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Congratulations to the YEU Executive
2017 - 2020

This exchange will bring together
Indigenous and non-Indigenous youth
from Saskatoon and Whitehorse for
two 5-day phases in March and May
2018.

Empowering Youth is a ‘for youth, by youth’ organization
focused on empowering youth throughout the Yukon and
Canada’s north. Our mission is to unlock potential through
youth empowerment – we do this by traveling to communities throughout the Yukon and some areas of Northern BC
and NWT to deliver innovative workshops to northern
youth.

By providing youth with an opportunity to discuss everything from mental health, safer partying and LGBTQ2S+
rights, we aim to engage and empower young people
through opportunities to have their voices heard.

This year we have a number of exciting initiatives and projects we are working on! One that we are most excited for
is a youth exchange we’ll be hosting in collaboration with
Canadian Roots Exchange.
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Through experiential and land-based
learning, we will challenge the youth
to explore reconciliation and solidarity with Indigenous peoples and the
true history of the land we now call
Canada. During this exchange, we will
aim to create spaces where we can
have open and honest discussions that may be difficult, but
are necessary in the healing process of relationships
between Indigenous and non-Indigenous peoples in the
North, and across the country.
This exchange aims to provide opportunities for Northern
youth to experience first-hand the diversity of experiences
of Indigenous peoples in two different parts of Canada, and
to build a network of compassionate young people from
two very different communities to learn from each other’s
realities
We are currently looking for sponsors and donations to support this reconciliation event for our youth. If you are interested in learning more about how your support is needed
please contact zoe@yukonyouth.com.
Gunalcheesh!
Shelby Maunder, Executive Director - BYTE
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From the President’s Desk
Steve Geick

Welcome to the next three years! First of all, I would like to
thank the delegates who represented the membership at our
recent convention for their faith in my leadership. I heard what
you said loud and clear. You want strong representation, fair collective agreements, strong communication and more training.
I pledged to do my best to deliver, and I will do just that. The
thing is, I can’t do it alone. To accomplish all those tasks I need
the help of many.

Over the last two terms, we have built an amazing team at Yukon
Employees’ Union. Our staff is second to none, and it’s largely
because of their efforts that so much of the work mandated by
the 2014 Convention has been accomplished.

Delegates to the 2017 Triennial Convention have elected a
strong Executive, too. I am really looking forward to working
with this diverse group, and I’m especially pleased that they represent workers from many Locals, not only the largest.
What can you expect from the new Executive? Top of the list of
deliverables will be worksite visits. We are also planning Rand
drives - inviting dues paying but un-signed members to sign
union cards. Rand drives help strengthen locals, since dues are
remitted to the Local based on the number of signed members.
Being “in good standing” allows members to fully participate in
union business and to access all the benefits of union membership. More and more often we are learning that new hires are
not being given union cards to sign by their Human Resources
contact, and many don’t have any idea what the union is doing
on their behalf. We mean to work on that, starting now.

We know that the challenges to our negotiated contracts are
growing in step with national trends. All bargaining units can be
assured that YEU is standing with your bargaining team every
step of the way. If your collective agreement is due to be renegotiated, you’re in good hands. PSAC provides us with expert
negotiators, experienced and strong. Fully resourced teams supported by their members have the resolve to stand firm in the
face of ever increasing pressure from employers.

We want to make sure we reach you with our communications.
Please take a moment to register to receive updates electronically via email. At present, we have email contact for just over half
our members. We will never flood your inbox, and you can
always unsubscribe at any time. Visit our website, https://yeu.ca
and register for email updates on the home page. Seriously, we
can’t grow our ability to communicate with you if you don’t subscribe!

If you’ve signed up for our emails help us out. You all know other
Union members; encourage them to subscribe to the digital
emails too. If each of you can encourage one friend or co-worker
to subscribe, just imagine what we could do! Stay tuned for an
announcement: we are planning an interesting little contest,
soon to be unveiled.

As president, I hope to work with the new executive to achieve a
lot in the next three years, but I need your help. Please, become
involved in your local - you don’t have to hold an elected position. Most Locals participate in community events or initiatives,
and they have a budget that consists of a portion of your Union
dues. Come out to your local meetings and have a say in how
your dollars are spent. Is there an event or cause you want your
Local to support? Say so, and then help to get others involved
too.
Don’t think your collective agreement is fair? Want to see something different? Come to your bargaining input meetings, learn
your collective agreements so you can put forth a proposal. Get
elected to your bargaining team.
Consistent feedback over the last decade has been clear; members want education. We are about to begin the process of hiring a full-time education officer. We have commitment from
both YFL and PSAC to work with us to provide more Local training.

We have always provided training, but we don’t always see a
return on that investment. I hope our new training initiatives
result in greater long-term involvement, and members using the
training!
What kind of involvement? Well, you could become a shop
steward or a training facilitator. Maybe you’re an amazing event
planner, or you want to submit a column or article to our
newsletter. You could write about labour issues, human rights,
or areas you see the union needs to focus on. The point is there
are many ways to engage with this vibrant organization, we’re
saving a spot for you, in fact!
At the end of the day, I can’t make all of this happen without you.
Neither can the YEU staff or the Executive. Together, there is no
limit to what we can accomplish. You are the Union and without
your involvement we will not succeed.
Questions? Not sure how to do it? Not sure why you should? Call
me and we’ll chat.
Steve Geick
867-336-2631
sgeick@yeu.ca
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Working with Deaf People
Eye contact and facial expressions are
very important in Deaf culture. These are
simple methods that foster connection
and show that you are engaged.
Written communication is best for short,
simple interactions. Have a pen and
paper nearby. Keep your notes brief
and to the point.

English is a second language for most
Deaf people. Remember that ASL sentence structure - and grammar- is different than English. Not all Deaf people are
comfortable communicating in written
form.
Excerpted from Working with Deaf People;
a guide for employers and colleagues.
Diversity Services, Government of Yukon
interpret.ASL@gov.yk.ca 867-456-6537

Speak naturally. The tendency when
meeting a Deaf person is to exaggerate
our mouth movements. Exaggerated
mouth movements will not improve the
Deaf person’s ability to understand
you.
The ability to lip read varies a great
deal. Even the most skilled lip readers
may only understand 30% of what is
being said. Note that lip reading can be
exhausting for Deaf and hard-of-hearing people.

Learn a few signs. Keep a sign language and finger spelling chart handy.
Ask your Deaf colleague or employee
to develop a sign chart that suits their
needs. Review the signs at staff meetings.

No-one ever said democracy was going to be easy. Finding
a mechanism for 75 people with different views to reach
concensus and make tough decisions requires patience and
persistence. Delegates to our recent Triennial Convention
exhibited those qualities, and got a lot of work accomplished over three days.

Prior to each Triennial Convention, locals, committees and
the YEU Executive are invited to submit resolutions for consideration by the Resolutions Committee. The committee
reviews each resolution to determine whether they support it. Each resolution is marked “concurrence” or “nonconcurrence.”
At Convention, delegates are asked to vote on the committee’s recommendation. For general resolutions, a simple
majority is required to pass the resolution. For bylaw
amendments, a two-thirds (2/3) majority is required to
pass the resolution. The YEU Executive has the authority to
“consider and act on” any unfinished business after the
close of Convention, including non-monetary resolutions
that were not dealt with on the Convention floor.

In total, the Resolutions Committee received and reviewed
thirty-four resolutions, all of which were submitted in
English. The YEU Executive reviewed the Union’s bylaws
and presented nearly thirty bylaw amendments for consideration. Most of these were simple housekeeping or language changes that do not change the impact or intent of
the bylaw.
What did delegates decide? You can read the updated
bylaws on our website, but here are a few highlights.

YEU will lobby employers to include closed captioning in
any videos created, whether for the purposes of training or
public release. Delegates mandated the Union to lobby for
toYukon’s NGO’s. An Emergency resolution called on YEU
leadership to develop and implement a campaign to lobby
YG to change its policy outlining Criteria for Coverage of
Gender Affirming Surgery to align with the Yukon Human
Rights & Mental Health Acts.

Members approved a restructuring of the dues distribution
plan for Locals in order to strengthen Local capacity and
empower smaller locals.

The budget passed includes a small dues increase. Yukon
Employees’ Union members pay dues to both the PSAC and
YEU. Dues rates are set at the National and Component
Triennial Conventions, respectively. Members currently
pay 0.9740% of their salary to PSAC, and 0.6023% to YEU.
Delegates approved a dues rate increase to 0.6541% to
cover expenses anticipated over the next three years.

For perspective, the new rate is equivalent to less than 2/3
of a penny for each salary dollar earned.The increase in
dues will take effect in April 2018, at the start of the next
fiscal year.
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Who’s Your Local President?

Recently elected to the Yukon Employees’ Union Executive,
activist and Local Y023 President Derrick Andersen is
deeply committed to serving his Local. We asked Derrick a
few questions for this article, and we thought we’d share
what he had to say.
YEU: How long have you been a union activist in general,
and specifically an activist with Y023 and the YEU?

DA: I got started with unions in 1992 after one year in
municipal government work. I didnt like what was happening to fellow employees so I decided I had to help. I became
active in my local as an Employee Activist and I have
remained involved to this day. I started with Y023 in 2011
almost as soon as I arrived. I've been the Chief Shop
Steward, and now I'm honoured to be the President of that
Local.
YEU: What motivates you to volunteer so much time and
energy to union activity?

DA: I don't like to see employees, or employees’ rights
trampled on. I don't like to see them treated unfairly, belittled, bullied or treated as less than, or different from any
other employee including managers or directors. I try to
learn as much as I can from those around me who have been
doing this much longer. Basically, I do this for my fellow
YEU members.
YEU: Do you enjoy being a member of the Y023 bargaining
team?

DA: I do, very much. Even though it’s a tough go every time
at that table, I know our team has fought hard and done the
best job we can for our members. We may not always be
100% happy, but we do our best. I am in the bargaining process now, and we are in for a very tough one, as are some
other locals. PLEASE SUPPORT YOUR BARGAINING
TEAMS!!
YEU: What do you hope to achieve and learn as a member
of the YEU Executive?

DA: I hope to learn as much as I can from President Steve
Geick, the Guru to us newbies on the board. I also plan to
live up to my word on convention floor and help in any way
I can. This journey has just begun, and I can't wait to see
where it takes us.

I'd like to thank those who supported me and listened to my
message at convention. I was told it was pretty good for last
minute and unprepared, just speaking from the heart. Don't
be afraid to stand up for what's right.....even if you stand
alone!! You won't stand alone for long!!
Say hi to Derrick if you see him around town and remember... support your bargaining teams!

“Don't be afraid to stand up for what's
right.....even if you stand alone!! You
won't stand alone for long!!”

If you don’t know your Shop Steward, contact us.
Curious about taking on the important role? Please contact David Anderson at 667-2331 or send him an email;
danderson@yeu.ca.
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ANNUAL GENERAL MEETINGS

Local Y023 City of Whitehorse
Nov. 22, 5:30pm @ YEU Hall

Local Y034 Mayo, YG Workers
Dec. 7, 6:30 pm @ Curling Club

Local Y029 Town of Watson Lake
Dec. 11, 5:30 pm @ Wye Lake
Special General Meeting:

Local Y010 Government of Yukon
Nov. 28, 6pm @ YEU Hall

Who is in
Bargaining?
Local Y025 Yukon Hospital
Workers: Talks are underway

Local Y031 Many Rivers
Counselling & Support Services:
Talks have stalled. Union hopes to
resume negotiations.
Local Y022 Whitehorse Transit &
Local Y023 City of Whitehorse:
Talks are stalled. Going to
Conciliation week of February 19.
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Meetings & Events
Y010 Monthly Meeting: 2nd Tues., 5:30-7:30 p.m., YEU Hall
Y017 Monthly Meeting: 4th Thursday, 7:15 p.m., YEU Hall
PSAC Grievance Handling Course: Nov 23, 24 YEU Hall

Staff

Christie Harper, Labour Relations Advisor; charper@yeu.ca
Susan Koser, Labour Relations Advisor; skoser@yeu.ca

Dan Robinson, Labour Relations Advisor; drobinson@yeu.ca
Beckie Huston, Intake Officer; bhuston@yeu.ca
Tammy Olsen, Financial Officer; tolsen@yeu.ca

Shop Steward Round Table: 3rd Wed, 9am - noon, YEU

YEU Monthly Exec Meeting: 2nd Thurs., 5:15 - 7pm, YEU
YEU Free Family Skate: Saturday Dec. 16, 2-4pm, CGC

][‘

David Anderson, Labour Relations Advisor; danderson@yeu.ca
Roseanne Elias, Membership Svcs Assistant; relias@yeu.ca

Deborah Turner-Davis, Communications; dturner-davis@yeu.ca
Laura Hureau, Executive Director; lhureau@yeu.ca

Yukon Employees’ Union Office, 2285 2nd Avenue Whitehorse YT Y1A 1C9
PH: 867-667-2331 Fax: 867-667-6521
Toll Free: 1-888-YEU-2331
Email contact@yeu.ca
Visit www.yeu.ca, follow us on Facebook & Twitter & visit our blog; www.theunionbillboard.com
Office Hours: Monday through Friday, 8:30 am - 5:00 pm.
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