
IRB NPHSC September 26th Meeting Notes 

Mental Health Governance – Joint Subcommittee, Champion Selection 

NPHSC members find that the role of the Mental Health (MH) Champion or Co-Champions is not 

clear. The NPHSC understands that the MH Sponsor is there to ensure that the organization 

provides adequate resources to MH initiatives.  

As the Terms of Reference of the new MH Committee need to be developed, there is no 

template available to start with. There is an understanding that the MH Committee will be a 

sub-committee of the NPHSC.  NPHSC wants to be clear what will be the MH Committee roles.  

The NPHSC Co-chairs will work together on a communication plan/document that could include 

a call for interest for the MH Champion and MH Committee members. The Co-Chairs will report 

back to the NPHSC. 

Pending what he learns from a meeting scheduled that day after current NPHSC meeting, Gilbert 

Grandmaison will report back to the NPHSC on his findings on these issues. 

Possible mental health-related activities for immediate implementation. 

The NPHSC is willing to have some mental health activities implemented in the short term.  On 

the other hands, NPHSC members do not want to overpass the role to the future MH 

Committee. 

Greg will work with Gilbert, the Communication Directorate and Information Technology on 

options for the Intranet. The NPHSC Co-Chairs will meet together to present some potential 

initiatives to the NPHSC. 

Mental Health Questionnaire for NPHSC Co-Chairs 

Marco received from Treasury Board a Mental Health Questionnaire for NPHSC Co-Chairs. He 

found that the NPHSC has a few things to look at such as the training. Gilbert has to provide the 

NPHSC with an inventory. This will allow the NPHSC to see for any gaps and plan for the future. 

Active Workstation 

Daniel Sobczak presented the Active Workstation that will be piloted in Ottawa and in the 

regions. It was the Executive Committee that asked for that presentation. The NPHSC asked for a 

copy of the disclaimer and the legal advice. If satisfied with them, the NPHSC will consider 

recommending pilot to proceed. 

Crystal pointed out that this initiative will not work for the majority of IRB workers who are 

registry staff, as they work with physical files. 

Round Table 

Crystal suggested that IRB should have a NPHSC meeting that includes all Workplace H&S 

Committee Co-Chairs. 



She also suggested to go through the H&S training and see if IRB meets the Canada Labour 

Code. 


