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I am a founding member of the newly created ESDC

Joint Employment Equity Committee (JEEC a Sub-

committee of the HRUMCC). We have just agreed on

the Terms of Reference (ToR). I look forward to to

work ahead that with a goal of working towards a

more equitable workplace for our members. In

preparation for this committee I have attended a two

day training on employment equity with other CEIU

National Executive members. 

It is my pleasure and honour to be re-elected for a second
term as the CEIU National Vice President for Women,
Western Canada. Thank you to everyone who supported
me in my re-election! 

Huge congratulations to the entire incoming National
Executive. I look forward to working with you all in the
coming years! I have not doubt that we will accomplish
good things for the members even with this shorter term
ahead. Together we can do great things! SOLIDARITY! 

On my last term I was fortunate to be given the opportunity
to sit on the collective bargaining  team where we
negotiated  a fair collective agreement for the members of
COPE 225 (our CEIU Staff). This was a great learning
opportunity for me and allowed me to work closely with all
of those involved from CEIU and COPE 225. 

In my second term as NVP for Women, Western Canada,  I sit
on the following committees: 

The ESDC Policy Health and Safety Committee
(PHSC)
Informal Conflict Management System (ICMS)
National Advisory Committee (NAC)
The CEIU National Executive By-Laws Committee
Alternate ESDC Human Resources Union
Management Consultation Committee

Union-Management Consultation Sub-Committee on
Call Recording

Delegate to the Toronto and York Region Labour
Council (TYLC) and a member of the TYLC Women's
Committee 
PSAC Toronto Regional Women's Committee 
PSAC Toronto Members with Disabilities Committee
(MDAC)
PSAC Greater Toronto  Area  Council (GTAC) 
Regularly Observe the  Ontario Federation of Labour
(OFL)  Women's Committee 
Women's Representative of the Willowdale NDP
Executive 
ESDC Members with disabilities Committee
Positive Ambassador 

         (HRUMCC)

Other areas/committees in the greater labour movement
for which I participate. 
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Follow my page on Facebook www.facebook.com/CEIUWomensNVPWesternRegion

maclellanl@ceiu-seic.ca



As NVP for Women, West I co-chair The National
Women's Committee with my counterpart Jodi
MacPherson National Vice-President (Women’s Issues),
Eastern Canada

CEIU was the first and only component to have a National
Women's Committee (NWC) until October 2021 when
Customs and Immigration Union (CIU) created a NWC. I
am very proud be a founding member and lead the NWC
for the past few years! 

During the 2021 CEIU National Convention Jodi & I
hosted our first Women’s Caucus! The NWC submitted
resolutions to the CEIU National Convention,  one of
which resulted in dedicated delegate seats for the entire
NWC. This is a major victory!  The women's caucus was a
major contributor to the success of our resolutions. 

In June we hosted our second CEIU  National Women’s
Conference  however this was our first Virtual Women's
Conference. The event took place on June 8th, 14th, and
22nd. Our theme was Now, More Than Ever and we had
fantastic speakers and training lined up. In addition, we
tried something new and had an amazing graphic recorder
who documented our conference live in graphics. This was
a huge success and was the perfect addition to help make a
virtual event more engaging. 
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"We must open doors and we must see to it that they remain open, 
so others can pass through" Rosemary Brown 1973

In September 2021 I was able to engage with members in
person for the first time since the start of the COVID
pandemic. I attend the Take Back the Night  March  with
the Women's Rep and other members of a CEIU Windsor
local. It was a very empowering event! 

I continue to support members on the issue of Other paid
leave (699).  There should be an update on the 699 leave
policy grievance soon as the hearing was on November 29
and 30.  I have attended many union/employer meetings
and answered countless enquiries on the Treasury Board 
 Mandatory Vaccine Policy.  

For regular updates if you have not already, please join the
CEIU Women Facebook Group that I created and
maintain. 

The past few months have been full of conventions &
conferences. I have attended the  PSAC Ontario
Convention, PA Collective Bargaining Conference, CLC
Virtual Convention & the PSAC National Women's
Conference. I am grateful to be able to participate and help
direct the future of our union. During the National
Women's Conference,  PSAC was  finally able to officially
release the Report of the PSAC Gender Equity Task Force.
I encourage all members of PSAC to read the report and
help with the implementation of the recommendations. 

Leading up to the 2021 CEIU National Convention we
were successful in improving the CEIU Family Care Policy.
Jodi and I would like to thank the past CEIU National
Executive, By-Laws Committee and NWC for their work
and collaboration to make this possible! 

I have assisted with arranging for members to take
trainings with Amina Leadership. In addition I also
completed the training.  Brave Conversations:
Transforming Workplace Conflict -September 14, 21, 28
and October 5. Authentic Facilitation: Guiding Groups with
Presence and Ease- November 2, 9, 16 and 23. 

With The CEIU National Women's Committee, we released
our 3rd annual #CEIU16Days of activism against gender-
based violence. We hope all member have participated in
the daily actions.  
www.ceiu-seic.ca/CEIU16daysofactivism

During the CEIU National
Women's Conference we
released our new CEIU National
Women's logo! We could not be
more proud of how it turned
out! It beautifully captures the
women of CEIU.  Please read
The Summer 2021 edition of
CEIU's newsletter, From the
Ground Up for a detailed
description of what the logo
represents. 

Jodi MacPherson and I released a joint statement 
for Gender Equality Week urging members to Vote for
gender equality in The Federal Elections.  In addition, we
released a statement on  December 6 The National Day of
Remembrance and Action on Violence against Women.
This can be found of the CEIU National website. 
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September- Becoming stronger allies for equity,
diversity, and inclusivity: Exploring strategies for
building LGBTQ2+ diversity in our workplaces, unions,
& associations/components
October- Benefits with the Public Service
November- Challenging Racism
December- Domestic Violence in the Workplace &
Mental Wellness

With the goal of connecting the western chairs, I worked
with two of the regions (Manitoba & Saskatchewan,
Alberta, Northwest Territories and Nunavut)  to plan and
provide joint training on various topics listed below. The
training session took place over a 4 month period
(September, October, November and December 2021). 

Manitoba & Saskatchewan, Alberta, Northwest
Territories and Nunavut's Joint Training Sessions

The British Columbia/Yukon (BC/YT) Regional Women's
Committee (RWC) put on an incredible, engaging two day
training. The training was designed to provide women with
tools, understanding, skills, mental health tips, and a
reconnection to a supportive union through the women’s
program. It was built to provide a meaningful reconnection.
The region also extended an invitation to all of the chairs of
the western RWC's. This fostered great connection and
learning across the entire western regions. 

Women's Training in all four CEIU Western Regions 

In Sisterhood and Solidarity 

Lynda MacLellan 
CEIU National Vice President for Women, 

Western Canada

November 29- Women in Leadership Panel (featuring
Union and Management Leadership) and
Understanding the Collective Agreement from a
Women’s Perspective
December 5- Anti-Racism Training, Body Positivity
Session, Spoken Word Poetry, Trans Importance in
Feminism and Red Dress Art Workshop and MMIWG
Education Session
December 6- Gender-Based Violence Presentation
(session included men), Viewing of Polytechnique Film
and discussion on violence against women. Human
Trafficking and Gender-Based Violence Presentation
with Detective and finally December 6th Virtual Vigil
on the evening of December 6. 

CEIU Ontario Regional Women’s Committee

On February 25 and March 4, 2021 the Ontario RWC 
Women’s planned and hosted a 2 day virtual training
session on Mental Health and Resilience. After a very
successful training they moved on to plan a three day
virtual  conference. 

2021 CEIU Ontario Regional Women’s Conference:
Nevertheless, She Persisted 

Ontario also extended an invitation to all of the chairs of
the western RWC's and was a valuable experience for all! 

Part of my responsibility at NVP for Women, West is to
work with the regional women's committees in the
Western Regions including British Columbia/Yukon,
Manitoba & Saskatchewan, Alberta, Northwest Territories
and Nunavut and Ontario. This keeps me extremely busy! I
have attended dozens of meetings and spent countless
hours working with the committees over the past few
months (years actually)! I would not have it any other way!
Working with the women in our union in favorite place to
be when it comes to my mandate/role.  Every single Chair
and RWC in the regions I cover work incredibly hard for the
members. They are all extremely talented!I could not be
more proud to work with such amazing women! Although I
am there to provide guidance to them, I learn so much from
all of them! One of the things I have been trying to achieve
in my role is to have them work closely with each other and
learn best practices from each other. This has been very
successful, they all provide great support to each other and
work extremely well together.  The members of CEIU are
better for it! 

Day 1, Session 1: Navigating Through a Virtual World.
Session 2: Navigating the Reality of 2021 (Every Child
Matters). Session 3: Navigating Connection (Sister to
Sister)
Day 2, Session 4: Navigating Our Rights From a
Women’s Perspective (Collective Agreement). 

The British Columbia/Yukon (BC/YT) Regional Women's
Committee (RWC) continued 

September 16 & 17 2021 (2 days) -CEIU BC/YT Women’s
Training: Navigating the New Norm Summary of training
topics: 

         Session 5: Navigating Wellness (Mental Wellness)


