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Employment and Social Development Canada (ESDC) 
POLICY HEALTH AND SAFETY COMMITTEE (PHSC) MEETING 

Tuesday, May 28, 2019 – 13:00 to 16:00 

PRESENT REGRETS 

EMPLOYER MEMBERS 

Daniele Besner, Co-Chair 
Director General, Workplace Management Directorate, Human Resources Services 
Branch (HRSB) 

Benson Gorber 
Director General, Real Property and Regional Services, Chief Financial Officer 
Branch (CFOB) 

Mario Forget 
Director, Contributions Systems, Information and Technology Branch (IITB) 

Michael Delaney 
Senior Manager, Management Services Branch (MSB), Ontario Region 

Ian James 
Executive Director, National Integrity Services, Atlantic Region 

Luc Tremblay 
Director General, Internal Integrity and Security Directorate, Integrity Services 
Branch (ISB) 

Corey Muzika (for Cam King) 
Director, Integrity Services, Service Canada, Western Canada and Territories Region 

Cam King 
Executive Director, Integrity Services, Service Canada, Western Canada and 
Territories Region 
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EMPLOYEE MEMBERS 
(selected by: Union of National Employees (UNE), Professional Institute of the Public Service of Canada (PIPSC), Public Service Alliance of Canada (PSAC 

and Canada Employment and Immigration Union (CEIU) 
Lyne Cartier, Co-chair 
Payment Services Officer, Benefits Delivery Services Branch (BDSB), Quebec Region 

Crystal Warner 
National Executive Vice-President, CEIU 

Dwight McLeod 
Integrity Services Investigator, Integrity Services Branch (ISB), Western Canada and 
Territories Region 

Tanisha Coultis 
Medical Adjudicator Consultant, NHQ 

James Weatherbee 
Micro Support Specialist, Information and Technology Branch (IITB), Atlantic Region 

Rhonda Rumson 
Integrity Services Investigator, Atlantic Region 

 

PHSC SECRETARIAT GUESTS / OBSERVERS 

Janic Normand 
Senior Project Management Officer, National Occupational Health and Safety Office 

Jolee Lord 
Senior Manager, National Occupational Health and Safety Office 
  and Technical Advisor to the PHSC 

Penny Lavigne 
Director, Health, Safety and Disability Management Division 

GUESTS 
Crystel Arseneault 
Custodial Health and Safety Manager, Centre of Expertise, Public Services and 
Procurement Canada 

Olivier Brazeau 
Custodial Health and Safety Officer, Centre of Expertise, Public Services and 
Procurement Canada 

Jamie Janzen 
A/Chief, Project Management, National Occupational Health and Safety Office 

David Zanetti 
A/Senior Advisor, National Occupational Health and Safety Office 

Julie Willis 
Manager, Harassment Centre of Expertise, Human Resources Services Branch 
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OBSERVERS 
Frédéric Dubois (for Luc Pomerleau) 
Technical Advisor to Employee Members, CEIU 

Nicholas Proulx 
Client Relationship and Demand Management, Real Property Services, Public 
Services and Procurement Canada 

Alain Paul 
Public Services and Procurement Canada 
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ITEM 
AGENDA ITEM 

LEAD(S) 
 

DESCRIPTION / DELIVERABLE(S) ACTION / DECISION 

1. Opening Remarks Daniele Besner 
Lyne Cartier 

Daniele called the meeting to order at 13:01. Since quorum was not met (one [1] 
employee member less than employer members), Daniele asked Lyne whether the 
employee members would like to proceed; Lyne agreed. 
 
Daniele made the following announcements: 
 

 Lyne Cartier, newly appointed employee co-chair, replacing Karl Lafreniere. 
Congratulations Lyne! 

 Rhonda Rumson, newly appointed to replace Lyne Cartier as a regular 
voting employee member. Welcome Rhonda! 

Lyne welcomed the guest speakers: 

 Crystel Arseneault, Custodial Health and Safety Manager, and 
Olivier Brazeau, Custodial Health and Safety Officer, Public Services and 
Procurement Canada. 

 Jamie Janzen, A/Chief, Project Management, National Occupational Health 
and Safety Office. 

 David Zanetti, A/Senior Advisor, National Occupational Health and Safety 
Office, and Julie Willis, Manager, Harassment Centre of Expertise. 

 

2. Approval of the 
Agenda 

Lyne Cartier The agenda was adopted with no new items added. DECISION: 
PHSC members approved the 
agenda. 

3. Approval of 
February 19, 2019 
meeting minutes 

Daniele Besner Members approved the meeting minutes. DECISION: 
PHSC members approved 
meeting minutes. 

4. Presentation by 
Public Services and 
Procurement Canada 
(PSPC) on the 
Asbestos Exposure 
Control Plan 

Crystel Arseneault 
& Olivier Brazeau 

Crystel Arseneault explained how Public Services and Procurement Canada complies 
with exposure control: 

 New to the Canada Labour Code since June 5, 2017, an Exposure Control Plan 
must outline guiding principles on methods and precautions to be used when 
handling asbestos (i.e., removal hazardous substances) during demolition, 
restoration and construction projects. Master Specifications (e.g., tools, 
precautions, etc.) are written into the work contract per the National Building 
Code. 

 An Asbestos Management Plan is specific to every building. It contains a room-
by-room survey and inventory, historical records on reports and air samples, 
precautions required to carry out contractual work; it provides emergency 
procedures (i.e., hazardous material found in poor condition or not listed in 
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LEAD(S) 
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inventory record), contracting information for workers; and it summarizes 
details on all handling projects taking place (what, where and when). 

 A Designated Substances report is completed to fulfil the Owner's requirements 
under Section 30 of the Ontario Occupational Health and Safety Act. A copy of 
the report must be provided to the general contractor before work is initiated, 
who in turn must submit the report to all subcontractors prior to the 
commencement of any demolition, construction or renovation work. A copy of 
the report specific to a building is posted at the job site. 

Crystel mentioned that there is room for improvement by planning communications 
well in advance. 
The regulations are not clear on responsibilities, which mainly speak about 
consultations. In actuality, the responsibility is split since there are dual responses. 
While the PSPC is responsible to communicate the Designated Substances report 
relating to direct exposure of hazardous substances to their contractors for their 
workers, it is the employer in that building that must decide on appropriate steps to 
ensure the protection of their employees in that building. The PSPC will work more 
closely with employers in affected buildings to distinguish responsibilities and 
communication plans. 
She added that the PSPC NCR complies with the Ontario regulation, which is 
deemed as their “Gold Standard” since it is the most stringent / detailed regulation 
in comparison to that for Quebec. 
 
Lyne asked whether the same procedures are applied to buildings in Montreal as 
they are in Gatineau when adhering the to the Ontario regulation. 
Olivier Brazeau said that they (NCR) are not in a position to say what regulations are 
applied in Montreal since PSPC custodial responsibility is managed through divided 
regions. The NCR is unique in that it combines a mix of both Ontario and Quebec 
cities. Although the whole of PSPC manages Asbestos removal based on Canadian 
standards and best practices, the Montreal region has its own methods for 
managing exposure control. 
Lyne asked that, since the employer is responsible for communicating with 
employees in their buildings then greater effort should be made to engage and 
leverage the local workplace committees to share information. 
Crystel recommended that this item of discussion be added to the workplace 
committees’ agenda as a standing item to ensure regular updates. 
 
Dwight asked whether the Asbestos Management Plan applies to both owned and 
leased buildings. 
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Crystel responded that all Crown owned and leased buildings are on the national 
building inventory. However, the plans are removed from the inventory once a 
building lease expires. 
 
Mario ask where air quality reports could be found, what are the standards for air 
quality, and asked if ESDC buildings are within the guidelines. 
Crystel informed us that Quebec is the only province with regulations in place for 
Legionella. She explained the culture test unit limits. Different tests are conducted 
regularly (weekly, monthly and ad hoc) and correspond to a colour-coded action 
chart. If a level of 10 units (yellow) is reached then the HVAC system is cleaned as a 
preventive measure. Preventive actions escalate if a test shows 100 units (orange). 
The extreme limit range is 1,000 units (red) and has never been reached. If the 
1,000-unit range were reached then additional testing would be done in 
laboratories to assess whether the bacteria is alive. Although air quality is not 
legislated anywhere in Canada, PSPC adopts the highest standard (i.e., American 
Society of Heating, Refrigerating and Air Conditioning Engineers [ASHRAE standard]) 
and codes regarding temperature, humidity and CO2 parameters in relation to 
occupational density within a building. 

5. Hazardous 
Occurrences 2018 

Jamie Janzen Jamie presented the National Report on Hazardous Occurrences for 2018, the 
Dashboard, as well as Comparatives from 2015 to 2018 under the same title. The 
overview explains incident and injury reporting trends by injury type and causation 
category. The top 3 causation factors (Slip/Trip/Fall; Other Incidents; and Impact 
injuries) account for 50% of recorded incidents. “Other Incidents” are described 
primarily as those related to environmental sensitivities (cleaning and scented 
products). The “Other Hazardous Occurrences” sub-category saw a decline in rates 
due to better definition by TBS and should continue to stabilize. We can expect to 
see a rise in Workplace Violence due to changes to the Code to include harassment 
in its definition. The most disabling injuries are those caused by Slip/Trip/Fall (wet 
surface, inattention to surroundings, ice and snow, and tripping over low-lying 
objects), followed by Other Incidents (scent-related) then injuries sustained by an 
Impact (i.e., being hit by or striking one’s extremities against a door handle, wall, 
desk or shelf). Compared to other federally regulated organizations in the core 
public administration, ESDC does fare more favourably in its reported Injury rates 
per year. 
Moving forward: 

 Introduce a new category of injury – incidents involving psychological hazards. 

 Share regional analysis. 

 Increase focus on mandatory training compliance, and provide regional 
progress reports. 

ACTIONS: 
Psychological hazard 
assessments and reporting 
on LAB1070 – table item for 
discussion at next meeting: 
additional information / 
education on what are 
psychological hazards 
(definition), differences 
security vs health and safety, 
and how to report these 
incidents (e.g., bulletin?). 

Since Ergonomic-related 
injuries are preventable, 
promote the Integrated 
Ergonomics Program, 
services and tools available 
to managers and employees. 
Focus on areas where most 
incidents reported. 
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 Continue with regular awareness initiatives. 
 
Ian inquired what attributed to the dip in injuries / incidents from 2014 to 2015. 
Jamie explained that a lack of reporting was discovered in a few regions from 2011 
to 2014. Once that was addressed then results reflected more accurately and 
consistently across the country. 
 
Luc proposed to make a similar presentation on security-related incidents and how 
those tie-in to and differ from health and safety incidents. 
Jamie confirmed that there are cases where the same reported incident overlaps to 
security and to health and safety. Since these cases skew the reported incident data 
results there is room for better clarity and fine-tuning interoperability between the 
two branches. 
 
Lyne mentioned that the new category, psychological hazards, will have to be 
clearly identified on the reporting forms, guidance and training will be required 
since managers are not reporting this type of incident on the LAB1070. 
Crystal agreed that managers and OHS committees need clarification on reporting 
psychological hazards and incidents, on procedures, and what forms to complete. 
Jamie pointed out that upcoming revisions to the Hazardous Occurrences 
Investigation and Reporting Guide will address differences between security 
incidents vs health and safety incidents, as well as those between workplace 
violence vs psychological hazards and harm, and what all these entail. 
 
Daniele stated that since ergonomic-related injuries are, for the most part 
preventable then greater effort should focus on increasing awareness with the 
management community. 
 
Mario asked whether it was possible to track sub-category tallies from the LAB1058. 
Jamie responded that there is no value added in breaking down sub-categories 
derived from the LAB1058, however the LAB1070 could produce greater insight for 
WHSC. The NOHSO will provide regular reports to regions since incident types 
diverge from one region to another. Then the WHSCs will be able to develop 
intervention action plans based on their specific data results. 

6. Regional 
Committees 

Crystal Warner 
& Daniele Besner 

Crystal summarized the obstacles relating to this long-standing issue as the CEIU 
struggled to find a way to address its concerns for employee liability protection and 
other safety matters with the employer, and it felt that the regional committees 
could not move forward until their grievances were resolved. With PSAC’s support, 
the CEIU brought forth a proposal to the employer in December 2018. Essentially, it 

ACTION: 
The ToR will be shared with 
Regional OHS Committee co-
chairs with an offer for 
guidance on implementation 
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requested that terms be created to recognize regional committees as sub-bodies to 
the PHSC with clear authority and ability to oversee local WHSC, etc. Multiple 
discussions ensued between represented employees and RADMs / ADM NCR. 
Crystal believes that mutually acceptable grounds were drafted and are reflected in 
the revised Terms of Reference (ToR), hopes to see the ToR adopted, and that the 
work in the regions move forward once again. 
 
Daniele thanked Crystal for bringing forward a great proposal, for her earnest work 
and collaboration on this file. The represented employees’ proposal was 
communicated to the RADMs who agreed that: 

 the committees be renamed as Regional OHS Committees; 

 be constituted as sub-committees to the PHSC; 

 have liability protection under the Code; 

 report functionally to their respective RADM / ADM NCR; 

 make recommendations to the PHSC on Departmental OHS Policy and Program; 
and 

 that members be employed by ESDC and from the Region they are meant to 
represent. 

Daniele opened the floor for comments. The PHSC members voiced their full 
support for the revised ToR and unanimously approved the new terms. 

at their next meetings. PHSC 
Co-chairs will sign their 
approval on revised Regional 
ToRs. 

7. Team Leaders 
nominated as Co-
chairs to local 
Workplace Health 
and Safety 
Committees and 
their Role 

Crystal Warner Crystal brought forth the appointment of team leaders as employer co-chairs of 
Workplace Health and Safety Committees, which is reportedly occurring in many 
workplaces across the country. She stated that this selection practice should be not 
accepted since team leaders do not carry out “Managerial Functions” per the 907-1-
IPG-006 “Selection of S & H Committee Members and of Representatives”. The IPG 
maintains that there is a distinction between supervisory and managerial 
responsibilities. She requested that the PHSC communicate a clear guidance on 
managerial functions / responsibilities and the selection of employer co-chair 
representatives to all WHSC. 
 
Jolee agreed that while the selection of a team leader as employer co-chair is not 
the best structure, based on an assessment of ESDC workplace occupancies there 
seems to be only six (6) sites where this type of conversation may be necessary. 
Crystal voice agreement “in principal” but reiterated that the issue comes up 
consistently and is stalling some committees to operate effectively; she feels there 
is definitely a need for guidance from the national level. There are instances where 
the appointment are said to be short term but the situation is not stabilized or 
repeats frequently especially during times of membership changes. 
 

ACTION: 

Selection of Team Leaders as 
Employer Co-chairs– table 
item for discussion at next 
meeting. 
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Daniele also agreed that a manager should be at the H & S committee table and will 
strive to ensure this is applied. 
 
Lyne proposed that this discussion be tabled at the next meeting for a more 
fulsome discussion. 
Daniele agreed that more insight and deeper data are required before making a 
decision and launching a generic communiqué on the matter to all WHSC. 
 
Penny asked whether there is a definition of “co-chair” in the Code. 
Crystal responded that the Code is clear. 
 
Benson inquired on the breadth of the issue and whether this is due to team leaders 
being union represented. 
Lyne answered that team leaders more often represent the employees because 
they do not have delegated authority and powers. 
 
Jolee pointed out that some locations have between 20 to 75 employees on site and 
are more likely to have a team leader as employer co-chair. If a site has fewer than 
20 employer then an H & S representative is required as opposed to a full 
committee. Buildings with over 75 employees are likely to have managers on site. In 
addition, Jolee mentioned that when the OHS Program was being established in 
2008, NOHSO had sought TBS interpretation (2009) on managerial functions as 
outlined in the Code. TBS had responded that “There is no specific definition of 
managerial functions and the IPG states that “the criteria may be summarized as 
the following: 

 has a certain amount of decision-making authority in financial, operational, 
personnel and policy matters; 

 has power to make decisions or effective recommendations that materially 
affect the conditions of employment of others; 

 has the power to hire, fire, suspend, demote, transfer or otherwise discipline 
employees; and 

 acts as a step in the grievance procedure.” 
In other words, it is not an all inclusive / mandatory list. When you apply it to the 
selection of a management representative on a committee it is my experience (and 
with Labour Program) that the determining factor give the most weight was the 
decision-making authority and authority to approve and implement 
recommendations made by a committee.” 
Crystal does not support the 2009 TBS interpretation. She will convene the 
employee members to discuss how they think it is best to move forward. 
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Dwight mentioned that in the IPG, the Labour Program and the Canada Labour 
Relations Board (NOTA: CLRB disbanded in 1999 and established Canada Industrial 
Relations Board) had developed the definition of what constitutes managerial 
functions. 
 
Daniele stated that it is our duty to have managers named as co-chairs to local H & S 
committees as opposed to team leaders. The PHSC wants confirmation from RADMs 
/ ADM NCR on exactly where these exceptions exist. Our understanding is that this 
does not happen as a rule, rather under exceptional circumstances where there is 
no manager onsite. ESDC occupies over 400 sites and there are a number of small 
office locations (20 to 60-employee range). If the findings show that there are fewer 
than 10 where there is not any level of management more senior than a team 
leader then she proposed to find common ground and discuss solutions where this 
is the case – not necessarily across the board. 
Crystal voiced her agreement. 

8. Update from the 
Working Group on 
Bill C-65 

David Zanetti 
& Julie Willis 

David provided a short update on progress made by the Working Group (WG), 
which has met twice since it was formed, once on April 17th and again on May 15th. 

 The WG has formally established their objectives and key deliverables, namely 
to work on the ESDC Workplace Harassment and Violence Prevention Policy, in 
preparation of Bill C-65 implementation, as well as to develop a list of mutually 
agreed upon investigators to supplement the National Master Standing Offer 
list of competent persons. 

 The mandate of the WG is to work towards the agreed upon objectives and key 
deliverables in order to submit recommendations to the PHSC. Upon 
completion of their objectives and key deliverables, the mandate of the WG will 
be complete. 

 The WG members have agreed that each member is responsible for consulting 
with their individual organizations to gather and consolidate feedback with the 
goal of presenting a Policy to the PHSC that reflects consensus from all 
stakeholders. 

The proposed new Workplace Harassment and Violence Prevention Regulations will 
replace Part XX (violence prevention) in the Canada Occupational Health and Safety 
Regulations. The proposed Regulations were posted in the Canada Gazette, Part I, 
and are open for comment until May 27th. It is anticipated that the new Regulations 
will not come into force until 2020. 
 
Crystal commented that the CEIU has put forward their concerns to the National 
Joint Council (NJC). 

ACTIONS: 
If PHSC members have 
feedback, they are 
encouraged to communicate 
with an appropriate member 
of the WG. 
 
WG still seeking CAPE and 
UNE membership, yet moving 
forward with meetings. 
 
The WG will present another 
update at the September 17th 
PHSC meeting. 



Policy Health and Safety Committee – ESDC May 28, 2019 Meeting Minutes P a g e  | 11 

ITEM 
AGENDA ITEM 

LEAD(S) 
 

DESCRIPTION / DELIVERABLE(S) ACTION / DECISION 

Lyne added that said concerns forwarded to the NJC will be forwarded to the WG 
subject matter experts for their consideration. 

9. Workplace Mental 
Health Initiative 
Update 

Penny Lavigne Penny gave an update on the progress made in relation to the workplace mental 
health initiative (WMHI). 
She summarized milestones achieved from 2015 to 2018 – addressing awareness, 
stigma, trust and safety – which included explaining the difference between mental 
health and mental illness. One of the observed results found lies in acceptance to 
talk more openly about MH in the workplace. 
In the present stage, 2018-2021, they are shifting toward improved engagement, 
empowerment and sustainability. The focus is on targeting interventions for all 
employees and the duality for managers (being employees themselves as well as 
enablers for their own employees). 
To gain full traction in the WMHI, we need to understand the root causes to the 
challenges faced: workforce expectations in plans to offer psychologically safe and 
healthy workplace, and what needs to be done to attract and retain best talent. 
Overall, mobilize employees to find out what means the most to them, what works, 
and what needs improvement. Promote Peer 2 Peer Program. 
Equip managers with the skills, competencies and resources to be enable them in 
earning the trust of their employees, in addressing their most vulnerable 
employees’ psychological needs, in providing for a psychologically safe working 
environment, and where to turn when they need help. Promote Manager 2 
Manager Program. 
 
Penny announced that Janet Goulding (A/ADM, Income Security and Social 
Development Branch (ISSD)) has replaced Sara Filbee as the executive Champion for 
Mental Health in the Workplace. Janet will commence her new role during the first 
week of June at the next Integrated Framework on Workplace Mental Health 
Implementation Committee (IFWMHIC) meeting. 
 
Lyne asked how many employees took part in the 2017 survey. 
Penny answered that the 2017 survey comprised of a random sampling survey. 
Three thousand to four thousand employees had responded. In comparison, the 
2019 survey was launched fully to all ESDC employees. 
 
Lyne had the following questions and comments: 
That the survey response deadline be adjusted for call-centre employees since 
managers do not necessarily give them the time necessary to respond. 
She asked if the IFWMHIC reports to the PHSC. 
And commented that MH should be a standing item for all OHS committees. 
 

ACTIONS: 
Extend MH survey deadline 
by two (2) weeks for client-
service centre employees. 

Send list of Workplace 
Mental Health Champions to 
Regional OHS Committees to 
share with local Workplace 
Health and Safety 
Committees, for information 
/ consultation as required. 
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Daniele will address time provided for employees to fill out survey through proper 
channels. 
She clarified that the IFWMHIC does not report to the PHSC but rather to the 
Portfolio Management Board (PMB) however, the PHSC is a key collaborator along 
with other stakeholders. 
And agreed that MH should be discussed at every workplace and will look into how 
the MHWI can be better promoted to committees. 
Penny mentioned that there is a network of Branch and Regional MH Champions 
who develop their own action plan based on specific local needs. These champions 
may be engaged at any time on what is being planned for a region. 
 
Penny reminded us that the survey is open until Friday, May 31st. Gail Johnson and 
Daniele have been great supporters and that the unions have done a great job at 
marketing the survey. 

10. Round Table All Mario Forget mentioned that his alternate will be appointed shortly. 
 
Luc Tremblay provided an update on No-Trespass Letters (February 2019): 

 Consultations were held with Regional Security Offices and the Privacy Division 
on possible ways to extract information on issued No-Trespass Letters from the 
Security Incident Case Management System (MS Dynamics). There was 
consensus on the need to have access to this information, either on an as-
requested basis or through a controlled-access site or repository. Program 
officers and investigators could consult this information prior to doing business 
with a client. 

 Next steps include defining the various possible options taking into account any 
risks and privacy considerations, and developing a protocol (covering on-site 
and off-site scenarios) when a client is confirmed as having been issued a No-
Trespass Letter. 

 Work is also underway to standardize the No-Trespass Letter process for 
consistency at a national level taking into account the legislative difference in 
the Quebec Region. 

 ISB aiming to finalize these actions during the second quarter of 2019-2020, 
and will provide an additional update to the PHSC. 

 
Daniele Besner spoke to the increased demand for interpreters thus making 
securing simultaneous interpretation contracts more challenging. In addition, 
following several acoustic shock injuries to their interpreters, on April 17, 2019, the 
Translation Bureau, Public Services and Procurement Canada, issued new guidelines 

ACTIONS: 
 
ISB will provide further 
updates as applicable. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Simultaneous interpretation 
will no longer be provided at 
regular PHSC meetings. 
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for meetings with webcast and teleconferencing. Among others, these guidelines 
include: 

 Telephone audio fee will not be supplied through the interpretation console or 
into the conference room. 

 The meeting format should allow for remote participants to send their 
comments or questions in writing through a moderator provided by the client. 

 Questions and comments will be conveyed by the moderator to the 
interpreters, either in writing or by reading the questions aloud. 

These new guidelines would be cumbersome on a logistical level, and would hinder 
the natural flow of conversation amongst all participants. 
Other government organizations were canvassed to know whether they offer 
simultaneous interpretation at their national health and safety committee 
meetings. Although they too comply with language rights at work, they do not 
provide for interpretation. 
Having considered all these factors, Daniele proposed that future PHSC meetings be 
held without simultaneous interpretation. If required, another willing and bilingual 
participant may translate spontaneously should a participant request clarification 
from one language to another. 
Members did not oppose this proposal. 

11. Closing Remarks 
and Next Meeting 

Daniele Besner 
Lyne Cartier 

Guest Speakers, Members, Secretariat, and Technical A/V Support Team were 
thanked for their participation and / or contribution. The meeting adjourned at 
15:30. The next meeting is scheduled for Tuesday, September 17, 2019. 

 

 
 
 
 
 
 
 
 
 
 
 Date       Date 

Lyne Cartier 
Co-Chairperson, Employee Member 

 
 

Daniele Besner 
Co-Chairperson, Employer Member 

 


