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 QUESTIONS and ANSWERS 

 
 

1. What if I am on vacation when Work-to-Rule starts? 

 

The Employer does not typically cancel vacation that has been previously approved, but 

the Employer may or may not approve new vacation requests during job action. 

 

 

2. According to the job description in the collective agreement: “Constituency 

Assistants may be assigned other related duties by the MLA."  Does this 

mean that my Employer can order me to do whatever they want? 

 

No. Job descriptions that contain the phrase "other related duties" should be interpreted 

as work that you have performed on a regular basis within the last year.  

 

 

3. Do I need to take a lunch break, or can I work over my lunch hour and go 

home an hour early? 

 

Work-to-rule includes taking all of your breaks.  

 

 

4. How does Work-to-Rule look like if I work undefined hours? Can I still do 

evenings and weekend shifts as long as I'm within the 35 hours/week? 

 

No.  Most likely, at the start of your employment, you mutually agreed with the 

employer, to a work schedule.  You will continue to work your mutually agreed upon 

schedule, with the understanding that you take all of your breaks, as specified in the 

collective agreement.  You will not work overtime or on evenings or weekends. 

 

Note that any work on weekends and outside of regularly scheduled office hours 

constitutes overtime, even if you work part-time hours. 

 

 

5. If we escalate job action to a picket line, am I allowed to do picket duty at 

another BC NDP MLA Constituency Office? 

 

Yes, although only in accordance with the Strike Coordination Committee’s job action 

plan. Pre-approval would be required. 
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6. What should I do if the employer disciplines me for participating in Work-

to-Rule? 

 

You can protest that you are upholding the professional standards of your workplace as 

you have been trained to do – that is exactly what a Work-to-Rule is. You should  ask 

the employer for their request in writing and make sure to contact your Steward and/or 

Bargaining Committee. 

 

 

7. What happens if a member does not follow the Work-to-Rule job action? 

 

Work-to-Rule is considered strike action even if there are not picket lines to cross.. If 

you notice a member who is not following the Work-to-Rule, speak with them and make 

sure they are aware of the strike action. 

  

We make tremendous gains when we exercise our right to undertake job action 

together. It’s one of our most effective tools to ensure the employer understands we 

deserve respect and they listen to our demands. We are stronger together. 

 

8. What Union bylaws or policy address the issue of members working for the 

office offsite while their physical office is behind a picket? 

  

A member who does this puts themselves at risk of a complaint under Clause 7.3 

(Grounds for Discipline) of the BCGEU Constitution & Bylaws. This may potentially 

include having your union membership card pulled under Clause 4.6 (Suspension or 

Revocation of Membership) and you cannot work in a union worksite without a 

membership card. 

 

9. What consequences are there for members who vote to strike and find     

work for a different Employer during a strike, particularly during a picketed 

strike? 

 

We don't prohibit (nor could we legally do so) a member from finding employment 

elsewhere during a strike. But if you don’t show up for picket duty, you generally do not 

get strike pay.  
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10.  Will members have a chance to vote on what consequences members not 

participating in job action face? 

 

No.  Pursuant to Clause 7.4 (Complaint Procedure) of the BCGEU Constitution & 

Bylaws:  "The Provincial Executive, or a hearing panel made up of at least three 

members of the Provincial Executive, can penalize a member for breach of duty…." 

 

       11.  The constituency offices of MLAs, who are also Ministers, 

communicate        regularly with the respective Ministry on Ministry-specific 

issues and cases. Sometimes, that Ministry’s EA contacts the CA for 

support. These sorts of communications and requests fall beyond our job 

description. Can we refrain from communication with the Ministry in 

question when the issue or request does not pertain to constituency office-

related tasks? For instance, if a member is asked to print for the MLA in the 

MLA’s capacity as Minister, can we refrain from doing so?  

 

Yes. We can refuse to do the Ministry specific work. We’re on strike and we define what 

Work-to-Rule means.  

 

 

 12. What forms of digital/electronic communication between the employer 

and employee are advised during job action? 

 

If a Constituency Office does not pay for all or part of your monthly cell phone costs, you 

can inform the employer that they may only communicate with you by work email, work 

phone, and MS Teams. If a Constituency Office pays for all or part of your monthly cell 

phone costs, you can inform the employer that they can communicate with you by work 

email, work phone and MS Teams, and by mobile phone only during work hours. You 

do not need to respond during your breaks.  

 

 

13.  The employer may attempt to intimidate and discourage the members 

this week.  Can we move more quickly on job action by escalating to picket 

lines? 

 

Yes, we can choose to escalate the strike action whenever we want – including a full 

withdrawal of services. We will be meeting weekly, with the Strike Coordination 

Committee, to evaluate our progress and to determine our job action strategy. 
 
 
moveup 


