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It would be an understatement to say that 2021 was a challenging year for 

our members in Ontario.  For many of the women in our union 2021, more 

specifically the COVID 19 pandemic, has caused great hardship.  Our 

women have been disproportionately impacted by the pandemic in so many 

ways.  Stuck in their homes with their abusers, juggling work and 

child/elder care and fighting with our employer to balance their work and 

home life constantly. 

Since the last president’s conference in 2020 I have spent countless hours 

with members who have been negatively affected by the employer’s 

changes in regards to the administration of “other paid leave”.  I have been 

a passionate and persistent advocate at our Regional Union Management 

Consultation Committee meetings with ESDC in the fight for fair and 

reasonable administration of the collective agreement with regards to leave 

for circumstances that are not directly attributed to the employee.  

In 2022 I will continue to work to hold the employer accountable to their 

promise of a safe and healthy workplace, with consideration for work life 

balance for all of our members. 

Over the past year, since my last report, I have worked along side our 

amazing women’s committee to organize and provide training events and 

an upcoming conference for the women of this great union.  We started 

2021 with Mental Health & Resilience training in Feb-Mar.  During these 

volatile times it was felt that a focus on mental health training and support 

for our members was of the utmost importance.  We then worked to secure 

funding for additional training.  We provided funding for “Brave 

Conversations” training in Sept-Oct.  This training offered workshops which 

was found to be of great benefit to leaders.  It provided tools and training to 

help with those many difficult conversations in our work and personal lives. 

I look forward to sharing the knowledge and tools I obtained from this 

training to our membership in the coming year!   



Preparing for and delivering training in a virtual environment presented 

some additional challenges, but also allowed for some added benefits!  

Giving members the opportunity to participate from the comfort of their own 

homes, without the stress of travelling and arranging alternate family care 

provided for a reduction in some of the barriers that can interfere with 

active participation! 

Moving forward I would like to see flexible, hybrid activities and training for 

our members.  I would like to see our union embrace and leverage the 

technology that we have access to.  I feel that this will create a much more 

inclusive environment, and will allow for more engagement and interaction 

with our members. 

In the past few months, I have worked with the women’s committee in 

preparation for our women’s conference.  This conference will be held in 

late Nov. early Dec. and promises amazing keynote speakers combined 

with training for our members.  The goal of the conference it to educate, 

motivate and empower our members.  It also includes an unprecedented 

inclusion of members that do not identify as women for part of the 

conference.  It has been an honour and a privilege to work with this 

committee and I anticipate more great things in the new year! 

As a member of Ontario Regional Council (ORC) I have supported many 

campaigns and initiatives over the past year in support of our membership.  

I have worked with Sarita Censoni, our HRRR representative to organize 

charitable donations on behalf of our members. I have worked with ORC to 

package and mail CEIU branded masks to as many members as possible.  

I have devoted time to the Finance & Orientation and Structure sub-

committees as well. I have also attended multiple AGM’s and zoom 

sessions open to the general membership over the past 11 months.  

As 2022 draws near, and the prospect of travel and in person meetings 

seems more possible, I have a plan for increased engagement of our 

members.  As the women’s representative in a union that is made up of 

approximately 80% women, I feel the there is a need for more inclusion and 

empowerment of our women.  My goal for 2022 & 2023 is to network with 

the leadership in all of our locals in Ontario.  I would like to work with each 

local to create women’s committee’s or women’s representatives where 

possible.  I have witnessed the impact that strong women can have in our 



union and I know that with greater involvement, support and education our 

union will be made stronger.  I have a passion for empowerment and I 

believe knowledge is power.  With additional training and networking 

opportunities we can build better relationships with our members and show 

the employer that we are truly united! 

In solidarity, 

 

Lesley Magee 

CEIU Ontario Regional Women’s Representative 

 

 


