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In the 12 months since the last CEIU Presidents’ Conference, our CEIU 
Ontario Regional Women’s Committee has experienced many changes, has 
commenced work on exciting new endeavours and has been very active and 
involved with our members throughout the year.   
 
Following the last Presidents’ Conference, our committee welcomed two 
newly elected members, Clara Nicholae (Local 630, East) and Corrina 
Gavan (Local 534, North). Corrina became committee Secretary and Clara 
became alternate Communications Coordinator, and they have both 
exercised their skills at our countless 2020-2021 meetings! More recently, 
Karen Spencer-Cousins (Local 633, GTA) was elected as first alternate and 
started with the committee in September 2021, after Elizabeth Crosby 
(previous chair) moved on to other ventures. Clara, Corrina and Karen were 
welcome additions to our committee family, and have helped tremendously 
in the significant amount of work that has gone into the past year of 
committee activities. These hard-working and inspirational women joined the 
current members: Kaila Levola (Local 581, Southwest and new committee 
Chair as of February 2021), Julie Nanquil (Local 569, GTA and committee 
Alternate Chair and Communications Coordinator), and Sarah Rylett (Local 



647, Southwest and alternate Secretary), along with CEIU National Vice 
President for Women Western Region Lynda MacLellan (Local 638, GTA).  
 
Lynda is a tireless source of knowledge and motivation for our committee 
and for all women members throughout Ontario and all of Western Canada. 
She has been our rock and inspiration, always guiding us in the right 
direction in all of our work.  
  
Also, we have Lesley Magee (Local 507, East) as the CEIU Ontario Council 
Women’s Representative and our ex-officio member. Lesley has been an 
invaluable guide and mentor throughout the year, and has been integral to 
helping all of our priorities and initiatives come to fruition. She has been a 
strong voice on the Ontario Regional Council (ORC) for our committee and 
for all Ontario women members.  
  
Our committee worked closely with previous Ontario National Vice President 
(NVP) Paula Woodcock, who was also an amazing advocate for committee 
needs. The committee is excited to continue working with and building a 
relationship with new NVP Anne Marie “AM” Kuarsingh, who started in the 
position in September 2021. She has been extremely supportive thus far 
and shares our vision and passion for representing and empowering Ontario 
women to the best of our ability.  
 
Of course, we cannot fail to mention our newest honorary committee 
member…Julie’s brand new baby girl Lana! Lana’s adorable presence 
certainly helped to get all of us through long and labour-intensive meetings. 
 
At the last Presidents’ Conference, the committee submitted many 
resolutions, many of which passed, including a resolution surrounding the 
supply of menstrual products for all in-person CEIU events, and a resolution 
for an Ontario Regional Women’s Conference to commence in 2021!  
 
Also as per the successfully passed resolutions, the committee is in the 
midst of planning the first ever Women’s Conference, which is taking place 
on November 29 and December 5 and 6, with the theme of “Nevertheless, 
She Persisted.” This conference has been planned based on responses to 
the National Women’s Committee survey which identified women’s priorities 
in Canada. Topics to be covered include staffing and career advancement 
and work-life balance (featuring a panel of women in leadership as well as 
training); body positivity, diversity, inclusion and anti-racism (featuring 



training and spoken word poetry); Missing and Murdered Indigenous Women 
and Girls and Truth and Reconciliation (featuring training and interactive art 
activities); and harassment and violence against women/gender-based 
violence as well as allyship (featuring training and discussion—including 
men-identifying members [and non-binary/gender non-confirming individuals 
were welcomed as well] and a powerful film regarding the Montreal 
Massacre).  
 
Very shortly after the last Presidents’ Conference, the committee learned 
that their proposal (presented to Ontario Regional Council) to donate to 
many worthwhile causes was not only approved, but Ontario Council also 
doubled the donation amount from $10,000 to $20,000! Ontario Council had 
sent a call-out to all committees to make suggestions of organizations for a 
donations and the women’s committee suggested Believe to Achieve (BTA) 
Organization (http://www.believetoachieve.ca/), Child Care Now 
(https://timeforchildcare.ca/), Shelter Safe (https://www.sheltersafe.ca/), 
Congress of Black Women of Canada (http://cbwc-ontario.com/), and 
Justicia for Migrant Workers (J4MW) 
(https://www.justicia4migrantworkers.org/). We were all very happy to see 
these wonderful charitable organizations supported in this especially 
challenging time of the COVID-19 pandemic. 
 
Early in 2021, the committee held a two-day virtual mental health, wellness 
and resilience training session on February 5 and March 4, 2021. Two half-
day sessions were led by amazing London-Middlesex Canadian Mental 
Health Association (CMHA) facilitators Michelle Phillips, Jennifer Nixon, and 
Afsaneh Azari, with the following topics: Understanding and Managing 
Stress and Anxiety, Compassion Fatigue & Burnout, Resiliency: Adapting to 
Our New Reality, Unique Challenges That Women Face Related to COVID-
19, Radical Acceptance, and Gratitude and Self-Care. Spoken word poet 
Janel Coe also performed her poetry and shared her experiences 
surrounding mental health on both days of the training.  
 
The committee is continuing to work with the CMHA to plan a customized 
mental health training session that examines different cultural perspectives 
and that is more focused on diversity and inclusion.  
 
The committee also hosted an evening Relaxation and Meditation event on 
April 7, 2021, facilitated by the committee’s own Corrina Gavan, a certified 
yoga instructor.  
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In September and October of 2021, the committee attended Brave 
Conversations—Transforming Workplace Conflict training through Anima 
Leadership. The committee selected 4 delegates to attend the training as 
well. The training took place over 4 afternoons from September 14 to 
October 5, 2021. The committee is going to be applying the extensive 
learning that took place during these sessions to future training that the 
committee will be hosting for members in early 2022.  
 
It has been a challenge to work virtually throughout this past year, especially 
with so many new committee members. The pandemic has been a 
tumultuous time for us all, and learning to navigate the virtual world and 
maintain connections has been a constant focus for the committee. Despite 
the challenges, this year has been a great success. Thankfully, the 
committee was finally able to meet in person on November 5, 6 and 7, 2021, 
to work on planning our aforementioned first-ever CEIU Ontario Regional 
Women’s Conference. For the remainder of November, we will continue to 
meet virtually while finalizing conference plans, and we also look forward to 
meeting again in person to host the December 5 and 6 dates of our 
conference. We will attend the December 6 vigil as a committee in Toronto, 
and will be encouraging all delegates to attend local vigils as well.     
 
The last 12 months have been an amazing adventure! So much hard work 
has paid off, as we believe we have made a difference in the lives of our 
women members. All of the astonishing women on this committee have 
worked tirelessly and selflessly to bring forward the best possible 
opportunities we can offer our members. Our unwavering commitment to our 
members keeps us united, but it is our strength as women and as a 
committee family that has been the key to our success.  
 
We are looking ahead to an even more fruitful 2022 for women members, a 
year when we can hopefully spend a lot more time in person building 
connections and empowering women! Our ideas for educating and engaging 
members seem to be endless, and we cannot wait to share them all. We 
have been so fortunate as to have been supported and appreciated every 
step of the way in the past year, by all of our union sisters, brothers, allies 
and friends all throughout the union. A woman’s place will always be in her 
union! 


