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Yukon Government refuses Minimum Wage Review.
Ontario, Alberta & BC Poised to Set New Standards.

Ontario Premier Kathleen Wynn recently announced several
encouraging initiatives as part of the Workplace Reform
Law. These measures, scheduled to take effect January 2018,
will improve the lives of hundreds of thousands of the
province’s workers and relieve some of the burdens on the
public health system at the same time.

leave days per year, which can be used as sick leave, for victims of domestic or sexual violence or to care for family
members, and supercedes any contradictory language in current collective agreements.

This will affect nearly 30% of Ontario’s workers. The majority of minimum wage earners are women between the ages of
25 and 64. Many are under-employed and raising families on
their earnings. The minimum wage won't be rising to $15 for
everyone; students under 18 will be paid $14.10 in January
2019 and liquor servers can expect $13.05 by the start of the
same year.

Another feature of Ontario’s proposed legislative changes
includes equal pay for equal work provisions; part-time, temporary, casual and seasonal employees should be paid equally to full-time employees when performing the same job for
the same employer.

The Ontario plan outlines an increase in the province’s
Minimum Wage from the current $11.40/hr to $14/hr
January 1, 2018 and $15/hour by the beginning of 2019.

Alberta is preparing for its own $15/hr minimum wage by
October 2018, and BC workers were promised an increase
to $15/hr by the NDP should they win the recent election.
The coalition formed between the NDP and the Greens in BC
is likely to deliver that promise, though details will have to
wait until the new leader is sworn in.

The Yukon Anti-Poverty Coalition stated in 2016 that a livable wage for Yukon - what it costs to pay for basics like
housing and food, would require an income of $19.12/hr.
Calculations are still being done to determine the 2017 living
wage, but it’s unlikely to have dropped.
The new Ontario legislation also bans employers from
requiring a doctor’s note if an employee takes 10 or fewer
sick days per year. This doesn’t mean all workers are entitled
to be paid for 10 sick days a year, but for the first time,
Ontario’s workers can be sure of at least 2 paid sick days per
year. The legislation will permit up to 10 personal emergency

Requiring workers to visit their doctor for a note each time
they are sick has been condemned by the medical community
as a waste of precious resources. It’s also a sure way to
spread germs and prolong illness.

Yukon NDP MLA Kate White recently proposed a review of
the Yukon’s $11.40 minimum wage but the Liberal government flatly rejected any discussion of an increase.

We urge this government to look closely at the poverty
reduction initiatives taking place across the country, and
measure our lack of progress against it. We hope to go on
record as one of the regions willing to tackle poverty head
on.
YEU hopes the Yukon government will make a commitment
to review the territory’s minimum wage and to update our
Employment Standards Act. Yukon’s non-unionized low
wage workers face the same costs of living as those of us fortunate enough to have well paid union jobs.

It’s time to lift Yukon’s lowest paid workers out of poverty
and recognize the true impact of poverty wages on our families and our communities. Canada’s labour activists have
been at the forefront of the Fight for $15, and Yukon
Employees’ Union is committed to the hope of a living wage
for all.

YUKON IS
SO PROUD!
On Tuesday May 16 2017 the Yukon Legislative Assembly
voted to amend the Yukon Human Rights Act and Vital
Statistics Act to explicitly recognize and protect the rights of
transgendered Yukoners.

tion documents like birth certificate. This institutionalized discrimination speaks to a systemic disrespect that the new legislation will serve to change.

The final debate took place Thursday June 8th, and Yukon’s
lawmakers held the final vote Tuesday June 13th, enshrining
protections from discrimination on the grounds of gender and
sexual identity into legislation. A crowd of supporters was present in the gallery to celebrate the change and the work of
activists, especially Chase Blodgett.

We want to acknowledge and thank Trans Rights activist Chase
Blodgett who has been a driving force - a true change maker.
Chase has challenged us to re-examine our personal biases, to
check our privilege and to stand and be counted as allies. The
road to change is not an easy one, but brave and fierce activists
like Chase find the courage to take it on the chin and work tirelessly to make the road a bit easier for others in future.

Vital Statistics Minister Tracy-Ann McPhee advised activists
that as of Wednesday June 14th, those seeking to change the
sex marker on their birth certificates can walk into the Vital
Statistics office and submit their request. We are thrilled for all
Yukoners who will finally see a reduction in barriers!

Things got even more exciting when the City of Whitehorse
painted our city in the colours of Pride! We were proud to be
the first city in Canada to sport a Trans Flag Crosswalk. We
may be a small northern city, but we’re mighty and we sure
come out in force to support the rights of our citizens!

The amendments were first recommended to the Government
of Yukon in 2008 by the Human Rights Commission who
argued that although existing legislation cited sexual orientation as a prohibited ground for discrimination, it did not specifically protect against discrimination based on gender identity
or gender expression.

"I

am deeply honoured to live in this community. It
is a historic moment to have the transgender flag
painted as a crosswalk for the first time in Canada.

Visibility saves lives in a community that experiences
such pervasive marginalization. The city of Whitehorse
has made a very powerful statement on inclusion and
Changes to the Yukon’s Vital Statistics Act will include, among diversity. This crosswalk symbolizes that all are welcome
other changes, the removal of provisions requiring proof of here."
gender reassignment surgery, certified by two physicians
Chase Blodgett, Yukon Human Rights Activist
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From the President’s Desk
Steve Geick

othing happens in any
Government unless the
political will of those
elected is adequately funded,
carefully implemented, and followed through by those tasked
with the responsibility to act on
their behalf.

As you may know, YEU
recently took the very unusual
step of walking away from our
collaborative sessions with the
Government of Yukon.

Why? We decided to stop pretending the employer was meeting
its obligations to its workers.

Our collaborative meetings, designed to identify problems and to
seek solutions outside the grievance or bargaining processes,
were having no results. Many of our government counterparts
tasked with attending these meetings simply did not have the
training, experience or authority to enact decisions and implement change. Endless meetings and discussions unlikely to
change practice or policy seem like a wasteful use of our limited
resources.
As I said in the press, many of the decision makers at mid to
upper levels in the government are in acting or temporary roles.
This is a liability especially in the Public Service Commission;
legally “the employer”. This is the Human Resource management department, and their HR professionals advise the HR professionals in all other departments and branches. The irony of
course is that many of those in key advisory positions in the
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Commission are… you guessed it… acting. Sometimes it seems
like the blind leading the blind.

“We decided to stop pretending
the employer was meeting its obligations”
We think acting and temporary roles can be very good for our
members; they are intended as career building, developmental
opportunities. Sadly, the necessary training and oversight are
rarely made available, so our members act as place holders, not
getting the benefit of their developmental role. If the temporary
position eventually becomes permanent, the training still doesn’t
materialize and the full duties of the job can’t be met. That’s not
how it’s supposed to be, but once our members are placed into
these management roles, they stop being union members, and
we can no longer help them as they try to get what they need.
Since announcing our withdrawal, we have seen some limited
success and have had some interesting conversations about the
way forward for the Public Service Commission. I want to
acknowledge that some movement has begun. Unfortunately,
we’re still waiting for the employer to begin a full review of hiring practices, and to improve the training opportunities for TA’s
and acting positions.

Since collaboration wasn’t working, and non-collaboration
seems to be getting things done, we’ll keep it up for now - we’ll
keep working for our members through traditional means like
policy grievances, personal grievances and some old fashioned
table pounding.
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Should YOU Call Your Shop Steward?
Problems at work can get overwhelming fast. Maybe you’ve thought of calling
the union for support but aren’t sure. Maybe you think it’s better to handle
things on your own? You don’t want somebody else to know your business or
to ruffle feathers, and you don’t see how a volunteer union Steward could
help? Sometimes it’s important to touch base with your union representative
before a small problem at work turns into a big problem at work.

YES!

Your Shop Steward has been trained, and has the ear of full-time professional
Labour Relations Staff at YEU. Our Advisors work closely with the Steward
Network to make sure they have the most up-to-date information and sound
advice for your situation. Everyone who works with YEU as a staffer or volunteer signs an oath of confidentiality too, so you can be sure your private
information stays private.

Call your Shop Steward whenever you are worried about a difficult situation at work, or if something unusual and concerning takes place.
These are a few occasions when you should definitely call:

- You’ve been asked to a meeting with your supervisor and advised to bring
a union rep.
- You’ve been asked to a meeting and you suspect it may be disciplinary
- Your leave request has been denied, despite asking well ahead of time.

WHEN

should you call?
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- You feel like you’re being singled out for mistreatment, for reasons
that are discriminatory (gender, age, religion etc.)

- You are consistently asked to perform duties that are not in your job
description and not obviously related to your job description.

- You believe you are consistently being denied overtime opportunities,
despite being qualified and available
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Yukon’s Community Nurses are Waiting.
It’s time to Show our Support.

overwork and fatigue. That's critical - not just for
the nurses, but for the communities they serve and
the many thousands who travel Yukon's highways.

Yukon's Nurses were promised this support in the
ratification of Letter of Understanding M, designed
to provide a second full time nurse in the two communities most consistently affected, Beaver Creek
and Destruction Bay. Although that LOU came
into effect with the current Collective Agreement
January 1 2016, to date no more nurses have been
hired to fulfill the LOU.

See the LOU on our website:

yeu.ca/news/community-nursing-in-crisis/

Yukon's Health & Social Services Minister Pauline Frost
announced emphatically in the Legislative Assembly on May
23rd that the Yukon's Liberal Government will fully staff the territory's Community Health Centres for this summer's tourist season. Considering it's now mid June, we wonder how that will
happen. While Yukon Employees' Union, Community Nurses and
all of us who drive the highways would love to see this happen,
so far there has been no action.

Nurses often work alone in small highway communities where
they must be available 24/7 for weeks at a time with no relief.
These nurses work late into the night and report for duty first
thing in the morning, day after day. Many are routinely exposed
to violence and threats on the job, and are more prone to make
errors when they have no opportunity to rest. With no respite, the
work is both physically and mentally exhausting .

The Collective Agreement signed between the employer and the
union in 2016 included a Letter of Understanding addressing
One Nurse Health Centres. This pilot project was designed to create additional full time nursing positions in both Beaver Creek
and Destruction Bay, communities facing chronic nurse shortages. The dangerous under-staffing is most pronounced during
the summer months when increased highway traffic and higher
patient numbers tax the nurses to the breaking point.

From May 1 to September 30, each of the two communities are
to be staffed with an additional nurse, and a single additional
nurse is to be on staff from October 1 to April 30th, shared equitably between the two communities. The addition of two full time
staff for the busiest summer months will help alleviate the risk of
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"We will ensure that we have
the necessary staff in place for
this coming tourist season."
Please sign our petition. Ask Minister Frost to provide
Yukon's Community Nurses with the resources they need

STAT!

visit http://bit.ly/2skxP59
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Shop Steward Round Table
Training Schedule
Wednesday July 19
Fact-Finding, Investigation Meetings

A major part of a shop steward’s role is assisting co-workers who are
being investigated for possible discipline, which typically happens during a “fact-finding meeting.” What should you expect during such a
meeting? How can you help your co-worker prepare, and what advice
should you give prior to the meeting? How are you supposed to pay
attention to what is going on and provide support for your co-worker
while also taking usable notes??? During this round table you will get
some answers to these questions, hear from some other shop stewards
about their experiences, and practice your paying-attention-while-takingnotes skills through role-play.

Wednesday August 23
Grievance Handling

Wendy Avison
June 25 1969 - June 4, 2017

The grievance procedure is the official, agreed-upon way to resolve conflicts in a unionized workplace. While it isn’t the right tool for every situation (when an issue can be resolved informally it is almost always better to do so), it is one that shop stewards should be confident using.
In this Round Table we will take a close look at the grievance procedure
in your own collective agreement, practice assessing complaints to determine when there is a grievance to file, and examine some case studies to
get familiar with the process from start to finish.

Wednesday September 20
Good Communication in Bad Situations

Shop Stewards sometimes find themselves in situations requiring careful
communication skills; perhaps you need to explain to a member why you
cannot file a grievance about their issue, but don’t want to be discouraging. Maybe a supervisor denies your request for union leave and you
need to explain your rights as a union representative. Prepare for these
situations in advance by practicing your communication skills with other
shop stewards in this Round Table.

Register today at yeu.ca/get-training
Not a Shop Steward but
interested in learning more?

Wendy Avison’s thousand watt smile and joyful energy was well known to everyone she
encountered during her many years at the
Government of Yukon’s Department of
Environment. Her work with TIA Yukon and
her adventures with the Guild Theatre have
ensured her circle of friends is large and varied. She was beautiful, smart and funny.

Wendy represented her colleagues as a Shop
Steward, generously sharing her optimism
and grace as she volunteered on their behalf.
Principled and unafraid of activism, Wendy
was always proud to march for a cause or join
the rousing chorus of a protest song.
She loved to laugh, she loved flowers, the
outdoors and the Atlin Music Festival. She
adored her children, was a loyal and true
friend and firmly believed that if something
was worth doing, it was worth doing right.

Wendy’s life will be celebrated Sunday June
25th at 1pm in the Grey Mountain Room of
the Mt. Mac Centre. It will be a potluck
brunch... Wendy’s favourite way to celebrate.

Call Steward Coordinator
David Anderson at
667-2331
or email danderson@yeu.ca
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Congratulations to the newly
elected Executive of
Local Y025, Yukon Hospitals Corp.

Meetings & Events

Y010 Monthly Meeting: 2nd Tues., 5:30-7:30 p.m., YEU Hall
Y017 Monthly Meeting: 4th Wed., 7:30 p.m., YEU Hall

Local Presidents Session: Monday June 19, YEU Hall
PSAC North Convention: June 16-18, Yellowknife NT

Staff

Christie Harper, Labour Relations Advisor; charper@yeu.ca
Susan Koser, Labour Relations Advisor; skoser@yeu.ca

Dan Robinson, Labour Relations Advisor; drobinson@yeu.ca
Beckie Huston, Intake Officer; bhuston@yeu.ca
Tammy Olsen, Financial Officer; tolsen@yeu.ca

YEU Monthly Exec Meeting: 2nd Thurs., 5:15 - 7pm, YEU

Shop Steward Round Table: Wed July 19, 9am - noon, YEU

(SSRT Topic: Fact Finding, Investigation Meetings)

Y024 - Yukon Utility Workers Meeting: June 22, 5pm, YEU

David Anderson, Shop Steward Coordinator; danderson@yeu.ca

Roseanne Elias, Membership Svcs Assistant; relias@yeu.ca

Deborah Turner-Davis, Communications: dturner-davis@yeu.ca
Laura Hureau, Executive Director; lhureau@yeu.ca

Yukon Employees’ Union Office, 2285 2nd Avenue Whitehorse YT Y1A 1C9
PH: 867-667-2331 Fax: 867-667-6521
Toll Free: 1-888-YEU-2331
Email contact@yeu.ca
Visit www.yeu.ca, follow us on Facebook & Twitter & visit our blog; www.theunionbillboard.com
Office Hours: Monday through Friday, 8:30 am - 5:00 pm.
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