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*** First Edition ***

Racism, it’s time to ask ourselves the hard question.
Do we have bias’s?
Do we benefit from white privilege?
Do we tolerate racism because it’s easier then facing it or calling it out?

Experiences of discrimination during the COVID-19 pandemic
Released: 2020-09-17 The Daily
https://www150.statcan.gc.ca/n1/daily-quotidien/200917/dq200917a-eng.htm

In recent months, the difficulties faced by several groups of Canadians based on their identity (e.g.,
race or skin colour, Indigenous identity, ethnicity or culture, age, gender, disability) has become
an important topic of conversation. The COVID-19 pandemic has intensified pre-existing
inequities in Canadian society and has highlighted the need for more granular data about the social
impacts of COVID-19.
In the past months, Statistics Canada has been responding to these needs by publishing
disaggregated data and analyses about the issues faced by several groups of Canadians during the
current pandemic.
Most recently, Statistics Canada provided Canadians with an opportunity to share their experiences
of discrimination via a new crowdsourcing initiative. Although the results cannot be generalized
to the overall population, over one-quarter of participants reported experiencing discrimination or
being treated unfairly over the course of the pandemic.
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Results also indicate that several groups of participants, including gender diverse participants,
Chinese, Korean, Southeast Asian and Black participants, and Indigenous women were among
those who were much more likely to report having experienced discrimination or been treated
unfairly during the pandemic. Furthermore, the results suggest that there is a significant
association between experiences of discrimination and other key social indicators, such as trust in
institutions.

ABORIGINAL EXPERIENCES WITH RACISM AND ITS IMPACTS
(Prepared by Samantha Loppie, Charlotte Reading & Sarah de Leeuw)

Here is a short outtake of the original article published at the link above: Well worth the read.
This paper is the second in a series of papers focused on anti-Aboriginal racism in Canada. The
first paper examined the concept of race and racism, exploring the various forms it takes. In this
paper, the focus is on the lived and structural forms of racism. We begin by providing a brief
overview of what racism is, how it intersects with other forms of discrimination, and how it is
manifested. The paper then moves to a discussion of how the dominant racialized group (i.e.,
European settlers) expresses racism in historic and current contexts and how Aboriginal people in
Canada experience racism in interpersonal, structural, and sometimes violent ways.
We examine racism within government policies, healthcare, and judicial systems, and explore the
unique ways that racism is experienced by Aboriginal peoples and how it impacts their well-being.
Idle No More Movement
Widespread backlash against the Idle No More movement demonstrates the unfortunate but
undeniable anti-Aboriginal racism that persists within Canada (Perkel, 2013, Van Bemmel, 2013).
The Idle No More (INM) movement began when four Aboriginal women in Saskatoon,
Saskatchewan responded to the Canadian Parliament adopting the Omnibus Bill C-45, which
included a number of unfair amendments to Aboriginal land rights (Gordon, 2013).
The bill would offer deregulation for industrial development and allow companies to buy and sell
reserve land without consideration or compensation to the communities on those lands (Paradis,
2013). This bill disregarded Aboriginal land rights and ignored the environmental and health
impacts industrial development would cause (Paradis, 2013). Communities were ignited by the
government’s lack of concern for Aboriginal treaties and the INM movement gained momentum
through social media networks.
The overarching goal of the movement was to advance Indigenous sovereignty, create allies and
forge new political relationships, as well as put pressure on the government to protect the
environment and Aboriginal rights (Gordon, 2013). Aboriginal leaders, youth and allies rallied
together in a united front that did not include a single figurehead but rather a collective, guided by
Elders, to support the movement (Anderson, 2013). The INM movement was about more than Bill
C-45; it was about giving Indigenous people a voice and solidarity in order to fight other injustices
in the future (Caven, 2013).
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In December 2012, despite great support and publicity of the INM movement, the Omnibus Bill
C-45 was passed; thus demonstrating the government’s disregard for this national protest
(Anderson, 2013). However, the INM movement also ignited substantial criticism from some
members of the non-Aboriginal Canadian public. The founders and supporters of INM wanted to
do more than oppose legislation but also to inform the public about the historical and current racism
and discrimination faced by Aboriginal people in Canada (Caven, 2013).
Unfortunately, those very assumptions and prejudices against Aboriginal peoples became points
of contention as INM activists were exposed to an onslaught of racist comments and incidents
(Perkel, 2013). At times, the backlash became so heated that Aboriginal leaders made public
expressions of concern for the safety of those involved in the movement (Perkel, 2013). Beyond
the overt racism from non-Aboriginal sources, one of the founders, Sylvia McAdams, expressed
her disappointment that many supporters only offered lip service to INM. She also expressed her
desire to see more fervent support for the movement and a better understanding of the history of
discrimination faced by Aboriginal peoples (Caven, 2013).
For more follow link:
https://www.ccnsanccah.ca/publications/lists/publications/attachments/131/2014_07_09_fs_2426_racismpart2_exp
eriencesimpacts_en_web.pdf

Continuing the Conversation – Women’s Rights and Gender Equality in Canada
From: Marie-Claude Landry
Chief Commissioner
Canadian Human Rights Commission
Keynote Address
International Women’s Day Celebration at the Ottawa Chinese Community Service Centre
Tuesday, March 8, 2016
Ottawa, Ontario

Good morning and thank you for the kind welcome.
My name is Marie-Claude Landry and I have the great privilege of working to promote human
rights as the Chief Commissioner of the Canadian Human Rights Commission.
It is an honor and a pleasure to join all of you in celebrating International Women’s Day.
How wonderful it is to see such a diverse audience...
...women from all generations, from all walks of life, and from around the world.
Today, we join people all over the world as they recognize and celebrate “The social, economic,
cultural and political achievements of women.”
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But what do we mean by that – celebrating social, economic, cultural, and political achievements?
Simply, I believe it is about celebrating the strength of women the world over.
It is about celebrating the important roles we play in our families, in our communities, in our
countries, and in our society.
…as grandmothers, mothers, as daughters, and as sisters;
…as trailblazers, as leaders, and as nation-builders.
Today is about recognizing women’s accomplishments and affirming our equal place in society.
Here in Canada, our struggle for equality has shaped our nation.
The women’s movement breathed life into the values of respect, diversity, and inclusion – values
that have come to define Canada.
In 1921, Canadians elected their first women MP. A few years later, 5 courageous women from
Alberta, called the “Famous Five,” devoted their energies to have the constitution changed so that
women would be considered “persons.”
“Persons”
That change happened in 1929.
And like all social change and all advocacy, it began in small conversations between women and
girls.
It began years ago at kitchen tables and in sitting rooms.
Conversations between friends.
Women sharing and helping each other. Giving each other support and encouragement that
progress could happen. That it could be better.
The discussions grew louder and soon filled larger rooms like this one.
They grew so loud that an entire generation of women were speaking up for their right to be treated
as equal members of society.
Some would say that we have achieved gender equality. We have women leaders across the world.
Half of our government Ministers are women.
We’ve made it! After all, it’s 2016!
But the truth is: This discussion needs to continue.
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There is much left to talk about if we want to say that men and women are truly equal and given
equal opportunities in Canada.
And so I am here today to encourage all of you to carry on these valuable conversations.
These important discussions that need to continue so that equality becomes second-nature...
…in our communities.
…in our workplaces.
…and in our families and schools.
Before I go any further, I’d like to tell you a little bit about the organization I lead.
The Canadian Human Rights Commission is Canada’s human rights watchdog.
We operate at arm’s length from the Government.
We are the national voice on human rights and we speak out when these rights are threatened.
We are there to give a voice to those who have difficulty being heard – those most vulnerable in
our country. Because the fact is, many pressing human rights issues remain in Canada.
Many people in Canada continue to fight for equality in their everyday lives.
Persons with disabilities continue to live with discrimination and judgement.
Transgender Canadians often face hostility and violence, even when accessing essential services.
First Nations, Métis and Inuit communities are reeling from decades of neglect and inequality in
receiving basic services.
Indigenous women and girls face disproportionate levels of violence and have tremendous
difficulty accessing justice.
And some immigrants and refugees continue to face challenges as they build their lives and strive
to contribute to Canadian society.
As Canada’s national human rights institution, we are speaking out on all these issues because we
are committed to giving a voice to all people in vulnerable circumstances.
Women continue to bear the burden of many of these complex issues.
And for some women of colour, women with disabilities, or women of different faiths, the road is
even more difficult because they may experience discrimination on more than one front.
This is why we need to continue these important discussions about human rights and promoting
gender equality for every woman and girl in Canada.
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This last year I have travelled from one province and territory to the other – from one ocean to the
other. What a privilege it was to be invited and included in these discussions, so many of which
touching upon the barriers women face still today.
Barriers to equality.
Barriers to justice.
Barriers to employment.
I am here to tell you, it may be 2016, but there is still so much that needs to be done. And we can’t
do it alone.
True gender equality in Canada will only happen when everyone is part of the discussion.
That is why the conversation about gender equality must continue in each of our communities.
The truth is: women continue to face discrimination in our own neighbourhoods.
Women in vulnerable circumstances often do not have the means or the support to stand up for
their rights.
For example, a single mother may put up with unwanted sexual advances from her boss because
she’s afraid she’ll lose her job.
A woman of faith wearing a face covering may isolate herself from her community for fear of
judgement or harassment.
No one should have to fight for their equal rights alone.
John F. Kennedy once said “In giving rights to others which belong to them, we give rights to
ourselves.” Even when someone’s situation doesn’t appear to impact us, it does.
The strength and health of a community depends on the well-being of every single member of that
community.
The same can be said for our workplaces.
The conversations must continue in our workplaces.
More than ever in history, women are valuable and essential members of the Canadian workforce.
We are doctors and lawyers.
Clerks and cleaners.
Waitresses and teachers.
Scientists and soldiers.
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But we must change the culture in our workplaces to keep pace with the new reality.
The issue of work-life balance has never been more important.
Despite the fact that for many, gender equality is a given, women are still the primary caregivers
in most families.
This means that women face serious challenges when it comes to balancing their work and family
obligations.
I must tell you, this is an issue that I understand very well - as an employer, a daughter, a mother,
and a grandmother.
The good news is that this conversation is happening in some of the most influential workplaces
in Canada.
Our Prime Minister has made it clear that it is an important issue for him.
The Honourable Catherine McKenna, Canada’s Minister of the Environment and Climate Change,
has said that when she leaves the office each evening at 5:30 p.m. she turns off her phone and
spends time with her family.
Such a simple action...yet it made the news!
Bringing attention to these day to day struggles – for time, money, and respect in the workplace –
will hopefully make it easier for everyone to balance their work and home obligations.
It will add fuel to a discussion on work-life balance that will, I believe, contribute to culture change.
...a culture change that will bring more women around the decision-making table, and result in a
more inclusive workplace.
Studies have shown that when a workplace is more inclusive and provides options to its workers,
including flexible work arrangements, everyone wins.
Being flexible is about working differently, not working less. And ensuring that women feel
supported in meeting their family obligations is just better business.
It’s better for productivity...
…for the employer...
…for the economy...
…for society…
…for our children.
This brings me to my final observation.
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We need to continue this conversation with our children in our homes and schools.
A quote from Nelson Mandela came to mind when thinking of this: “Education is the most
powerful weapon which you can use to change the world.”
I believe that young boys and girls are receiving mixed messages.
On the one hand, we tell them that men and women are equal.
They learn in school that women’s rights have been won in Canada. It’s in their history books.
On the other hand, they hear news of girls fighting to go to school in countries that seem so far
away.
Videos, music and magazines continue to influence, often negatively, how girls see themselves
and their place in the world.
Now more than ever, inclusion, equality and respect are values that should guide us in all aspects
of our daily lives.
We need to talk to our children about these issues. We must nurture these human rights values in
our homes and schools so that our children learn to live with them in a seamless way as they grow
up.
We need to teach them, so that when this generation grows up, they can finish what the previous
generation started.
As I mentioned earlier, International Women’s Day is an opportunity to celebrate our
achievements as women.
We have come a long way in a very short amount of time.
And while there is still work to do, we do have momentum.
The conversation about gender equality that began in kitchens and sitting rooms….
…is now part of the national conversation.
I am encouraged that gender equality and the importance of work-life balance figure prominently
in the first months of this new government.
And that it is committed to upholding many of the values we cherish as Canadians.
Many of the most pressing human rights issues facing Canada today have become top priorities.
But this does not mean our work is done.
These conversations and discussions must continue because human rights are not static. While
they are universal, they are still new and fragile. They will continue to evolve.
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Which means it is time to be bold and outspoken. To work together in the spirit of mutual respect
and dignity for all.
Now is the time to make sure that every voice is heard.
Now is the time to teach our children so that human rights, and gender equality, become part of
who they are and how they will live.
Our lives are better thanks to the efforts of the women who came before us.
If we are to honour their legacy and our daughters’ futures, we must continue the fight for gender
equality in our communities, our workplaces, our schools and our homes.
Thank you.
Link: https://www.chrc-ccdp.gc.ca/eng/node/2069
Editor’ Note: I found this speech empowering. It was given in 2016.

What is Mental Health?
Mental health is a term that describes how we feel, perceive, think, communicate, and understand
within the context of our community. Mental health refers to either a level of cognitive or
emotional well-being or an absence of a mental disorder. Mental Health also means the ability to
enjoy life’s activities while maintaining a level of balance in the face of life’s ups and downs.
It was previously stated that there was no one “official” definition of mental health. Cultural
differences, subjective assessments, and competing professional theories all affect how “mental
health” is defined. However, the World Health Organization has now defined mental health as “a
feeling of well-being in which the individual realizes his or her own abilities, can cope with the
normal stresses of life, can work productively and fruitfully, and is able to make a contribution to
his or her community”. Mental health is an expression of our emotions and signifies a successful
adaptation to a variety of situational demands allowing us to maintain our full potential and
participate successfully in everyday life.
Mental health (or wellbeing) is an ideal we all strive for. It is a balance of mental, emotional,
physical, and spiritual health. Caring relationships, a place to call home, a supportive community,
and work and leisure all contribute to mental health.
However, no one’s life is perfect, so mental health is also about learning the coping skills to deal
with life’s ups and downs the best we can.
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What is Mental Illness?
Mental illness is a serious disturbance in thoughts, feelings and perceptions that is severe enough
to affect day-to-day functioning. Some names for mental illness include:
Schizophrenia: Seeing, smelling or hearing things that aren’t there – or holding firm beliefs that
makes no sense to anyone else but you.
Depression: Intense feelings of sadness and worthlessness – so bad that you have lost interest in
life.
Bi-polar Disorder: Cycles of feeling intensely happy and invincible followed by depression.
Anxiety Disorders: Panic attacks, phobias, obsessions, or post-traumatic stress disorder.
Eating Disorders: Anorexia (not eating), or bulimia (eating too much and then vomiting).
Borderline Personality Disorder: Severe difficulty with relationships, placing yourself in
danger, makes decisions that turn out to be very bad for you.
Problem Gambling: Is an urge to gamble despite harmful negative consequences or a desire to
stop. Problem gambling often is defined by whether harm is experienced by the gambler or others,
rather than by the gambler’s behaviour.
Addiction: When an individual persists in use of alcohol or other drugs despite severe life
problems related to continued use. Some substances create a physical craving. Compulsive and
repetitive use may result in tolerance to the effect of the drug and withdrawal symptoms when use
is reduced or stopped. This, along with substance abuse are considered substance use disorders.
Living with a mental illness means not only making efforts to manage it but coping with the ways
in which it can affect your life and those in it. If you’re faced with a mental health concern, or if
you are the loved one of someone who is, there are things you can do to help make way for a better
life.
Useful Links:
Workplace Mental Health:
https://mdsc.ca/workplace/health-and-wellness-in-the-workplace/
A good resource for Mental Health is: Mental health and wellness - Canada.ca
Canadian Mental Health Association: https://cmha.ca/
Youth Services Bureau: https://www.ysb.ca
Crisis line for youth: 613-260-2360
Editor’s Note: A very enlightening read.

11

“Please, Take Care and Stay Safe!”
“ Note from your Regional Executive Council
& your NCR Presidents Council ”
As we continue to forge ahead in these challenging times, we would like to remind you that you
are not alone, and it is imperative that we remain united in supporting each other.
On behalf of CEIU - Regional Executive Council and the NCR Presidents’ Council, please remain
safe - stay strong - we will overcome this.
We wish you a happy holiday season while hoping that 2021 will be a better year for everyone.

Your NCR HRRR Chairperson
Linda Delaney, we’re in this together
www.ceiuncr.ca

If you have concerns or questions, you can reach me at the following email
address:
lindas.corner@yahoo.ca
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