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Welcome Aboard                          Bienvenue à bord 

 
 

 

 
 

Greetings from the West Coast. It is 
Covid day 90+ now and we are all in 
uncharted skies. Sunwing is still in 
hibernation and waiting for the '14 day 
quarantine after travel' to be removed or 
some hybrid system of corridors to other 
safe countries.    
 
It's devastating to so many crews at the 
airlines that are shedding thousands of 
employees these days as reservations 
plummet and everyone taking a wait and 
see to their travel. I’m sure we all know 
someone who’s affected. These are 
unprecedented times.    
 
It is amazing how different the outcomes 
are in different counties between one 
taking decisive measures and another 
taking a wait and see. As we can see 
with our neighbour to the south with 
infection rates still rising it will have a 
continued negative effect for Canadians 
wishing to travel.    
 
Here in BC, it looks like lots of people 
are making their summer travel plans 
closer to home and doing road trips.  It 

helps with the local economy but we’re 
missing out on the international 
travellers too.    
 
With all that is going on, it's easy to 
forget that June was Pride month. 
Parades and festivals were cancelled or 
online, including changing the NGPA & 
CAP’s YYZ Pride social to a Virtual 
Pride on Friday June 26th.    
 
I’m sure you’ve had the conversation 
with people, like why we need to have 
pride parades anyways, we’re all 
accepted for who we are and we don’t 
need to special treatment. Well, we 
know it wasn’t always like that; older 
generations can tell stories of 
harassment by police with bar and bath 
house raids. It become quite political 
recently about the police and their 
position in pride, to be allowed to march 
etc.    
 
Initially I thought these are different 
issues and that the Black Lives Matter 
was just an issue in the States and 
wasn’t a problem in Canada. We may 
not have the same level of systemic 
racism in Canada, but we do have 
issues and they need to be resolved. I 
am proud that in Canada we have a 
government that wants to correct the 
injustices including reconciliation.    
 
I have been paying more attention to the 
stories and details and realize there is a 
racism problem here in Canada, not just 
black people but first nations and 
Chinese too.    
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I had a chance to join the Black Lives 
Matter rally in Vancouver recently. I 
realize I haven’t been a very good ally. I 
didn’t think there was a problem and 
mostly kept quiet as it wasn’t my 
problem. I was wrong and it is MY 
problem. When fellow humans are 
treated with less respect because of the 
colour of their skin, it isn’t right.    
 
As LGBTQ+ people we need our allies 
who understand and defend our identity 
and now we see other groups whose 
identity is being attacked and they need 
our support.    
 
If we remain silent while injustices 
occur, we give tacit approval for 
continued racism and xenophobia.    
 
If you are Caucasian and have white 
privilege, you may never know what it’s 
like, to be followed around a store where 
staff think you are trying to steal or see 
a woman clutch her purse as you walk 
by or be denied an application for a job 
because you don’t look like you fit in. 
This isn’t right.    
 
Maybe one day you'll see someone on 
public transit spewing hatred at a visible 

minority person on a bus or train. Please 
do not stay silent and let it happen, 
speak up and defend those who may 
not be able to defend themselves. Let 
the victim know, you stand with them, 
just as you would hope that if you are 
under attack for being different, 
someone may come to your defence.  
We need to stick together and defend 
against injustice. As Canadians we 
respect diversity and embrace it.    
 
In the mean time, when I haven’t been 
logging into Youtube, I managed to set 
up an online store with Amazon to help 
sell our goods. Since there isn’t a pride 
booth to sell them from, it's also an 
opportunity for people who don’t get a 
chance to make it to the pride festivals 
to get our merchandise. Check out the 
link below.    
 
If you aren’t working, I hope things pick 
up quickly for you so you can return to 
the sky. The world awaits. 
 
Stay safe and look out for one another.  
 
 

Peter Litherland  
Co-Chair 
Canadian Aviation Pride 
peter.litherland@aviationpride.ca 

 

 

mailto:peter.litherland@aviationpride.ca
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From the Editor                                De l’éditeur 

 
 

 

 
 
 

The news over the past few weeks has 
brought into focus the extent to which 
racism remains a problem in our society 
today.  As a result we felt that it would 
be helpful to write an article in our series 
“Thinking about Diversity, Equity and 
Inclusion in Aviation” which you can 
read on our Resources page on the 
CAP website. 
 
So we have in this newsletter an 
introductory article explaining “CAP’s 
Approach to the Racism Discussion”, 
followed by the main article, “How 
Diversity and Inclusion can address 
Systemic Racism”.  We hope it will be 
helpful. 

 
This past month was Pride Month in a 
number of cities, but of course there 
was no event to attend due to Covid-19.  
As a result, Peter, Dean, John, Doris 
and Vera organized a virtual pride joint 
event between the NGPA and CAP via 
Zoom, and we feature it in our event 
review.  Thanks to Vera for doing the 
write-up! 
 
Also, on our Instagram page, we held a 
virtual Pride Parade, so we’ll start off 
this newsletter with the photos and 
captions from the Parade! 
 
The Albuquerque Balloon Fiesta is an 
incredible event to participate in each 
October, with over 800 hot air balloons 
taking to the skies each morning.  This 
month’s cover photo was taken on 11th 
October 2006 when my partner and I 
took to the skies over Albuquerque, New 
Mexico early one morning. 
 
Best wishes and stay healthy, 

Adrian Walker  
Editor & Co-Chair 
adrian.walker@aviationpride.ca 

 

 

 
  

http://www.aviationpride.ca/resources
http://www.aviationpride.ca/resources
https://www.instagram.com/canadianaviationpride/
mailto:adrian.walker@aviationpride.ca
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Featured event                           Événement vedette 

 
 

Virtual Pride Parade 
 
We hope that all our Canadian Aviators had a Happy Pride Month in June, although for 
several Canadian cities, like Montréal and Vancouver, August is the magic month!  
Throughout the month of June, we featured CAP members from across Canada and 
around the globe on our Instagram page.  We asked members to send us their LGBTQ+ 
themed photo along with a few words about their connection to the LGBTQ+ community 
in aviation and why they joined CAP. 
 

 

Aubrey is a bisexual female currently living in the 
United States for university. Feeding a lifelong 
obsession with aircraft that started as a child, 
Aubrey is excited to be studying Aerospace 
Maintenance Management and actively working 
towards her U.S. A&P license.  She notes, “when I 
first got into the maintenance side of things, I 
definitely got more nervous about the fact that I was 
one of the only females in the program, not to even 
mention that I was most likely the only LGBT 
member there as well. So, when I discovered 
organizations like CAP at Montreal Pride and NGPA 
at the WAI Conference, I definitely felt more 
solidified and welcomed into the aviation community. 
And I’m hoping that, despite the many cancellations 
Pride events this summer, we can still show our 
Pride through opportunities like this one!” Thanks for 
your support, Aubrey! 
 

 

 
 
 
Today we feature @peterpilot co-chair and longtime 
member of Canadian Aviation Pride. 
A #sunwing captain, Peter writes, “I joined CAP at 
the beginning because I wanted to help connect like-
minded gay aviators, and create a safe space for 
people to be themselves without judgement.” 
Thanks, Peter, for your commitment to the cause, 
and for your ongoing service to this equity-seeking 
organization!  
 

https://www.instagram.com/canadianaviationpride/
https://www.instagram.com/peterpilot/
https://www.instagram.com/explore/tags/sunwing/
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@tsangy27 is a lesbian identified Captain at Porter 
Airlines (currently on Mat leave) She writes, “In 
2006, after graduating from university, I started to 
google about different types of careers and decided 
to give aviation a try. I was always curious about it 
as a child, so I thought it would be fun to explore it! 
And here I am 14 years later! Hope to be back in the 
skies soon once this pandemic is over! I’m a proud 
CAP member because I believe it is important to be 
a part of this group to be help the LGBTQ+ 
community be more visible in aviation and in 
society.” She is shown in this photo with another 
CAP member @che.phy   We love an all-lesbian 
flight deck!! 
 

 

Canadian Aviation Pride member @stevenalves__is 
a student pilot living in Ontario, and an active 
volunteer at CAP’s Toronto Pride booth.  Steven 
says, “Before I began my flight training, I thought it 
would be difficult to self identify. However, with CAP 
I found so much encouragement with the LGBTQ+ 
visibility it fosters in the aviation community.”  As a 
student pilot with training on pause, it was hard for 
Steven to find a photo of him and the AC he flies: 
“Upon shutting down on the apron from what 
unknowingly turned out to be our last flight before 
my school closed due to the pandemic, my instructor 
asked me if I wanted a picture with the 172. But I 
replied that we should wait for a solo!”  It may be a 
bit longer than expected before Steven gets that 
picture, but when he does, it will mean so much 
more!  In the meantime, here’s a pic of this 
passionate CAP member at last year’s Pride Booth! 
 

 

Today we feature member Doris Ipeelee, who also 
happens to be Canadian Aviation Pride’s newest 
(and youngest!) director.  Growing up in a small, 
northern town, @right.rudder_doris notes that 
LGBTQ+ folks were not always accepted, and were 
often discriminated against in her community.  Says 
Doris, ”Pride in general is very important to me. And 
Aviation has been my passion since I was a 
youngin! CAP combines two very important aspects 
of my life into one organization. I love having a safe 
space to go to, and CAP certainly delivers! A huge 
bonus of CAP is you can network and ask for advice 
from more experienced pilots.” As Doris is just 
completing her Multi IFR, she says she certainly 
appreciates being able to count on the many pilots 
that she knows through CAP that wouldn’t hesitate 
to help with any aviation related questions. (Yup, we 
sure love to give advice!!!) Happy Pride to Doris and 
to all our members and followers!  

 Today’s theme is “being an ally”, and what better 

https://www.instagram.com/tsangy27/
https://www.instagram.com/che.phy/
https://www.instagram.com/stevenalves__/
https://www.instagram.com/right.rudder_doris/
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example than CAP member and long-time 
supporter @air_fuhr ?!  Erica says she stumbled into 
aviation fifteen years ago and has never looked 
back. @air_fuhr started her journey as a diversity, 
equity and inclusion practitioner in 2009. Since then, 
she says, “I have been continuously listening and 
learning. I think these are cornerstones to strong 
allyship.”   Erica believes in creating welcoming and 
inclusive spaces that empower people to bring their 
authentic self to work.  She points out that creating 
such spaces in aviation is critical to maintaining the 
highest levels of safety.   Erica says that being an 
ally means sharing space to ensure that safe, 
affirming spaces are maintained. She notes, 
borrowing words from a colleague, “there is no 
safety without psychological safety”.  We couldn’t 
agree more, Erica, and are grateful for the allyship 
that you and @jazzaviationlp have offered both 
personally and professionally! Happy Pride. 
 

 
 

 

Johnathan remembers when Canadian Aviation 
Pride first started, about ten years ago... “We didn’t 
really have a name, there wasn’t a website, and the 
member list was informal at best. We gathered a few 
times a year to try and connect LGBTQ+ aviators in 
Toronto.” @j_sawicki celebrates how far the 
organization has come since then. He notes CAP 
has grown in its diversity and reach, now spreading 
across the country, and offering great resources for 
both individuals and companies.  Johnathan has 
many fond memories of marching in the Toronto 
Pride Parade with CAP, including for World Pride in 
2014.  He adds, “Last year’s Youth Mentoring day 
was another highlight, where I was proud to  
connect  @canadianaviationpride with 
@sunwingvacations. For me it has been an 
incredibly full circle experience. If you haven’t been 
to an event, come on out! If you aren’t connected to 
our community, reach out! And if you have some 
time or resources, help out! I wish all our members, 
allies, and communities a safe and a happy Pride 
Month!” Thanks, Johnathan, for your enthusiasm 
and commitment to the cause!  
 

https://www.instagram.com/air_fuhr/
https://www.instagram.com/air_fuhr/
https://www.instagram.com/jazzaviationlp/
https://www.instagram.com/j_sawicki/
https://www.instagram.com/canadianaviationpride/
https://www.instagram.com/sunwingvacations/
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Adrian retired a few years ago after a career as a 
pilot in the military, a civilian flight instructor and a 
Transport Canada inspector.  He has seen the 
enormous change in the industry over the past 
several decades, from being unable to be out in the 
1970s for fear of losing his job, to his staff and his 
employer helping celebrate his marriage in 2012 to 
his partner Ed.  Adrian notes, “as a CAP Director, I 
enjoy being able to promote inclusion of the 
LGBTQ+ community, and all under-represented 
groups in aviation, and I enjoy the sense of 
community which CAP creates.”  
 

 
 

 

Le défilé virtuel de la Fierté aujourd'hui met en 
vedette un membre du FAC (CAP) de 
Montréal @Adrenaline6. Andy est actuellement un 
premier officier et formateur CRM chez Air Transat, 
en congé pour le moment comme beaucoup d'entre 
nous ces jours-ci.  Andy dit qu'il aime les aspects 
sociaux du FAC et aide souvent la communauté en 
encadrant les gens pour les entretiens d'embauche 
et en aidant à préparer les gens pour leurs examens 
écrits chez Transport Canada. Il note que «le 
bénévolat pour le FAC aide à rassembler le tout.»  
Merci, Andy, de votre implication chez FAC!   
 
Today’s virtual pride parade features Montreal CAP 
member @Adrenaline6  Andy is Currently a first 
officer and CRM trainer for Air Transat, furloughed 
for the time being like so many of us these days. 
Andy says he enjoys the social aspects of CAP, and 
often helps out the community by coaching people 
for job interviews and helping to prepare folks for 
their written exams at Transport. He notes 
“volunteering for CAP helps make it come all 
together.” Thanks, Andy, for your involvement in 
CAP!  
 

https://www.instagram.com/Adrenaline6/
https://www.instagram.com/Adrenaline6/
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Pride holds special meaning for CAP member and 
director @schlagzeug_usw  It was while earning 
her #PPL that Vera met her partner (who was at the 
time a flight instructor at her flight school) and came 
out!!! Fast forward ten years, and they are still in 
love and living together in #Toronto   Says Vera, 
“discovering those colorful little rainbow airline 
necklaces at CAP’s Pride booth helped us realize 
that we were not the only female pilots AND we 
were not the only queer pilots - it was a tremendous 
relief and great joy to discover we were not alone!” 
Now a Director with CAP’s board, Vera volunteers at 
many booths and events, and chaired the planning 
committee for our recent youth mentoring event with 
industry partners in Ontario. Vera notes that buzzing 
around in a tiny Cessna 150, snuggled up in the 
skies with her partner (now an FO 
with @porterairlines ) is still a favourite if somewhat 
less frequent pastime!! 
 

 
  

 
 

 
 

Aviation Cartoon                   Caricature en aviation 

 
 

 

 

  

by Kelly Kincaid 

 

 
 

 
 

https://www.instagram.com/schlagzeug_usw/
https://www.instagram.com/explore/tags/ppl/
https://www.instagram.com/explore/tags/toronto/
https://www.instagram.com/porterairlines/
https://www.jetlaggedcomic.com/
https://www.jetlaggedcomic.com
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Feature Article                                    Article vedette 

 
 

CAP’s Approach to the Racism Discussion 

 
The ongoing protests against racism 
have highlighted the importance of 
urgent action to improve equity and 
inclusion in our societies and our 
organizations. 
 
While this very much aligns with the 
mission of Canadian Aviation Pride 
(CAP), as a Board we have had some 
serious discussion about whether and 
how to do a social media post voicing 
our support, as many other 
organizations have already done.   
 
The Canadian founder of a company 
which helps people of colour and 
women get hired in the tech sector, 
Tash Jefferies, noted:  “Seeing 
companies just putting out a statement, 
just gets annoying, and I start tuning out 
those brands".  At CAP we are aware of 
what is called “performative activism”, 
where an organization, wishing to be 
pro-active and responsible, sees a 
public “statement” as being sufficient to 
establish its intent.  As a result, saying 
the “right words” may appear to be 
merely a performance, or going with the 
flow, without taking action or opening up 
dialogue.  Without concrete action, 
published statements unfortunately 
amount to near-silence. 

We as Directors decided that CAP has 
already gone beyond making 
statements, because our mission of 
“raising awareness, reducing 
discrimination, and promoting inclusion 
and respect across the industry” has 
seen us work for many years on anti-
discrimination programs, and promote 

the concepts of Diversity and Inclusion 
(D&I), in particular in aviation 
companies.  While our natural focus is 
on discrimination against our own 
LGBTQ+ community, effective inclusion 
in any organization increases the 
inclusion of all communities, not just 
some.  That includes those of Race and 
Colour, Gender, Age, Sexual 
orientation, Ableness, Culture and 
Ethnicity, to mention only a 
few.  Equally, increasing diversity is not 
just about diversifying entry-level 
positions, but increasing diversity 
throughout all levels within the 
organization including in decision-
making positions.   

While we did not release an official 
statement or post anything in response 
to the social unrest on our social media 
over the past month, the board — as 
mentioned — did engage in dialogue 
about this topic.  We acknowleged that 
while our directors comprise men, 
women, indigenous and a spectrum of 
LGBTQ+ identities, we have not a single 
person of colour on our board.  And 
when we brainstormed whom from our 
membership we might mentor or invite 
to become more involved with CAP, we 
recognized that we were hard pressed 
to identify any Black, indigenous, or 
people of colour. We asked ourselves 
whether this was as a result of the way 
in which our organization functions, or 
whether it was indicative of a broader 
issue. Race-based data in Canadian 
aviation is difficult to find, but we were 
able to confirm a recent statistic that 
fewer than 4% of pilots are Black. This 
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could explain the lack of colour not only 
on our board of directors, but amongst 
the broader membership! 

So, how can we engage Black people to 
become aviators, professionally or 
personally, and how can we engage the 
industry to acknowledge the lack of 
colour, and take concrete steps to rectify 
it?  

Over the past several years, CAP has 
been collaborating with partners to 
develop a variety of resources to help 
companies improve their D&I programs 
so that discrimination becomes a thing 
of the past for all under-represented or 
disadvantaged communities.  We have 
written a series of articles on different 
aspects of understanding and 
developing an effective D&I program.  
One of our Directors chairs an industry 
working group which is producing fact 
and tip sheets on a variety of inclusion 
topics.  These resources are particularly 
powerful when used as part of an 

ongoing dialogue within a larger learning 
framework. 

What we have realized from recent 
events is that there is much 
misunderstanding about the terminology 
being used, as people try to understand 
what they need to do.  We have seen 
politicians and organizational leaders 
fumble over terms like “systemic racism” 
and “unconscious bias”, thereby 
revealing, albeit often with the best 
intentions, how little they appear to have 
examined these ideas, or indeed 
actively overseen their organization’s 
effective handling of their D&I programs. 

As a result, we have put together an 
article as part of our online resources 
about how Systemic Racism intersects 
with Diversity and Inclusion, and what 
can be done proactively to reduce 
racism within an organization.  We hope 
that this article will help to form the basis 
for dialogue, understanding and genuine 
change. 

 
 
 

http://www.aviationpride.ca/resources
http://www.aviationpride.ca/resources
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Diversity & Inclusion           Diversité et Intégration 

 
 

How Diversity and Inclusion can address Systemic Racism 

 
One of the first articles we wrote in our 
Resources series was on Unconscious 
Bias (also known as implicit bias).  We 
explained that “all of us as humans 
unconsciously process vast amounts of 
data every day, and we rely on past 
experience, lessons learned, information 
passed on, and a wide range of 
sometimes accurate, sometimes barely 
accurate and even totally incorrect 
assumptions, to do this unconscious 
decision-making.” 
 
It is when those assumptions are about 
people rather than about situations, that 
serious problems can arise.  When a 
group of people with similar backgrounds 
and biases work to create a system, 
perhaps a safety system, a hiring system, 
a policing system, or any other, is it any 
surprise that their automatic biases will 
end up being a part of what they are 
designing?  If that same group were more 
diverse, having people with very different 
unconscious biases, fewer of those biases 
would go unchallenged, and the system 
being created would be less likely to have 
weaknesses which discriminate against 
some people but not others. 
 
So anything that is systemic is simply 
integral to the way a system works.  
Systemic bias, sometimes referred to as 
institutional bias, does not mean ‘a 
system to create bias’.  It is for the most 
part unrecognized until it becomes evident 
that some of the system’s decisions are 
flawed, reflecting one or more inaccurate 
assumptions of its designers.  It is found 
in recruiting and hiring practices, in 
benefits and working conditions, in 
assessments and promotions, in meetings 

and social connections, in training 
methods, and in mentoring and growth.  It 
is evident from the degree of diversity of 
race, of gender, of age, of sexual 
orientation, of ableness, in all parts of the 
organization, and it is from that very 
diversity that one will finally find out what 
systemic inequities exist, and therefore 
what must be changed. 
 
The Canadian Oxford Dictionary defines 
racism as “a belief in the superiority of a 
particular race; prejudice based on this; 
antagonism toward other races, especially 
as a result of this prejudice; or the theory 
that human abilities are determined by 
race”. 
 
As long ago as 1999, the UK's Lawrence 
report stated that systemic racism is "the 
collective failure of an organization to 
provide an appropriate and professional 
service to people because of their colour, 
culture, or ethnic origin.  It can be seen or 
detected in processes, attitudes and 
behaviour which amount to discrimination 
through prejudice, ignorance, 
thoughtlessness and racist stereotyping 
which disadvantage minority ethnic 
people." 
 
Few, if any, systems would ever 
consciously build such racism into their 
principles and operations, and most 
organizations and executives would be 
horrified to think that some decisions or 
processes are indeed biased or even 
outright discriminatory.  However, 
inaccurate assumptions, based on 
unconscious bias, could certainly cause 
discrimination based on race (or gender, 
or age, or sexual orientation, or any other 

https://d3n8a8pro7vhmx.cloudfront.net/canadianaviationpride/pages/109/attachments/original/1539813042/Article_2_-_Unconscious_Bias_2018-06-01.pdf?1539813042
https://d3n8a8pro7vhmx.cloudfront.net/canadianaviationpride/pages/109/attachments/original/1539813042/Article_2_-_Unconscious_Bias_2018-06-01.pdf?1539813042
https://en.wikipedia.org/wiki/Murder_of_Stephen_Lawrence#The_Stephen_Lawrence_Inquiry
https://en.wikipedia.org/wiki/Murder_of_Stephen_Lawrence#The_Stephen_Lawrence_Inquiry
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factor).  It could be called ‘built-in but 
unintended discrimination’, and is 
certainly distinct from deliberate racism by 
an individual. 
 
Dr. Benjamin Reese, an internationally 
renowned scholar on the topic of 
unconscious bias, noted that an 
organization will often make a statement 
such as ‘Our organization respects all 
differences, and we work to create an 
environment where everyone feels 
included and can do their best work’.  He 
argued “it is going to take more than 
respect for all differences to deal with the 
structures and unconscious biases that 
continue to marginalize” people.”  He 
continued, “by simply adding race to the 
list of differences to be equally targeted in 
an institution’s diversity strategy, we may 
feel some degree of comfort that we are 
being “inclusive,” but that doesn’t begin to 
systemically or institutionally address … 
racism”. 
 
In short, while inclusion needs to be pro-
active, and is often seen as the changing 
of process decisions, part of that effort 
must also be the targeting of built-in, 
unnoticed (and therefore systemic) 
assumptions which discriminate based on 
people being different in some way from a 
dominant majority.  Statements, policies 
and protocols, therefore, need a strong 
implementation component, lest it be said 
of your company “When all was said and 
done, there was a lot more said than 
done”! 
 
It is valuable to design a Diversity and 
Inclusion (D&I) program as an 
organization-wide system where 
principles and processes can be 
consistent and equally applied.  That said, 
if we truly agree with the idea of Diversity, 
it is hard to see that a ‘one size fits all’ 
approach will work for every under-
represented or disadvantaged group.  
Each has its own history, its own needs, 
and unique solutions are called for, even if 
it is within an overall D&I program, and 

the timing of concerted action for any 
particular group will probably differ.  Even 
within one apparent group, such as race, 
there are many different stories and 
therefore needs, for example the Black 
community, the South Asian community 
and the various indigenous communities, 
and each of these in turn has several 
differing histories.  Each group risks being 
overshadowed by other concerns if it is 
not addressed specifically.  This is not just 
an interpersonal issue about people 
‘getting along’.  It is a human rights issue. 
 
For example, the executive suite of most 
organisations is notably lacking in people 
of colour.  Here, where key decisions are 
made, the group is visibly dominated by 
white males.   While 22% of Canadians 
belong to a visible minority, they represent 
less than 5% of directors at FP500 
companies, according to the Canada 
Board Diversity Council.  Similarly, 
women represent only 12% of board seats 
for 677 companies listed on the Toronto 
Stock Exchange, and 45% of these 
boards do not have a single woman on 
them.  One third of Canadian 
organizations have no special strategies 
to recruit, hire, promote or retain a more 
diverse workforce, and do not measure 
their results.  Each organizational 
component which lacks Diversity, and 
each under-represented group, will need 
its own focus.  Again, diversity is 
necessary not just at entry-level positions, 
but throughout all levels of an 
organization. 
 
Canada’s former Governor-General, 
Michaëlle Jean said this year that racism 
has to be named and it has to be 
identified.  “It demands a constant 
vigilance. This is how you ensure you 
have more social cohesion”.  She added  
“We've had enough of this.  We want 
transformational actions to be taken. We 
want transformational leadership.” 
 

 
 



 

 

Event Review                             Revue d’événement 

 
 

Toronto Pre-Pride Virtual Pub Night 
 

  
 
What a way to spend an evening/afternoon/morning! Our annual Toronto Pride kick-off  
Friday evening pride pub, cohosted on Friday, June 26 with NGPA Canada, looked a 
little different this year. Instead of meeting in person at a Toronto Venue, we 
congregated virtually, through Zoom. 
 
Being online opened up doors to new and exciting 
possibilities: Canadian LGBTQ+ aviators, enthusiasts 
and allies were joined by American and global friends 
and colleagues to celebrate Toronto Pride 2020 in this 
most unusual year. The lobby was full right at 5 p.m. 
EST, as eager  attendees lined up to win one of the “first 
four on the floor” prizes: The first four non-host 
participants to login won an Uber Eats gift card, courtesy 
of CAP and NGPA.  The two organizations also 
collaborated to put together swag bags of prizes, which 
Captain  Peter mailed out to the winners of our most 
creative themed Zoom backgrounds.  We played two 
rounds of LGBTQ+ and Canadian aviation trivia via 
Kahoot, and enjoyed a drag performance courtesy of 
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futuristic captain @sofondacoxto and her amazing wardrobe and set, perfect for a 
virtual performance. 
 
Some of our members really went all out with 
their Pride/Aviation gear: We had lots of 
rainbow backgrounds and colourful boas, 
and one member even got dressed up like a 
vintage trolly dolly for part of the evening, 
while another member’s parents who are 
always supportive in person kicked it into 
high gear for our virtual event, with an 
awesome Pride-themed corner from which to 
broadcast! The co-hosts for the event all had matching CAP-NGPA backgrounds, to 

help identify a cohesive approach. 
Throughout the evening, we were also able 
to spotlight various individual members, and 
learn more about what they were up to at 
home, and how/why they had chosen the 
backgrounds they had to log in. 
 
  While a few folks have been meeting fairly 
regularly online, it was fun to have a more 
structured, engaging event with a broader 
audience. Between the job-related impacts of 

the pandemic and the stress of the more recent focus on the global social unrest, 
having a chance to just let go and be silly 
and celebrate for a few hours was a welcome 
reprieve for many, even if it was online rather 
than in person. Thanks to all who joined us! 
 
Great things happen when we collaborate 
with our partners, and June’s YYZ Virtual 
Pride Pub co-hosted with NGPA Canada is 
no exception.  We look forward to next year’s 
pride events, hopefully in person. 
 
 
 

Author:  Vera Teschow 
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Merchandise                                          Marchandise 

 
 

 
 
Canadian Aviation Pride Merchandise 
 

 
 
We've gone online!  
 
You can now show your Pride with these great items and support Canadian Aviation 
Pride!   Using the Fulfilment by Amazon you don't have to wait until Pride any more to 
get some swag.  
 
visit our online store at: 
https://www.amazon.ca/handmade/Canadian-Aviation-Pride 

https://www.amazon.ca/handmade/Canadian-Aviation-Pride
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Flight Plan 2020                              Plan de vol 2020 

 
 

The COVID-19 pandemic has caused numerous cancellations and postponements of 
public festivals this summer.  Rather than list them all, we are listing only those which 
are going ahead, or which have not yet been cancelled 
 
Our Pre-Pride pub nights this year will be held as virtual events on Zoom, like our 
successful TGIF Zoom get-togethers which started in April.  Go to zoom.us and at the 
top right “Join a Meeting”, or “Resources/Download Zoom Client”.  We will publish the 
meeting code and password in our next newsletter and on our Facebook Group page. 
 

 
 
Friday 31st July 
 
December 

 
Pre-Pride Virtual Pub night, 5:00 – 7:00 pm on Zoom 
 
Year end party 

 

 
 
Wednesday 2nd September  
Saturday 12th September 
Saturday 19th September 
November  
December 

 
Brantford Airshow 
Outdoor CAP get-together - TBA 
Girls Can Fly – Kitchener Booth  
LGBTQ+ Aviation Youth Mentoring Event 
Year end party 

 

 
 
Friday 14th August 
 
December 

 
Pre-Fierté-Pride Virtual Pub night, 5:00 – 7:00 pm on Zoom 
 
Year end party 

 

 
 
Saturday 26th September 

  
Northern Lights Award Gala 

 

 

  

https://zoom.us/
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Our Organization                        Notre Organization 

 

 

CO-CHAIRS - COPRÉSIDENTS 

Peter Litherland 

Adrian Walker 

DIRECTORS - DIRECTEURS 

George Patton 

Vera Teschow 
Dorian Pope 
Doris Ipeelee 

 

 

__________________________________________ 
 

 

 
Webpage - page Web:  http://www.aviationpride.ca 
Facebook:  https://www.facebook.com/CanadianAviationPride 

 
Emails - Courriels: 

info@aviationpride.ca  
chair@aviationpride.ca 

 peter.litherland@aviationpride.ca 
 vera.teschow@aviationpride.ca 
 adrian.walker@aviationpride.ca 

 

________________________________________ 

 

 

 

 
  

http://www.aviationpride.ca/
https://www.facebook.com/CanadianAviationPride
mailto:info@aviationpride.ca
mailto:chair@aviationpride.ca
mailto:peter.litherland@aviationpride.ca
mailto:vera.teschow@aviationpride.ca
mailto:adrian.walker@aviationpride.ca
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On Line                                                          En ligne 

 
 

Web Page - Page Web 
 

 
 
Canadian Aviation Pride's Web Page contains information about our organization, our objectives 
and who we are.  Check it out, including our Resources and Newsletter pages!   

 
http://www.aviationpride.ca  

 
La page Web de Canadian Aviation Pride contient de l'information sur notre organisation, nos 
objectifs et qui nous sommes. Découvrez-le, y compris nos pages des ressources et des 
bulletins!   

 

Social Media - Médias sociaux 

 

           FB Page 
          

 
 

FB Group  
 
 
 

Instagram 
 
 
    

Twitter  

 
 

 

http://www.aviationpride.ca/
https://www.facebook.com/CanadianAviationPride
https://www.facebook.com/groups/gaypilots/
https://www.instagram.com/canadianaviationpride/
https://twitter.com/cdnavpride
http://www.aviationpride.ca
https://www.facebook.com/CanadianAviationPride
https://twitter.com/cdnavpride
https://www.instagram.com/canadianaviationpride/
https://www.facebook.com/groups/gaypilots/
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Sponsors & Partners    Commanditaires et Partenaires 

 
 
We greatly appreciate the contributions from each of the following sponsors and 
partners who are supporting our outreach programs.  Their support allows us to 
maintain our diversity and inclusion initiatives, our encouragement of youth entry into 
aviation and our promotional programs. 
 
Canadian Aviation Pride is Canada's own federally incorporated LGBTQ+ Aviation 
organization, and encourages and assists both individuals and industry in reaching their 
inclusion goals.  Please support these progressive companies and organizations. 
 

 

 
  

Web Site (English) 
Site web (Français) 

Web Site (English) 
Site web (Français) 

Web Site (English) 
Site web (Français) 

 

  

 

 
Web Site (English) 
Site web (Français) 

Web Site (English) 
Site web (Français) 

Web Site (English) 
Site web (Français) 

 

 
  

Web Site / Site web 
 

Web Site (English) 
Site web (Français) 

Web Site (English) 
Site web (Français) 

 

   
 

Web Site / Site web Web Site / Site web Web Site / Site web 

 
 
 

http://www.navcanada.ca/en/Pages/default.aspx
http://www.navcanada.ca/FR/Pages/default.aspx
https://flyjazz.ca/en/
https://flyjazz.ca/fr/
https://www.aircanada.com/ca/en/aco/home.html
https://www.aircanada.com/ca/fr/aco/home.html
https://www.flyporter.com/en-ca/
https://www.flyporter.com/fr-ca/
https://www.sunwing.ca/
https://www.sunwing.ca/fr/
https://www.westjet.com/en-ca/index
https://www.westjet.com/fr-ca/index
http://www.wwfc.ca/
http://ccgsd-ccdgs.org/
http://ccgsd-ccdgs.org/fr/
https://copanational.org/en/
https://copanational.org/fr/
https://fnti.net/
https://northernlightsaerofoundation.com/
http://www.senecacollege.ca/home.html
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Member Profile                              Profil du membre 

 
 
Would you like to be featured in our Monthly Member Profile?  Everyone is welcome to 
submit their profile, whether you're a long time member or are new to Canadian Aviation 
Pride.  You can answer as many or as few of the questions as you feel comfortable 
with, and use of your last name and employer are optional.  If you'd like to share your 
story, CLICK HERE 
 
Souhaitez-vous figurer dans notre profil de membre mensuel? Tout le monde est invité 
à soumettre son profil, que vous soyez un membre de longue date ou un nouveau 
membre de Canadian Aviation Pride. Vous pouvez répondre à autant de questions que 
vous le souhaitez, ou en utiliser le moins possible, et l'utilisation de votre nom de famille 
et de votre employeur est facultative. Si vous souhaitez partager votre histoire, 
CLIQUEZ ICI 
 
 

 
 

 

 

In Closing                                                    En clôture 

 
 

Thanks for taking the time to read our 
newsletter. As we get closer to each event, we 
will send out further details and a reminder. 
 
If you would like to volunteer or help lead an 
event, or if you have ideas you would like us to 
consider, please don't hesitate to let us know. 
Email us at info@aviationpride.ca. 
 
Blue skies and tail winds! 

Merci d'avoir pris le temps de lire notre 
bulletin. Plus proche de chaque événement, 
nous enverrons d'autres détails et un rappel. 
 
Si vous voulez être un bénévole, ou aider à 
diriger un événement, ou si vous avez des 
idées à nous soumettre, n'hésitez pas à nous 
le faire savoir.  Envoyez-nous un courriel à 
info@aviationpride.ca. 
 
Ciel bleu et vent arrière! 

 
Copyright © 2020 Canadian Aviation Pride 

All rights reserved. 
Droits d'auteur © 2020 Canadian Aviation Pride 

Tous droits réservés. 

http://canadianaviationpride.us11.list-manage.com/track/click?u=4225c39bbe1a0b90a20f5e8ac&id=80e2e53b0a&e=e333655ed6
http://canadianaviationpride.us11.list-manage.com/track/click?u=4225c39bbe1a0b90a20f5e8ac&id=80e2e53b0a&e=e333655ed6
mailto:info@aviationpride.ca?subject=Suggestion%20via%20the%20newsletter
mailto:info@aviationpride.ca?subject=Suggestion%20via%20the%20newsletter
mailto:info@aviationpride.ca.
mailto:info@aviationpride.ca.
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