest 
to mirroring what they worked prior to the implementation of the hours of work in the 18th 
ETO collective agreement, unless mutually agreed otherwise between the steward and the 
employer representative at the worksite. 
 

2. The Parties will provide joint training on the new hours of work language, prior to its 
implementation.  This joint training will be developed by representatives of the BCGEU and 
the Public Service Agency and will be intended for managers, stewards and employees.   It is 
agreed that such training will be finalized and available no later than January 15, 2019. 
 

3. If a Steward and the designated employer representative at the local agreement are unable to 
reach an agreement on the Hours of Work schedule, the matter will be escalated to the 
named representative for each side, pursuant to (d) above.   If the matter remains unresolved, 
it will be referred to an hours of work umpire on an expedited basis, pursuant to Clause 14.2 
of the Main Agreement.    The Parties will seek to narrow the issues for the hours of work 
umpire. 

 
The following will replace the existing Article 7 language.   Accordingly, all other provisions in Article 7 
are considered deleted from the Environmental, Technical & Operational component agreement.    

 
ARTICLE 7 HOURS OF WORK 

Preamble 

The parties agree that hours of work for all employees covered by this agreement are pursuant to Article 
14 of the Main Agreement and shall be restricted to the provisions provided in the Hours of Work table in 
Clause 7.1, except as provided in Clause 7.4 and MOU 6, or otherwise by written agreement of the 
bargaining principals. 
 
Definitions: 
 
(1)  Agreed to Hours of Work: the agreed to hours of work schedule, as agreed to by the designated 
employer representative and the union steward at the local level and recorded on the agreed to ETO 
Hours of Work Agreement  form.   Includes the length of schedule shifts, the shift schedule, the number 
of surplus hours, and the employees or positions the schedule applies to. These agreements will be 
completed by March 1st and completed annually when there is a change from the previously completed 
agreement. 
 
(2) Annual work schedule: the work schedule developed and agreed to by the employer and the 
individual employee following agreement on hours of work that covers the work schedule for a 12-month 
period. It must comply with the agreed to hours of work schedule. The individual employee annual work 
schedule must include days of rest, start and finish times.  It should also include vacation and ETO 
scheduling.   These agreements will be completed by April 1st annually.  

 
(3) Work Group:  is a functionally linked position or number of functionally linked positions, which 
work from a common point of assembly and perform work of a similar nature in a defined geographical 
area.  More than one work group may work from the same common point of assembly.  



 

(iii) 

 
(4) Sunset provision: A shift schedule implemented on a trial basis. May not exceed six months in 
duration; however, it may be extended by a further six months by mutual agreement. Upon expiry of the 
sunset provision, the shift schedule will revert to the previous agreed schedule, unless mutually agreed to 
otherwise.   
 
7.1 Hours of Work Schedules 
 

HOURS OF WORK TABLE 

Schedule  
# 

Length of 
scheduled 
shift (Hrs) 

Shift 
Schedule 

Workdays 
Schedules 

Workdays 
required 

Surplus or 
shortage 

hours 

# Days of 
rest 

1 7 5:2 249 249 0.00 104 
2 7.5 5:2 249 232 124.50 104 
3 7.5 5:2; 5:2; 4:3 231 232 -10.50 122 
4 7.5 4:2 231 232 -10.50 122 
5 8 5:2 249 218 249.00 104 
6 8 5:2; 4:3 223 218 41.00 130 
7 8 2:1* 231 218 105.00 122 
8 8.5 5:2 249 205 373.50 104 
9 8.5 5:2; 4:3 223 205 152.50 130 

10 8.5 2:1 * 231 205 220.50 122 
11 8.75 4:3 197 199 -19.50 156 
12 9 5:2 249 194 498.00 104 
13 9 5:2;4:3 223 194 264.00 130 
14 9 4:3 197 194 30.00 156 
15 9 2:1 * 231 194 336.00 122 
16 9.5 5:2 249 183 622.50 104 
17 9.5 4:3 197 183 128.50 156 
18 9.5 5:2;4:3 223 183 375.50 130 
19 9.5 2:1 * 231 183 451.50 122 
20 10 5:2 249 174 747.00 104 
21 10 4:3 197 174 227.00 156 
22 10 2:1 * 231 174 567.00 122 
23 10 1:1*  171 174 -33.00 183 
24 10 5:2; 4:3 223 174 487.00 130 

 
Note 1:  Where BC Wildfire Service employees and BC Wildfire TEAMS are involved in forest fire 
suppression and/or Provincial Emergency response duties, #1 above, the 7 hour 5:2 shift schedule shall 
apply for those duties (including periods of standby for forest fire suppression). 
 
Note 2: Hours of work calculations take into account stat holiday variations and fluctuations in hours of 
work over any particular year.   Adjustments should not occur outside of the calculations.  The surplus 
hours calculated are on the premise that vacation entitlement is drawn per day at the same hours of 
work.  Agreed to hours of work schedules may incorporate shift patterns using multiples of the ratios 
listed in the above table. 
 
*These schedules are subject to the provisions of Clause 7.2(c) below and therefore would require 
multiple of ratios on the stated Hours of Work Agreement. 
 

(1) "Surplus hours" as noted in the schedules above will be consider as Earned Time Off (ET0). 
ETO shall be scheduled, pursuant to Clause 7.3 below.  



 

(iv) 

 
(2) Pursuant to Clause 14.2 of the Main Collective Agreement, the employer's designate and 

the union steward at the local level will establish work schedules from the selection of 
available schedules noted in the table above. 

 
(3) Agreed to shift schedules must be recorded on the agreed to form (ETO Hours of Work 

Agreement form), as provide in Clause 7.3 and all provisions on the form must be 
completed and agreed to. Shift schedules must be by mutual agreement, subject to the 
provisions of Clause 14.2 of the Main Collective Agreement. Once a schedule has been 
agreed to and worked, it can only be changed by mutual agreement or by either side 
accessing the provisions of Clause 14.2 of the Main Collective Agreement, unless the 
parties at the local level have agreed to a sunset provision for a specific schedule. 
 

(4) Work schedules may incorporate "seasonal periods". The seasonal periods shall not exceed 
a total of six months. Both the seasonal and non-seasonal parts of the schedule shall be 
drawn from the Hours of Work table above. For the purpose of this agreement, the term 
"seasonal period" shall be considered to be the traditional seasonal period of increased 
activity for the employees involved. 

(5) Subsequent to agreement between the designated employer representative and the union 
steward on hours of work, the employer and the employee will develop an annual work 
schedule based on the agreed to Hours of Work Agreement and completed ETO Hours of 
Work Agreement form. The annual work schedule will include days of rest, start and finish 
times, seasonal periods and scheduling of earned time off, pursuant to Clause 7.5. 

(6) Auxiliary employees who are subject to layoff and recall on a seasonal basis annually, and 
who work full time hours throughout the season, will be subject to negotiation of a local 
hours of work schedule in conjunction with their work group by the designated Employer 
and Union representatives.  Individual work schedules will be negotiated at the start of the 
season, and apply for that full season, unless mutually agreed to change them. Auxiliary 
employees who are called in and scheduled as required, on a basis which is less than full 
time, may work up to the daily hours of work of the workgroup they are assigned to and up 
to 35 hours a week.  

7.2 Hours of Work Scheduling Provisions 

Unless otherwise specified in this article, the following shall apply to all schedules, including schedules 
pursuant to the Hours of Work table in Clause 7.1 and the exceptions as noted in Clause 7.4 and MOU 
6: 

(a) The regular shift in any schedule shall not exceed 10 hours, exclusive of meal periods. 

(b) The minimum scheduled shift for regular full time employees, exclusive of meal periods, shall 
be seven hours, unless the employee utilizes leave banks (ETO, CTO or Vacation, in that order) 
to lower the number of hours worked in the shift.   This does not apply to a shorter shift to make 
up for any shortfalls on annual schedules. 

(c) There shall be a minimum of two consecutive days of rest in any seven-day period, except those 
on a seasonal schedule. When employees are on seasonal schedule, pursuant to 7.1(4) above, 
then it shall be a minimum of the equivalent of two consecutive days of rest for every 5 days 
worked. 

(d) The days of rest, including any positions required to work weekends, pursuant to (c) above, 
shall be determined prior to the agreement on the work shift schedule, pursuant to Clause 



 

(v) 

7.1(3) above. Those required to work on weekends, pursuant to (d) above, shall be determined 
prior to an agreement on any affected annual work schedules (which includes all days of rest). 

(e) Where scheduled weekend work is required, the employer, when developing individual annual 
work schedules, shall first canvass the applicable work group for volunteers to work weekends.  
If there are more volunteers than required for the weekend work, it shall be offered in seniority 
order to the most senior employee first. Where there are insufficient volunteers for the 
required weekend work, it shall be assigned in ascending seniority order, starting with the least 
senior employee first.   

(f) Travel time from point of assembly to the worksite and return shall be included in the scheduled 
workday. 

(g) Employees shall not be required to work split shifts except by mutual agreement approved by  
the bargaining principals.   

For split shift employees where a break longer than one hour is scheduled, a premium shall be 
paid for all hours worked which is the equivalent of the relevant shift premium. 

(h) Annual work schedules shall indicate the starting and finishing times of each shift. 

(i) Where there is more than one shift, as defined in Clause 15.1 of the Main Agreement, within a 
workgroup employees shall rotate these shifts on an equitable basis. 

(j) Employees may exchange days off with the employer's approval providing there is no increased 
cost to the employer. 

7.3 ETO Hours of Work Agreement Form 

The Environmental, Technical and Operational (ETO) Hours of Work Agreement form is provided in 
Memorandum of Understanding 1.     
 
The form must be completed in its entirety and signed as such by the employer representative and the 
union steward and dated. If there are any disputes with regards to an individual employee's annual 
schedule, the most recent signed and completed ETO Hours of Work Agreement form shall be 
considered the shift schedule and relied upon for resolution of any such dispute. 
 
A completed copy of the form must be put on the personnel file of all the employees it applies to.  The 
Employer will provide a finalized copy of the completed and signed ETO Hours of Work Agreement form 
to all union stewards at the applicable worksite(s).  A new form has to be completed when there is a 
change to the previously completed form.   
 
7.4 Flex Time 

The foregoing does not preclude the introduction of flextime as defined in Clause 14.8 of the 
Main Collective Agreement, providing such scheduling is by mutual agreement at the local level. 
Such flextime shall only be implemented when submitted to and approved by the 
Environmental, Technical and Operational Component Executive. 

Daily hours shall not exceed 10 hours. 

Regular hours worked shall not exceed (70) hours in a 14-day averaging period or by mutual 
agreement, 140 hours in a 28-day averaging period. 

The averaging periods in (3) do not preclude the introduction through mutual agreement of a 
seasonal flextime arrangement where up to the number of hours contained in one averaging 
period may be accumulated as surplus during the seasonal period to be taken as time off during 



 

(vi) 

the non-seasonal period. The accumulation and scheduling of surplus time is by mutual 
agreement.   

7.5 Scheduling of Earned Time Off (ETO) 

(a)  Where surplus hours from a Hours of Work Schedule in Clause 7.1 above are to be scheduled, 
they shall be scheduled in when the annual work schedule is drawn up, unless mutually agreed to 
otherwise and subject to (b) below. Scheduling of such hours is also subject to operational requirements 
and to any vacation entitlements arising from preferences gained by seniority. 

(b) Notwithstanding (a) above, the following shall apply: 

(1) Up to 70 surplus hours may be taken with the employee's first vacation entitlement at 
the employee's option, subject only to vacation entitlements arising from preferences gained 
by seniority. All remaining surplus hours shall be scheduled in when the annual work schedule 
is drawn up, unless mutually agreed to otherwise. 

(2) stationary and seasonal field employees may, by mutual agreement, reschedule surplus 
hours, in order that the surplus hours are not taken away from Headquarters providing that 
there is no increased cost to the Employer. 

(3) employees, at their discretion, may withhold scheduling up to 70 surplus hours to be 
taken at any time during the year for miscellaneous purposes, except that they may not be 
added to vacation selections to increase the hours permitted in (b)(1) above. Such surplus hours 
may be taken in less than seven-hour allotments, at the employee's option, and are scheduled 
subject to their supervisor's approval. Such approval shall not be unreasonably withheld.   

(c) Under the provisions of Clauses 17.3 and 17.4 of the Main Collective Agreement, the day off in 
lieu of a holiday worked or a holiday on a day of rest, shall be scheduled by mutual agreement within 
60 days. If the day off has not been scheduled or taken, it shall be attached to the following annual 
vacation leave or to the first consecutive days of rest, at the employee's option. 

(d) Where, as a result of the provisions of Clause 14.3 of the Main Agreement, time is owed to or 
by the employee, it shall be accumulated until the time totals one scheduled shift. Use of such shift shall 
be scheduled by mutual agreement at the local level. 

(e) Surplus hours earned during seasonal period(s) pursuant to the Hours of Work schedules in 
Clause 7.1 may, by mutual agreement, be taken within the seasonal period(s). A maximum of 98 earned 
surplus hours may, by mutual agreement, be taken in that period. If more than 98 surplus hours are 
earned, the excess days shall be carried over to the non-seasonal part of the annual schedule. For the 
seasonal periods of less than six months, this clause shall be applied on a pro rata basis.  

(f) All scheduled earned time off must be taken by March 31st following the year in which it was 
earned. Where earned time off is not taken as set out herein, such time will be paid out.  

(g) ETO from the previous year that has not been scheduled by January 15th, may be scheduled by 
the Employer in consultation with the employee.    Such ETO must be taken by March 31st or the sub-
clause (f) above applies. 

7.6 Meal Periods 

(a)  Meal periods shall be scheduled by mutual agreement as close as possible to the middle of the 
shift and where possible to correspond to dining room facilities where such facilities are available. The 
length of the meal period shall not be less than 30 minutes nor more than 60 minutes by mutual 
agreement. 

(b) An employee shall be entitled to take their meal period away from the workstation. For the 
purpose of this agreement, an employee shall be considered to be away from their workstation if they 



 

(vii) 

are not subject to recall to work during their meal period. Where an employee is subject to recall during 
their meal period, the meal period shall be considered as time worked. On such an occasion the 
employee shall be compensated at the applicable overtime rate for the duration of the meal period. 
Overtime worked during a meal period shall be considered as overtime worked after the shift for 
overtime calculation purposes. "Subject to recall" means an employee is required by the Employer to 
be immediately available for duty at their worksite. 

(c) Time spent in the preparation of meals by field crew personnel shall be considered as time 
worked at straight-time rates, provided that the number of persons so occupied and the time required 
is authorized by the Employer. 

(d) When adequate facilities are not available during inclement weather, employees may carry on 
with their duties during the normal meal break subject to the approval of their local supervisor. On such 
occasions the employees shall terminate their regular day's work earlier by the length of the meal 
break. 

(e) Commercial Transport Inspectors at Inspection Stations who are required to eat their meals at 
their place of work and are subject to interruption to perform their duties during the meal period, shall 
have the meal period scheduled with pay within their workday. 

7.7 Starting and Finishing Times 

An employee's start and finish times will be established on the annual work schedule as noted in Clause 
7.1(5) above.    However, an employee's start or finished time may be adjusted by up to 3 hours with a 
minimum of 14 days written notice to the employee.   A shorter period than 14 days may be mutually 
agreed to by the Employer and the employee.   Notice to change a start or finish time must be for 
operational reasons and such notice must include those reasons.  An employee may also request to 
adjust their start or finish time of up to 3 hours for personal reasons.   Such requests from an employee 
will be granted providing it does not affect the operation of the employer or add addition costs. 

7.8 Part-Time Employees 

Part-time employees who are scheduled to work a full shift shall be subject to the work schedule 
applicable to their workgroup. Part-time employees who are not scheduled to work a full normal shift 
applicable to their workgroup shall not be governed by Clause 7.1(b) of this agreement. For the 
purposes of this article, "part-time employees" shall be those employees working an average of less 
than 35 hours per week. 
 
7.9 Employees Working Away From Their Point of Assembly  
 
Except by mutual agreement, employees who are working away from their regular or temporary field 
point of assembly and who return on a daily basis to their regular or temporary field point of assembly 
shall be compensated for all hours worked and hours travelled from their regular or temporary field 
point of assembly to worksite and return. 
 
7.10 Callout for Emergency Situations 
 
It is agreed that employees called out for emergency situations who were not on standby will not be 
expected to perform tasks other than of an emergent nature. 

MEMORANDUM OF UNDERSTANDING 1 AND LETTER OF INTENT #6 ARE DELETED FROM THE 
COLLECTIVE AGREEMENT AS PART OF THESE CHANGES. 
  



 

(viii) 

 

MEMORANDUM OF UNDERSTANDING 1 

ENVIRONMENTAL, TECHNICAL AND OPERATIONAL COMPONENT 
HOURS OF WORK AGREEMENT FORM 

 
 

BRANCH & PROGRAM: 
 _____________________________________________________________________________  
 
LOCATION(S) (E.G. office location or city, or point of assembly, etc.): 
 _____________________________________________________________________________  

 _____________________________________________________________________________  
 
WORK GROUP (OR INDIVIDUAL) APPLIES TO: (include classifications, number of positions) 
 
 ______________________________________________________________________________________________  

 ______________________________________________________________________________________________  
 
AGREED TO SHIFT SELECTION (hours of work table (reference to the # selection from the table) – clause 7.1): 
 
 ______________________________________________________________________________________________  

 ______________________________________________________________________________________________  
 
ESTIMATED NUMBER OF SURPLUS HOURS (from hours of work table): 
 
 ______________________________________________________________________________________________  

 ______________________________________________________________________________________________  
 
STEWARD: 
 
________________________________________ 
NAME (PLEASE PRINT) 
 
EMPLOYER REPRESENTATIVE: 
 
_______________________________________ ________________________________________ 
NAME (PLEASE PRINT) TITLE (PLEASE PRINT) 
 
Shift selection expected to be implemented (date): ____________________________________________ 
 
Sunset Clause?   Yes/NO ______________________________ 
 
SIGNED ON BEHALF OF UNION: SIGNED ON BEHALF OF EMPLOYER 
 
 
__________________________________ __________________________________ 
NAME (SIGNATURE) NAME (SIGNATURE) 
 
DATED THIS ______ DAY OF _______________ 
 
 
DISTRIBUTION COPIES: 
ALL STEWARDS AT WORKSITE 
EMPLOYEE'S PERSONNEL FILE 



 

(ix) 

MEMORANDUM OF UNDERSTANDING 6 

The purpose of this memorandum is to provide an additional option to a workgroup(s) of employees 
working in enforcement and monitoring work, other than the Hours of Work Table in Clause 7.1.    
 
The specific workgroups these provisions may apply to are:  Conservation Officers, Natural Resource 
Officers, Commercial Transport Enforcement Officers and Supervisors, Carrier Safety Inspectors, Area 
Vehicle Inspectors, Commercial Transport Inspectors Portable, Air Audit Techs, Mines Inspectors and 
Park Officer positions. *     
 
The provisions of this hours of work agreement stems from various provisions under Article 7 for 
averaged hours of work language and are as follows:  
 

1. Each of the above work groups, must first complete the Hours of Work Agreement Form 
(Memorandum of Understanding 1), including determining an hours of work schedule 
pursuant to the Hours of Work Table in Clause 7.1 above.   Work groups may then decide, 
provided the Employer agrees, to opt into the Hours of Work Agreement. 
 

2. Except for work groups that have opted into the Hours of Work Agreement pursuant to 
Clause 7.1 and #1 above, the daily hours of work shall be based on either a two week, 70 
hour or four week 140 hour averaging period.  All time worked in excess of 10 hours per 
day and/or in excess of the total hours required in the averaging period shall be considered 
overtime.  For each 14-day cycle within the averaging period, subject to operational 
requirements, four days of rest must be scheduled by the employee in consultation with 
their supervisor prior to the commencement of the cycle. The days of rest shall reflect the 
nature of the work assignments in that cycle and will be a minimum of two consecutive 
days unless mutually agreed otherwise. 

 
3. The employee shall keep daily records of their actual working times and submit such a 

record to their supervisor at the end of each work cycle. 
 

4. In order to provide the flexibility required for these employees to complete the required 
hours in each work cycle, the minimum scheduled shift, exclusive of meal periods, is not 
required to be seven hours.  

 
5. Workgroups, who are operating under 2 above, shall be permitted at anytime to revert to 

the Hours of Work Agreement made, provided the Employer agrees, pursuant to 1 above. 
 
* Snow Technicians may be added to this list if the existing grievances on their hours of work 
agreement is resolved with an acknowledgement that they are not entitled to the Table A provisions 
in the existing Collective Agreement. 



 

(x) 

OTHER CHANGES 
 

 
Memorandum of Understanding 

Appendix 2 Provision 

In negotiating the 18th ETO Collective Agreement, effort was made to clean up the language and 
delete redundant language to make the agreement easier to read and understand. The changes 
included amalgamating references to Appendix 2 employees into existing language and deleting 
Appendix 2 provisions that is believed to have no force or effect. 

The Parties recognize that some of the provisions that have been deleted or changed could impact an 
employee or employees and thus should have remained in the collective agreement. Accordingly, the 
Parties agree to the following: 

 (1) Within 180 days of ratification of the 18th ETO Component Agreement, the Parties will 
strike a committee of no less than two representatives of the Union and two representatives of the 
Employer to review the provisions deleted and ascertain if the deletion or change has any impact on 
employees or the Employer. 

 (2) Any impacts will be identified by the committee noted in (1) above and forwarded to 
the bargaining principals. The bargaining principals will either negotiate a provision or provisions to 
replace the article, clause, or memorandum so identified by the committee or the Parties will create a 
new Article (i.e. Article 15) in the Collective Agreement for all provisions identified for the Appendix 2 
employees. 

 (3) The intention of the Parties is to complete the processes as noted in (1) & (2) above 
prior to the expiry of the 17th ETO Component Agreement and prior to the printing of the 18th ETO 
Component Agreement booklets. 

The provisions of the 17th ETO Component Agreement that are noted above are the following: 

• Clause 1.2 Definitions 
• Clause 8.2(c) Overtime compensation 
• Clause 10.1(e) Vacation Period 
• Clause 10.2(b) Preference in Vacation 
• Clause 11.2(b) Climbing Stacks, etc. – Premium pay 
• Clause 11.3.(c) Substitution Pay 
• Clause 11.6 Work Time Records 
• Clause 11.7 Dirty Money 
• Clause 11.8 Training Allowance 
• Clause 13.2(b) Point of Assembly 
• Clause 13.4 Return to Headquarters (Appendix 2 Employees) 
• Clause 13.5 Supply and Maintenance of Equipment/Tradesmen's Tools 
• Clause 13.12 Replacement of Employees Hand Tools 
• Clause 13.13 Motor Vehicle 

The above noted list may be expanded by those applicable clauses that were referred to the Main 
Table as part of the monetary proposals should the resolution of those leave the Appendix 2 matters 
unresolved. 
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ARTICLE 1 - PREAMBLE 

1.1 Purpose of Agreement – No change 

1.2 Definitions - Delete 

SEE DEFINITIONS PROPOSAL IN ARTICLE 7 AND PROPOSED MEMORANDUM OF UNDERSTANDING ON APPENDIX 2 THAT IS 
PART OF THIS PROPOSED DELETION 
 

ARTICLE 2 - UNION RECOGNITION 

2.1 Stewards - No change 

2.2 Union Representatives 

(a) Upon receipt of written request (may be by email), the Employer shall allow reasonable time on 
the agenda of any course, seminar, or training function held by the Employer for a speaker from the 
Union. 

(b) Upon receipt of written request (may be by email), the Employer may allow reasonable time on 
the agenda of any regional or district meeting held by the Employer for a speaker from the Union. 

(c) Where operational requirements permit, and subject to the union representative giving 
reasonable notice(may be by email) to the appropriate excluded supervisor, the President or their 
designate shall have the right to meet with the employees on the Employer's premises during the 
normal workday. The purpose of this clause is to facilitate the servicing of current agreements, and it 
does not apply to meetings dealing with negotiations or general union policy. 

(d) No change 

2.3 Union Bulletin Boards - No change 

2.4 Union Insignia - No change 

 
ARTICLE 3 - JURISDICTION 

3.1 Jurisdiction 

For those employees in classifications listed in Appendix 3 or 5: The Parties agree that "Employee" is 
defined in the Main Agreement. 

(a) & (b) No change 
 

ARTICLE 4 - JOB SECURITY 

4.1 Positions Temporarily Vacant 

The Employer acknowledges that, except in cases of emergency, the workload of employees in 
classifications listed in Appendix 3 or 5 will not be increased beyond their regular level as a result of 
positions being temporarily vacant due to illness, vacation, leave of absence, or any other reasons. This 
clause shall only apply when workloads are full. 

4.2 Classification Elimination – no change 

 



 

(xii) 

ARTICLE 5 - OCCUPATIONAL HEALTH, SAFETY AND WELFARE 

5.1 Preamble – no change 

5.2 Level 1 First Aid Certification – no change 

5.3 Safety Equipment 

(a) No change  

(b) Regular employees who are required by the Workers' Compensation Board Regulations or the 
Employer to wear caulk boots or safety-toed footwear shall be entitled to be reimbursed for:  

(1) safety-toed footwear  

(i) effective April 1, 2019, $143.77 biennially upon production of a receipt; and 
effective April 1, 2020, $146.64 biennially upon production of a receipt; and effective 
April 1, 2021, $149.58 biennially upon production of a receipt; and  

(ii) such reimbursement may be received only once every two calendar years. Part-
time regular employees shall receive this reimbursement on a pro rata basis.  

(2) caulk boots  

(i) effective April 1, 2019, $199.26 biennially upon production of a receipt; and 
effective April 1, 2020, $203.24 biennially upon production of a receipt; and effective 
April 1, 2021, $207.31 biennially upon production of a receipt;  

(ii) such reimbursement may be received only once every two calendar years. Part-
time regular employees shall receive this reimbursement on a pro rata basis. 

(c) In recognition of the footwear specifications for fireline activities, the parties agree to the 
following: 

 
(1) All BC Wildfire Service employees who require specified footwear for fireline activities 
as set out in the April 2018 Safety Standard for Personal Protective Equipment shall be 
reimbursed $100 biennially for the purchase of such footwear upon presentation of a receipt 
evidencing the purchase of same.  

 
(2) Employees may first claim this benefit on April 1, 2019 provided they are commencing 
their second consecutive year of employment with BC Wildfire Service without loss of seniority 
and maintaining 500 hours worked at straight-time hours within the previous 26 pay periods. 

 
(3) The straight-time hours shall be calculated in accordance with Article 31.1(c) of the 18th 
Main Agreement. 
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NEW Memorandum of Agreement 
 
The parties agree the following individuals as TEO Scalers will continue to have caulk boots supplied by 
the Employer in lieu of the provisions of Clause 5.2(b)(2): 
 

Bruce McGraw 
Suzanne Pelletier 

Valerie Golley 
 

Should the parties discover any other individuals that were previously covered under the previous 
provisions of 5.3, then they will be added to the above list. 
 
5.4 Survival Equipment 

(a) No change 

(b) If disputes arise with reference to the "appropriate" equipment in (a) above, the matter shall be 
referred to the Local Occupational Health and Safety Committee established pursuant to 22.2  22.3 of 
the Main Agreement. 

(c), (d) & (e) No change 

5.5 Survival Course – No change 

5.6 Recreational Use of Employer's Facilities – No change 

5.7 Recreational Facilities 

The Employer shall provide reasonable recreational facilities for field crews operating in isolated areas or 
under camp conditions wherever possible, subject to the practicability of the particular situation. 

The provisions of this article shall apply to those employees in classifications listed in Appendix 3 or 5. 

5.8 Falling of Trees 

(a) The Employer shall ensure that those employees who are required to fall trees shall, prior to doing 
so, make themselves thoroughly familiar with the Fallers and Buckers Handbook (issued by the Workers' 
Compensation Board). receive instruction and training to a WorkSafeBC certified BC Faller Training 
Standard, and demonstrate the necessary competencies to a Qualified Faller Trainer (QFT) or higher. 

(b) Delete 

5.9 Clean-up Time – No change 

5.10 Provision for Locker and Changing Facilities 

(a) & (b) – No change 

(c) Delete 
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ARTICLE 6 - CAREER DEVELOPMENT 

6.1 Preamble – No change 

6.2 Preparation for Examination – No change 

6.3 In-Service Examination – No change 

6.4 Examination Costs – No change 

6.5 Provisions Regarding Attendance at Conferences, etc. – No change 

6.6 Job Orientation – No change 

6.7 Equipment Demonstrations – No change 

6.8 Professional Development – No change 

6.9 Exchange Programs 

The Employer agrees that exchange programs between the Public Service of British Columbia and other 
jurisdictions, public and private, will be encouraged. Employees in classifications listed in Appendix 2 or 3 
or Heritage Resource Officer (Museum Curator) in Appendix 5 will be given the opportunity to participate 
in exchange programs at full pay and allowances. 

6.10 On-the-Job Operator Training for Employees in Classifications Listed in Appendix 2 

The provisions of this clause apply to those whose position that require the operating of heavy duty 
equipment and machinery (e.g. truck drivers)  

No change except for (d) 

(d) Employees operating equipment at a higher level shall be paid substitution pay in accordance with 
Clause 27.4 of the Main Agreement and Clause 11.4 11.3 of the component agreement unless they are 
under supervision for formal "on-the-job" operator training. 

6.11 Other Training Courses for Employees in Classifications Listed in Appendix 2 - Deleted 

 
ARTICLE 7 - HOURS OF WORK 

REFER TO HOURS OF WORK CHANGES 

 
ARTICLE 8 - OVERTIME 

8.1 Overtime Authorization – No change 

8.2 Overtime Compensation 

 (a), (b)(1)(2) & (3) No change   

 (c) delete 

SEE PROPOSED MEMORANDUM OF UNDERSTANDING ON APPENDIX 2 THAT IS PART OF THIS PROPOSED 
DELETION. 
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8.3 Allocation of Overtime - deleted 

 
ARTICLE 9 - WORK CLOTHING 

9.1 Supply of Required Uniforms 

(a) The following shall apply to employees in classifications listed in Appendix 3 or 5 except as 
otherwise noted: 
 
 (1) The Employer shall provide and maintain the appropriate uniform or wearing apparel to 
employees required to wear a uniform or standard form of apparel. Shirts and washable trousers shall be 
maintained by the employee in classifications listed in Appendix 3. Any required uniform shall be supplied 
as soon as possible after hiring. 
 
 (2), (3), (4) (5) – No change 
 
(b)(1) - Delete 
 

 (26) The cost of approved cleaning, laundering, and repairing will be borne by the Employer. 
The allowance shall be per month: 
 

(i) effective April 1, 2019:  $29.58; and  
(ii) effective April 1, 2020:   $30.17; and 
(iii) effective April 1, 2021:   $30.78 

 
where arrangements have not been made for cleaning, laundering and repairing. 

 (37) The existing scale of issue will not be changed without consultation of the employee. 
 

(4) Upon depletion of existing stocks and termination of current contracts, all required 
apparel supplied by the Employer shall be union made where available and shall bear a label so 
stating. 

 
(c) Supply of required uniforms for Commercial Transport Inspectors shall be as follows and (a) 
and (b) above and 9.2 below shall not apply: 
 

(1) Where the Employer requires designated employees to wear a uniform, the uniform shall 
be supplied as soon as possible after hiring at no cost to the employee. 

 
 (2) The cost of approved cleaning, laundering, and repairing will be borne by the Employer. 
The Employer will provide an allowance effective April 1, 2013, $25.50 per month; and effective April 1, 
2016 - $28 per month and effective April 1, 2018 - $29 per month, where arrangements have not been 
made for cleaning, laundering and repairing. 
 
The existing scale of issue will not be changed without consultation of the employee. 
 
9.2 Existing Clothing Supply and Maintenance 

The following shall apply to employees in classifications listed in Appendix 3 or 5 except as otherwise 
noted: 
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(a) The Employer shall continue to provide all wearing apparel, footwear and/or protective clothing 
presently issued to employees. It is agreed this does not includes items for which the Employer may 
chose to presently reimburse employees. 

(b)  No change 

(c) Such apparel and footwear shall be cleaned and kept in good repair by the Employer if the 
Employer has previously done so was previously obligated to do so. 

(d) No change 

9.3 Protective Clothing – No change, (d) to main table 

Protective clothing is understood to mean wearing apparel which protects the employee's clothing from 
excessive dirt, grease, sparks or chemicals. 

The following shall apply to the specific employees as listed below in classifications listed in Appendix 2: 

(a) Protective clothing is understood to mean wearing apparel which protects the employee's 
clothing from excessive dirt, grease, sparks or chemicals. 
 
(a) The Employer agrees to supply the following protective apparel: 

(1) Individual issue coveralls to the following: 

(i) General Tradesman - maximum two pair per week; 
(ii) Electrician (Highway) - maximum two pair per week; 
(iii) Mechanic - maximum two pair per week. 

(2) Individual issue laboratory coats or counter coats: 

(i) Mechanic Supervisor - maximum two per week; 
(ii) Highway Electrician Supervisor - maximum two per week. 

(3) Individual issue Welder's leather jackets and aprons where appropriate. 

(4) Plant issue rubber boots, aprons, gloves and goggles where appropriate when employees 
are cleaning or washing machinery or equipment. 

(5) Plant issue coveralls to Operators when they are required to service equipment. 

(6) Plant issue coveralls to Carpenters when required. 

(7) Plant issue coveralls to those employees engaged in the operation of Distributor Trucks, 
and those engaged in sign maintenance. 

(b) Any individual issue item described above must be worn by the employee on a regular basis or 
the Employer reserves the right to cancel this issue. 
 
(c) Where the Employer supplies items listed above, the Employer agrees to bear the cost of 
approved laundering and repair. It may be necessary in some locations for the Employer to provide the 
apparel and an allowance in lieu of laundry and repair. In such case, an allowance of $20 per month will 
be provided; and effective April 1, 2019 - $29.58 per month and effective April 1, 2020 - $30.17 per 
month and effective April 1, 2021 - $30.78. 
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9.4 Uniforms - Fire Marshal – Inspectors – No change 

9.5 Photo-Arts Technician – No change 

9.6 Paving Projects – No change 

9.7 Snow Avalanche Technicians – No change 

9.8 Area Vehicle Inspectors – No change 

9.9 Commercial Transport Inspectors – No change 

9.10 Park Rangers – No change 

Park Ranger employees shall be reimbursed $133.50 biennially for the purchase of footwear needed for 
the performance of their regular duties upon presentation of a receipt evidencing the purchase of same. 
Employees are eligible to first claim this benefit in calendar year 2013. The reimbursement will be: 
 $136.17 biennially effective April 1, 2019 
 $138.89 biennially effective April 1, 2020 
 $141.67 biennially effective April 1, 2021 
 

ARTICLE 10 - VACATION 

10.1 Vacation Period 

(a) (1) delete 

(a) All employees in classifications listed in Appendix 5 except those mentioned in 10.1(b), shall be 
permitted to take their vacation entitlement at any time during the year if the vacation schedule permits. 
All employees except those mentioned in 10.1(b) and 10.1(d) shall be entitled to take their complete 
vacation entitlement during "prime time". "Prime Time" is defined as the period from May  1 to 
September 30, inclusive, except for employees in the Fish and Wildlife Branch for which "prine time" is 
defined as September 1 to December 31, inclusive. This period shall be defined as "prime time". 

(b) Those employees in classifications listed in Appendix 5 designated as "mobile" and "seasonal field" 
may be permitted to take their full vacation entitlement at any time during the year if the vacation 
schedule permits. However, they shall be entitled to take two weeks in an unbroken period during "prime 
time", except that an employee shall be entitled to take their full vacation entitlement in an unbroken 
period not less than once every three years during "prime time". 

An employee designated as "mobile" and "seasonal field" shall be entitled to take their remaining 
entitlement in a further unbroken period. An employee shall be entitled to take their full vacation 
entitlement in an unbroken period not less than once every three years during "prime time". 

(c) An employee in classifications listed in Appendix 5 may opt to be returned to their headquarters 
or temporary headquarters prior to commencement of the vacation period of their choice once per 
year. 

(d) (1) For Liquor Distribution Branch employees in classifications listed in Appendix 2, in peak work 
periods, a minimum of one regular employee in each classification may take their vacation subject to 
Clauses 10.2, and 10.3 of this agreement. 

(2) No change 

SEE PROPOSED MEMORANDUM OF UNDERSTANDING ON APPENDIX 2 THAT IS PART OF PROPOSED 
DELETION OF SUBCLAUSE (d) & (c) ABOVE. 
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10.2 Preference in Vacation 

(a) For those employees in classifications listed in Appendix 3 or 5, vVacation units, for the purpose 
of determining preference in vacation, are the same as Layoff and Recall units in Appendix 6 and shall 
be granted on the basis of service seniority within a classification series. 

(b) For those employees listed in Appendix 2, preference in vacation selection shall be determined in each 
work group on the basis of service seniority by classification within that work group. Work groups are defined 
in Clause 1.2. Such employees shall be entitled to receive their vacation in an unbroken period. 

In all cases, regular employees shall have preference over any auxiliary employee in vacation selection. 

(c), (d) & (e) – No change 
 
10.3 Vacation Schedules – No change 

ARTICLE 11 - WAGES AND ALLOWANCES 

11.1 Special Certificate Allowance 

(a) No change 
 
(b) Those employees required by the employer to hold a valid Power Engineers Certificate which is 
not required in their classification specification, shall receive biweekly compensation of $15. 
 
Allowances (a)(1), (a)(2), (a)(3) and (b) will be adjusted: 
April 1, 2019 - $15.30 
April 1, 2020 - $15.61 
April 1, 2021 - $15.92 
 
Allowances (a)(4), (a)(5) will be adjusted: 
April 1, 2019 - $20.40 
April 1, 2020 – 20.81 
April 1, 2021 - $21.22 
 
Allowances (a)(6), (a)(7) will be adjusted: 
April 1, 2019 - $25.50 
April 1, 2020 - $26.01 
April 1, 2021 - $26.53 
 

*New* 
(c) Certified Faller Certificate  
 
Employees who, as part of the requirements of their job, are required to attain and maintain a 
certification as per the WorksafeBC Certified Faller Training Standard, shall be paid a premium 
allowance as follows: 
 

1. Faller Certification effective biweekly allowance of April 1, 2019 - $15.30 bi-weekly, effective 
April 1, 2020 - $15.61, and April 1, 2021 - $15.92. 
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2. Qualified Faller Trainer (QF) certification bi-weekly allowance of April 1, 2019 - $20.40, April 1, 
2020 - $20.81, April 1, 2021 - $21.22. 

 
3. Qualified Supervisor Trainer (QST) certification allowance of April 1, 2019 - $25.50, 

April 1, 2020 - $26.00, April 1, 2021 - $26.53. 
 
Employees shall be entitled to only one of the above allowances.  
 
11.2 Climbing Stacks, Etc. - Premium Pay 

(a) The following shall apply to Air Audit Technicians to employees in classifications listed in 
Appendix 3 or 5 except as otherwise noted: 

(1) Employees in classifications listed in Appendix 3 or 5 or who are required to climb or work 
on stacks shall, in addition to the applicable rate of pay at the time of the climb, receive premium 
pay equal to their regular hourly straight-time base rate for any time such work is performed. 

(2) Employees in classifications listed in Appendix 5 who are required to climb meteorological 
towers at Saturna, Langdale, Alex Fraser Bridge, Prince George, Crofton, 100 Mile House, or 
Brilliant shall, in addition to the applicable rate of pay paid at the time of the climb, receive 
premium pay equal to their regular hourly straight-time base rate for any time such work is 
performed. 

(3) Pay shall be in half hour increments. 

(b) The following shall apply to employees in classifications listed in Appendix 2: 

A premium allowance of $1.05 per hour shall be paid in addition to regular rates of pay for employees 
working on a swing stage, over bridges or stacks, or towers or over the side of buildings or vessels, such 
that they are working more than 50 feet/15.24 meters above surrounding terrain. Premium allowance 
shall apply to actual time while exposed, except that the minimum time shall be one-half hour. 

 
NOTE:  WITHIN 90 DAYS OF THE RATIFICATION OF THE 18TH ETO COMPONENT AGREEMENT, THE PARTIES WILL CONDUCT A 
REVIEW TO ASCERTAIN WHETHER ANY OTHER POSITIONS SHOULD BE ENTITLED TO THE PROVISIONS OF 11.2(A) ABOVE. IF IT 
IS DETERMINED THAT OTHER POSITIONS SHOULD BE ENTITLED, THEY WILL BE ADDED TO THE LIST. IF THERE IS A 
DISAGREEMENT ON ANY OTHER POSITIONS BETWEEN THE PARTIES, SUCH DISAGREEMENT SHALL BE SUBJECT TO THE 
GRIEVANCE PROCEDURE. 
 
SEE PROPOSED MEMORANDUM OF UNDERSTANDING ON APPENDIX 2 THAT IS PART OF PROPOSED DELECTION OF SUBCLAUSE 
(b) ABOVE 
 
11.3 Substitution Pay 

(a) Where relief substitution is required for the following classifications in Appendix 3: 

Fish and Wildlife Assistant 
Forest Technician 
Laboratory Assistant 
Park Assistant 
Science Officer 
Scientific Technical Officer (Agriculture Officer) 
Scientific Technical Officer (Forest Technician and Officer) 
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Scientific Technical Officer (Regional Park Staff) 
Scientific Technical Officer (Environment) 

or classifications listed in Appendix 5 because the principal duties of a temporarily vacant position have 
to be carried out during the absence of the regular incumbent, the Employer agrees to give regular 
employees in the appropriate work unit and from the same occupational grouping, the opportunity to 
relieve in the higher paying position, provided there is no employee available whose functional job 
description requires periodic substitution and provided the employee substituting is sufficiently 
competent to assume the principal duties of the temporarily vacant position. The employee so 
designated to substitute will receive substitution pay in accordance with Clause 27.4 of the Main 
Agreement. 

(b) Where substitution is required for the following classifications: 

Biologist 
Laboratory/Health Science Officer 
Planning Officer (including Islands Trust) 
Policy Analyst – Science 
Scientific Technical Officer (Park Officer – Headquarters) 

the most senior available qualified employee in the appropriate classification shall be afforded the 
opportunity to substitute in the higher position. 

(c) - Delete 
 
SEE PROPOSED MEMORANDUM OF UNDERSTANDING ON APPENDIX 2 THAT IS PART OF PROPOSED DELETION OF SUBCLAUSE 
(C) ABOVE. 
 
11.4 Out-of-Pocket Expenses 

(a) An employee who is in a classifications listed in Appendix 3 or 5 in performing their duties within 
their headquarters area may claim unusual and/or extraordinary out-of-pocket expenses, subject to the 
approval of the Employer. 

(b) No change 

11.5 Standby 

(a) Employees in classifications listed in Appendix 3 or 5 shall be assigned standby on an equitable 
basis. 

(b) Employees involved in forest protection, and those employees who have traditionally been 
assigned standby on a scheduled basis, will have standby assigned for weekly periods. Standby 
schedules will be posted one month in advance except in emergencies. Notwithstanding the above, the 
Employer may cancel scheduled standby giving 48 hours' notice to the employee(s) in classifications 
listed in Appendix 3 involved and 18 hours' notice to the employee(s) in classifications listed in Appendix 
5 involved. 

(c) No change 

(d) Standby assigned on the employee's scheduled day of work will abut the shift and be a minimum 
of six hours. Standby assigned on a day of rest will be for a minimum of 12 hours per day for employees 
in classifications listed in Appendix 3 and 18 hours per day for employees in classifications listed in 
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Appendix 5 except for those who work for BC Wildfire Service for which the minimum will be 12 hours 
per day. 

(e) & (f) – No change 

11.6 Work Time Records – delete 

SEE PROPOSED MEMORANDUM OF UNDERSTANDING ON APPENDIX 2 THAT IS PART OF PROPOSED 
DELECTION OF THIS CLAUSE. 

11.7 Dirty Money 

The following shall apply to employees noted below in classifications listed in Appendix 2: 

(a) Except for plumbers, plumber's helpers and plumber's apprentices, a premium allowance of $1.05 
per hour shall be paid in addition to regular rates of pay to employees in trades, helper or apprentice 
classifications required to work in areas contaminated with sewage. Premium allowance shall apply to 
actual time while exposed, except that the minimum time shall be one-half hour. 

(b) Delete 

SEE PROPOSED MEMORANDUM OF UNDERSTANDING ON APPENDIX 2 THAT IS PART OF PROPOSED 
DELECTION OF THIS CLAUSE. 
 
11.8 Training Allowance – Delete 

SEE PROPOSED MEMORANDUM OF UNDERSTANDING ON APPENDIX 2 THAT IS PART OF PROPOSED 
DELECTION OF THIS CLAUSE. 
 
11.9 Mobile Employees in Classifications Listed in Appendix 5 

(a) All employees designated ”mobile" shall receive a monthly payment of $40 in addition to their regular 
monthly salary.  Effective April 1, 2019 - $40.80 and effective April 1, 2020 - $41.62 and effective April 1, 
2021 - $42.45. 
 
(b) No change 
 
(c) No change 
 
11.10 Seasonal Field Employees in Classifications Listed in Appendix 5 

The Employer will make every reasonable effort to give 15 days' notice of an impending relocation of 
"seasonal field" employees. The notice will include the expected date of move and expected duration of 
the field assignment. 

ARTICLE 12 - AUXILIARY EMPLOYEES 

12.1 Seniority Lists – No change 

12.2 Layoff and Recall (Auxiliary Employees)  - No change 

ARTICLE 13 - GENERAL CONDITIONS 

13.1 Headquarters and Employee Designations 

(a) Every employee in classifications listed in Appendix 5, except mobile employees, shall be assigned 
a permanent headquarters within 60 days of the signing of this agreement. If an employee feels they 
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have been incorrectly assigned, the dispute shall be subject to the grievance procedure as prescribed in 
the Main Agreement. 

(b) For the purposes of this agreement, each employee in classifications listed in Appendix 5 shall be 
designated as "stationary", "mobile", or "seasonal field" as defined in MOU 3 of the Main Agreement. 

13.2 Points of Assembly – Deleted and replaced with: 

1. Every employee will be assigned a regular point of assembly. Unless otherwise specified in this 
agreement, an employee shall commence and terminate each day's work at their point of 
assembly. 

 
2. Except for those points of assembly specified in Appendix 1, and other previously agreed upon 

points of assembly, all other points of assembly shall be mutually agreed upon at the local level 
between the Union and the Employer. This includes the creation of new points of assembly 
when the Employer establishes new worksites. 
 

3. If mutual agreement cannot be reched at the local level, the matter shall be immediately 
referred to the Article 29 Committee for recommendations to resolve the dispute. In the event 
the Article 29 Committee cannot make recommendations to resolve the dispute, either party 
may refer the matter to arbitration, pursuant to Article 9 – Arbitration of the Main Agreement. 
 

4. Employees shall be notified of any changes in the point of assembly at least 72 hours and where 
possible, five days in advance or by mutual agreement at the local level. 
 

5. Notwithstanding (4) above, the Employer may temporarily change the poinht of assembly in 
the event of an emergency. 

 
SEE PROPOSED MEMORANDUM OF UNDERSTANDING ON APPENDIX 2 THAT IS PART OF PROPOSED 
DELECTION OF THIS CLAUSE.13.2 (above) 
 
13.3 Return to Point of Assembly    

The following shall apply to employees: 
 
 (1) When an employee is assigned temporarily to a worksite that is so far removed that 
they are unable to return to their point of assembly at the end of each workday, the following conditions 
shall apply: 
 
  (a) Travel between their place of temporary accommodation and the worksite that 

exceeds 15 minutes shall be considered as time worked. 
 
  (b) Time spent in travel between an employee's point of assembly and the worksite 

at the commencement and termination of each assignment shall be considered as time worked. 
 
  (c) Employees on travel status shall be afforded the opportunity of returning to 

their point of assembly at the end of each two-week cycle, at no loss of pay to the employees. 
In addition, time off adjoining their days of rest, at their point of assembly, will be earned at 
the rate of one-half day for each day of rest, spent away from their point of assembly. The latter 
provision shall not apply when the employee is authorized to work, and works their day(s) off. 
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  (d) For "Seasonal Field" and mobile employees (c) above doesn't apply. Seasonal 
field employees shall be afforded the opportunity of returning to their headquarters and 
"mobile" employees to their temporary headquarters (when working away from temporary 
headquarters) for two additional days off adjoining their normal days of rest at the end of each 
five-week period at no loss of pay to the employee. 

 
  (e) Upon mutual agreement, days off referred to in Clauses 13.2 (c) and (d) may be 

banked. 
 
  (f) For the purposes of Clauses 13.2 (c) and (d), travel and meal costs will be at the 

Employer's expense and on the Employer's time.  Travel time beyond the normal workday shall 
not be considered as time worked. Reasonable time will be allowed for the employee to reach 
their destination on the Employer's time. 

 
  (g) The overtime provisions fo the Main Agreement shall be considered to apply to 

any travel undertaken to return the employee to their point of assembly if such travel takes 
place outside their scheduled hours of work. 

 
*An opportunity to return to headquarters shall not be regarded to have occurred should that employee 
not have the opportunity to return to headquarters for a period of not less than 18 hours. 
 
13.4 Return to Headquarters (Appendix 2 Employees) – Delete 

 
SEE PROPOSED MEMORANDUM OF UNDERSTANDING ON APPENDIX 2 THAT IS PART OF PROPOSED 
DELECTION OF CLAUSE 13.4. 

 
13.5 Supply and Maintenance of Equipment/Tradesmen's Tools 

(a) For employees in classifications listed in Appendix 3 or 5, tThe Employer shall provide and 
maintain all equipment, tools, machinery, furniture, and supplies necessary for the employees to 
perform their duties effectively. 

(b), (c), (d) & (e) - Delete 
 
SEE PROPOSED MEMORANDUM OF UNDERSTANDING ON APPENDIX 2 THAT IS PART OF PROPOSED 
DELECTION OF CLAUSE ABOVE. 
 
13.6 Transportation on Termination 

Employees in classifications listed in Appendix 3 or 5 engaged in work away from headquarters and 
temporary headquarters who are discharged shall be paid for transportation costs and travel time to their 
point of hire or residence within British Columbia, whichever is the lesser cost. The Employer may 
determine the mode of transportation. 

13.7 Transportation of Resigned Personnel from Isolated Location 

In isolated locations where an employee resigns because of unforeseen incompatibility with work or camp 
conditions, or for compassionate reasons, the Employer will arrange for transportation to the nearest 
commercial carrier as soon as possible. 
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13.8 Oaths 

When the Employer requires employees to take oaths pertaining to their employment, undergo medical 
examinations or x-rays as required for employment, the Employer shall grant the necessary time off. 

13.9 Use of Aircraft 

Employees shall not be required to use an aircraft in the course of their duties other than those of regular 
commercial airlines, licensed charters, or government aircraft. 

13.10 Copyrights 

(a) The Employer and the Union agree that original articles, technical papers, information reports 
and/or instructional notes prepared by the employee within the course of their duties for the Employer, 
shall be retained by the Employer. The Employer further agrees that the employee may be granted 
permission to quote selected portions of such materials in a larger work or to publish the material in 
related journals. Such permission shall not be unreasonably withheld. 

(b) The Employer agrees that an employee may prepare articles, technical papers, and/or 
instructional notes on their own time, and copyright for such material shall be vested in the employee. 
Confidential information shall not be disclosed without written permission of the ministry head. 

13.11 Personal Research 

Subject to approval by the Employer and the Local Safety Committee, an employee in classifications listed 
in Appendix 3 or 5, may use facilities normally used in the course of their duties to carry out personal 
research or projects. The cost of materials shall be borne by the employee. Such approval shall not be 
unreasonably withheld by the Employer. The above is subject to adherence with the BC Public Service 
Standards of Conduct. 

13.12 Replacement of Employees Hand Tools - Delete 

SEE PROPOSED MEMORANDUM OF UNDERSTANDING ON APPENDIX 2 THAT IS PART OF PROPOSED 
DELECTION OF CLAUSE ABOVE. 

13.13 Motor Vehicle – Delete 

SEE PROPOSED MEMORANDUM OF UNDERSTANDING ON APPENDIX 2 THAT IS PART OF PROPOSED 
DELECTION OF CLAUSE  13.13 ABOVE. 
 
13.14 Technical Orders – Tradesmen – No change 

13.15 Tradesmen Not to Work as Helpers – No Change 

13.16 Travel Outside the Province (HRO Museum Curators) – No change 

13.17 Telephone Call – No change 

ARTICLE 14 - APPRENTICES 

14.1 Administration and Implementation of Apprentice Programs – No change 

14.2 Apprentices Attending School as Required by the BC Industry of Trade Authority – No change 

14.3 Apprentices Attending Special Training as Required by Employer – No change 

14.4 Apprentices Moving Expenses – No change 
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ARTICLE 15 - TERM OF AGREEMENT 

15.1 Duration 

This agreement shall be binding and remain in effect to midnight, March 31, 201922. 

15.2 Notice to Bargain 

(a) This agreement may be opened for collective bargaining by either party giving written notice to 
the other party on or after January 31, 201922, but in any event not later than 
midnight, January 31, 201922. 

(b) Where no notice is given by either party prior to January 31, 201922, both parties shall be deemed 
to have been given notice under this clause on January 31, 201922, and thereupon Clause 15.3 of this 
article applies. 

(c) All notices on behalf of the Union shall be given by the President of the Union or a designate, and 
similar notices on behalf of the Employer shall be given by the Head of the BC Public Service Agency. 

15.3 Commencement of Bargaining – No change 

15.4 Changes in Agreement – No change 

15.5 Agreement to Continue in Force – No change 

15.6 Effective Dates of Agreement 

The provisions of this agreement, except as otherwise specified, shall come into full force and effect on 
April 1, 201419. 

LETTER OF INTENT 1  - DELETE 

 
LETTER OF INTENT 2 – NO CHANGE 

Foremen 
 

LETTER OF INTENT 3 – NO CHANGE 
Registered Forest Technologist 

 
LETTER OF INTENT 4 - DELETE 

 
LETTER OF INTENT 5 - DELETE 

Supervisory Allowance 
 

LETTER OF INTENT 6 – MOVE TO HOURS OF WORK PROPOSAL 
Inspectional Services 

 
MEMORANDUM OF UNDERSTANDING 1 – MOVED TO HOURS OF WORK PROPOSAL 

Re: Earned Time Off 
 

MEMORANDUM OF UNDERSTANDING 2 – NO CHANGE 
Re: Wildfire Management 

 
MEMORANDUM OF UNDERSTANDING 3 
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Re: Auxiliary Layoff Wildfire Management BC Wildfire Service 
THE EMPLOYER PROPOSES TO CHANGE WILDFIRE MANAGEMENT BRANCH TO BC WILDFIRE SERVICE 
 

Notwithstanding Clause 31.5 of the Main Agreement, the parties agree that auxiliary employees employed 
by the Wildfire Management BC Wildfire Service may request to be laid off out of order of seniority after 
August 15 provided: 

a) They are attending a post-secondary educational institution to continue their education during 
the term immediately following their last day of work/layoff date (proof of enrolment may be required), 
and 

b) They advise their respective Fire Centre by mid-August of their intention to return to school, and 

c) The fire situation is such that the Wildfire Management BC Wildfire Service is able to meet its fire 
suppression obligations without the employee(s). 

Once an auxiliary employee has advised the Fire Centre of their desire to be laid off pursuant to (b) above, 
the employee will not be permitted to revoke that request without the Employer’s agreement. 

Dated: March 1, 2006 

 
 
 

MEMORANDUM OF UNDERSTANDING 4 – NO CHANGE 

Re: Lodging Allowance 

 
MEMORANDUM OF UNDERSTANDING 5 

Re: Health and Welfare Benefit Eligibility for Seasonal Auxiliary Employees 

 
The parties agree effective April 1, 2010 to amend Clause 31.9 of the Main Agreement in respect of the 
following groups of seasonal auxiliary employees: 

1. Staff employed by the Wildfire Management Branch BC Wildfire Service Ministry of Forests, 
Lands, and Natural Resource Operations and Rural Development; 

2. Park Rangers employed by the Ministry of Environment; and 

3. Avalanche Crews employed by the Ministry of Transportation and Infrastructure 

The current language: "after working three consecutive years without loss of seniority and maintaining 
1200 hours worked at the straight-time rate within the previous 26 pay periods" as provided in Clause 31.9 
will be replaced by "after working three consecutive years without loss of seniority and maintaining 700 
hours worked at the straight-time rate within the previous 26 pay periods". This memorandum remains in 
force and affect for the term. 

For clarity: 

• The amended eligibility for benefits will not apply to employees required to meet established 
physical fitness standards until they have successfully passed the physical fitness test. 

• For purposes of application, "consecutive years" will include those prior to and abutting 2010. 
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This memorandum remains in force and affect for the term of the 18thMain Agreement. 

 
MEMORANDUM OF UNDERSTANDING 6 – DELETED – PART OF HOURS OF WORK LANGUAGE 

 
NEW MEMORANDUM OF UNDERSTANDING 7 

 
The Employer recognizes that from time to time field status employees will be required to attend 
short-term training, meetings or conferences outside their district/operational area where employees 
are required to be away from their district/operational area overnight. In those circumstances, field 
status employees will be on travel status. 

 

NEW MEMORANDUM OF UNDERSTANDING 8 
Review of Appendix 6 

 
Within 180 days of ratification of the 18th ETIO Component Agreement, the Parties agree to form a 
committee to review the provisions of Appendix 6 and make recommendations to the Parties on the 
required changes.  The intention of the Parties with respect to this is as follows: 
 

1. Make the required updates to Appendix 6 that reflect the Employer's operations. 
2. Make the required changes to remove references to Appendix 2, 3 & 5. 
3. Make the required changes prior to the effective date of April 1, 2019 and prior to the printing 
of the ETO Component Agreement booklets. 

 
 

LETTER OF UNDERSTANDING – MOVED TO MOU 7 

 
 

APPENDIX 1 – NO CHANGE 

 
 

APPENDIX 2 – DELETED 

(Employees Previously Included in the Operational Services Component) 

 
 

APPENDIX 3 – DELETED 

(Employees Previously Included in the Educational and Scientific Services 
Component and Environmental, Resources and Conservation Component) 

 
APPENDIX 4 - DELETED 

(Employees Previously Included in the Environment, Resources and Conservation Component) 

Positions previously listed under Appendix 4 of the 15th ETO Component Agreement are now listed under 
Appendix 3. 
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APPENDIX 5 – DELETED 

(Employees Previously included in the Engineering, 
Technical and Inspectional Component) 

 
APPENDIX 6 – NO CHANGE 

Re: Auxiliary Layoff and Recall Units 

 
 
moveup 
 


