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Breaking new trail for workers' rights & social justice.

Yukon is a pretty organized place, at least when compared to
the rest of Canada. With almost 33% of our workers union-
ized, we boast the highest union density per capita and that
density has been maintained for over 50 years. In many
ways, Yukon is a big union town. 

There’s not a lot of history on trade union activity in the days
following the gold rush. We know for certain that individual
members of the United Brotherhood of Carpenters worked in
Dawson as early as the late 1890’s.  We also know that the
National Union of Steam Engineers’ (NUSE) Local 360 was
chartered in Dawson City around the turn of the century.
Industry associations and craftsman’s guilds formed around
the same time but details are hard to find. The archival photo
above shows the 1906 Labour Day Parade in Dawson City,
indicating an active labour presence. 

In the middle of the last century, Yukon’s workers began
organizing in earnest. The United Brotherhood of Carpenters
Local 2499 was chartered in 1947, while the Yukon
Teacher’s Association formed in 1955. The United
Association of Allied Workers established a Yukon presence
in 1958 and the Yukon Territorial Public Service Association
(YTPSA- now YEU) formed in 1965.

Yukon’s workers are represented by the Yukon Employees’

Union, PSAC, the Carpenters, IBEW, the Teamsters,
Steelworkers, Unifor, Canadian Union of Postal Workers and
the United Association of Plumbers, Pipefitters and Sheet
Metal Workers. There is also strong representation by the
YTA and PIPSC, the union to which Registered Nurses
belong.  There are similar organizations of professionals who
do not call themselves unions advocating on behalf of their
members in many sectors of the work force. 

The numbers are significant.  They suggest that despite
Canada’s labour laws and despite health & safety legislation,
workers still value the security of the collective bargaining
process. 

Union workers usually earn a higher wage than non-union-
ized workers. This is true here in the Yukon like it is across
the country. The higher rates of pay permit greater invest-
ment into local economies with improved purchasing power.
Stable incomes also permit a balance of work and life, allow-
ing for greater individual contribution to the community.
Yukon’s high rate of unionized workers may have something
to do with the high volunteerism rate in the territory.
Workers needing to piece together income from several low
wage part time jobs have little time or energy left to volun-
teer. 

The territory is a bustling place. Unionized workers maintain
our roads, deliver our heating fuel, stock our groceries and
supervise our swimming pools. We rely on unionized work-
ers to ensure our boilers are safely installed, our planes stay
in the air and our federal documents are filed. And since this
is the Yukon, even our blackjack dealers and can-can dancers
are card carrying union members. 

This is Yukon… we’re a union town. 
Originally published in What’s Up Yukon Business Issue,
April 2015 (dtd)

TheYukon is a Union Town!
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Straight Talk: Addiction and Accommodation
Did you know that alcoholism and addiction are considered
disabilities? 

A seven year legal battle for two Ontario residents and a rul-
ing by the Supreme Court of Canada set a legal precedent on
what constitutes a disability under Human Rights legislation.
Employees who suffer from an illness or injury that restricts
or limits their ability to perform their duties are considered to
be “disabled” under employment law; addictions and alco-
holism are considered disabilities.  

Under the Yukon Human Rights Act, an employer must
accommodate disabled employees - this is the “duty to
accommodate”. The right to equality for persons with disabil-
ities is entrenched in Human Rights legislation across Canada. 
If an employee suffers from an addiction they may have
access to a workplace accommodation while they are recov-
ering. 

We say may because the duty to accommodate usually follows
disclosure by the employee. The employee may believe they
suffer from an addiction but unless this is disclosed, it’s tough
for the employer to know what supports are appropriate. 

An accommodation can be anything from reduced or altered
hours of work, time off to attend counselling or treatment or
even modified duties.  That may mean working in a different
position or even in a different location. The purpose is to
reduce or eliminate the risk of further injury or illness, to meet
operational requirements and to allow the individual to con-
tinue working while recovering from their illness or injury.

If an employer suspects a medical condition may be affecting
an employee’s performance, they have a legal duty to inquire.
This means they may ask the employee if there are any med-
ical restrictions or limitations, or if they have a medical con-

dition they should be aware of. This isn’t an invasion of your
privacy just for the sake of asking; if you are asked, it likely
means your employers have noticed you are struggling. 

What can you do if you believe addiction is affecting your
ability to carry out your duties?  Ask for help! Talk to your
family or friends, consult with your family physician and tap
into your employee assistance program.  

If you believe you need a workplace accommodation, ask
YEU for a union representative to help you talk to your super-
visor.  Some employers offer financial support to attend treat-
ment programs, follow up counselling or other rehabilitative
programs.  All employers have a legal duty to accommodate
an employee to the point of undue hardship. 

If you’re in doubt about your responsibilities and your rights
as a disabled employee or if you have any questions please
contact YEU and your human resource branch. There is con-
fidential support available and all levels can work together to
help.  

Hospital Workers Ink TentativeDeal
PSAC and the Yukon Hospital Corporation have come to a ten-
tative agreement following some tense days and the possibili-
ty of job action. 

Early in April, members came out in record numbers; 87%
voted in favour of strike action should a deal remain out of
reach. 

Congratulations to the hard working members of Locals Y032
and Y025. Your strength and solidarity with your bargaining
team gave them the unwavering support they needed.
Bargaining on behalf of your co-workers is a difficult task. 

No details will be released to the public until ratification is
complete. 

May 1 is International Workers' Day. Photo from 1909 
May Day Parade in New York City. “Abolish Child Slavery”
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Strategic Planning: a Focus on building our Locals

Harper wants your sick
leave. 
The Conservatives have “bal-
anced the budget” on your
back. Gutting sick leave gives

them an imaginary savings of $900 million. This privatization
of your sick leave is one of the key pillars of their balanced
budget.
Your sick leave protects you, it protects those you work with.
It protects those in the public who interact with you.  

Treasury Board President Tony Clement insists on a new sys-
tem where a private, for-profit company will decide whether
or not you should go to work. They plan to ram through short-
term disability with a contemptuous disregard for workers and
for the benefits that have been negotiated in good faith. 

The savings are smoke and mirrors but you will pay the price.
The $900 million they say they will save is not real money.
It’s an imaginary liability but the effect of this is very real.

What happens to federal workers affects all
workers. Fight this! 

Ingrid Rice, North Vancouver

April has been a very busy month for us
at YEU. Our Executive, staff and Local
leadership met for a productive and
packed 3 days of strategic planning. 

We spent the first day with a room full;
all three groups met together with facili-
tator Lyn Hartley to brainstorm. We
talked about what has been going well
and where we need to focus our efforts to
improve our strength and capacity. 

We are fortunate here at YEU that our
union is growing in numbers and engagement. We have more
Locals, more bargaining units, more contracts and more
members than ever. That is what we’ve been striving for over
the last three years, and we are very proud of that growth. The
flip side of course, is the creation a lot more work than we’ve
ever had, with the same resources we’ve always had. Clearly,
that’s where we need to improve. We know we can’t do it
alone; we’re going to need the membership’s help. 

Our Shop Steward network has been working away on behalf
of the members and the union, and we know we need to con-
tinue to improve the support we offer our Stewards. They are
the front line, the face of the union in the workplace and much
of the work they do is volunteer. We need to ensure the train-
ing they need is available when they need it and that our
infrastructure can provide them with the confidence they
need.  That’s something we have moved to the top of our list
of must-do’s. 

There were many things we expected to hear at our planning
sessions but some of what we heard came as a surprise. We
were surprised to hear how politicized our activists feel.
There is a strong push from our grassroots leadership
demanding that YEU take an active role in encouraging our

members to vote in 2015. Specifically our activists are deter-
mined that Stephen Harper needs to be removed from office. 

We’ve committed to you that we won’t tell you how to vote
but you can be sure we’re going to keep insisting that you DO
vote! We can’t stress that enough. Get. Out. And. Vote!

We need to hear from you now, from our members. Many of
you are headed into bargaining, many are waiting to ratify
newly negotiated contracts. Some of you are waiting to get to
the table for the first time and wondering if you will ever
achieve that first contract. You will, and we’ll be with you all
the way. 

I’m sending this to you from the PSAC Triennial National
Convention in Quebec City, where our Northern Caucus is
taking an active role in determining the PSAC’s mandate for
the next three years.  I’ll tell you more about that next month.
In the meantime, if you have an idea you think we need to
know about, let us know; email contact@yeu.ca

YEU President
Steve Geick

mailto:contact@yeu.ca


yeu.ca/bus-drivers-deserve-a-deal

Yukon School Bus Drivers...
On the road to NOWHERE?
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Meetings & Events Local Y017 AGM:  Wed. May 27, 7pm, YEU Hall

Y010 Monthly Meeting: 2nd Tues., 5:30-7:30 p.m., Westmark 
Y017 Monthly Meeting: 4th Wed., 7:30 p.m., YEU Hall
Y023 Monthly Meeting: 1st Mon., Noon, City Municipal Svcs Bldg

Staff
Christie Harper, Union Advisor; charper@yeu.ca
Susan Koser, Union Advisor; skoser@yeu.ca
Sharleen Patterson, Union Advisor; spatterson@yeu.ca
Beckie Huston, Intake Advisor; bhuston@yeu.ca

Shop Steward Round Tables: 3rd Wed, 9am - noon, YEU
 Y026 Monthly Meeting: 3rd Thurs., 7:00 p.m., Dawson City
YEU Monthly Exec Meeting: 2nd Thurs., 6:30-9:00 pm, YEU Hall

Tammy Olsen, Financial Officer; tolsen@yeu.ca
Deborah Turner-Davis, Media Relations & Strategic
Communications Officer:  dturner-davis@yeu.ca
Josh Cuppage, Executive Assistant; contact@yeu.ca
Laura Hureau, Executive Director; lhureau@yeu.ca

Yukon Employees’ Union Office, 2285 2nd Avenue Whitehorse YT  Y1A 1C9 
PH: 867-667-2331    FX: 867-667-6521    Toll Free: 1-888-YEU-2331     Email us at contact@yeu.ca 
Visit www.yeu.ca, follow us on Facebook & Twitter or visit our blog; www.theunionbillboard.com 

Offfice Hours: Monday through Friday, 8:30 am - 5:00 pm.

When the Yukon School Bus Drivers
were certified as union members on
June 11, 2014 they were hopeful.
They were ready to sit down at the
bargaining table with their employer
and begin to build a first collective
agreement. 

That’s not how it’s turned out. So far
their employer Takhini Transport has
flat out refused to meet the drivers’
bargaining team. 

After invitations to meet were
ignored again and again, the workers
are looking for a little support. 

It’s time to jump start the bargaining
process. These drivers need a deal.
Please visit our website - watch the
video and sign the petition asking
Takhini Transport to bargain in good
faith with their workers. It’s time.
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