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Union, city unable to reach settlement in mediation talks 

Whitehorse – The Yukon Employees Union (YEU) announced Friday that its bargaining 

teams were unable to reach a negotiated settlement during mediation talks on behalf of 

Whitehorse Transit (Y022) and City of Whitehorse (Y023) workers.  

A work-to-rule campaign by Whitehorse Transit workers will commence this morning at 6 

a.m.  

The two units, which represent 340 workers, had voted strongly in favour of job action 

March 12 before contract negotiations resumed last week. A comprehensive offer of 

settlement was offered by the bargaining teams to the employer, with an amended 

economic package in order to reach a deal with the city.  

The bargaining teams offered the employer and the mediator amendments in exchange 

for the city’s agreement to drop demands to remove severance pay and Long Service 

bonus. The YEU’s changes included revisions to its economic package and a number of 

other proposals, while still protecting provisions that would improve wages and working 

conditions for members.       

Unfortunately, the city chose not to remove the severance pay and Long Service bonus 

demands, despite being hard earned benefits the union has gained over time.  

“Our goal during this round of bargaining has always been to resolve problems and 

improve wages and working conditions for our members,” said Steve Geick, YEU 

President. “We have worked very hard to reach a deal this week, but we cannot be 

expected to give up on a fair deal that includes economic and retirement security for our 

members.” 

The YEU is asking members to continue to show support for its bargaining teams and to 

let city council know that its municipal employees deserve a fair deal.  
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