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O ver the last few years much of that advocacy has taken the form 
of province-wide public policy campaigns on issues like electoral 
reform, housing affordability and poverty reduction. It has been 
energizing and inspiring to meet with so many of you in your  

communities and at your worksites to hear your ideas and to put those ideas 
into action for the good of all British Columbians. 

Our union’s other main opportunity for advocacy is at the bargaining table and 
that’s where a lot of our energy is focused right now.

As you all know our community 
health, community social services and 
public service agreements—which  
collectively represent more than 
53,000 members—expire in March 
2019. The government invited us to 
start bargaining early. 

Thanks to your hard work and  
engagement at the local level through 
online surveys and in bargaining  
conferences, we were ready to accept the  
invitation when it came. You’ve 
raised your voices. We’ve heard you.  

And we’re making sure the employer hears you too.

Four years into the current agreements and after 16 years of the previous govern-
ment’s damaging agenda, there’s substantial pent up demand for change among 
our members. We believe starting bargaining early gives us sufficient time to 
address the demand before these agreements expire. We’re optimistic about the 
prospect of bargaining with a government that has both stated and demonstrated 
a commitment to making B.C. work for working people. And we’re focused on 
our one and only priority: advocating for you   our members.

We’ve presented a robust package of proposals to the employer covering every-
thing from compensation-related issues like recruitment, retention and market 
comparison to the need for new language around issues like workload, workplace 
harassment and auxiliary conversion, to the need for legislative and regulatory 
changes to improve how public services are delivered.

This is an exciting time for our union and you — I’m hopeful that significant, 
positive change will happen during this bargaining process. I look forward to 
meeting as many of you as possible during the ratification process. Until then, 
you can stay up to date on bargaining and other important news by making 
sure we have your email address by checking your contact information on the 
member portal at my.bcgeu.ca. You can also follow me and the BCGEU on social 
media: Twitter: @steph_smith303, Instagram: fiver303.
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Our union's top priority is advocat-
ing for the issues that matter to you

“We’re optimistic about the 
prospect of bargaining with 
a government that has both 
stated and demonstrated a  
commitment to making B.C. 
work for working people. And 
we’re focused on our one and 
only priority: advocating for you   
our members.”
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A s  The Provincial  was 
going  to  pres s , the  
BCGEU announced we 
have reached a tenta-

tive agreement for tens of thousands 
of members covered under three  
collective agreements. 

They are: B.C. public service (direct 
government), community health and 
community social services (commun-
ity living and general services). 

B.C. public service

This is a three-year tentative agreement 
with general wage increases of two per 
cent in each year, as well as temporary 
market adjustments for some classifica-
tions and other improvements.

BCGEU reaches tentative agreement for 
public service, community health and 
community social services workers

Community health
Highlight of the deal include: wage  
increases of six per cent over three years, 
compensation comparability funding 
(with the facilities subsector) totaling 
$40-million, improvement of employ-
ment security provisions, the creation 
of task force to investigate paths to 
regularization and other issues.

Community social services
The Community Social Services 
Bargaining Association (CSSBA) 
reached a tentative agreement with 
the employer on three-year collect-
ive agreements for General Services 
and Community Living. Highlights  
include significant money for low 
wage redress for all members in addi-

tion to wage increases, improvements 
to occupational health and safety, and 
enhancements to health and welfare 
benefit plans. 

“We’ve made substantial gains in a 
number of key areas at all of the tables. 
We’re very happy with these tentative 
agreements,” said BCGEU president 
Stephanie Smith. “I’d like to thank 
each of the bargaining committees for 
their dedication to members.” 

We are preparing comprehensive  
reports for all the agreements and  
arranging for telephone town hall events 
before ratification votes in the coming 
weeks. Information will be posted to  
the BCGEU member portal at: 
https://my.bcgeu.ca/login

Y ou may have seen them 
on television. We’re excit-
ed to have produced two 
30-second public service 

announcement videos calling for a  
reinvestment in the services that support 
British Columbians. The campaign is 
in support of collective bargaining for 
roughly 53,000 members in our prov-
ince’s health, community social service 
and provincial government sectors.

“This campaign does a great job of 
highlighting the impact that our mem-
bers in community health, community 
social services and throughout the 
public service have on the people and 
communities they serve,” said BCGEU 
president Stephanie Smith. “I would 
bet that our members have touched, 
and improved, the lives of every family 
in B.C. in some way. These videos 
demonstrate that impact and make me 
proud to be a member of the BCGEU. 
I hope all members feel the same way.”

After years of austerity budgets and cuts 
to public services by the previous prov-
incial government, the “thanks to them” 
campaign is meant to reframe how 
public, health and community services 
are valued. It asks British Columbians 
to support the workers that care for 
families and protect our communities. 

We produced the videos in-house. 
They feature footage of BCGEU 
members at various worksites across 
the province. They were broadcast on 
prime-time television on B.C. stations 
throughout the month of May and 

were shared widely on social media. 
BCGEU members played a key role 
through their participation in focus 
groups to test the messaging.

The campaign also has an online 
component, giving BCGEU members 
and the public a platform to express 
appreciation for the dedicated workers 
throughout B.C. Supporters can share 
stories about how B.C. workers have 
made a positive impact in their lives.

See the ads and learn more at: 
www.thankaBCworker.ca

BCGEU launches  
“thanks to them” campaign
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V antage points. BCGEU members are on the 
ground in every region of B.C. This gives us a 
good view of situations and work environments. 
We believe it’s our duty to share what we know. 

That’s why we made a written submission this spring to the 
B.C. government’s independent strategic review of flood 
and wildfire practices. The review was tasked with focusing 
on the 2017 flood and wildfire season and making recom-
mendations for the future.

The events of the summer of 2017 affected BCGEU  
members in the BC Wildfire Service and Emergency  
Management BC who were on the frontlines. Other staff 
from across the public service took on key roles in all aspects 
of the emergency response effort. Some BCGEU members 
were evacuated from their homes and their worksites, many 
volunteered their time to support family, friends and neigh-
bours, and help in the recovery process. 

President Stephanie Smith and component 20 vice-
president George Buis met with the review panel to share 
members’ concerns. We recommended addressing staffing 
shortages in emergency management agencies, finding 
additional resources for planning and preparedness, and 
improving working conditions for firefighters. We also 
urged the government to extend mental health services. 

The independent review’s final report was released in May 
and contained more than 100 recommendations to improve 
the province’s response to future emergencies. Many of the 
BCGEU’s concerns and recommendations were reflected 
in the report. Our submission is available on our website 
at bit.ly/fire-flood-review  Read the review panel’s final 
report at https://bcfloodfirereview.ca

BCGEU knowledge informs 
wildfire and flood report

Photo: Joshua Berson Photography

A long overdue show of common sense and 
compassion for first responders. This is how we 
characterise the provincial government's recent 
announcement offering first responders greater 

access to mental health support. The BCGEU represents 
first responders such as sheriffs and correctional officers.

The expanded support comes in the form of amendments 
to the Workers Compensation Act. These amendments are 
called a presumptive clause(s). Once approved in the legisla-
ture, they’ll add post-traumatic stress disorder (PTSD) and 
other mental disorders to a recognized list of presumptive 
conditions associated with specific types of jobs. 

This means first responders who experience job-related 
trauma and are diagnosed with a mental disorder will be 
able to get assistance without providing evidence that the 
injury was related to their work.

"I applaud the proposed amendments to the Workers 
Compensation Act," said BCGEU president Stephanie 
Smith. This is an important step, but more work needs to 
be done for first responders experiencing mental illness. 
While we recognize and appreciate progress, it's critical we 
stay focused on the road ahead," said Smith.

First responders get mental health boost

Seven other provinces and territories in Canada, including 
Alberta, Manitoba and Ontario, already have a presumptive 
clause to protect first responders suffering from PTSD and 
mental illnesses.

(l-r) Corrections & Sheriff Services VP Dean Purdy, BC Premier John 
Horgan, BCGEU president Stephanie Smith, BCGEU correctional officer  
Robert Gagnon, Victoria sheriff Jeremy Kerr.
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T his fall voters in B.C. will 
get the opportunity make 
our democracy stronger by 
voting in a referendum to 

switch to proportional representation. 
British Columbia’s Attorney General 
David Eby announced that the vote 
would take place in November of 2018.

Proportional representation is a value 
that means no matter where you are, or 
whom you support, your vote counts 
the same as anyone else’s.

Proportional voting is used all over the 
world by strong modern democracies 
like Germany, Norway, Ireland, Wales, 
Scotland, Australia and Sweden. When 
our union asked BCGEU members 
in 2017 to have their say in an online  
survey about electoral reform, over 
90 per cent of respondents voted for 
change to a proportional system.

In February 2018 the union made an 
official submission to the government 
on the question of the electoral reform 
referendum. Key recommendations 
were: having a late fall vote, a two-part 
question that allowed voters to express 
preference on which system to change 
to, and strict limits on third party 
spending during the campaign.

Thanks to everyone who submitted 
feedback to government, participation 
in the electoral reform consultation 
was the largest ever in the history of 
British Columbia. 

After going through over 90,000 
submissions from individuals and 
organizations, the government ultim-
ately agreed with a majority of the 
suggestions contained in the official 
BCGEU submission. This excellent 
news means that voters will get a fair 
shot at deciding exactly how they vote 
in the future.

Now that we have a fair question to 
fight for in the referendum, the next 
step in this campaign is to go out into 
communities across B.C. and talk 

Campaign Update: Electoral Reform

to people about the difference that  
proportional representation could 
make for our democracy.

How we choose to vote in the refer-
endum will be an important defining 
moment in the future of the province. 
Many people are expressing disillusion-
ment with the political process, and 
have been disengaging from politics.  
To reverse this trend we are going to 
need to step up and talk to people 
in our communities about getting  
re-engaged in politics. 

If you are interested in helping get a 
YES vote to proportional represen-
tation please reach out to let us 

know how you can help by going to  
fairelections.bcgeu.ca/volunteer and 
signing up for an upcoming volunteer 
opportunity.

Some of the campaign activities we 
will be looking for help with are: small 
house meetings with your friends  
and family, member-to -member  
outreach, tabling at union or local 
events, leafleting, and big town hall 
style meetings.

Polls are showing over 65 per cent  
of British Columbians support  
proportional representation, but 
change will not just happen without 
some organizing on our parts. 

With a very winnable referendum ques-
tion on the ballot, and a positive mood 
about changing our electoral system 
across the province, now is the time 
to help make our democracy stronger. 

If you have any questions about the ref-
erendum do not hesitate to get in touch 
by emailing campaigns@bcgeu.ca. See 
you on the campaign trail!

Since the 80s voter participation in British Columbia has fallen well below 60%. Source: Elections 
BC (http://elections.bc.ca/docs/stats/bc-voter-participation-1983-2013.pdf)

Polls are showing over 65 
per cent of British Colum-
bians support proportional  
representation, but change 
will not just happen without 
some organizing on our parts.
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Along with the BC Federa-
tion of Labour, the BCGEU 
is the only union in Canada 
to have legal standing at the 
Inquiry. This enables us to 
bring forward the stories and 
recommendations we heard 
from members directly to the 
National Inquiry. 

T he numbers are startling. 
Indigenous women are  
12 times more likely to be 
murdered or go missing 

than any other group of women in 
Canada. Between 1980 and 2012,  
16 per cent of all women murdered in 
Canada were Indigenous.  

Behind these numbers are the families 
that have faced heartbreak.

The staggering levels of violence that 
Indigenous women and girls face 
made clear the urgent need for change. 
So, in 2016, the federal government 
established the National Inquiry 
into Missing and Murdered Indigen-
ous Women and Girls (MMIWG) 
to examine the systemic issues that 
place Indigenous women, girls and 
two-spirited people at disproportion-
ate risk.  

The BCGEU represents hundreds of 
members who work in Aboriginal 
child, youth and family services, as 
well as Indigenous women’s support 
services, health and direct public  
services. They know first-hand what 

National Inquiry into Missing and Murdered Indigenous Women and Girls: 

the challenges are. They have ideas 
about what governments can and 
should do to fix a broken system that 
continues to fail Indigenous women 
and girls. We, as a union, know it 
was important to bring this valuable 
knowledge to the inquiry.  

In March and April 2018, the BCGEU 
held dialogues in Victoria, Prince 
George and Vancouver.  We brought 
together roughly 100 members from 
all four corners of our province. Their 
workplaces include the Downtown 
Eastside Women's Centre, the North 
Coast Transition House, plus Aboriginal 
friendship centres, delegated Aboriginal 

authorities, as well as staff from the Min-
istries of Children and Social Services, 
Public Safety, and Indigenous Relations 
and Reconciliation.

A significant number of participants 
were Indigenous; an overwhelming 
majority of participants were women. 
All told us they were deeply commit-
ted to being part of a better future for 
Indigenous women and girls. 

What we heard
We heard very clearly that many of 
our institutions are failing Indigen-
ous peoples. Systemic racism means 
some people have unequal access to 
justice and support services. Some of 
the key themes our members pointed 
to included:

• Intergenerational trauma is a ma-
jor issue. Many individuals carry 
the traumas of their ancestors.  
We learned many of the support  
systems that provide services to 
victims of violence are lacking in 
culturally appropriate support. This 
creates a barrier to healing.

BCGEU holds dialogues in advance of submission

BURNABY, BC
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• Access to justice is uneven for 
Indigenous peoples. There’s also a 
difficult relationship of trust with 
policing institutions, court services 
and other corrections providers.

• Indigenous communities struggle 
with high rates of poverty. Rates 
for disability, welfare, and housing 
supports aren’t keeping pace with 
the true cost of living with dignity. 
Indigenous children are over-repre-
sented in the foster care program, 
often due to poverty.

• Transportation options in rural com-
munities, particularly in northern 
British Columbia, are lacking. Vital 
services including medical treatment 
are far away. As a result, many women 
are forced to choose unsafe options, 
including hitchhiking.  

Years of underfunding of public  
services mean many of our members 
are facing untenable workloads. Often, 
they work in a reactive, crisis mode 
when providing essential services, such 
as child and family support, housing 
and health and education services. 
Frequently, staff turnover is high and 
retention of workers is a challenge, 
particularly in rural communities. 
Together these factors put enormous 
pressure on workers and their clients.

Indigenous workers report specific 
workplace-related challenges. Educa-
tional requirements in hirings may be 
keeping talented workers, especially 
elders, out of the workplace. Cultural 
sensitivity training, including the history 
of colonization, is often voluntary and 
not all levels of workers have access to 
this training. 

Positive change
Our members in a variety of work-
places are increasingly integrating a 
trauma-informed practice in their roles 
as frontline workers. They’re focused 
on keeping families together and  
supporting vulnerable families to 
heal together. We also heard many  
communities are moving toward a 
model of wraparound services that co-
locates several services in one area with 
staff that collaborate across agencies.

"The community hearings in Van-
couver were an opportunity to 
digest hard truths. These truths 
are all too often hidden, swept 
under the carpet. We need to work 
together to listen to these stories, 
our stories, our truths and con-
template a better Canada." 

Sussanne Skidmore, BCGEU 
executive vice-president

"This was an absolutely amazing 
forum and I’m extremely grateful 
to share my experiences, and to 
hear and honour the stories from 
others. Miigwetch to the elder for 
supporting us through a smudge 
and to all of the participants and 
members, my heart is with you." 

MIWG forum member

"This forum was a gamechanger! 
We finally have the courage to talk 
about this because finally missing 
and murdered Indigenous women 
and girls have priority in our country. 
The forum changed me and helped 
me learn more about BCGEU. I’ve 
never been so proud to be a part of 
such an incredible union."  

MMIWG forum member

Another positive move is the creation 
of First Nations courts in Duncan, 
Kamloops, New Westminster, North 
Vancouver, Merritt and Prince George. 
These courts employ restorative justice 
techniques that promote healing and 
community involvement.

Finally, we heard that urban friendship 
centres are a hub of support and servi-
ces. They’re an excellent place to host 
family services, victim services and to 
provide a community-based approach 
to supporting urban Indigenous 
women and girls.

Next steps
Along with the BC Federation of 
Labour, the BCGEU is the only union 
in Canada to have legal standing at the 
Inquiry. This enables us to bring for-
ward the stories and recommendations 
we heard from members directly to the 
National Inquiry. Our plan is to make a 
written submission in Fall 2018. 

We will be calling for investment in 
properly resourced, Indigenous-specific 
programs designed to address the root 
causes of violence against Indigenous 
women and girls. As well, we want to 
see culturally sensitive services provided 
to protect, heal and support Indigenous 
victims and survivors of violence, and 
their families.

The BCGEU will continue to work 
with members that provide frontline 
services to ensure they have the support 
they need to continue doing the critical 
work they do every day. 

PRINCE GEORGE, BC

MEMBER  
COMMENTS
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I  am pleased to be able to present 
these audited financial state-
ments for 2017, which have 
been adopted by the Provincial

Executive of the union, for your  
review. Ensuring every member  
receives a copy of these statements is 
about more than simply transparency. 
It informs our collective voice and 
decision making.

The audited statements show our 
union is in exceptional financial 
health and continues to grow at a 
strong pace: we now represent over 
77,000 members across the province. 
We’ve made the administration of the 
union more efficient, meaning that 
more dues go directly to expanding 
frontline servicing, including occupa-
tional health and safety, staffing, and 
training for stewards. 

This was also the first year we did not 
contribute dues revenue to the union’s 
defence fund, which is being well util-
ized by the Hard Rock Casino strike. 
The fund has exceeded our $1,000/per 
member target thanks to the strong 
performance of our divested invest-
ment portfolio, reaching $85million 
by the end of the year.

Our annual financial statement explained

During our annual budgeting process, 
we made sure that increased revenue 
went directly into expanded servicing 
and support for stewards and members. 
The modest 1.5 per cent of dues that 
were allocated to our defence fund now 
supports a building reserve, to eventu-
ally move our remaining leased offices 
to owned land and buildings, allowing 
future expansion.

The consolidated statements show a 
single year increase of 15 per cent in 
our financial position. This significant 
leap is due primarily from the strong  
performance of our investments. Our 
decision to divest our general and 
defence funds from fossil fuels has con-
tinued to prove essential to maintaining 
higher than average investment returns.

We’ve made organizing a priority, 
both at first contract certifications 
and by bringing new members  
into the union. We continue  
to improve data integrity and  
to modernize our technology,  
with an ultimate aim of

improving our ability to communi-
cate with our membership across  
the province.

Our healthy financial position is 
essential to building, growing and 
maintaining a progressive and vibrant 
union with the tools and resources 
that help us become more democratic 
and effective.

In Solidarity,

Paul Finch
Treasurer

8
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W e all know B.C. is 
the least affordable 
province in Canada. 
T h e  fo r m e r  B . C .  

government failed to take action on 
the affordability problem. We’ve heard 
from BCGEU members who are strug-
gling to pay rent or fear they’ll never 
be able to afford even a modest home 
of their own.

That ’ s  why we launched the  
Affordable BC campaign on housing  
affordability, following calls from our 
membership during the BCGEU 2017 
convention. This campaign calls on the 
provincial government to reform prop-
erty taxes to target speculators, amend 
legislation to protect renters, and invest 
in new affordable public housing and 
infrastructure.

The year-old NDP government has 
implemented changes and promised 
to invest billions to help stabilize 
housing prices. We decided to exam-
ine how they stack up against the 
recommendations in our Affordable 
BC report.

Changes in property taxes

The highest profile policies the new gov-
ernment has implemented are changes 
to property taxes. These include:

• Increased property and transfer taxes 
on homes worth over $3-million

• A tax on absentee owners who don’t 
pay provincial income taxes

• An increase in the foreign buyers’ 
tax to 20 per cent

• Improved tracking of real estate 
ownership and transactions

• A new tax on short-term rentals

Collectively, these changes will help re-
lieve speculative pressure on high-end 
properties and raise needed funds for 
new public housing. However, without 
some form of land tax, we don’t believe 
these policies will stabilize prices across 
the entire housing market.

What’s been done to address the housing crisis

The Affordable BC plan calls for a 
land value capture tax, which taxes 
increased land values that result from 
public infrastructure projects. These 
taxes have been used in other cities to 
curb speculation and fund affordable 
housing and infrastructure.

Protections for renters

The government has also put in place 
some protections for renters. These 
include:

• Closing the fixed-term lease and 
the geographical rent increase loop-
holes used by landlords to unfairly 
increase rents

• Giving municipalities the power to 
create rental-only zoning 

• Increasing the amount of time 
and compensation land-
lords have to give tenants 
during renovictions and 
demovictions

• Increasing funding to 
the Residential Tenancy 
Branch

We think the new pow-
ers to create rental-only 
zoning are  esp ec ia l ly  
important. If used by muni-
cipalities, this could reduce 
chronically low vacancy 
rates in big cities. 

The  government  a l so  
created a task force that’s 
exploring other chan-
ges to the Residential  
Tenancy Act. We hope it will 
make recommendations to  
reduce annual allowable 
rent increases and improve 
regulations to prevent land-
lords from using renovic-
tions to increase rents.

Investment in  
affordable housing

The finance minister has 
earmarked $6-billion to 

build affordable housing and increase 
rental supplements for seniors and 
low income families. 

This is the largest housing investment 
in decades and will have very real  
effects in many peoples’ lives, but it 
is not enough to have a long term  
impact in the affordability of  
the region.

What’s next?

Our Affordable BC campaign continues. 
With civic elections happening in  
October, we plan to release recommen-
dations on what local governments can 
do to stabilize housing prices. 

Find out more about the Affordable 
BC plan at www.affordablebc.ca
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B .C. workers need fairer 
labour laws. B.C.'s labour 
laws need to be made fairer 
for workers. That's what 

BCGEU president Stephanie Smith 
told a special government panel  
reviewing B.C.’s Labour Code. The 
code hasn’t been reviewed or changed 
since Gordon Campbell's B.C. Liberal 
government made changes in 2002. 

An update is long overdue.

“The labour code is a key piece of 
legislation that governs how B.C.'s 
workers organize to join unions, and 
how workers and employers interact,” 
said BCGEU president Stephanie 
Smith. “This review is a good first step 
towards restoring fairness to the Code 
and the Labour Relations Board.”

Our recommendations to the panel 
centred around three themes:

1. Workers should be able to make 
decisions to unionize without 
employer pressure;

2. Workers should be entitled to 
fairness, timeliness and finality in 
labour decisions; and

3. The Labour Code should be 
changed to better protect workers 
facing precarious, part-time, con-
tract and contingent employment.

Specific proposals to the panel included:

• Automatic union certification if 
60 per cent of workers sign cards.

• Certification votes within three 
days following an application. 

• Employers shouldn't attend union-
ization votes unless invited.

• Employer communications dur-
ing certification/decertification  
campaigns and labour disputes 
should be for legitimate business 
purposes only.

• Prohibiting changes to terms and 
conditions of employment from 
the time of certification until a first  
collective agreement is reached.

• A faster arbitration process, requir-
ing decisions within six months.

The special review panel held hearings 
in 10 communities and will report 
back to B.C. Labour Minister Harry 
Bains by August 2018. 

You can read the BCGEU's full  
submission here: https://tinyurl.com/
yc9oslpw

BCGEU recommendations to labour code review

N o one should have to choose between  
feeding their family and buying basic hygiene 
products. Yet too many low-income women 
are finding they simply can’t afford menstrua-

tion products.

That’s why the BCGEU, with support from the provincial 
executive women’s committee, was proud to participate in 
the United Way’s Tampon Tuesday campaign this spring. 

We set up donation boxes at BCGEU headquarters and area 
offices across the province to collect tampons and other  
hygiene products for those in need. We delivered the  
collected products to United Way of the Lower Mainland 
who then distributed them to partner agencies that support 
vulnerable women and girls.

“Menstruation is a fact of life for most women. Menstrual 
products can be unaffordable for any woman struggling to 
make ends meet,” said Stephanie Smith, BCGEU President. 
“Most people don’t think of donating menstrual products 
to their local food bank, which makes this campaign even 

more important in order to ensure women with low incomes 
can meet their basic needs and live with dignity.”

In all, a remarkable 220,000 tampons, pads and reusable 
menstrual products were donated by unions, labour groups 
and other local organizations and individuals this year.  
That’s more than seven times what we collected in 2017.

By supporting this important campaign, the BCGEU has 
given women and girls access to the essential hygiene  
supplies they need and the dignity they deserve. 

TAMPON TUESDAY: 
Help is needed. Period

BCGEU president Stephanie Smith
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P rofessional reliance is a 
term that means nothing 
to most people. That’s 
just what B.C.’s former 

Liberal government intended when 
they introduced the scheme over a 
decade ago. 

Change the name to industry self-regu-
lation and people start paying attention.

Up to now, government regulation 
could be captured by the phrase "let 
industry do it." Professional reliance 
gives corporations the power to ap-
prove their own resource plans and 
certify their own industrial activities.

However, B.C.’s new NDP govern-
ment recently announced a review 
of the professional reliance model, 
providing an opportunity to correct 
the many problems associated with 
self-regulation.

The ugly legacy:

The former B.C. Liberal government 
introduced an experiment in self-
regulation with an alarming goal: to 
eliminate one-third of industrial and 
environmental regulations, with a 
similar reduction in the public service. 

How did the experiment go? A study 
by the Environmental Law Centre at 
the University of Victoria concluded 
the following:

“Much of B.C.’s deregulation goes too 
far in handing over what are essen-
tially matters of public interest to those  
employed by industry. Proponents 
should not be decision makers for 
matters involving the weighing and 
balancing of multiple, often compet-
ing, environmental and social values. 
This raises irresolvable conflicts of  
interest and a lack of democratic  
accountability for many resource 
management decisions,” said the study.

The professional reliance legacy is 
shocking. Today, the number of forest 

industry inspections are less than one-
third of those conducted before 2001. 
The number of checked logging trucks 
is one-fifth the number checked in 
the 1990s. Mine inspections declined 
by almost 80 per cent in 2003, only 
recovering somewhat after the Mount 
Polley mining incident. This accident 
occurred in August 2014 with a breach 
of a copper and gold mine tailings 
pond, that released water and slurry 
along with years worth of mining 
waste into Polley Lake.

There’s more. The Forest Practices Board 
reported in 2017 that 23 per cent of 
resource roads were structurally unsafe. 
Only 38 per cent met legal requirements. 
Another report suggested 40 per cent of 
bridges didn’t follow regulations.

In 2015, 60 per cent of inspected  
industrial operations failed to comply 
with the Environmental Management 
Act, while 23 per cent were in major 
non-compliance.

In 2015, Teck Coal breached regula-
tions 79 per cent of the time. Teck 
Metals was out of compliance 58 per 
cent of the time that year.

While the former government was 
unravelling regulations, resource 

and environment ministries in B.C. 
cut 1,500 positions, or 23 per cent 
of their workforce. Spending on  
natural resource management was cut 
by 30 per cent.

The solution:

The BCGEU recently made a pres-
entation to the panel reviewing self-
reliance. We urged the government 
to take back its leadership role for 
resource and environmental steward-
ship. Corporations, we said, can no 
longer be allowed to certify their own 
resource plans, sign off their engineer-
ing projects and oversee their own 
environmental monitoring. 

We also think professionals should 
be able to certify projects, but must 
not be beholden to the companies, 
by direct contract or employment. 
Professional certifications must be 
monitored by the ministry and ques-
tioned when necessary. Ministries 
should oversee approvals and increase 
compliance and enforcement actions. 
They must be able to order resource 
plan amendments and issue orders to 
correct non-compliance.

Doing this will require more min-
istry staff to enforce regulations and 
process permits. The public expects 
government to ensure that industrial 
operations are carried out safely and 
responsibly. This is the price we pay 
to protect the public interest and  
our environment.

Professional reliance: 
Environment compromised for profit

“Much of B.C.’s deregulation 
goes too far in handing over 
what are essentially matters 
of public interest to those  
employed by industry." 

Clearcut log waste Photo: Chuck Puchmayr
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It’s 'back-to-school' for local leaders this fall

“This new local leadership 
course is a more organic 
model  that  emphasizes  
engagement and listening. 
Our leaders still need to know 
what’s expected of them and 
how to get things done. We 
also need to prepare them 
to respond to new challenges 
with new skills.”

A s students head back to 
school in September, so will 
the BCGEU’s newly elected 
local leaders. They’ll be 

taking part in our new two-day local 
leadership course. 

Previously known as Local Officer 
Training, the course is currently be-
ing redeveloped. This marks another 
milestone in the rollout of LEAP!, 
BCGEU’s leadership, education and 
activism program. 

The local officers participating in the 
course were elected this past spring. 
Many are in their first terms. The train-
ing is a bit of a departure from courses 
offered in the past. 

“We used to focus only on the for-
malities, like roles and rules,” BCGEU 
president Stephanie Smith said. “This 
new local leadership course is a 
more organic model that emphasizes  
engagement and listening. Our leaders 
still need to know what’s expected of 
them and how to get things done. We 
also need to prepare them to respond 
to new challenges with new skills.”

The new local leadership course 
will challenge locals to rethink how 
they’ve conventionally approached 
their mandate. The process of mapping 
will give locals a better understanding 
of the make-up and distribution of  
their members. 

This is a foundational skill for suc-
cessful engagement strategies, which 
include listening campaigns that will 
result in more effective member-to-
member outreach. 

Local leaders will also learn how to  
connect with members on a range of 
issues, in and beyond the workplace, 
such as the pressures of housing  
insecurity or mental health. 

These conversations will help the 
union build important campaigns 
rooted in the real-life concerns of our 
members, much like the BCGEU’s  
current  hous ing  a f fordabi l i ty  
campaign, Affordable BC. 

Down the road, the course will be 
supplemented with new resources, 
including online explainers, to cover 
some of the more practical aspects of 
local leadership, such as rules of order 
and taking meeting minutes.

“Some elements of the training for 
local officers can be effectively offered 
online,” Smith said. “Making better 
use of tools like video explainers and 
refreshers will allow us to make the 
best use of our face-to-face time in 
the course.”

A lot of work has gone into the  
redesign for new local leaders. 

We’re drawing on the experience and 
input of current BCGEU leaders who 
shared their knowledge with us earlier 
this year during a week of skills-build-
ing and exploration at a leadership lab 
we hosted during the CLC’s Harrison 
Winter School.

The current leaders examined best 
practices for unions, focussing on 
building worker power, cultivating 
natural leaders, and authentic engage-
ment with members. 

It’s an approach the BCGEU has 
used to great success, attracting new  
members and building the support for 
bargaining first contracts. 

More Canadian unions are employing 
variations of the organizing model in 
response to the changing environment 
for workers. 

Local leadership courses will be  
scheduled this fall  throughout  
the province.
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I t’s that time again. Local govern-
ment elections will be held in 
B.C. on Saturday, October 20th. 

Recent changes to the way elec-
tion campaigns are financed mean 
unions and businesses can no longer 
donate to campaigns. Still, as an  
individual BCGEU member you can 
have a great impact. Here’s how. 

You can run for office, volunteer 
on a campaign, or join the BCGEU  
political action committee’s vol-
unteer efforts to reach out to other  
BCGEU members.

During the 2014 local government 
elections, 44 BCGEU members ran 
for office and 29 of them were elect-
ed. We’d like to see more BCGEU  
members run and win in 2018.

We’re sti l l  months away from  
voting day but work is already being 
done. Local labour councils around 
B.C., which are coordinated by the 
Canadian Labour Congress (CLC), 
have a busy summer ahead. 

They’re working to identify progres-
sive candidates, people who share the 
values of working people and pledge 
to defend public services if they’re 
elected.

It’s time consuming work. Labour 
council representatives put in long 
hours of volunteer time to consider 

Local government elections: What members need to know

incumbent candidates’ voting rec-
ords, read candidate questionnaires 
and, on occasion, conduct in-person 
interviews with candidates. Then they  
decide whether to endorse the  
candidate.

Once that happens, CLC-affiliated 
unions like the BCGEU get to work 
letting members know who the 
labour-endorsed candidates are in 
their community. Why do we do this? 

Because the candidates share our  
values. Electing working people 
to decision-making roles in our  
communities leads to strong, equit-
able communities with healthy  
public services. 

We’ll use a number of methods to 
introduce local government candi-
dates to members, such as e-mail and 
volunteer phone banks. 

Besides making the introduction, we 
want to convey just how important 
local government elections are.  

They’re a really big deal. B.C. will 
be electing people for roughly 1,650 
positions in 250 jurisdictions. Mayors, 
councillors, regional district directors, 
school board trustees, park board 
commissioners, and Islands Trust local 
trustees will be elected.

Municipalities, regional districts and 
school boards provide British Colum-
bians with essential local and regional 
services such as schools, parks and 
recreation, and drinking water. 

Local governments also plan and shape 
the future of our communities. They 
create bylaws and zoning — things 
that can help make housing more  
affordable. 

If you're running in a local govern-
ment election in October, or you’d like 
to volunteer to reach out to your fellow 
BCGEU members, please contact 
BCGEU campaigns officer Katie  
Riecken at katie.riecken@bcgeu.ca. 

If you’d like to volunteer on a  
campaign, you can also sign up for 
free training for union members 
that’s being coordinated through the  
BC Federation of Labour. Training 
dates and locations are available online 
at www.wevotebc.ca

They’re a really big deal. 
B.C. will be electing people 
for roughly 1,650 positions 
in 250 jurisdictions. Mayors, 
councillors, regional district 
directors, school board trust-
ees, park board commission-
ers, and Islands Trust local 
trustees will be elected.
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T he BCGEU is leading the 
way in the labour move-
ment when it comes to 
responsible investing. 

Ahead of the 2015 global oil price 
crash, we divested our strike fund and 
general reserves from fossil fuel equities.  
This move increased their value. 

Now, we’ve partnered with the non-
profit organization SumOfUs. Togeth-
er we’ll advocate for greater corporate 
responsibility among companies in its 
portfolio. This, we hope, will further 
improve the value and sustainability 
of the investments. 

“We recognized that divesting our 
strike fund and general reserves from 
fossil fuels wasn’t enough, and that 
we could go further to hold com-
panies to a higher standard such as 
pushing them to address harmful 
labour or environmental practices,” 
said BCGEU treasurer Paul Finch. 
“Better run companies are going to 
be more profitable. This is better for 
our members, and more aligned with 
our values as a union.”

SumOfUs is a global non-profit  
organization. It engages an online 
community of over 14 million people 
to hold big corporations accountable 
on issues like climate change, workers' 
rights, discrimination, human rights, 
animal rights and corruption. On  
behalf of the BCGEU, SumOfUs 
will file four proposals for a vote by 
shareholders at the annual general  
meetings of Canadian companies.

The first proposal was presented in 
May. It called on the supermarket 
chain Loblaws to improve corporate 
accountability by separating the roles 

of board chair and CEO, roles that are 
currently occupied by one person.  
Unfortunately, the vote failed. But, it 
did get 30 per cent support, an excellent 
result since most shareholder proposals 
only gain a fraction of that. Votes like 
these can often serve as a wake-up call 
to management. 

An art icle  about the proposal  
published in the Toronto Star pointed 
out that Loblaws would do well to pay 
attention to this result. This is because 
a younger generation of investors  
increasingly expects progressive, diverse 
values in corporate decision-making. 
Working with SumOfUs enables the 
BCGEU to engage in these important 
conversations.

“We are excited because our union 
has done shareholder engagement 
in the past, but our partnership with  
SumOfUs is fundamentally different,” 
added Finch. “Working with them, 
there is a public outreach component 

to a broader audience and this em-
powers us to take up a public advocacy 
role in calling for better and more 
ethical corporate practices.”

The three additional proposals we’re 
involved with will ask Restaurant 
Brands International to reduce its  
supply chain impacts on deforesta-
tion and ask both Saputo Inc. and 
Brookfield Asset Management Inc. to 
identify potential and actual human 
rights risks within their respective 
operations.

As a union, it’s vital to ensure the 
funds our members count on, such as 
the strike fund, are financially healthy. 
This requires careful and responsible 
investment decisions on our part. We 
feel it’s also our obligation to press the 
companies we invest with to strive to 
improve the social, environmental and 
economic impacts of their operations. 

Check SumOfUs at: www.sumofus.org 

BCGEU partners with SumOfUs to improve 
value and sustainability of its investments
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T his summer, the BCGEU has 
awarded $60,000 in scholar-
ships to students enrolled 
in full and part-time post-

secondary studies this fall. 

Our education and scholarship com-
mittee considered 376 submissions 
from BCGEU members and their 
family members who responded to the 
following essay question:

British Columbia has a long history of 
protest and activism that has shaped 
our province. What lessons, if any, can 
today’s trade unions learn from this 
history? How important is protest 
and activism in making change pos-
sible? Use a historical or contemporary 
example of social movements, protest 
and activism that you find inspiring 
to consider these questions.

“We read some great essays,” said Kari 
Michaels, chair of the education and 
scholarship committee. “We learned a 
lot about the subject! Applicants were 
very thoughtful in their responses.  
In the end, we had a real challenge on 
our hands”. 

The successful essays can be found 
at bcgeu.ca/scholarships. This year’s 
scholarship recipients are:

Full-time studies ($2,000)

• James Gillis, Victoria, family member

• Trevor Lee, Victoria, family member

• Lydia Lobbezoo, Victoria, member

• Sharifa Riddett, Parksville, member

• Madison Slocum, Comox, family 
member

• Maggie Thompson-Kurtz, Victoria, 
member

• Trish Palichuk, Vancouver, member

• Rosa Aminzavar, Burnaby, family 
member

BCGEU Scholarships awarded

• Shane Atienza, Burnaby, family 
member

• Chiara Ciapponi, Vancouver,  
member

• Brittany Clark, Burnaby, member

• Alexa Derksen, Burnaby, family 
member

• Sani Mirsan Dzafic, North Vancou-
ver, family member

• Katja Juthans, Port Moody, family 
member

• Karly Morgan, Maple Ridge, family 
member

• Heidi Stooshnoff, North Vancouver, 
family member

• Cassidy-Joy Wait, Vernon, family 
member

• Carley Schynel, Grand Forks, 
member

• Seung Hwan Lee, Castlegar, family 
member

• Darrin McBee, Nelson, family 
member

• Kai Roenspiess, Kamloops, family 
member

• Brysen Watson, Prince George, 
family member

• Katelynn Baerg, Salmon Arm, 
family member

• Chance McCoshen, Prince Rupert, 
family member 

• Frank Morven, Prince Rupert, 
member

Part-time studies ($1,000)

• Kaelin Brons, Victoria, member

• Destany Crane, Kamloops, member

• Natalie Klassen, Delta, family 
member

• Naveen Aujla, Agassiz, member

• Daniele Celella, Vancouver, member

• Monica Cervantes , Burnaby,  
member

• Dustin Procee, Surrey member

• Gurpeet Sangha, Delta, member

Frank Morven of local 612 in Prince Rupert receives his scholarship certificate from Piroska 
Potornay of local 812, representing the area 12 cross component committee. Frank is pursuing 
a Master of Arts degree in counselling psychology.
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