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PSAC North Convention unites northern activists 

Yukon Employees’ Union

NEWS
Union activists from
across Canada’s North
gathered in Whitehorse
for the PSAC North
Triennial Convention
in early June.  The
weekend kicked off
with a day-long Health
& Safety Conference
attended by the 175
delegate contingent.

In the face of changing
legislation and an
omnibus bill threatening your right to refuse unsafe work, the
timing for this discussion couldn’t have been better.  

Yukoners  are
struggling to
come to terms
with four
w o r k p l a c e
deaths so far
this year;
worker safety
is foremost in
the minds of
many in this
Territory. The

government’s plan to weaken worker protections  through
omnibus Bill C-4 were protested in a march and rally that saw
delegates and local allies gather at the site of Yukon’s
Workers’ Memorial in Shipyard’s Park.

Chris Aylward, Executive Vice-President of the Public
Service Alliance of Canada was on hand for the rally and the
convention. He spoke about labour’s efforts to safeguard
worker protection laws on behalf of all Canadians. Yukon
Federation of Labour President Vikki Quocksister brought a
Yukon perspective, reminding us all of the urgent need to
safeguard our laws and protect one another. 

The Kwanlin Dun Cultural Centre provided a stunning back-
drop for the delegates’ work.  There were many debates and
resolutions passed which will govern the union’s work for the
coming three year cycle. As well, elections were held for the
Regional Executive positions. By Sunday afternoon when
convention closed, new friendships had been minted, net-
works forged and the northern alliance strengthened.  Thank
you PSAC staff & convention delegates for all your work!
Thanks also to those who allowed their names to stand for
elected positions. We are stronger for your commitment to
your fellow workers. 

Need a Shop Steward? Want to become a Shop Steward? Call 667-2331
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Union work takes time; Shop Stewards, Committee members
and elected Local Executive members know it! If you’re
doing sanctioned union work, your CA allows for you to do
so without losing pay. You MUST, however, cite the correct
article from your agreement if you don’t want to end up in a
sticky situation. In some contracts, the language requires that
YEU reimburse you for your loss of salary but in most work-
places we reimburse your employer for your time.
YEU Finance Officer Tammy Olsen spends hours trying to
reconcile our records with the invoices your employers send
us for your time. If you do NOT cite the correct article, your
loss of salary will not be reimbursed to your employer; you
will have that time taken off your pay. If you attend training,
Convention, a national or regional event; check your
Collective Agreement and get it right! 

Here are the articles for union members in some of our larg-
er bargaining units; if yours is not listed here, please read
your CA or go to www.yeu.ca to check the language in your
contract.
YG: Article 11.13- ensures you stay on payroll. You must
also cite the specific sub-article that covers the reason for
your leave. These include training, conventions, bargaining,
representation etc. (11.01-11.15 depending on the situation).
COW: Article 18 keeps you on payroll but you must also
cite the sub article (18.07 for paid leave along with sub .04,
.05 or .06 as appropriate. 
Yukon College: Article 19 - Cite 19.10 to stay on payroll
and the sub-article (19.01 - 19.08 as appropriate).
Remember: be specific and make sure you provide YEU
with a copy of your signed leave form every time!

Planning to take Union Leave? 

What did you say?!
We were so glad to see you at the Trade Show in
early May. We had draws, people won prizes and
you... well, YOU had a lot to tell us! Our entry
form offered space to say “This is what I LIKE
about unions” and “This is what I DON’T LIKE
about unions”. You shared! 

You LIKE the fact that unions have your back,
that we are about solidarity, that we work for
everyone in our society. You LIKE that we are
out in our communities trying to make things
better. You LIKE the security of the group and
the stability of your negotiated Collective
Agreements. You LIKE that we work for Health
& Safety laws, equality and you LIKE that good
union jobs help you support local businesses. 

Some of you DON’T like that we seem to protect
“problem employees” or that you have to pay
dues in order to have union coverage. Some of
you feel unions are too political, or that we don’t
always reflect your interests and views. Most
often though, any negative feedback was about
union dues. 

We’ll talk about your feedback again in coming
issues of this newsletter; we are researching the
specifics of YEU/PSAC’s dues structure to give
you a clearer historical picture. One thing to
remember... dues are tax deductible! Thanks for
your feedback. We read every single comment!

Takhini Transport Drivers join YEU!
The Canadian Industrial Relations Board has issued certification per-
mitting the Public Service Alliance of Canada and component Yukon
Employees’ Union to begin bargaining on behalf of 70 workers at
Takhini Transport (Watson Lake Bus Lines Company Ltd.).

The school bus drivers approached YEU wishing to unionize. Their
interest in certification stemmed from a desire to  ensure passenger
safety,  improve workplace Health & Safety practices and establish
consistent administrative procedures.

YEU President Steve Geick says “we look forward to working with
these newly unionized workers and the management team at Takhini
Transport. Unionized work environments create stability for all stake-
holders”.
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Jack Bourassa was elected PSAC’s
Regional Executive Vice-President of the North at this
month’s PSAC North Triennial Convention. 
Elected Sunday morning, he was already on the plane Tuesday
morning. His first order of business was a meeting of the
National Board of Directors in Ottawa where he was officially
sworn in by PSAC National President Robbyn Benson. The
three year term will see him logging many thousands of kilo-
metres travelling from his new base in Yellowknife to
Nunavut, Yukon, Ottawa and back again.
Jack brings a lifetime of strong union activism to the role of
REVP. He has long been an activist, serving as a Director in
his Local and on the Executive of YEU. He has trained as a

Conf ident ia l
Advisor, offer-
ing compas-
sionate assis-
tance to
members expe-
riencing per-
sonal crisis and
as a political
activist on the
PSAC’s Yukon
Area Council. 
Any time you
see YEU volun-
teers at a com-
munity event
you’ll see Jack;
no matter how

bitterly cold the weather, how hot the sun or how inconvenient
the hour - Jack is always there. 
Jack promises commitment and accountability. He will work
to build stronger connections between workers in the North

and strengthen the union’s bonds with our communities. 
He plans to work hard to create an environment where our
younger members feel welcomed, and encourage the growth
of youth activism within PSAC North. He says “I’ve heard
from youth and think it’s time to implement their action plan”.
Jack pledges to be accessible and available to members, even
to the extent of sharing his travel schedule online for those
who wish to meet with him. He has made a personal commit-
ment to the presidents of PSAC’s three northern components
(YEU, NEU and UNW) to work in partnership to reach com-
mon goals. “Working together we can start moving our region
in the right direction”. 
YEU President Steve Geick says “Jack's integrity, connection
with the members, vision to unite the territories and make the
union more visible in the northern communities will serve
the north well over the next 3 years and beyond.”

REVP Jack Bourassa & Marie Buchanan,
Alternate REVP for the North

“Working together we can start moving our

region in the right direction”  We’re proud

of you Jack, and ready to move forward

with you.

PSAC REVP of the North, YEU’s Jack Bourassa

Newly elected Yukon Territorial Director Debbie
Paquette & Jack Bourassa, new REVP for the North.

Congratulations Jack!
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Frank Ursich, Union Advisor; fursich@yeu.ca
Sharleen Patterson, Union Advisor; spatterson@yeu.ca
Beckie Huston, Intake Advisor; bhuston@yeu.ca

Tammy Olsen, Financial Officer; tolsen@yeu.ca
Kat Traplin, A/Membership Services Officer; ktraplin@yeu.ca

Laura Hureau, A/Executive Director; lhureau@yeu.ca
Deborah Turner-Davis, Media Relations & Strategic
Communications Officer:  dturner-davis@yeu.ca
Josh Cuppage, Executive Assistant; contact@yeu.ca

Y010 Special General Meeting: Tues June 17, 5:30 - 6:30 YEU Hall
Y010 Monthly Meeting: 2nd Tues., 5:30-7:30 p.m., Westmark Whse.
Y017 Monthly Meeting: 4th Wed., 7:30 p.m., YEU Hall
Y023 Monthly Meeting: 1st Mon., Noon, City Municipal Services Bldg 

Y025 Monthly Meeting: 3rd Wed., 6:00 p.m., YEU Hall
Y026 Monthly Meeting: 3rd Thurs., 7:00 p.m., Dawson City
YEU Monthly Exec Meeting: 2nd Thurs., 6:30-9:00 pm, YEU Hall

Meetings & Events

A little straight talk about sick leave & responsibility

President’s Report

Union members are very privileged;
we have sick leave benefits so that we
can take time off work to recover when
we’re ill.  Unions fought hard to earn
this privilege and still fight to protect
it.  In the face of increasing political
pressure against public sector benefits,
it’s important to remember the purpose
of this benefit.

Your sick leave is like an insurance policy. The days in your
leave bank are not yours to cash out, or add to your vaca-
tion. Your sick days are for use on occasions when you are
unable to perform your duties due to illness or injury.
When an employee’s attendance record reflects an increase
in sick leave or a pattern of absences (e.g. Monday/Friday
disease), the Employer has both a right and a duty to inquire
about the reason for the leave. 
If your attendance has been compromised by illness or you
are unable to complete your work due to absences you may
be asked to provide a doctor’s note. The purpose of the doc-
tor’s note is to certify you were unable to perform your
duties on the date(s) in question. You are obliged to comply
with this request in a timely fashion, so be prepared to con-
sider alternatives to your regular doctor. While you may not
be able to see your own physician, many clinics have a doc-
tor who will see patients on an emergency basis and
Whitehorse has several walk in clinics.
You may also be asked to provide a note from the doctor
certifying that you are well enough to return to work if you
were off because of an injury, contagious illnesses or for an
extended period. These requests are most often

related to workplace health and safety concerns. If you are
recovering from surgery (for example) or you are taking
medications that may affect your work, be sure to talk to
your doctor about your return to work. They may recom-
mend a gradual return or alternate duties during the recov-
ery period.  
Many employees exhaust their sick leave when they try to
manage chronic conditions, critical illnesses,  addictions or
mental health issues on their own.  We understand the
desire for privacy; your health is your business, but if your
illness is compromising your ability to attend work or do
your job this approach can create more problems than it
solves. If you have a chronic or other condition that is
affecting your job, the best approach is to have a frank and
honest discussion with your supervisor or your HR depart-
ment. Your employer is obliged to provide reasonable
accommodations for people with mental and physical dis-
abilities, and for women whose ability to perform their
duties is temporarily affected by pregnancy. However, this
duty to accommodate is triggered by the employee’s
request. You have a duty to disclose your need for accom-
modation. 
Most employees will never be asked for a doctor’s note,
and most will never need a workplace accommodation.
Ultimately, the use of sick leave comes down to trust. Your
employer trusts that you are using your leave reasonably
and responsibly. You trust that your employer will maintain
the confidentiality of your information.  If you want to learn
more about this, please review your Collective Agreement
or contact your employer’s Disability Management office.
If that’s not an option, contact Yukon Employees’ Union
and we’ll do our best to point you in the right direction. 

YEU President
Steve Geick
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