
When Whitehorse Food Bank‘s
Executive Director Stephen
Dunbar-Edge told CBC
reporter Sandi Coleman things
were looking bad he wasn’t
kidding; the shelves were dan-
gerously bare and emergency
food hampers for the 1200
monthly clients were at risk.

YEU Local Y010 President Tammi Sikorski heard Stephen’s
interview and decided to see how the Union could help. She
spoke with her Local’s Executive and together they pledged
what they could, issuing a challenge to other Locals to match
their $700 donation. What happened next is the sort of thing
that makes us all proud to be
Yukoners.

The Yukon Employees’ Union
announced they would match the
total donations pledged by the
Locals, and  issued a challenge to
its membership. Members were
encouraged to make individual
grocery purchases of $50 & take
a photo of their purchase, posting it to the Yukon Employees’
Union Facebook page. By delivering  food directly to the Food
Bank with a grocery receipt, name & address, donors receive a
taxable donation receipt at the end of the tax year; that’s a win-
win.

We also invited our members to join us for a massive scale
shopping extravaganza on Saturday August 2nd. About 20 keen
volunteers with carts and HUGE shopping lists loaded the
Food Bank’s van and the Y010 trailer to the rafters, then deliv-
ered and shelved food at the Food Bank’s Alexander Street
location. It was fantastic, energizing and FUN! It reminded all

of us once again that unions really
help keep the Unity in Community,
and YE-Unity is pretty impressive!

The Food Bank needs consistent
support. That support can be food
or financial donations, but to pro-
vide emergency food for individu-
als and families in crisis they, need
sustainable and reliable funding
they can count on.

Consider becoming a Food Bank
donor. The donation options are
outlined on their website. Green Apple donors agree to a
monthly contribution of $10 or more, allowing a predictable
income and operating budget for the organization. Want to vol-
unteer? Contact them at 393-BANK(2265) or through their
website, www.whitehorsefoodbank.ca. Volunteers are always
needed and summer is a
particularly challenging
time, with many volun-
teers away.

Thank you to everyone
who participated in our
fund and food drive.
We want to extend our
gratitude to the folks at Superstore too; they added $200 to our
shopping budget and waived a bulk order fee allowing us to
spend all the donated funds on much needed food. In all,
Locals Y010, Y011, Y023, Y017 and Y024 & Y034 made
donations which, when matched by YEU totalled $6500. 
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The Public Service Alliance of Canada’s Whitehorse
Regional Women’s Committee is a group of committed
union members who meet monthly with a focus on issues
that impact women in the north and around the world. They
tackle projects within our community where their contri-
bution can help make a genuine difference in women’s
lives. The New Start hampers is one such project. 

Leaving an abusive relationship is an intensely difficult
thing to do. Finding the courage to break the cycle of vio-
lence within a family can mean losing it all and
the thought of being forced to start over with nothing can
discourage women from leaving at all. 
For many years the Whitehorse RWC has provided Starter
Baskets filled with basic household items to clients of three
women’s shelters in Yukon. These baskets help offer a bit
of dignity to women building new lives. 

The Whitehorse RWC
has a remarkable histo-
ry of activism. The
volunteer committee
played a important role
in the development of
corporate values at YG,
reflecting the contribu-
tion of women in the
workplace. 

When the government announced it would be shut down,
the committee lobbied to have funding restored to the
Women’s Directorate. That advocacy paid off and the 
government branch remains active today.

Over its history, the PSAC Whitehorse Regional Women’s
Committee has responded to political challenges, offered
advocacy for women’s projects and initiatives in the
Territory and worked to empower women in workplaces
across Yukon. Improving working conditions for women is
only part of their goal, the work they do consistently
advances women’s rights and women’s issues in all areas
including home life, community safety and more.

To learn more or join the PSAC Whitehorse Regional
Women’s Committee please contact the PSAC’s at 667-
2331. They are holding their AGM Tues. Sept. 9, 5:15 pm
at the YEU Hall.

PSAC Whitehorse Regional Women’s Committee; Advocating for Yukon Women since 1990

Celebrate Labour Day in our community
Feed the People BBQ
sponsored by Yukon Employees’ Union Local Y010
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Monday September 1, 2014  11am - 2-pm, Shipyards Park

Have you ever thought of yourself as a union leader? Do
you take pride in being involved in your Local, in helping
your co-workers navigate their collective agreement? Have
you been active on PSAC Committees or as a volunteer at
the Local or Component level? The Public Service Alliance
of Canada has announced it is re-starting its long running
Union Development Program (UDP). The UDP is an inten-
sive education program designed to develop the leadership
skills of emerging union activists over ten months.  

The UDP has six mandatory steps including face-to-face
gatherings and other learning methods including a mentor-
ship program, on-line events and individual action projects. 
This program had been postponed in 2013. Previous appli-
cants will be contacted to determine if they wish their name
to stand for this training round.
Please watch for more information in early September on
the PSAC North website, www.psacnorth.com or call the
PSAC Whitehorse office at 667-2331.

PSAC Union Development Program for emerging labour leaders



The Town of Watson Lake’s
municipal workers joined
YEU/PSAC in 2009. They are
a small but mighty group and
this month we’d like you to
meet the Vice-President of
Local Y029, Gro Brodersen

Gro’s union activism began
when the Town of Watson
Lake’s CAO initially sugested
the workers form a union.
She was elected Secretary at
the first meeting, performing a
key role in the formation of
the Local.  

Every activist learns something different from their involve-
ment in the union. Maintaining involvement and commitment
isn’t always easy. When we asked Gro what has kept her
involved, what drives her to stay working for her colleagues,
she appreciates the strength the union offers. “I find it very
dynamic and empowering, especially when meeting with
other members of YEU and PSAC.  I believe our staff have
more protection for their jobs”.

One thing we hear again and again from our stewards, Local
executive members and activists is how many opportunities
they have had to meet other union members, and how enrich-
ing these opportunities have been. Gro has had the same

experience; “I have attended the YEU Convention in
Whitehorse, which was very interesting. I also had the won-
derful opportunity to attend the PSAC North’s Triennial
Convention in Iqaluit. That was a great exerience”. 

Gro has held the positions of Local Secretary, Local Vice -
President and worked on the Bargaining Committee. Many
activists find bargaining committee work challenging and
rewarding, knowing the work they do will impact their col-
leagues for a long time. 

We asked Gro what she wishes for the future for members of
YEU.  “I would like to see workplace wellness programs in
place for all. There is a lot of stress involved in certain jobs.
I would like to see improved working conditions which
address that.”

“Unions have worked very hard over the years
to achieve benefits and fair wages. I hope those
are not picked away at by the Federal
Government”

Thank you Gro, for all you do on behalf of your co-workers
and fellow YEU members. 
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EI is no longer a safety net for
workers. Over the last decade
we have seen a steady decline in
access while more and more
Canadians find themselves out
of work. Workers earning $20k
per year pay 1.8% of their
income to EI while those at the
$100k salary level pay only
0.7% of their income to EI.
Canada’s lowest income fami-
lies are the least likely to qualify
for EI under the new rules. From
1996-2010 the Federal
Government collected nearly
$60 billion more than it paid out
in EI payments to people in
need. We can afford to fix EI.

http://calm.ca/fixei or join the conversation  #FixEI on twitter.

Member of the month

Gro Brodersen 
Local Y029 Vice President
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Staff
Frank Ursich, Union Advisor; fursich@yeu.ca
Sharleen Patterson, Union Advisor; spatterson@yeu.ca
Beckie Huston, Intake Advisor; bhuston@yeu.ca

Tammy Olsen, Financial Officer; tolsen@yeu.ca

Laura Hureau, Executive Director; lhureau@yeu.ca
Deborah Turner-Davis, Media Relations & Strategic
Communications Officer:  dturner-davis@yeu.ca
Josh Cuppage, Executive Assistant; contact@yeu.ca

Y010 Monthly Meeting: 2nd Tues., 5:30-7:30 p.m., Westmark Whse.
Y017 Monthly Meeting: 4th Wed., 7:30 p.m., YEU Hall
Y023 Monthly Meeting: 1st Mon., Noon, City Municipal Services Bldg 
Y011 AGM: Wed. September 24th, 4pm, Yukon College Cafeteria

Y025 Monthly Meeting: 3rd Wed., 6:00 p.m., YEU Hall
Y026 Monthly Meeting: 3rd Thurs., 7:00 p.m., Dawson City
YEU Monthly Exec Meeting: 2nd Thurs., 6:30-9:00 pm, YEU Hall

Meetings & Events

I ran across this lit-
tle gem in a nursing
blog that I
sometimes read. At
first I confess I was
annoyed. How dare
they! What were
they thinking?
Then I thought,
well everyone is
entitled to their
opinion.

So in reverse order, the top 10 reasons for
NOT wanting to Unionize:

10. The union doesn't write my paycheck.
9. Unions would rather cause problems
than work together.
8. Union scale means the best workers are
carrying the worst.
7. The people who want a union really
need one.
6. Unions are too corrupt.
5. Unions are too political, too liberal and
too partisan.
4. Unions are only about power and money
for the ones who run the union.
3. Unions are negative about everything
but how great they are.
2. I like steady work.
1. I’ve got too much self-respect

So as everyone is entitled to their opin-
ions, here are mine. Not all original but
I’ll take credit for them.

10. The union doesn't write my pay
check. Right on! Why should I rely on a
union contract to guarantee my pay? I love
the thrill of knowing that my employer can
cut my pay at any time for no reason what-
soever. 
9. Unions would rather cause problems
than work together. So true! After all, it
was unions who fought for and won most
of the worker safety regulations in this
country. Troublemakers!
8. Union scale means the best workers are
carrying the worst. Amen! Why should
experience and years on the job guarantee
you a minimum wage? And if management
repeatedly fails to take action against the
worst workers, let's blame it all on the
union. After all we know that employers
hold no accountability for anything. Well
said!
7. The people who want a union really
need one. Absolutely! When groups come
to us for organizing, the top reasons are
because they need a respectful workplace
free from harassment, equal treatment and
health & safety protection. 
6. Unions are too corrupt. Unions are as
corrupt as the people who belong to them,
complain about them, and do nothing to
improve them. You know -- like the people
who collect union benefits but only b*tch
about them? Of course, that never hap-
pens…
5. Unions are too political, too liberal and
too partisan. I couldn’t have said it better.
Why are these unions always backing pro-

labor candidates, anyway? If they went the
conservative route, they could back pols
who lead the charge against oh, say, work-
er safety, food inspections and unemploy-
ment benefits. Why is it that these unions
always back candidates that protect work-
ers -- workers who really don't need
unions, right?
4. Unions are only about power and
money for the ones who run the union.
Right on! My union reps were compensat-
ed by giving up their evenings, weekends
and vacations.  Greedy bastards! I mean,
they really should have spent all those
hours in labor negotiations, arbitration and
grievance sessions for free, don't you
think? Oh wait - they did. 
3. Unions are negative about everything
but how great they are. Yes, yes, yes! I
remember when my union complained that
the company was violating the terms of its
contract by effectively denying workers
overtime, even when they were working in
excess of 60 hours a week. It was the union
that made sure the employer paid those
workers by complaining. The nerve! So
negative!
2. I like to work steady. Hmm. not sure
what was meant by this one. 
AND THE NUMBER ONE REASON
FOR NOT WANTING A UNION!
1. I’ve got too much self-respect. Sorry I
can’t hear you over your employer's laugh-
ter!  They bank on people like you.
Literally!

YEU President
Steve Geick
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