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May Day is celebrated by millions around the world as
International Worker’s Day. A national public holiday in
many countries, it has come to be known as the original
Labour Day and honours both the contributions of workers
and the achievements of the Labour movement.

The origins of May Day are bloody. On May 1 1886, workers in Chicago went on strike en masse, demanding an eighthour work day. In the plans for 2 years, workers were ready
to march. Up to 80,000 joined a parade up Michigan Avenue,
arm-in-arm carrying union banners demanding shorter hours
of work, higher pay and an end to child labour.

A May 4th demonstration turned violent when a bomb
exploded in the ranks of police on hand to disperse the
crowd. Police opened fire on the crowd and in their panic
many shot their own men: 67 policemen were wounded and
7 died, though only one as a result of the bomb blast. Four
workers died that night and many more were injured.

Martial law was declared and labour leaders were rounded
up and jailed across the US. In Chicago, four labour activists

were tried & hanged for their roles in the Haymarket Affair.
Three more were pardoned shortly after, and the unjust judicial process was condemned by the Governor.
Today, May Day is celebrated as Labour Day in almost
every industrial nation. During the 1990’s, the Chinese
Government even created a week long holiday to honour its
workers, though the holiday was restored to 1 day in 2008.
Despite its American origins, Labour Day is not observed on
May 1 in the United States. Concerned by the political
threat of a holiday conceived by socialists & anarchists,
Grover Cleveland pronounced the first Monday of
September as the official Labour Day in 1894. During the
“Red Scare” years of the 1950’s, Eisenhower went further
and declared May 1 “Loyalty Day” in America.

In Canada, a September Labour Day was also declared a holiday by Prime Minister John Thompson in 1894, bowing to
pressure from the working class. Canadian Labour organizations do honour the day however, and we wish you a very
happy International Workers’ Day on May 1, 2016.

Greetings!
My name is David Anderson, and I
have recently joined the staff at
YEU to support growth in our Shop
Steward network. I’d like to tell
you a little about myself, and about
what I hope to accomplish.
I was born and raised in
Whitehorse. I graduated from F.H. Collins, got married and
had my first daughter, and completed a year at Yukon College.
I then moved to the east coast to complete an honours degree
from Acadia University, and then a Master’s degree from
Dalhousie University, both majoring in philosophy. My love
for learning and for the particular style of thinking you
encounter in academic philosophy brought me to a doctoral
program at Purdue University in Indiana, where I graduated
with my Ph.D. in 2011.
Over the next three years I became increasingly frustrated with
the difficulty of securing stable employment as a professor, and
with the lousy working conditions of contract work in a university. That frustration, combined with a love for the Yukon
that only intensified during my time “Outside”, brought me
and my family back home in 2012. I worked in a number of
capacities for the City of Whitehorse, and was involved with
Local Y023 as a Shop Steward.
My interest in working for YEU comes from a deep concern
with social justice and for protecting the well-being of workers
in the Yukon. I am committed to using the skills I developed
as an academic to help us develop a strong network of welltrained shop stewards.

The importance of such a network is hard to overstate.
Without Shop Stewards in the workplace, our members grow
more and more distant from the Union, conceiving of it as a
3rd party between them and the Employer. When the Union is
thought of as ‘someone else’, members don’t get involved and
they grow disgruntled and frustrated when those ‘others’ fail to
meet their expectations.
Shop Stewards serve as a reminder, in each workplace where
they are active, that the Union is truly the collection of us all.
We can publish the message that “YEU is You!” in as many
venues as we like, but without someone to bring the message
to our members it too often gets passed over.
Without Shop Stewards in the workplace, the Collective
Agreements that we fight so hard to establish get violated without anyone noticing, and minor issues that could be resolved
with the assistance of a Steward get ignored until they snowball into major problems.
Many of the workplaces in our Union are currently dangerously deprived of active Shop Stewards. I am working on developing resources and training to support those who do step up,
and will collaborate with Local executives to help raise awareness of current needs.
As with pretty much everything union-related, building our
Steward network is a collective effort. If you have interest in
serving your co-workers in this way, please consider giving me
a call to talk more about it. Alternatively, if you can identify
someone in your workplace that is looked up to by others and
seems to be good at dealing with conflict, tell that person so
and suggest that he/she might make a good Steward.
In Solidarity,
David Anderson
danderson@yeu.ca

Join us in the Local
Workshop @ YEU
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The first Whitehorse Connects was held as part of Poverty
and Homelessness Action Week in October 2008. The event
was based on similar events held in San Francisco and
Vancouver (Project Homeless Connects) where businesses,
non-profit organizations and government departments
offered free goods and services to the homeless.

in kind or financial support. We have welcomed volunteers
from all three high schools, MacCauley Lodge, the business
community, all levels of government and the community at
large. At an average of 20 volunteers per event, over 650
volunteers have given their time to Connects Day over the
last 7 years.

Yukon Anti-Poverty Coalition rented space and contacted a
number of organizations who agreed to provide services. Our
doors opened at 10 am. Musicians offered live music all day.
One person cut hair in an office space, and several service
organizations offered information and goods to take away
from tables set along the perimeter of the room. Coffee, tea
and snacks were available all day. While planning that first
Connects, we were unsure if any one would attend. In fact,
over 180 people attended that first Connects Day, and many
guests expressed how grateful they were to have a non-judgmental space to just be for the day.

Connects continues to evolve and to grow. In October 2015,
YAPC in partnership with Community Health offered a community kitchen in conjunction with Connects Day.
Volunteers came together to cook shepherds pie, macaroni
and cheese, and a variety of baked goods that were served at
lunch. This initiative was so well received by guests and
chefs alike that we plan to incorporate community kitchens
into future Connects Days.

Whitehorse Connects has evolved organically since that first
event in 2008. All but one of the twenty-one subsequent
Connects Days have been hosted at the Old Firehall. Our
doors open at 10 am, and we welcome guests until 2 pm.
Over time, our guests have defined which services are most
important to them, and these have become our core services.
Haircuts, portraits, physiotherapy (or massage), nursing outreach through foot care, blood pressure testing and immunizations are our current core services. Guests are offered
free clothing to take away, comfort kits, snacks and a hot
lunch. Local musicians volunteer to play live music all day.
Connects is far more than the services offered. It is community at its best. It is a place where there is no distinction
between service provider, volunteer and guest. All are welcome, and all are accepted for who they are. It is a room full
of acceptance and love.

We have seen an increase in the number of young children
and families attending Connects Days. In response to that
shift, we hosted our first Family Connects Day on March 8
at the Kwanlin Dun Cultural Centre.
Connects continues to thrive and grow through the generous
support and participation of so many individuals, organizations and businesses in our community. Thank you to all
who have contributed to or participated in Connects Day as
a volunteer, service provider, musician or guest. Our community is richer for it. Lives have been touched through it.
If you would like more information about Connects please
email Kim at whitehorseconnects@gmail.com or message
Whitehorse Connects on Facebook.
Submitted by Kim Winnicky,
Whitehorse Connects Coordinator

The room is very full; we welcome over 200 guests to every
Connects Day, and our numbers are increasing. Our guests
include a broad cross section of Whitehorse: homeless people, the working poor, youth, elders, single parents, caregivers, new Canadians, First Nations, non-First Nations. It is
a true picture of Whitehorse.
Those supporting Connects Day also represent a broad cross
section of Whitehorse. Since 2008, over 100 businesses and
organizations have supported Whitehorse Connects through
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Whitehorse Connects
volunteers.
United Way supports
Whitehorse Connects, as
do many local businesses.
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How was CLC Winter School at
Harrison Hot Springs?

YEU sends up to 8 members each year to the CLC’s Winter
School for union training; it’s a great opportunity to learn
more about unions & yourself and build skills you’ll use
throughout your life. Here’s what some of our members told
us when they returned this year;

F

rom the moment I arrived to the moment I departed, my
experience at CLC Winter School surpassed my expectations!
The hands-on role play workshops were by far my favourite,
which lent to such great insight into diverse employee &
employer relationships within a union workplace.
Simonne Chalifoux, Local Y025

I

would like to begin by thanking YEU for sending me to the
CLC winter school. It was an incredible first experience. I
met so many amazing people and made future contacts. The
course I took was Women in Leadership 1, and 24 outstanding
women participated in my course.

We learned about the barriers women face and discussed ways
to break through these barriers. We learned about the history
of women throughout the union movement and discussed all
the amazing barriers they overcame. I would highly recommend CLC and hope to return again.
Amber Harder, Local Y010

I

recently attended CLC Winterschool at Harrison Hot
Springs, and participated in the Parliamentary Procedure
and Public Speaking course. The public speaking session
helped people by identifying techniques they could use in
addressing audiences of different sizes and stripes.

The facilitators gave us speaking assignments and asked us to
engage with our audience as best we could.

They had us role play scenarios which called for a degree of
‘rules-lawyering’: the brutally precise and effective use of the
rules of order by an individual to control debate. It was a lot
of fun and I thoroughly enjoyed playing with both the dialogue and the course of debate. Overall, the experience was
educational and enlightening.
With thanks for the opportunity,
Justin Lemphers, Local Y010

I

recently had the opportunity to attend the Return to Work
session at the CLC Winter School. The facilitators were
great and very knowledgeable on the subject matter and they
took the time to look up the legislation for the Yukon and
include a question from it into a quiz.

The program showed us some interesting tools so that we may
work towards helping fellow workers who have been off
work, working with the employer to identify hazards and barriers to assist the employee in their return to "their" job. I hope
to be able to utilize this new skill set to aid my fellow employees when and where needed.
Derrick Anderson, Local Y023

T

hink Harrison & CLC’s Winter School sounds good?
Make sure to apply.Look for info in November 2016.

Your Union card? It’s in the Mail!

Yukon Employees’ Union and the Public Service
Commission have partnered to help make it easy for
unsigned members to sign a union card. Over the next few
weeks, unsigned members can expect to see a union card in
their internal mail. Delivered by the PSC, these can be signed
and returned to YEU through the internal mail system.
Nothing will change on your pay-cheque; signed or
unsigned, union dues are deducted from all employees in a
unionized workplace. Signing will ensure your dues are credited to your Local and that you can access all the benefits
available to union members.
Not sure if you are a signed member or not? Call our office
at 667-2331 or email us and we’ll let you know. Look for a
union card in your internal mail and get signed up!
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From the President’s Desk: Non-Profits & YEU

Y

EU is experiencing growth in a period where decreasing Union density is the norm. While the numbers of
“traditional” public servants still makes up the majority of
our membership, that majority is shrinking. In the last few
years we have seen a marked increase in the number of
workers employed by non-profit groups who wish to organize their workplaces.
YEU does not have an organizing budget or organizing staff
and we don’t go out into workplaces looking to organize
them. Workers come to us looking for information, for support and assistance. Sometimes those organic internal organizing drives are successful and we sign a new bargaining
unit and sometimes the workers aren’t interested or ready to
unionize. Either way we’ve learned a lot from our new nonprofit groups.
It may seem a bit counter-intuitive to unionize a non-profit.
After all, those who work in such organizations often
choose to do so because the organization’s goals align closely with their own belief systems. Few pursue a career in a
field populated by non-profits and NGO’s because they
expect to make a lot of money; that decision is usually driven by a deeply held conviction or interest. The truth is these
organizations often have precarious budgets and suffer from
lack of long term financial certainty.

So how on earth does bringing a union into the mix help a
precariously funded not for profit organization? Well, there
are lots of reasons to unionize and money isn’t always top
of the list. In fact it’s almost never the main reason groups
decide to organize.

Many of our new smaller units are governed by volunteer
boards. A Board of Directors provides oversight and direction to an Executive Director (in some cases), who manages
staff. The problems we see often stem from the challenges
created when well-meaning directors attempt to make
human resource, policy and management decisions without
a background in human resources, policy development or
NFP management. Decisions made for financial or ideological reasons often impact staff in ways that are unexpected
and negative.

Inviting a union in helps to establish a structure that benefits all parties who contribute skill and energy to the function of the NFP. A well-crafted contract ensures the needs of
workers and management are met, and roles and expectations are clear. It also creates a fair and predictable workplace – an enormous advantage in what is often an otherwise unpredictable environment. And a secure workplace
means less turn over of staff, which is more economical.
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Last weekend I attended a
Talking Union Basics
course. It was exciting to
see so many people taking
this union fundamentals
course and especially
rewarding to see members
from our newer locals
attending union training.

The one thing that stands out for me about our Union is that
we are a truly democratic organization. That commitment to
democracy is evident from the moment employees decide
they want to organize and join YEU; a majority of workers
must sign cards to be granted union certification with the
federally regulated Canadian Industrial Relations Board.
From that moment on, decisions like what goes into their
collective agreement, whether to accept or reject that collective agreement are in the workers’ hands.
I want to recognize the workers of Help & Hope for
Families, Teegatha ’Oh Zeh and Skookum Jim Emergency
After Hours Outreach Services for devoting endless hours
to an organizing process that can feel extremely frustrating
at times. To you and to those groups quietly working toward
union certification, I say congratulations & welcome to
YEU.

Join YEU at the Trade Show
April 29, 30 & May 1

Yukon Employees’ Union will once again host a
booth at the Yukon Trade Show, April 29-May 1.

YEU Executive members & Local leaders will
be around to talk with our community about the
value of unions and about the collective bargaining process.
We hope you’ll come spend a couple of hours as
a volunteer. Join a bunch of fun & experienced
activists and be part of the Trade Show; always
official kick-off of spring.
Not sure how you can help? Please contact Josh
or Roseanne at YEU. Call 667-2331 or email
contact@yeu.ca See you at the Trade Show!
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The YEU/YG 2016 Contract Ratification Tour:
Coming Soon to a Community near YOU!
Skookum Jim Friendship Centre’s
Emergency After Hours Outreach
Services staff have unionized with
YEU/PSAC and are negotiating their first
Collective Agreement.

Contract negotiation is a long process. It starts well before the first meetings at the bargaining table and is not completed until long after pens and
calculators are put away.
The year leading up to bargaining is full of work; there are special Local
meetings to discuss priorities, lots of research to do, reviewing the collective agreement and writing bargaining proposals. There are needs that must
be balanced and stats to be reviewed to help determine the course the union
will take. There’s plenty of number crunching, and lots of decisions that
must be made. Those decisions include not only what is in the proposal submission but also who will represent the members at the table.

Now as negotiations are underway, we are looking ahead to the next round
of work and decision making. This time, much of the work will fall to
YOU, the membership. We hope you consider how important your voice is
in the final stages of the bargaining process.
It’s early days yet, but the team is optimistic a favorable contract can be reached,
with a healthy climate of respect around
the table. We’ll keep you up to date on this
as it develops.

Meanwhile, Teegatha Oh’Zheh Support
Workers have ratified their first collective
agreement. This new bargaining unit of 35
members signed with YEU last year. Their
key issues of hours of work, leave provisions and wages & benefits were
addressed with the new 2 year deal. We’re
glad to be part of helping create stable
workplaces.

The YG Bargaining Team spent several
days at the table with the employer in late
February. There are plans to meet again
March 29 - April 1, and April 5 & 6. We
will update all members of this bargaining
unit by email.
If you haven’t signed up for email updates
please visit:
yeu.ca/for-members/yg-bargaining2015/ and subscribe ASAP.
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When a tentative agreement is reached with the employer (Government of
Yukon), the union and bargaining team turn to the membership for a decision.

After every round of bargaining with YG, YEU schedules a Contract
Ratification Tour throughout the Territory. That means we send teams of
union reps into every community, every highway camp and everywhere
YEU members live and work in the Yukon. Our job is to make sure each
member has the opportunity to read the proposed agreement, attend a meeting, ask questions and VOTE to accept or reject the contract.
Your vote is important. Your opinion matters. It matters enough, in fact,
that we commit to this ratification tour with each round of YG bargaining.
Our members are all over this territory and no single region is more important than any other.

This contract will govern your working life for a few years, once ratified.
If that’s not worth your time and attention, we don’t know what is. You
need to understand any changes that are proposed and how they might
affect you and your workplace.

We will send a special newsletter to all YG members once a tentative deal
is reached, outlining our Ratification Tour schedule. The meeting dates,
times & locations will be listed in that publication and on our website. You
should receive an email too, provided you’ve subscribed to our email
update list.
Please, attend your contract ratification meetings. Your bargaining team
will have worked for months to achieve a deal on your behalf. We look forward to seeing you ... soon, we hope.
Your YG Bargaining Team
YEU NEWS April 2016

So Long for Now
Dave Muir.

YEU Executive and staff share our
community’s sadness as we mourn the
loss of long time City of Whitehorse
employee Dave Muir.

Dave was a YEU activist before he
assumed a management role with the
city. His union friends remember his
humour and inherent sense of fair play.
He took his role seriously, whether that
was the role of union advocate, friend
or manager. The most important job he
ever took on was that of father. He was
devoted to his kids, and the proudest
Dad you’re ever likely to meet.

The transition from colleague to manager can be a challenging one but Dave pulled it off with grace.

According to his co-workers, it was all very clear. “He had his
role & we had ours - it wasn’t personal with Dave. You could
butt heads, but still be friends and go for a beer.”

Dave could forgive and forget, and his amazing sense of
humour went far in ensuring everyone he worked with continued to respect and admire him. He was, say many, the funniest

person they ever knew; nobody could
make a joke like Dave.

A funny story one of our Shop Stewards
reported to us kind of sums up Dave’s
sense of humour and the great give and
take he fostered in the workplace.

A Shop Steward walked into Dave’s
office. Dave asked if he should shut the
door. The Steward laughed and said
“Why? We’re not having sex.” Dave
chuckled and asked “well why do I always
feel screwed after you leave?”

One of our past members recalls Dave as
a committed ally and honorable opponent.
She told us “I worked with Dave as an activist in YEU and I
sat with the negotiator across the table from him during bargaining. He was always respectful in all he did and passionate
about his work as an activist and as a manager. I recall his
sense of humour well; he was always fun to be with. “

All of us at YEU want to express our genuine condolences to
Dave’s family, friends and colleagues. We are all lucky to have
known and worked with him.

Y017 Needs Volunteers NOW!
As one of the largest Locals in the Union, Local
Y017 needs strong leadership. The Executive (elected by members) needs new volunteers right now.
The Local’s active volunteers have called on us to
help find others to share the workload.

YEU Local Y017 represents over 1000 members; all
those YG Employees who work for Health & Social
Services. The Local works to ensure members’
unique needs are brought to the bargaining table and
to YEU’s conventions. The Local meets the 4th
Wednesday of each month. The Executive invites all
members to attend any meeting, but extends a special invitation to join on April 27th; bring your questions!
It’s easy to take your union for granted; but you are
the union. Get involved. Your Local needs you.
Contact Your President Uta or Chief Shop
Steward Lisa or call 667-2331.
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Meetings & Events

Y010 Monthly Meeting: 2nd Tues., 5:30-7:30 p.m., YEU Hall
Y017 Monthly Meeting: 4th Wed., 7:30 p.m., YEU Hall

PSAC North Talking Union Basics-Dawson: April 9-10

PSAC Understand & Interpret your CA course: April 30

Shop Steward Round Table: April 20, 9am - noon, YEU

YEU Monthly Exec Meeting: 2nd Thurs., 6:30-9:00 pm, YEU Hall

AGM Local Y024, Yukon Utility Workers: Apr 7, 5pm @ YEU

YEU Exec & Local Presidents Strat Planning: Fri. Aprl 22,YEU Hall

Christie Harper, Union Advisor; charper@yeu.ca

David Anderson, Shop Steward Coordinator; danderson@yeu.ca
Roseanne Elias, Receptionist; reception@yeu.ca

Sharleen Patterson, Union Advisor; spatterson@yeu.ca

Josh Cuppage, Executive Assistant; contact@yeu.ca

Staff

Susan Koser, Union Advisor; skoser@yeu.ca

Beckie Huston, Intake Advisor; bhuston@yeu.ca
Tammy Olsen, Financial Officer; tolsen@yeu.ca

Deborah Turner-Davis, Communications: dturner-davis@yeu.ca
Laura Hureau, Executive Director; lhureau@yeu.ca

Yukon Employees’ Union Office, 2285 2nd Avenue Whitehorse YT Y1A 1C9
PH: 867-667-2331 FX: 867-667-6521
Toll Free: 1-888-YEU-2331
Email us at contact@yeu.ca
Visit www.yeu.ca, follow us on Facebook & Twitter or visit our blog; www.theunionbillboard.com
Office Hours: Monday through Friday, 8:30 am - 5:00 pm.
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