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Looking back at the past year, from a LGBTQ2+ perspective, it is impossible to ignore the impacts of 
the pandemic on our ability to provide service, and support, to our queer members. It is a truism that 
crisis amplifies existing inequalities — the social and economic hierarchies that pre-date the 
pandemic are reproduced within it.

While we saw the addition of gender expression and sexual orientation to employer systems such 
as PeopleSoft and the Public Service Employee Survey (PSES), our LGBTQ2+ members were 
deprived of community support networks due to lockdown measures, faced the threat of family 
rejection and some of our members grappled with the mental anguish of being separated 
from partners and other loved ones, compounding the sense of isolation and depression pandemic 
restrictions imposed on everyone.

Our committee membership count also suffered as it was difficult to maintain bonds and arrange 
meetings in the first half of the year. Despite the hurdles to committee group activities, we did 
continue the work of our mandate as individuals.

• Achievements include:

• Establishing Committee Co-Chairs to facilitate better distribution of work as well as support;

• Participation in virtual support groups, online blogs and training

• Active participation in the Canada Labour Congress 2021 Convention (Co-Chair Todd Poirier ran for 
the position of VP Alternate of the LGBTQ2SI working group and placed second in the running;

• Founded the CEIU Local 621 Human Rights and Equity Committee along with members from other 
equity groups

• Participated in virtual Pride Celebrations in Ontario.

• Developed and circulated a recruitment poster soliciting new members for our committee

Going forward, the committee will continue to work towards expanding our membership to better 
meet the terms of our mandate, as well as actively campaign for LGBTQ2+ equality. We are 
deserving of the same recognition as the four main equity groups currently recognized by the 
government. We ARE a targeted minority at risk of physical and socio-economic harm, and so we 
should be recognized to the full extent as such in the public sector. Thank you.
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