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Background 
On September 5, 2017, Attorney General Jeff Sessions announced that the Trump administration was rescinding the 
Deferred Action for Childhood Arrivals (DACA) program via a “phase out.”   All properly filed DACA applications and 
renewals that were accepted by the Department of Homeland Security (DHS) on or before September 5 will be 
processed.   
 

 Current DACA holders will be allowed to continue working up to March 5, 2018 or until their work permit 
expires.  

 Current DACA recipients whose work permit expires between September 5 and March 5, 2018, can submit an 
application to renew their DACA status and work permit on or before October 5, 2017. 

 DHS will not be approving any new applications for advance parole, which allows DACA recipients to leave and 
reenter the country legally, but will honor any previously approved applications.   

 
Guidance for DACA Employers 
The California Labor and Workforce Development Agency released a statement 
(http://www.labor.ca.gov/pdf/nwsrel17-33.pdf) on September 6 clarifying that the recent changes to the DACA 
program do NOT require employers to conduct immediate re-verification of work authorization documents for DACA 
recipients.   
 
All employers, including health centers, ARE required to make sure all employees, regardless of citizenship or national 
origin, are allowed to work in the United States and re-verify the I-9’s for all employees with expired employment 
authorization documents.  
 
All workplace protection laws apply to all immigrant workers, including DACA recipients.   
 
Employees with work-related questions or complaints may contact the Department of Industrial Relations’ Call Center 
in English or Spanish at 844-LABOR-DIR (844-522-6734). 
 
DACA Recipients and Healthcare Coverage 
Individuals with DACA status remain eligible for state-funded, full scope Medi-Cal if they otherwise meet eligibility 
requirements and are physically present with the intent to remain in California.   
 
DACA recipients qualify for Medi-Cal through the definition of PRUCOL, the Permanently Residing in the U.S. Under 
Color of Law.  The term PRUCOL refers to noncitizens who are residing in the United States permanently and that have 
a good faith belief that U.S. Citizenship & Immigration Services (USCIS) knows of their presence in the U.S. and does not 
intend to deport them.  To be clear, PRUCOL is not an immigration status or a path to citizenship; rather, it is a public 
benefits eligibility category through which certain undocumented immigrants can apply for public benefit programs, like 
Medicaid. 
 
According to the California Immigrant Policy Center, the definition of PRUCOL allows DACA recipients to remain eligible 
for full scope Medi-Cal, even if the DACA program ends.  Find out more about PRUCOL at 
http://www.dhcs.ca.gov/dataandstats/statistics/Documents/noncitizen_brief_ADAfinal.pdf.   
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