
 

Human Rights Race Relations Report 

2021 Annual Ontario Region Presidents Conference 

Hello Friends: 

I was elected as the Human Rights Race Relations (HRRR) Representative 

for CEIU Ontario region in January 2021. What a year it has been! The 

global pandemic continues to dominate the world with so many lives lost 

worldwide, pain and suffering all around, mass immunization and so on. 

While Canada has seen its own share of challenges: 29, 000+ Covid 19 

related deaths since the pandemic started, the shocking discovery of 

unmarked graves in May 2021, the rise in hate crimes against Black, 

Indigenous, LGBTQS2+, Asian, Jewish, Differently Abled and other 

Racialized communities and not to mention domestic abuse cases. While 

these events affect us all as we live, work and are part of these 

communities, you, my friends continue to work and provide exceptional 

service to Canadians daily. 

 My Union Activity in 2021:  

-Attended all Ontario Regional Council meetings and fully engaged in 

getting the union work done on behalf on the membership,  

-Recommended the purchase of CEIU masks to protect the health and 

safety of our members. 

-Participated in all virtual training and engagement sessions hosted by our 

NVPs and ORC and shared best practices on events planning such as those 

held in Chatham, London and GTA to promote and educate our members 

on Black History Month and Asian Month pre-pandemic- 

-Attended Locals’ General meetings, GTA district rep. Conference, the 

Front-end and Outreach / RVAC standing committee meetings  -an 

opportunity to promote and raise awareness on HRRR issues and to listen 

to members’ concerns and challenges and ensure to raise those concerns 

at the Regional Union Management Consultation Committee (RUMCC)  

meetings.  



 

-As a member of the Orientation and Structure committee, I worked 

collaboratively with my ORC friends on the Roy LePage scholarship 

competition, proposed the purchase of Every Child Matters T-shirts in 

recognition of The Truth and Reconciliation Day of Sept 30, 2021. 

I am also a member of the Ontario Region Anti-Racism Task Team, 

established in 2020 co-lead by the employer and the union. I consistently 

raise HRRR concerns/ issues affecting our members. While the Privy 

Council has acknowledged that systemic racism exists within our 

workplaces, it is crucial for the union to paly a vital role in ensuring that 

the employer meets its mandate in eliminating systemic racism, providing 

a safe and healthy work environment for its employees. I will continue to 

advocate on your behalf and keep the employer accountable. Human 

Rights are Everyone’s rights. I also proposed that the Land 

Acknowledgment be read at the beginning of all RUMCC meetings and 

pleased to report that the ADM has adopted the proposal. 

I will continue to explore, develop, and review human rights initiatives, 

review policies within CEIU, represent and respond to concerns relating to 

HRRR issues, monitor and evaluate the progress of CEIU as both a union 

and an employer on issues of human rights.  

I would like to thank each of you for all your work and support. As your 

Ontario HRRR representative, I ask you to Rise Up with me, be committed 

to make the change we so desperately need while protecting our Human 

Rights. Time for Action and Together we will succeed! Symbolic gestures, 

apologies and recommendation repots are no longer sufficient. We 

cannot afford to remain silence and we must and will be heard. While our 

employers have made some progress on HRRR issues, we have a long way 

to go and I look forward to working with all of you.   

In solidarity, 

Sarita Censoni, 

HRRR representative- CEIU Ontario Region 

 


