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Did you know that in 1990 the
Yukon Government was the first in Canada to extend collective bargaining benefits to gay and lesbian couples?
The Public Service Alliance of Canada (PSAC) has long
been a proud ally in the struggle for the advancement of the
human rights of gay and lesbian, bisexual and trans* people
in Canada. As early as 1980, PSAC sought to have sexual
orientation added to the no discrimination clause in collective agreements. In 1983, PSAC proposed a non-heterosexist definition of common-law spouse that would have included same-sex spouses and again asked for inclusion of a nondiscrimination clause to protect all workers. When the
demands were brought to the table again in 1986, the Federal
Government agreed at last to include sexual orientation in
the list of prohibited grounds for discrimination.
At our recent PSAC National Convention resolutions were
passed unanimously to advance the rights of trans* and gender variant people. PSAC has committed to continue lobbying the Federal Government to have Gender Identity and
Gender Expression entrenched in the Canadian Charter of
Human Rights. We will seek to
have gender neutral washrooms
accessible at worksites and we
have updated our own
Statement on Harassment to
include Gender Identity &
Expression.
Twenty five years after inclusion of same sex benefits, the
Yukon Government unanimously passed a motion to
amend the Yukon Human
Rights’ Act to include rights to protect trans* and gender

variant people. The
Act has yet to be
opened and amended, however the
Yukon Government
insists that the protected right
of ‘sex’ includes gender identity and gender expression.
Lisa Vollans &

Tammi Sikorsk
i at Pride’15
PSAC Whitehorse Regional
Pride Committee got on its feet in 2005 – the
same year Canada saw Marriage Equality. In its early years
we had a couple of successful campaigns and events. We
provided “Safe Space” stickers to Yukon businesses, held a
short story writing competition, found a voice through interviews on CBC radio, and hosted a “Kings and Queens”
dance night.

We celebrated Pride at Robert Service Campground with a
cake and a handful of people. Each year we noticed that
more and more people were participating in the family style
event. The Pride Committee collaborated in 2013 with “24
Hours of Gaylight” hosting the BBQ at Rotary Park after the
Pride Parade. We were OUT!
Hundreds of people marched on Main St. in Whitehorse and
nearly everyone packed the park for burgers and hotdogs.
There were so many people we ran out of food.
This year’s Pride Parade was epic. Chris Aylward (National
Vice President), Jack Bourassa (Regional Executive Vice
President), and Steve Geick (YEU President) were all there
with many other PSAC/YEU members marching in solidarity.
PSAC Pride Committee also
proudly supports queer film in
Yukon through the Yukon Queer
Film Alliance, established in
2012.
Continued on page 2.
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Why are YOU voting this year?

In the 2011 Federal Election, only about 61% of Canadians
went to the polls. Stephen Harper & his Conservatives were
able to claim a majority victory and form Government with
only 41% of the vote, which translates to about 25% of the
population of Canada. That’s not a real majority in any
sense of the word. If an election is decided by those who
choose to show up, it’s equally true that the outcome can be
decided by those who choose to stay home.
Choosing not to vote does impact election outcomes; in fact
it’s often the same as casting a ballot for a party you don’t
support. Taking the time to educate yourself may feel like a
hassle but voting is a right that many have struggled to gain.
Whether or not you believe your vote matters on the national scene it surely matters in the Territory. Ryan Leef was
sent to Ottawa on the strength of 131 votes. Those 131
votes made a huge difference. In our small Yukon riding
even a very few individuals can have a profound impact on
the outcome of an election.

In October of 2015 we urge you to vote. Who gets your vote
is up to you; we hope you ask tough questions and consider
the good of working people and families, of the environment and the social fabric that we hold dear as Canadians.
We also hope you take the time to review the platforms of
the candidates and their parties. 41% of Canadians should
not carry the future of this country. It’s up to all of us to join
in and move Canada forward.
“Elections belong to the people. It's
their decision. If they decide to turn
their back on the fire and burn their
behinds, then they will just have to sit
on their blisters.”
Abraham Lincoln
Page 2

Pride: Continued from Page 1

Our committee hosts “Slam Homophobia,” a spoken word event. As part of Nakai Theatre’s
HomeGrown Festival we hear from local people
about their experiences. We had an amazing showing of students from local Gay/Straight Alliances
(GSA). They were brave and stood on stage and
shared personal stories. We are very proud to work
with GSA students and volunteer teachers. Our
vision for the committee is to continue to work
with other LGBT groups in Yukon, support LGBT
rights, and have fun while we’re doing it.
You may have seen our
awesome Pride Moose
Mugs. If you want one,
call Barb @ 667-2331;
get your very own for
just $15! Interested in
becoming a part of our
committee or want to
share some ideas with us
at our next meeting? Call Barb @ 667-2331.

Want a FREE moose mug?

Email Barb (fayantb@psac.com) with the answer
to this two part question: What year did Yukon
Government negotiate same sex benefits for gay
and lesbian couples and which was the first
province or territory to do this in Canada?
Lisa Vollans, Pride Committee Chair

Labour Day Barbecue
Volunteer to Feed the People!

Local Y010’s annual free public Labour Day
bbq in Shipyards Park needs volunteers to help
set up & pack up, shop, chop, shuck corn &
flip burgers. At least 20 pairs of hands are
needed to make this terrific event come off
without a hitch.

Have a few hours to spare? Come join the fun;
call Tammi, Local Y010 President and she’ll
put you to work. Labour Day is Monday
September 7th. There will also be lots to do on
Sunday the 6th to prepare.
We hope to have kids’ games, face painting,
bouncy castles and a bustling outdoor kitchen
serving up burgers, hot dogs & cobs
of corn to over 1000 people in 4 hours.
Contact tsikorski@yeu.ca or call 335-1329

“Every election is determined by the people who show up.” Larry J. Sabato
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Request for Vacation Leave
It’s been a long year - you’ve been crazy busy at work and you
can’t wait to take your vacation. You’ve made plans; maybe
even booked a plane ticket and started looking for a house-sitter. It’s time to start counting down the days ‘til you hit the
road.

Then you hear the dreaded words … your request for leave has
been denied. You’ve got the leave in your bank and there’s no
question that you need the break, but your supervisor cites
“operational requirements”. Suddenly your plans are washed
away like a sandcastle at high tide.
The words Operational Requirements can be a magical get out
of jail free card for an employer. This phrase is often used to
cover a number of situations including costs of overtime, challenges planning workload etcetera, but it is your employer’s
responsibility to anticipate and plan for operational needs.
They’re required to organize their business so employees can
exercise their Collective Agreement rights, including leave
entitlements. When considering leave requests, supervisors
must consider the employees’ interests and balance them
against the Employer’s need to continue doing business without an appreciable loss of production or efficiency.

So what can you do when you’ve been denied, you’re exhausted and desperate to get out of dodge? Can you file a
grievance? Should you try and negotiate or should you throw
yourself on the floor kicking and bawling ‘til they beg you to
take leave?

1. First of all, don’t book the seat sale tickets unless your leave
is approved. Telling your supervisor “I’ve already booked
tickets” will not help you.

2. If you work in specialized field, a field that tends to be
under-resourced or a workplace that has predictable busy
times, plan ahead. Get your leave request in early; there’s not
much your manager or union can do for you when your
request comes in last and everyone wants to be gone for the
month of July.
3. Watch the calendar; if you’ve submitted your leave request
and you don’t hear back within the number of days prescribed
in your collective agreement, your leave may have been
approved by default. (Most CA’s require your employer to
approve deny your leave in writing within a couple of weeks
of submission). Follow up with an e-mail confirming that your
leave has been approved.
4. Call YEU and speak with the advisory staff. While refusals
to grant leave are most often not grievable because of the circumstances or because there is no remedy to be granted, don’t
assume that “operational requirements” ends the conversation.
The employer has obligations under the Collective
Agreement, and we are here to ensure those obligations are
met fairly.

YEU Shop Steward

Monthly Round T
Table
able W
Workshops
orkshops
Shop Steward? Join us the 3rd W
Wednesday
ednesday of each month.
There’
There’ss lots to learn and a great team to get to know.
know.
What can you expect at these informal training sessions?
What
•
•
•
•
•
•

Collaborate with other Shop Stewards
Mentor new Stewards
Share common concerns
Learn about labour issues
Ask your questions
Meet your YEU team
Join us 9am - 12pm the 3rd W
ednesday of each month
Wednesday
2nd floor Boardroom at YEU, 2285 2nd A
venue
Avenue

Visit www.yeu.ca,
www.yeu.ca, call 667-2331 to register or email contact@yeu.ca
Visit
It’s safe, confidential, infor
mative & engaging.
It’s
informative
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Have you recently moved or changed your
name? Make sure you let us know at the
Union Hall.

Call our Membership Services team at 6672331 or email contact@yeu.ca to provide
your current info.

If you haven’t already done so, you can also
sign up for online updates through our webpage contact form.

Are you registered to vote? Visit www.elections.ca and be sure!

yeu.ca/contact
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Our Man in the Pit: Dawson’s Daniel Vigliotti, Member of the Month
Drawn by footage of
Dawson's dusty streets,
Gold Rush era buildings
and the heady clamour
of Diamond Tooth
Gerties' historic gambling hall, I stumbled
into Dawson in the
early summer of '99. I
hitchhiked from my home in southern Ontario to see firsthand The Land of the Midnight Sun; it was like I had entered
a time warp.
For several years I divided my heart between the Yukon and
my birthplace but the Klondike won, and since 2008 I have
called Dawson my home.
That same year, having heard time and again about the great
pay, rewarding benefits and positive atmosphere at DTG, I
applied for a position in door-security at the casino. I was
hired and soon cross-trained in the games department, becoming a multi-dealer and eventually an Assistant Pit Boss.
The stories were true. The camaraderie and positive energy
could be found everywhere in the workplace. The money was
good, the benefits were worthwhile, and the morale seemed
unshakeable. Gerties really was a great place to work.
Through the efforts of a few dedicated workers, the Klondike
Visitors Association workers who operated the casino voted to
unionize under the Yukon Employee's Union in 1995. Local
Y018 workers won fair pay and strong workers' rights, proPage 4

tected by the YEU and the PSAC. Since then the strength of
our Local has enjoyed highs
and endured lows, but has
remained a fixture of the KVA.
In the summer of '09 I was
elected as Treasurer of Y018.
I’ve always believed strongly
in workers' rights, and felt honoured to be a part of a movement that focused on such
noble principles as fairness,
equality and unity. Since 2013 I
have represented our Local as
Chief Shop Steward, helping
protect our workers' rights in
the workplace. It is busy work.
Sadly, morale at KVA has been on a decline over the past few
years as management tries at every turn to take back the hardwon rights we once enjoyed. Workers are being given less
while being asked to do more & the average worker’s pay has
failed to keep up with the increased cost of living. Where once
morale and camaraderie united us and strengthened our Local,
now disillusionment has us scattered in disunity.
In my role as Chief Shop Steward, if I can achieve one goal,
it would be to help restore the unity that once led us to organize, to win back the ground we've lost.
We are the workers. We have that power.
Daniel Vigliotti, Chief Shop Steward Local Y018 - KVA

“They say if you don't vote, you get the government you deserve." E.A. Bucchianeri
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We’ve negotiated a Hot Deal on Home Heating Fuel for you!
YEU/PSAC member? HEAT it UP this winter!
YEU is very excited to announce that we have negotiated a heating fuel discount of 3 cents/litre off Heat
Yukon’s fuel delivery market rate for our members! The
discount will apply whether you choose auto-fill or oncall service. Heat Yukon is proud to offer contract free
delivery; you’re never locked in to service, there is no
cancellation penalty and they offer flexible payment
options including email money transfers.
Launched in August of 2014, the 100% Yukon owned
heating fuel supply company has really taken off. With a
focus on terrific service, flexible options and great pricing, Heat Yukon has quickly established a terrific reputation and a broad customer base.

The small group of partners are very proud of their 100%
Yukon owned status; even the supplier of the fuel they
deliver is wholly Yukon owned. With a staff of 5 and
growing, managing partner Douma Alwarid and her team
are excited about the future. The goal is to provide customer service unparalleled in
the Yukon. Douma says “fuel
is fuel… anyone can deliver
fuel. We want this to be a good
experience for our customers”.
With the purchase of another
fuel delivery truck and service
partners in *almost every
Yukon community, they are
poised to make that happen.

If you choose the auto-fill option, Douma tells us the savings are most pronounced. There is an automatic 4
cent/litre reduction off market rate for those on auto-fill,
and the additional 3 cent/ litre discount makes for a pretty
great deal. The average Whitehorse home uses about
3000 litres of fuel per year, so over a long cold winter the
savings could really add up.
Here’s how to get the YEU/PSAC member discount:

1.You’ll need to provide your YEU/PSAC Member
Number; it’s on your membership card. Don’t have one?
Call our office or email contact@yeu.ca to request a new
card. Our staff will provide you a “Member in good standing” letter to use while you wait for your new card.
2. Visit www.heatyukon.com, call Heat Yukon at 6333322 OR email sales@heatyukon.com and decide which
service suits you best. Not sure you want to commit? Try
their on-call service and decide. No pressure. As Douma
says, Heat it UP!
At YEU, we’re always looking for ways to improve life
for our members. To learn about OTHER YEU member
benefits, visit http://bit.ly/YEUMemberBenefits
*not yet available in Dawson (sorry!)

BCAA Roadside Assistance lockout puts summer road trips at risk

On June 5, BCAA locked out staff responsible for
dispatching tow truck drivers at BCAA
Emergency Roadside Assistance. The lockout has
resulted in chaos and delays for stranded drivers,
just as the summer road trip season ramps up.

If you're a BCAA member, please call 604-2685339 . Tell them you aren't happy with being put
in the middle and that you want them to negotiate
a fair deal with their roadside assistance
dispatchers
YEU stands in solidarity with cope 378 members.
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“You either vote by voting, or you vote by staying home” David Foster Wallace YEU NEWS July 2015

PSAC National Vice-President Chris Aylward

Impressed by Union strength in Yukon Communities
I want to thank
Steve Geick,
YEU President
for extending
an invitation to
myself
and
PSAC REVP
Jack Bourassa,
to join him and
YEU
VicePresidents Sue
Christianson
and Tony Thomas on a leadership tour in the Yukon.
We covered a lot of ground between June 23 and 26, 2015
and had the opportunity to meet and spend time with members at nursing stations, highway camps, and border services
offices. We also met members at their AGMs as well as their
families and other community members at union organized
bar-b-ques. This is my second such trip to the Yukon and I
continue to be so impressed by the strong union presence in
these small and often remote communities.

The ABC’s of Workplace Discipline

It’s such a privilege to meet with members in their workplaces and in their communities and to hear firsthand the
challenges they are facing, learn more about the work they
do and talk politics. And the timing of this particular trip
couldn’t have been better to talk politics. The federal public
service has been hit hard by the Harper Conservatives. The
economy has lost tens of thousands of good, union jobs and
we’ve lost important health and safety protections.
Delegates to the PSAC Convention in late April were very
clear; they adopted an emergency resolution that they wanted their union at all levels to actively campaign for public
services, for public service workers and for free collective
bargaining in advance of the October 19th federal election.
All of our energies right now are focused on engaging members to get out and vote in favour of candidates that respect
worker and union rights, as well as federal public services. I
hope that you will join us and vote to stop the cuts!

For more information go to votetostopthecuts.ca
• Has the employee received previous discipline?
• Are there mitigating circumstances?

In the context of employment, discipline is the employer’s
corrective response to a workplace issue, usually related to
your performance or behavior. While Employers have the
right to discipline employees, there are a number of questions
that must be asked and answered before an employee is sanctioned.

If the employee’s actions warrant discipline, the next question is “how much is enough?” The employer’s corrective
response should match the employee’s actions; discipline is
not intended to be punitive. The union will look at whether
the amount of discipline is in line with the offence and
whether discipline has been progressive.

First, the employer must establish that you did something
“wrong” or acted in a manner that warrants discipline. In
most cases, you will be invited to an investigative meeting so
that the facts of the matter can be established. For most
employees covered by a Collective Agreement, your right to
representation by the Union starts here. Call us for representation. While some employees choose to go through
this step alone, it’s important to remember that if the right
questions aren’t addressed at this stage, you may receive discipline that is either not warranted, or more than you deserve.

Progressive discipline provides a graduated range of responses to employee performance or conduct problems.
Disciplinary measures range from mild to severe, depending
on the nature and frequency of the problem. It is important to
keep in mind that your employer is not obliged to follow a
specific path; some conduct warrants substantial
discipline regardless of
the employee’s prior history.

You have the right to know what you are being disciplined
for, and to present your side of the story.

Sometimes it’s not clear
whether you’re receiving
discipline, or coaching, or
a verbal warning. If you
are in doubt, or you are
called to a meeting that
might lead to discipline,
call us; 667-2331.

When discipline is being considered, there are a number of
factors that the union will insist the employer examines
including:
• Did the employee act willfully?
•Was the employee properly trained?
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“Bad politicians are elected by good people who don’t vote.” W. E. Simon
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YEU/PSAC Leadership Road Trip: Summer 2015!

On Tuesday, June 23 PSAC and YEU union leaders travelled up the North Klondike highway visiting union members along the way. Leaders included: National VP Chris
Aylward, PSAC Regional Executive Vice President Jack
Bourassa, YEU President Steve Geick, YEU VP for
Communities Tony Thomas and YEU Vice President Sue
Christianson.

Tony Thomas, Jack Bourassa, Chris Aylward,
Sue Christianson & Steve Geick in Mayo
We stopped at highway camps, nursing stations and government offices, speaking to our members about the issues
that are important to them. We also spoke to workers that
were working in the field as we came across them in our
travels. The wide array of issues ranged from simple to
very complex. We listened and talked about how we could
work together with employers to improve their working
conditions and what their rights are.

We stopped in Mayo and
visited with members at
their worksites and held a
BBQ through a thunderstorm. Thank goodness
we booked Mayo’s
Community Hall so we
were able to sit inside to
eat and talk to members,
discussing what’s important to them. What a
great complex and
thanks to Blair Andre for organizing this – it was a great
turnout – great food & conversations!

We attended 2 AGM’s while in Dawson City: Klondike
Visitor’s Association and the City of Dawson. BBQ’s followed both of these AGM’s and we also held a Community
BBQ on June 25th. It was a great opportunity to be able to
attend these Local AGM’s, listening to their plans and witnessing their executive elections. Congratulations to their
new executives and thanks to the outgoing executive memPage 7

bers for their hard
work.

Thanks to Tony
Thomas for organizing the BBQ and to
the members and
Dawson City firefighters for providing the great burgers
and salads – they
were truly awesome!
As is our custom, we
were able to donate the food that we didn’t use to the
Dawson Women’s Shelter to help with their needs.
Thanks also to PSAC Regional Rep Barb Fayant and YEU
Communications Officer Deborah Turner-Davis for all the
work they did while accompanying us on this road trip.

We completed 2 road trips in the Dawson area with
National VP, Chris Aylward. We travelled the Top of the
World Highway to the Canada/US border to talk to the border guards and we travelled up the Dempster Highway as
far as the Ogilvie Highway Camp to talk to workers along
the Dempster. As is typical with visitors, Chris was
impressed with the memberss commitment and the
beautiful rugged scenery
while in the north. I was
also very impressed with
our northern country, the
only downside was the
smoke in the area but at
least it was high enough
that we were still able to
see most of the land. We are so proud of our beautiful
Yukon – we don’t have to try to impress visitors – our country does that for us!

It was great to be able to talk to members in their communities and find out what matters to them. We continued to
hear community members’ appreciation that we travelled to
see them, that we didn’t expect them to come to Whitehorse
and that resonated with us. We promised our members at
Convention that we’d do this and we are sticking to that
promise.

We also spoke about the coming fall federal election on
October 19th and the importance of making an informed
vote. It is very important to ask the candidates questions
and vote for who will represent you best.
Sue Christianson, YEU Vice President.

“Hell, I never vote for anybody. I always vote against.” W.C. Fields
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Whitehorse Food Bank Feels the Heat

Every summer the Food Bank faces the same challenge; how to
meet increased demand at the same time both food and cash
donations dry up. Families with kids at home struggle to make
sure there’s enough food to fill hungry bellies and visitors to the
city turn to the Food Bank to help them make it through the summer.

The Food Bank’s summer demand always exceeds supply. These shelves need to be full to ensure the Food
Bank can supply its clients. Families bear the brunt, as
budgets feel the strain of increased child care costs &
higher food needs during the summer when kids are at
home.

New Executive Director Kyla Merkel has instituted some wonderful new initiatives including Family Day at the emergency
food provider. All summer, each Wednesday will be reserved for
families with children. While the adults pick up their once monthly food hamper, children will be able to colour, play with toys and
have a healthy snack.

With health in mind, the Food Bank has removed ramen and
instant soups from their most requested list. Remember, If you
make a food donation be sure to bring your grocery receipt when
you drop off food; you will be sent a tax receipt at the end of the
year... everyone wins!

How can you help? Donate money! Sign up for the Food Bank’s
Green Apple Club; visit www.whitehorsefoodbank.ca and register for easy donations monthly. Even $10/month will help
ensure reliable cash flow. You can also donate your recycling at
Raven; just tell the clerk you’d like your refund donated to the
Food Bank.
Donate food! Top items include pasta, canned soup, tinned fruit
and vegetables, canned meat, dry
cereal, rice & peanut butter. Visit
the Donate Food page to learn
more.

Meetings & Events

Y010 Monthly Meeting: 2nd Tues., 5:30-7:30 p.m., Westmark

Shop Steward Round Table: 3rd Wed, 9am - noon, YEU

Y023 Monthly Meeting: 1st Mon., Noon, City Municipal Svcs Bldg

YEU Monthly Exec Meeting: 2nd Thurs., 6:30-9:00 pm, YEU Hall

Y017 Monthly Meeting: 4th Wed., 7:30 p.m., YEU Hall

Staff

Christie Harper, Union Advisor; charper@yeu.ca
Susan Koser, Union Advisor; skoser@yeu.ca

Sharleen Patterson, Union Advisor; spatterson@yeu.ca
Beckie Huston, Intake Advisor; bhuston@yeu.ca
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Dawson Union Bbq (all Locals), Thurs. June 25, Dawson City
Tammy Olsen, Financial Officer; tolsen@yeu.ca

Deborah Turner-Davis, Media Relations & Strategic
Communications Officer: dturner-davis@yeu.ca

Josh Cuppage, Executive Assistant; contact@yeu.ca
Laura Hureau, Executive Director; lhureau@yeu.ca

Yukon Employees’ Union Office, 2285 2nd Avenue Whitehorse YT Y1A 1C9
PH: 867-667-2331 FX: 867-667-6521
Toll Free: 1-888-YEU-2331
Email us at contact@yeu.ca
Visit www.yeu.ca, follow us on Facebook & Twitter or visit our blog; www.theunionbillboard.com
Offfice Hours: Monday through Friday, 8:30 am - 5:00 pm.

“The only way to change is to vote. People are responsible”. Paul Wellstone
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