
Report of the Racially Visible Action Committee for the November 
2021 Presidents Conference  

This report is dedicated to the racialized family in London Ontario who lost 
their lives in June 2021 due to Islamophobic culture/Anti-Muslim hate.  

Dear Racialized Members, Indigenous members, Non-racialized members 
and Allies  
 Over the past year, we have continued to see inequities towards our 
racialized members increase. The discrimination, prejudice, biases and 
stereotypes our Black, Brown, Asian and Indigenous members endure go 
far beyond the workplace and can be a matter of life and death. 
Accordingly, CEIU and PSAC continue its effort to recognize and affirm the 
presence of institutional and structural racism both within our workplace 
and community. This includes, but is not limited to the Call to Action for our 
IRCC racialized members, continued solidarity for our Black members in 
the class action lawsuit pertaining to systemic discrimination in its hiring 
and promotional practices and condemning Anti-Asian hate and violence. 
 This year RVAC has embarked on a critical reflective analysis of 
systemic and institutional racism present within our own committee, bylaws, 
policies and practices.This is brave work. Work the employer has yet to 
fully acknowledge and action with urgency. RVAC understands that our 
member’s intersecting social categorizations, experiences and beliefs are 
intertwined into who we are, how we navigate the world and how others 
perceive and interact with us.  
 As a committee, RVAC has put forth a motion to adapt our bylaws to 
include not only racially visible members, but all racialized members. For 
example biracial members or members who visibly appear white but 
experience racial oppression. With this change, RVAC will be more 
inclusive and foster a sense of belonging for all of our racialized members.  
 This work will continue for RVAC as we work towards challenging and 
making the employer aware of the oppression within its own Employment 
Equity Act, with the use of the word “Visible Minority”. RVAC’s research has 
lead us to the conclusion that when we view race as a social construct, is 
when the real work to breakdown oppression for our members can begin. 
 Finally, RVAC is preparing for the Equity Conference in 2022. During 
this conference RVAC is committed to promoting strength, resiliency and 
self-advocacy for our members with an emphasis on cultural competency. 
Each and everyone of us has a role to play in supporting RVAC’s mandate 
and we thank all of you for your support.
In solidary,  
RVAC


