Welcome Aboard

Bienvenue à bord

more polychromatic than the grey I thought was
in the middle.
When you start to realise how much we use
‘him’ and ‘her’ or ‘he’ and ‘she’ then replace it
with ‘they’ and ‘them’. It might be a little effort to
change the muscle memory but it’s an effort we
should make.

Greetings from the flight deck.
Spring is upon us and I am currently on my way
home from a very successful inaugural Youth
Mentoring event hosted by Jazz Aviation and
The Canadian Centre for Gender and Sexual
Diversity. Read on for more about that. After a
long day on March 24th we still managed a social
event at O’Grady’s in the village.
I am very proud that our industry is maturing to
become so diverse and inclusive.
It was great to see so many industry partners
coming forward to participate including; Jazz
Aviation, Waterloo Wellington flight centre,
Northern Lights foundation, Nav Canada, Air
Canada, Seneca college, Porter, Sunwing,
WestJet, COPA and the First Nations Technical
Institute.
These organisations are seeing the long game:
the youth of today are the aviators of tomorrow.
Continue reading for my speech to the industry
partners before the youth showed up.
One of my big take-aways from the event was
how we see gender and how we refer to others.
Society has always categorised things including
people, with a binary concept of male and
female, masculine and feminine. Well it’s way

This creates some challenges in French and
Spanish with so many masculine and feminine
terms. There is work being done by other
organisation to come to common standards and
an opportunity to contribute to defining a better
way language is used.
The world is not binary and when your eyes are
opened further to see the spectrum, we need to
be considerate of others.
When I fly, we often refer to others planes and
controllers in a masculine way using the
pronouns ‘him’ and ‘he’. I will try better now to
use the non gender specific pronouns ‘them’ and
‘they’.
I have seen the face of sexism and it’s not kind.
I have experienced instances of white male
privilege where my mistakes were forgiven while
a women making similar mistakes was picked on
and belittled. I have stood up to this and I hope
readers when confronted with any kind of
sexism whether it’s homophobia, transphobia or
just plain sexist comments, will stand up and
point it out and not accept it as the status quo.
Otherwise, Pride planning is underway. We are
registered for the Montréal, Toronto and
Vancouver Pride festivals this year.
We have some new swag items you can find at
our booths so I hope you’ll make some effort to
show your pride.
Keep on flying.
Peter Litherland
Co-Chair, Canadian Aviation Pride
chair@aviationpride.ca
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De l’éditeur

From the Editor

photos of the event in this newsletter, along with
an event review for you.
You will also notice that following these remarks
is some news of what we in CAP have been
doing to better ourselves as an organization.
We have rewritten our vision and modified our
mission statement, as well as creating joint “CoChair” positions instead of the former Chair and
Vice-Chair. Read on to see why we are making
these changes.
We are pleased to bring you this month a review
of the 2019 Nancy-Bird Walton Memorial
Address presented by the Royal Aeronautical
Society, in partnership with ICAO and Qantas
Airlines on 5 March. The speaker, Captain Lisa
Norman of Quantas Airlines, is a witness to the
struggles members of our community have
undergone, and continue to experience, and the
success which perseverance and an improving
climate of inclusion creates.
CAP’s major event this month was the Aviation
Mentoring Event for LGBTQ+ Youth, held in
Toronto at the hangars of Jazz Aviation on
Sunday 24 March. We have to thank our
Toronto Director, Vera, for the incredible amount
of coordination and organizing she did to make
this event such a success. Well done Vera!
With 12 participating sponsors and partners
including all major airlines in Canada, the
occasion was the first ever such event in
Canada, an achievement of which we are, of
course, very proud. A total of 40 attendees were
present, half being youth and half LGBTQ+
industry professionals.
We have plenty of

This month’s cover photo shows lenticular
clouds which form in the lee of a large mountain
range when there are strong winds aloft. This
photo was taken on 1st March this year in Palm
Springs, California, the mountains causing this
phenomenon being the San Jacinto range,
reaching 10,833 feet. Here was the display as

the cloud developed - you can see the wave
forming, in this case roughly 3 miles east of
the mountain:

Best wishes,

Adrian Walker
Editor & Co-Chair
chair@aviationpride.ca
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Our own News

Nos propres Nouvelles

We at CAP focus carefully on our purpose and objectives – on why we exist and what we are
trying to achieve. For us, our vision and mission are important statements which truly guide all
of what we do.
For several years, CAP has worked toward a vision of becoming “the primary Canadian
organization representing and supporting the LGBTQ+ community in aviation.” As we
developed our programs, we noticed our vision was rather inward-looking. That doesn't reflect
what we want to see for our community and industry. It is also, by nature, a competitive vision,
because if we focus on being ‘the primary organization’, that implies a ‘push to beat all others’,
something which is simply not part of our values.
As a result, this spring we have spent much time discussing what it is we really see as our
ultimate objective, and so we are now pleased to present CAP’s new vision statement which will
take us into the long-term future. We want to achieve:
A culture of inclusion in Canadian aviation, where both the LGBTQ+ community
and individuals are respected, welcomed and valued.
We also made some modifications to our mission statement, focusing on promoting inclusion
and respect, and, instead of referring to phobias which mean ‘fear’ of something, simply saying
what we are trying to do – ‘reducing discrimination’. The work we have set for ourselves is:
To support, encourage and connect the Canadian LGBTQ+ aviation community,
while raising awareness, reducing discrimination, and promoting inclusion and
respect across the industry.

After many years of having a Chair and a Vice-Chair leading the Board of Directors, it has
become clear that the work of the Chair needed to be divided across two positions, promoting a
more inclusive way of making decisions, with each having the authority to speak for the
organization, and thus maintain a high standard of response to communications within and from
outside CAP, as well as to address ongoing issues and the decisions they require.
As a result, at our Annual General Meeting at the end of March, we have retired the position of
Vice Chair, and split the Chair position into two identical positions of “Co-Chair”. Peter
Litherland and Adrian Walker were elected to a two year term each as Co-Chair, as you can see
from our Organization Chart later in this newsletter.
We are considering additional ways to bring a diversity of voices to the table, including the
possibility of adding a youth director position. If you or someone you know are interested in
becoming more involved in CAP, please email us at chair@aviationpride.ca
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Aviation Cartoon

Caricature en aviation

by Kelly Kincaid

In the News

Actualités

When Gabriel Shepherd took a
flight on one of his neighbour's threewheeled propeller planes, he was
immediately hooked.
"I love just going off in the air," said
Shepherd, who is of Métis descent. "I
love the relaxed feeling of when you're
cruising along 5,000, 10,000 feet up in
the air and just being able to look out
and be like, 'Wow, I can see
everything from up there.'"
Shepherd,13, was one of dozens of Indigenous youth from around the Lower Mainland who
gathered at Boundary Bay Airport in Delta, B.C. Saturday to learn more about the world of
aviation.
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Event Review

Revue d’événement

1

Montréal: Nancy-Bird Walton Memorial Address
Lisa Norman can use a dizzying array of
sophisticated technological tools, and lead a 787
Dreamliner from Australia to Europe all the way from
push-back to touchdown in virtually any weather
conditions, including howling winds, heavy
precipitation and essentially zero visibility. All the
while being a woman! And a gay woman at that!
On March 5th, my partner Vera Teschow (one of
CAP's directors) and I (a humble CAP member) were extremely fortunate to attend an
informative, entertaining and inspirational lecture by a Qantas Captain Lisa Norman.
The talk was part of the Nancy-Bird Walton lecture series organized by the Montreal
Branch of the Royal Aeronautical Society, in partnership with ICAO and Qantas Airlines.
The event's announcement in the CAP newsletter had caught my eye, and after I'd
checked my schedule and saw that I happened to have a Montreal layover on the day of
the talk, I knew right away that we were going.
Captain Norman's staggering list of achievements
includes being the Qantas chief pilot for the 787
Dreamliner series and in-command of a record-setting
non-stop Perth-London Dreamliner flight. In her
lecture, Capt. Norman spoke about the many
opportunities she was fortunate to be presented with,
but also the bias and discrimination that she had to
overcome on her way to the left seat of a long-haul
wide-body jet.

Capt. Norman, Vera Teschow, Tatiana Kachira

From initial discouragement by family members, to
discovering dead rats in her lunchbox placed there by
her fellow (male) cadets, to being flat out forbidden to
touch the controls when paired with particularly
misogynistic captains, to being subjected to months of
gruelling testing that no other Qantas upgrade
candidate was forced to endure -- it was a tale as
outrageous as it was inspirational.

A trailblazer in her field, Lisa Norman continues to work tirelessly to promote diversity in
aviation, and ensure equality for women and LGBTQ+ folks in the industry.
Author: Tatiana Kachira
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Event Review

2

Revue d’événement

Toronto: Aviation Mentoring Event for LGBTQ+ Youth
As many of you know, CAP recently
partnered with the Canadian Centre for
Gender and Sexual Diversity (CCGSD)
and several aviation partners to codevelop a day of professional learning
for the industry and mentoring for
LGBTQ+ youth. Held at the Jazz
maintenance hangar near the Toronto
airport, the day focused on diversity
and
inclusion
training
and
conversations, and opportunities to
network with LGBTQ+ colleagues and
allies across the industry, as well as
connect with LGBTQ+ youth curious
about aviation.
The day began with an Indigenous land recognition offered by Doris Ipeelee, a student at First
Nations Technical Institute (FNTI) in Peterborough. After a few words of welcome from
CCGSD’s Jeremy Dias and Jazz’s Erica Fuhr, our CAP
chair, Peter Litherland, shared a little bit about the history of
our organization, and the reasons for its existence including a
few anecdotes from his own journey as a formerly-closeted
pilot. Peter’s heartfelt speech was met with appreciative
applause, and attendees then selected one of two workshops:
A session on LGBTQ+ Vocab 101, and the other on Navigating
Diversity and Inclusion in Aviation, with an emphasis on CAP’s
recently developed aviation industry resources.
By 10:25, our first eager youth started to arrive, and by 11 a.m.
youth and adults were eagerly milling about, getting to know
one another and completing an “Aviation HR Bingo” page to
both collect info about who was there across the industry, and
try to win a prize (one of CAP’s signature logo t-shirts!)
Young and seasoned industry folks alike soon joined a large
circle in the middle of the hangar to participate in a large group
session, facilitated by our CCGSD partners, on gender
inclusive pronouns and intersecting identities. There were lots of opportunities to interact
throughout the session, and when asked how they felt talking to a stranger in this setting, the
youth responded with some truly touching remarks:

Silver Dart |April 2019

Page 7

“It felt refreshing to be listened to and heard.”
“Comforting to have safe spaces where people are really listening.”
It was very rewarding to know that we at CAP were contributing to this safe space, and we are
delighted that so many aviation partners are joining us on this journey!

Thanks to the generosity especially of Sunwing, Seneca, Nav Canada and Air Canada, we were
able to provide a plentiful pizza lunch, accompanied by homemade rainbow cupcakes, complete
with the CAP logo! While people munched on pizza, they were encouraged to collect the
names and contact info for 3 people they had not met before. Those who did so were eligible to
win yet another prize, this time a gift certificate and a female (lesbian?!) pilot Barbie, both
generously donated by our allies at the Northern Lights Aerospace Foundation (NLF).
After lunch, it was back to the large group,
this time for a panel discussion with four
different voices, including an ally from NLF
and one of our longest-standing allies and
sponsors, Jazz Aviation, as well as two
“family” members, one a student from
Seneca, the other a Manager of Technical
Operations at Nav Canada. Since our rented
PA system had cut out sometime during
lunch, the panel was particularly cozy, as
everyone pulled their chairs in close, and we
went acoustic, competing with the hum of
machinery in the background (though, to be
fair, the Jazz AMEs did their best to provide
us with a quiet space - free pizza and
cupcakes go a long way in making friends in unusual places). The youth and adult participants
alike engaged with the panelists, asking questions and offering their own experiences. At one
point, a lively debate about correct French terminology broke out, as participants explored the
challenges of writing gender policy in a bilingual country!
At the end of the panel discussion, a few more door prizes were dispensed, and the youth were
sent on their way... but not before several of them had their photos taken in or near the Dash8Q400 which Jazz AMEs had generously towed into the hangar for attendees to explore
throughout the day.
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Our sound system and youth both gone, we elected to hold a condensed version of our final
session in the aircraft, with the mentor participants sitting in the passenger seats, and Jeremy
and Vera sharing the plane’s PA to make a few final announcements and invitations before
wrapping up the day in a large circle back “outside”.
Almost before we knew it, the day was over, and people were tearing down their booths and
clearing off tables. It was time to head home ... or for some of us, to head to O’Grady’s for
CAP’s spring pub night, where we were able to connect with friends and colleagues who had
not been at the hangar event, but who were eager to hear how the day had gone.
Later that evening, I, ... like many of those in attendance at Sunday’s exciting youth mentoring
event in Toronto ... eagerly devoured the barrage of photos that hit social media almost
immediately afterwards. Our hashtag #CandianAviationPride and @CanadianAviationPride
exploded on Facebook and Instagram Sunday night and Monday morning, adorning our online
presence with beautiful smiles and rainbow aviation swag.
One photo in particular caught my imagination, and my mind kept returning to it throughout the
week.
A young Jazz pilot sports our signature
CAP rainbow epaulettes and a disarming
smile. He is posing next to two Westjet
staff,
and
their
arms
are
all
intertwined. The WestJet staff are older,
from a generation when “that’s so gay”
was as common a phrase as “faggot” was
an insult. These three folks from different
parts of the industry and competing
airlines are uninhibited in their smiles and
clear enjoyment of the day. This is a day
for partnership and collaboration, not
competition. The young pilot is getting as
much mentoring as he’s giving. He has
his whole career ahead of him. He is not that long out of the closet, but compared to many of us
more seasoned CAP members, he didn’t have to spend that long inside said closet, and his
genuine smile demonstrates that his career has already been blessed with a culture of being
able to bring your whole self to work. The woman’s arm holding him firmly around his waist is
supportive, a testament to our allies’ commitment to supporting, promoting and upholding
inclusive culture within the industry.
It’s thanks to our many willing and generous partners that this sort of a photo is a reality.
Thank you, Nav Canada, Jazz Aviation, Porter, First Nations Technical Institute, Sunwing,
Northern Lights Aero Foundation, Seneca, Air Canada, Westjet, COPA and Waterloo Wellington
Flight Centre and of course the Canadian Centre for Gender and Sexual Diversity. Thank you
for helping to make this day possible. It was such fun and so much learning, and we are
already looking forward to the next one!
Author: Vera Teschow
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Youth Event

Événement jeunesse

We greatly appreciate permission from Gus and Clara of Gusair to use the following
photos of our Youth Mentoring Event. They really capture this special occasion.
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Youth Event
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Événement jeunesse
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Photo Album

Album photo

Have you ever imagined what bakery products would look like with our logo on them? Take a
look at these "Cap Cup Cakes", a batch of six dozen produced for the Aviation Youth Mentoring
event in Toronto. Two of our Directors were sorely tempted to eat them all the night before!

The volunteers at our Youth event, as with many of our other events, were presented with a pair
of rainbow epaulets:
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Flight Plan 2019

Plan de vol 2019

Have you ever wanted one of those awesome airplane necklaces or pride logo T-shirts? Got a hankering
for our signature epaulets? Desperate for a custom CAP luggage tag or rainbow wing pin? All this and
more can be yours if you can spare a few hours to help out at the Vancouver, Toronto, Montreal or
Ottawa CAP pride booth!
Please email your name, preferred contact info, and availability over pride weekend in any of these cities,
and one of our volunteer coordinators will reach out and get you signed up for one or more 2-hour shifts.
Remember, the more you volunteer, the more swag you get!! :-)
Remember to include the name of the city (or cities if you are available for more than one location and
date), and “CAP Pride Volunteer” in the subject line. Thx!

Monday 1 July
Friday 2 August
Sunday 4 August
9 – 11 August
September
December

Canada Day fireworks party
Pub night at XY on Davie Street
CAP Vancouver Pride Booth
Abbotsford Airshow
Wine Tasting Tour
Year end party

Saturday 27 April
Saturday 11 May
May
21 – 23 June
Friday 21 June
August
August
Saturday 21 September
Saturday 28 September
September
November

Girls Take Flight - Oshawa
Girls Can Fly – Kitchener Booth
Aviation World Expo - Toronto
CAP Toronto Pride Booth
Pre-Pride pub night
Beach Day - Toronto Island
WWFC Fun Day – Kitchener Booth
Wings Magazine ‘Careers in Aviation’ Expo – Booth
Brantford Airshow
Pearson airport runway run
Year end party

August
Saturday 17 August
November

Fierté Take-off at Sky Lounge
CAP Montréal Pride Booth
Year end party

Sunday 25 August

CAP Ottawa Pride Booth

22 – 28 July
Saturday, 28 September

EAA AirVenture – Oshkosh WI
Northern Lights Award Gala (Sheraton Parkway Toronto North)
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Featured event

Événement vedette

A Gay Ol’ Tower Tour in Montreal & Toronto
Ever wondered what goes on with flight services and air traffic control? Come for a
tower tour! Thanks to two CAP members who also work for Nav Canada and have
generously agreed to donate their time, you can sign up for a free, fun tour with CAP
friends and “family” in either Toronto or Montreal!
Drop us a line at
info@aviationpride.ca with “CAP Tower Tour - YUL (or YYZ)” in the subject line, and
we’ll hook you up!

Our Organization

Notre Organization

CO-CHAIRS - COPRÉSIDENTS

Peter Litherland
Adrian Walker
TREASURER - TRÉSORIER

Dorian Pope
DIRECTORS - DIRECTEURS

George Patton
Vera Teschow
COMMUNICATIONS ADVISOR

Paul Latoza
__________________________________________
Webpage - page Web: http://www.aviationpride.ca
Facebook: https://www.facebook.com/CanadianAviationPride
Email - Courriel: info@aviationpride.ca

________________________________________
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Board Meeting

Réunion du Conseil

Thursday 28 March 2019
This month’s meeting was the Annual General Meeting for 2019. After determining that
we had a quorum in attendance, and approval of the last meeting minutes, the 2018
provisional financial statements were presented and reviewed. Final statements will be
issued shortly and an Annual Report for 2018 prepared and posted to the web site.
Three Director positions were up for a two year renewal this year, and all three Directors
agreed to stand for re-election. It was decided to split the Chair position into two CoChairs, to enable timely handling of issues and correspondence which occurs when one
Chair is unavailable, and the current Chair and Vice Chair were elected to the two new
positions, there being no other applicants.
An Action Plan for 2019-2020 was presented, to cover a full twelve months until the
2020 AGM.
Goals were set for building the volunteer base, reviewing the
Communications Plan, creating a Membership Plan, increasing partnerships with
industry and other not-for-profit organizations with compatible values and objectives,
and expanding our group presence in other Canadian cities.
The new vision and mission statements agreed to recently were reviewed, along with a
discussion of the very successful Youth Mentoring Event and the necessary follow-ups.
It was proposed and unanimously agreed that the meeting frequency would be changed
to a bi-monthly meeting format.
The meeting was adjourned after just over an hour.
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On Line

En ligne

Web Page - Page Web

Canadian Aviation Pride's Web Page
contains
information
about
our
organization, our objectives and who we
are. Check it out, including our Resources
and Newsletter pages!

La page Web de Canadian Aviation Pride
contient de l'information sur notre
organisation, nos objectifs et qui nous
sommes. Découvrez-le, y compris nos
pages des ressources et des bulletins!
http://www.aviationpride.ca

http://www.aviationpride.ca

Social Media - Médias sociaux

FB Page

FB Group

Instagram

Twitter
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Sponsors & Partners

Commanditaires et Partenaires

We greatly appreciate the contributions from each of the following sponsors and
partners who are supporting our outreach programs. Their support allows us to
maintain our diversity and inclusion initiatives, our encouragement of youth entry into
aviation and our promotional programs.
Canadian Aviation Pride is Canada's own federally incorporated LGBTQ+ Aviation
organization, and encourages and assists both individuals and industry in reaching their
inclusion goals. Please support these progressive companies and organizations.

Web Site (English)
Site web (Français)

Web Site (English)
Site web (Français)

Web Site (English)
Site web (Français)

Web Site (English)
Site web (Français)

Web Site (English)
Site web (Français)

Web Site (English)
Site web (Français)

Web Site / Site web

Web Site (English)
Site web (Français)

Web Site (English)
Site web (Français)

Web Site / Site web

Web Site / Site web

Web Site / Site web
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Member Profile

Profil du membre

Would you like to be featured in our Monthly Member Profile? Everyone is welcome to
submit their profile, whether you're a long time member or are new to Canadian Aviation
Pride. You can answer as many or as few of the questions as you feel comfortable
with, and use of your last name and employer are optional. If you'd like to share your
story, CLICK HERE
Souhaitez-vous figurer dans notre profil de membre mensuel? Tout le monde est invité
à soumettre son profil, que vous soyez un membre de longue date ou un nouveau
membre de Canadian Aviation Pride. Vous pouvez répondre à autant de questions que
vous le souhaitez, ou en utiliser le moins possible, et l'utilisation de votre nom de famille
et de votre employeur est facultative. Si vous souhaitez partager votre
histoire,CLIQUEZ ICI

In Closing

En clôture

Thanks for taking the time to read our Merci d'avoir pris le temps de lire notre
newsletter. As we get closer to each event, we bulletin. Plus proche de chaque événement,
will send out further details and a reminder.
nous enverrons d'autres détails et un rappel.
If you would like to volunteer or help lead an
event, or if you have ideas you would like us to
consider, please don't hesitate to let us know.
Email us at info@aviationpride.ca.

Si vous voulez être un bénévole, ou aider à
diriger un événement, ou si vous avez des
idées à nous soumettre, n'hésitez pas à nous
le faire savoir. Envoyez-nous un courriel à
info@aviationpride.ca.

Blue skies and tail winds!
Ciel bleu et vent arrière!

Copyright © 2019 Canadian Aviation Pride
All rights reserved.
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