
 
National Executive Conference Call 

January 25th, 2018 
 

The meeting was called to order by Eddy Bourque, the National President and the 
following members of the National Executive in attendance: 
 
Crystal Warner, NEVP 
Marco Angeli, NVP for IRB 
Michelle Henderson, NVP for Alberta/NWT/Nunavut 
Fabienne Jean-  
Travis Lahnalampi, NVP for Ontario 
Nicole Ma, NVP for Ontario 
Lynda MacLellan, NVP for Women`s Issues, Western Region 
Jodi MacPherson, NVP for Women`s Issues, Eastern Region 
Dwight McLeod, NVP for Manitoba/Saskatchewan 
Vanessa Millar, NVP for BC/YT 
Debbie Morris, NVP for NL/NS 
Jacques Perrin, NVP for NCR 
Sebastian Rodrigues, NVP for Human Rights 
 
Staff: Luc Pomerleau, National Resource Officer 
 r 
 
Regrets:     Lyne Cartier, NVP for Quebec 
  Paul Croes, NVP for IRCC 

Rhonda Rumson, NVP for NB/PEI 
 
The National President started by thanking everyone for taking the time to be on the call. 
 
SMSM Grievances 
 
Brother Pomerleau provided an update on the SMSM grievances. 
 
These grievances go back to 2008 when ESDC provided the members with new job 
descriptions.  The employees grieved, individual or by group, the job descriptions and 
their classification.  In total, 4,468 grievances were filed.  Some of the grievances have 
been allowed, some have been dismissed and some are still waiting to go to adjudication. 
 
In 2016, CEIU sent a request to the PSAC to analyse the classification grievances of 
three (3) groups. The PSAC recommends that the job description grievances and the 
classification grievances be withdrawn.   
 
Action: 

Executive shortly by Brother Pomerleau. 



 
However, each grievor will need to withdraw their own grievance.  CEIU will need to 
advise the members and should some or all of the members not wish to withdraw their 
grievances, the member(s) would be advised that they need to represent themselves.  
 
There is no chance that the point rating would go much higher and provide a position 
upgrade.  For the three (3) different job descriptions, the point rating is very low and there 
is no chance for any of them to be classified upwards.  The chance of success is very 
minimal.  If we do go to adjudication, it can be anticipated that they will be dismissed. 
 
Action: The National President advised that they would gather further information from 

the PSAC, and until that time, this subject will be tabled and brought back on 
the agenda of the March NE meeting for discussion. 

 
Update on Phoenix 
  
The National President advised that IRCC wants to set up a meeting with CEIU to discuss 
what has been done in regards to Phoenix.  A half day meeting will be set up, followed 
by monthly meetings.  A lot of our IRCC members have been affected by Phoenix.    Sister 
Jean-
those meetings. 
 

after our online survey to our membership, that a class action suit cannot be filed.  A class 
action suit was one of the things that the members wanted CEIU to pursue. 
 
On February 21st and 22nd, CEIU will be launching a webinar campaign.  Further 

tions in the future will be discussed at the March 2018 NE 
meeting.   
 
Action: 

at the March 2018 NE meeting. 
 
Meeting with the Deputy Trustees 
 
The National President spoke of the upcoming meeting with the Deputy Trustees who 
have been invited to attend a meeting in Ottawa, the day after the NE meeting. 
 
The NEVP met with the PSAC National President, and it was agreed that a meeting 
should be set up with the Deputy Trustees in order to set guidelines, best practices, etc., 
into a document to provide to the PSAC to ensure that the NBoD is aware of a process 
before putting a Component under trusteeship in the future.  Morna Ballantyne from the 
PSAC will attend this DT meeting and participate in the writing of the report.  From there 
a report will be finalized and once CEIU agrees to the content, the report will be provided 
to the NBoD and then a joint letter from the PSAC President and the CEIU President will 
be sent to all our members. 



 
Concerns were raised as to why the other members of the NE, who were not Deputy 
Trustees, were not invited to this meeting?  In response to these concerns, it was stated 
that even if the trusteeship affected everyone, a safe space is needed for the Deputy 
Trustees to speak and articulate exactly what they felt and experienced during this difficult 
time.  One of the big reason CEIU was put under trusteeship was because of harassment 
complaints filed by NVPs against other NVPs and a reminder that we must deal with this 
for the future.  Perhaps going to mediation before proceeding with an inquiry should be 
discussed. 
 
Adjournment 
 
The call ended at 2 p.m. 


