
 
 

 

Location: Various roles - Auckland, Wellington, Christchurch and Dunedin 

Reports to: Green Party Field Director (Chennoah Walford) 

Hours: 40 hours per week.  

Term and hours:  Fixed term full-time until two weeks after the 2020 general election. 

Remuneration: $45,000 per annum (fixed term)  

 
About the Role 
Are you passionate about community organising? We are looking for an organiser – 
someone who can build a team to support our candidates and volunteers to have thousands 
of meaningful and persuasive conversations with voters throughout 2020. You will be 
implementing four key elements of our flaxroots campaign at a local level:  

1. Volunteer recruitment and management 
2. Volunteer training 
3. Voter contact coordination (door-knocking, calling and events) 
4. Ensuring data entry and management occurs around voter contact events 

  

Purpose and Scope of Position 

The role holder will be responsible for coordinating implementation of the Green Party 2020              
election campaign strategy in a local area. As part of delivering election success for the               
Green Party in 2020, the role holder will be responsible for coordinating and managing              
various aspects of local campaigning, including recruiting, training and managing volunteers           
(with a focus on direct voter contact), supporting billboard and other collateral distribution,             
and supporting the work of Branches and local candidates. The role holder will also include               
working with our campaign database.  
 

Accountability: 
This position will report to the Green Party Field Director (unless delegated), and will              
maintain a close working relationship with local campaign teams, candidates, and party            
structures (Branches and the Province) in a local area. 
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Management Responsibility / Direct Reports: 
Volunteers or interns may be within the supervision of this position, as agreed with the Field                
Director. 
 
Key Relationships: 

● Campaign staff in central office in Wellington and Auckland 
● Local Green Party campaign teams, Branches and Province 
● Local candidate(s) 
● Other Field Organisers around the country 
● Volunteers 

 
Scope of the Position: 
Specifically, the Local Field Organiser is responsible for: 

● Supporting local campaign teams to effectively and strategically deploy targeted 
campaign resources and efforts 

● Building and promoting alignment of campaign activities with agreed strategy  
● Recruiting, managing and providing training and support for volunteers  
● Measuring outcomes of local activities 
● Recruiting and managing a team of volunteer leaders 

 

Key Tasks and Outcomes: 
A local Field Organiser will achieve the following: 
 

Key Task Outcome 

Provide support to branches and campaign 
teams to ensure effective use of resources and 
tactics at scale: 

● Organise dissemination of key 
campaign messages to local  campaign 
teams 

● Develop and support volunteer 
campaign teams to achieve campaign 
objectives 

● Ensure the measurement and 
successful delivery of campaign 
objectives  

● Support the roll-out of tactics across 
campaign teams - in line with the 
national, and local, strategy. Including 
phone-calling and door-knocking of 
voters. 

● Support appropriate volunteer training 
and development 

Campaign teams are informed and 
engaged in campaign activities and 
campaign best practice.  
 
Volunteers (both member and 
non-member) are given ample 
knowledge and opportunity to become 
involved in election campaigning, 
including the opportunity for leadership 
positions within the campaign. 
 
The local campaign carries out as much 
interaction with voters as it is able to do 
in order to identify and persuade voters, 
and get voters out to vote. 
 
Campaign teams and supporters are 
highly motivated to effectively deliver a 
strong Green Party election campaign.  
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● Strengthen and build the alignment of 
local campaigning to the long-term 
Green Party campaign priorities 

Strategic targeting of resources at scale: 
● Support volunteer teams to deliver 

appropriate and effective campaign 
tactics. 

 
Local campaign efforts and resources 
are targeted to gain the  maximum 
potential Green vote.  

Train and support volunteer organisers to 
recruit and retain campaign volunteers at scale: 

● Train volunteer organisers  to recruit, 
retain and escalate the involvement of 
campaign volunteers  

● Organise volunteers to ensure we 
maximise our volunteer deployment, in 
line with the national and local strategy. 

● Support training, orientation, retention 
and escalation of campaign volunteers 

● Recognise volunteers through formal 
and informal means 

● Provide guidance, training and support 
for volunteer organisers working with 
campaign volunteers 

 
 
Local campaign teams are 
volunteer-ready to get the best from 
skilled volunteers.  
 
Contact with voters is maximised 
because volunteers are well-organised 
and understand their role 
 
Volunteers are valued and motivated.  
 

Support local campaign teams 
● Connect volunteers to local candidate 

teams (via volunteer organisers) 
● Provide support to volunteer organisers 

on the use of the Green Party online 
and ground-based electioneering tools 

● Support campaign teams to achieve 
campaign objectives 

 
 
Local Green Party candidates are 
supported to campaign effectively.  

Measure outcomes: 
● Incorporate measurable results into all 

campaign activities 
● Seek opportunity to continuously 

improve. 
 

The campaign is informed by timely and 
relevant information resulting in 
continuous improvement in the 
campaign. 

Prepare a final report of the Local Campaign for 
the Field Director, to include key 
recommendations for future campaigning in the 
area. 

Enables assessment of the process, 
outcomes and impact of the locally 
based election campaign, of  and 
identifies areas of strategic growth. 

Green Party of Aotearoa New Zealand  | Internal Use Only 
Authorised by Gwen Shaw, Level 1, 17 Garrett Street, Wellington   



 
 
Person Specification 
 
Experience/skills: 

● Political or other campaigning or community organising  
● Project management and delivery under pressure and to tight deadlines 
● Volunteer organisation and management 
● Good rapport with people and excellent communication skills. 
● Aptitude with online software 
● Facilitation of diverse viewpoints 
● Ability to use online database tools 
● Good working knowledge of social media, MSWord, Excel and Powerpoint or open 

source equivalents.  
● This role is highly focused on their local area and the successful candidate will be 

expected to understand the local campaigning environment and build strong 
relationships with local supporters and members.  

 
Essential competencies 
 
The Green Party's vision 
Is a champion of the Green Party's vision, and actively demonstrates their commitment to our               
kaupapa. This competency is demonstrated by the following: 

• Has an understanding  of the issues and policy the Green Party works on. 
• Believes in the party's vision and can articulate the meaning of the party's charter. 
• Understands the Party Charter. 
• Has a commitment to the Treaty of Waitangi. 

Self-management 
Has a variety of tools and strategies that enable them to effectively deliver expected outcomes.               
This competency is demonstrated by the following: 

• Can anticipate what might happen next, know what problems might arise, and be aware of               
deadlines. 

• Prioritises workload to ensure the most essential projects/items are dealt with in a timely              
manner. 

• Is self-aware and seeks out feedback and opportunities for development. 
• Able to work by themselves or as part of a team. 
• Knows their own limitations, and seeks support to manage these. 
• Can work under pressure (e.g. during elections). 

Customer service 
Is committed to serving party members and providing a positive experience to other members of               
the public that contact the Green Party office.  This competency is demonstrated by the following: 

• Is positive and welcoming to members and non-members contacting the Green Party. 
• Demonstrates a high degree of tact and empathy when communicating with others. 
• Attempts to resolve queries in a timely and effective manner. 
• Is cheerful and calm when dealing with callers or visitors to the office. 
• Generally has positive relationships with stakeholders and members. 
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Political nous 
Understands the context within which the Green Party operates, and manages themselves            
appropriately. This competency is demonstrated by the following: 

• Understands the structure of the party, and that there are rules they must follow              
(legislative and constitutional). 

• Understands the difference between governance and operational roles, and respects the           
decisions of others. 

• Respects democracy and the party's consensus-based decision-making model. 
• Understands and can operate within their own delegated authority. 

Building effective relationships 
Is positively regarded by others at all levels of the party, because of their positive and                
collaborative approach to members, leaders, volunteers, staff and stakeholders. This competency           
is demonstrated by the following: 

• Understands the perspectives of others, and successfully builds outcomes that include the            
needs and aspirations of others. 

• Has a high level of tact and uses their diplomacy to build bridges. 
• Can manage their own disappointment about a decision they disagree with, and still             

support that project through to its conclusion. Can support their team to also remain              
positive in the face of a decision they might disagree with. 

• Has a level of credibility with our internal and external stakeholders. 
• Maintains an image appropriate to the Green Party, and demonstrably 'walks the talk'. 
• Is honest, up-front, and practices a no-surprises approach. 
• Has a nuanced understanding of the motivations of other people, and navigates these to              

get the best outcome for the party. 
• Negotiates effectively. 
• Understands and works with the strengths of their team and others they work with in the                

party. 
• Able to influence others without damaging relationships 

 
 
 
All party staff need to - 

● Demonstrate a high degree of integrity and trustworthiness. 
● Treat confidential information with sensitivity and caution. 
● Be positive and friendly towards others, including those people who might be very             

different from them. 
● Demonstrate a commitment to excellence 

 
Confidentiality: 
All staff must maintain appropriate confidentiality in all aspects of their duties. All Party staff               
and contractors are required to sign a confidentiality agreement. 
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Equal Employment Opportunities:  
The Green Party is committed to equal employment opportunities. 

 
Green Party Charter 
The Green Party of Aotearoa New Zealand (www.greens.org.nz) is a principles-based           
political party. These principles are expressed in its founding charter, which includes a             
commitment to Te Tiriti o Waitangi. 
 
The four principles are: 
 
● Ecological Wisdom: 

The basis of ecological wisdom is that human beings are part of the natural world. This                
world is finite, therefore unlimited material growth is impossible. Ecological sustainability           
is paramount. 

 
● Social Responsibility: 

Unlimited material growth is impossible. Therefore the key to social responsibility is the             
just distribution of social and natural resources, both locally and globally. 

 
● Appropriate Decision-making: 

For the implementation of ecological wisdom and social responsibility, decisions will be            
made directly at the appropriate level by those affected. 

 
● Non-Violence: 

Non-violent conflict resolution is the process by which ecological wisdom, social           
responsibility and appropriate decision making will be implemented. This principle          
applies at all levels.  
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