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Yukon government bargaining sessions resume

Nine bargaining units preparing for negotiations
This year the Yukon Employees` Union undertakes an

unprecedented number of collective bargaining initiatives.

YEU returned to main-table nego-

tiations with the Yukon Govern-

ment on April 23. A complete list

of the proposals tabled by the

Union for YG negotiations can be

found on the YEU website. 

Throughout the remainder of the

year, eight other bargaining units

will either be engaged in various

stages of the collective bargaining

process, or will begin preparations

for negotiations because their

agreements expire in 2013. These

include―Air North Flight Attendants and Yukon College in

June; the City of Whitehorse and Whitehorse Transit in

August; Yukon Energy, Nakwaye-Ku Daycare, the City of

Dawson and the Town of Watson Lake in December.

Each bargaining unit follows rules

and procedures developed by

PSAC, although specific processes

may differ somewhat between

individual bargaining units.

All members have the right to be

involved in the bargaining process,

to take part in the selection of their

bargaining representatives, and to

directly request changes to the

terms and conditions of their

employment contract.

We urge all our members to get involved. 

Union activists from PSAC components and other unions in

the Yukon met in Whitehorse on April 8 to hear updates on

PSAC’s We Are All Affected campaign. PSAC’s National

Board of Directors unanimously endorsed this campaign to

engage members in the fight against threats by the Harper

government that challenge our collective bargaining rights.

Finance Minister Flaherty says that further “sacrifice” by

federal workers is required. Legislation now before the

Senate would impose extremely intrusive rules on all

unions―including PSAC Components and Locals. At least

one representative of the Harper Government has spoken

openly in recent months about unilaterally opening our

collective agreements to remove union security provisions

that have existed for over 40 years.

Speakers at the mobilization meeting included YEU Presi-

dent Steve Geick, PSAC North Regional Vice-President

Julie Docherty, YFL President Vikki Quocksister, and

PSAC National Executive Vice-President Chris Aylward.

YEU will continue to update our members about the PSAC

mobilization campaign in this newsletter, on the YEU web-

site and on Facebook.

PSAC begins We Are All Affected mobilization

Air North Flight Attendants Local Y036 held their

first AGM on April 20. They begin negotiations

toward their first collective agreement on June 17.



Member of the Month
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Union News
Your Union at the Yukon Trade Show
We hope to see YOU at the upcoming Yukon Trade Show

May 3, 4 & 5 at Mt. Mac in Whitehorse. We will have a

great booth featuring members of the YG Bargaining Team

and our YEU Executive. We’ll have lots to talk about and

share with you, the membership and community at large

so bring us your questions!

Do you work for YG? You’ll want to find out the status of

your contract negotiations; is there an agreement? Are there

challenges yet to be overcome? When will voting begin?

Come see us and we can fill you in. 

If you work for Yukon Energy, Yukon College, Nakwaye-

Ku Daycare, the City of Whitehorse, Whitehorse Transit,

the City of Dawson or the Town of Watson Lake, your con-

tract will expire this year. That means your bargaining pro-

cess will begin shortly with a call for Bargaining Proposals.

Come talk to us at the Trade Show about the Bargaining

Input process; it’s a chance to have your say in the upcom-

ing round of contract negotiations. If there’s something in

your Collective Agreement you think needs to be changed,

or something you believe needs to be added, Bargaining

Input is the time to let us know!

TRADE SHOW HOURS

Friday 2:00 p.m. to 4:00 p.m. - Handicapped & Seniors

Friday 4:00 p.m. to 9:00 p.m. - General Public

Saturday 10.00 a.m. to 6:00 p.m. - General Public

Sunday 11:00 a.m. to 4:00 p.m. - General Public

We’ll also have a couple of great prizes, so be sure to enter

our draw! Hope to see you at the Yukon Trade Show!

By Birgit Martens

It happened a few years ago at the Special Olympics in

Seattle. Nine contestants, all physically or mentally dis-

abled, assembled at the starting line for the hundred-yard

dash. The contestants waited. The crowd watched.

The gun sounded. It wasn’t exactly a dash, but all nine ran

the best they could. Hoping to finish. Hoping to win. Sud-

denly one of them stumbled on the asphalt, tumbled over,

and began to cry. The other eight heard his cry. They slowed

down and looked back. Then every one of them stopped,

turned around, and went back to get him.

One of the girls bent down to kiss the pain away. Some

others helped him to his feet. Then all nine linked arms and

walked across the finish line. Together. 

True solidarity, brothers and sisters, united we stand…that

is the mentality that draws me to participating in the Union.

When I started working at the Yukon College six years ago,

it was the first time I worked in a unionized environment

without realizing it.

Any time I read parts of the Collective Agreement and came

across another right or provision I would check with HR to

verify, if I am interpreting this correctly.  And yes it is an

incredible blessing to have a document that outlines all the

rights and responsibilities for us.

Only later did I learn the role

the Union plays in creating

and keeping the Agreements

in place. If Union members

in the past would not have

stopped, listened and acted to

address needs at a high cost

to themselves, sometimes

endangering their own lives,

work life as we know it,

would be lot different.

Working for the Members of the Yukon College Employ-

ees’ Union Local Y011 is one small way I can give back in

the present.  I have learned a lot and am encouraging every-

one to get involved. It is worth it, for yourself, your col-

leagues and the members that are yet to start running. 

YEU is very grateful to Birgit for her determination to
‘learn the ropes’ and take on this new challenge.  She has
been a delight to work with and we know the members of
Local Y011 appreciate her hard work.

Birgit Martens



Looking back over the past 6 months

or so, the focus of YEU has been on

communications to the membership.

This has taken the form of member-

ship meetings to address proposed

changes to work hours for YG mem-

bers, bargaining updates, AGM's for

new locals, and calls to come out and

support the YEU as an active force in

the community.

Throughout, the message has been consistent―our mem-

bers need accurate and timely information in order to make

informed choices. From what I’ve heard from members,

this strategy is working. Our members recognize that their

active participation is the only way our organization can

continue to grow and fulfil its mandate. On behalf of the

executive, I thank you. I encourage all members to become

involved in whatever way you can. This is your union you

need to take ownership of it.

I invite you all to drop by the Yukon Trade Show May 3-5

at Mount MacIntyre and speak to members of the executive

and other activists who will be available at our booth. Let

us know how you feel about YOUR UNION, and what we

can do to better serve you.

As shown on the first page of this newsletter, YEU is more

than a union of Yukon Government workers. We begin the

bargaining process for 9 collective agreements this year,

including negotiations for the first collective agreement for

one of the newest members of the YEU family―Air North

flight attendants. A huge amount of work awaits us, but

with your help we can achieve our collective goals. 

President’s Message
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If you are a Shop Steward with a YG Local, or a Yukon

Government supervisor or manager who participates in the

Grievance Procedure specified in the collective agreement,

this course may be for you.

First presented in 2005 and 2006, this one-day course was

created jointly by the government and the Union to help

you understand the grievance procedure and your role in the

process. It will enhance your problem solving skills, and

improve the effectiveness of the grievance process itself.

A two person team―with one trainer each from the Union

and the employer―will deliver the course to classes com-

prised of both Union and employer representatives. Partici-

pants will work through a number of grievance scenarios

using role-playing techniques. 

Please indicate on the Yukon Government Training Request

Form (available on the YG website) whether you represent

the Union as a Shop Steward, or the employer as a manager

or supervisor―to ensure a mix of interests in each class.

Classes will be presented between 9:00 a.m. and 4:30 p.m.

in Whitehorse on May 23, June 18, July 18 and August 13.

Contacts:

Yukon Employees’ Union: Deborah Turner-Davis 667-2331

YG Staff Development: Kelly-Anne Malcomson 667-5474.

Joint YG-YEU Grievance Procedure Training 

The real rules about workplace Union activity

YEU/PSAC members have the right to promote and build our

Union in the workplace. Members have the right to be kept

informed on the employer’s premises during non-work time,

before or after shifts, and during paid or unpaid breaks and lunch

periods. This is the law. Members also have the right to:

• Read Union literature, sign petitions and share information 

about the Union’s campaigns during non-working time. 

• Members can talk to co-workers about the Union at work as 

they would any other subject―and help keep everyone 

informed about YEU/PSAC activities.

• Members can hand out leaflets and distribute materials outside

or inside the workplace. Even if the entrance is in a commercial

area, members have a legal right to engage in this activity. The

employer is prohibited from interfering with these activities.

• Members can “drop” information at members’ work stations. 

They are allowed to distribute publications that reflect the 

Union’s perspective on workplace issues, as long as the infor-

mation is accurate and non-defamatory. This is a great way to

invite members to information sessions, provide updates on 

Union business and recruit new volunteers.

• Collective agreements allow members to post information on 

workplace Union bulletin boards, and use them for other Union

purposes. Make these boards “communication central” for the

Union by keeping them up-to-date. Remember to include con-

tact information for Local representatives.

• Members can wear buttons, lanyards, stickers, t-shirts and 

other items that communicate the Union’s message. Even if 

members wear a uniform, there are ways of wearing a Union 

message. 

If you feel you are being discouraged from participating in your

Union, you may need assistance through the grievance process.

Please contact your YEU Shop Steward or contact our office at

667-2331.

YEU President
Steve Geick



Yukon Employees’ Union Office―2285-2nd Avenue, Whitehorse, Yukon Y1A 1C9 (across from the Ramada Inn)

Telephone―867-667-2331, Fax―867-667-6521, Toll Free―1-888-YEU-2331, Email―contact@yeu.ca, Website―www.yeu.ca, or

visit us on Facebook for up-to-date information on events and issues.

Office Hours―Monday through Friday, 8:30 a.m. - 5:00 p.m.       YEU News © 2012 Yukon Employees’ Union

YEU staff member profile
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Staff

Linda Miller,  Membership Services Officer; lmiller@yeu.ca

Frank Ursich, Union Advisor―contact for members & Shop

Stewards; fursich@yeu.ca

Sharleen Patterson, Union Advisor―contact for members &

Shop Stewards; spatterson@yeu.ca

Laura Hureau, Senior Union Advisor―contact for members &

Shop Stewards; lhureau@yeu.ca

Beckie Huston, Intake Advisor―contact for members;

bhuston@yeu.ca

Deborah Turner-Davis, Executive Assistant; dturner-

davis@yeu.ca

Tammy Olsen, Financial Officer; tolsen@yeu.ca

Bob Nardi, Communications Officer―contact for newsletter &

website; bnardi@yeu.ca

W. Cary Gryba,  Executive Director―contact for YEU

Executive & Local Executive Members; execdir@yeu.ca

Local Y025 (WGH) AGM―Tuesday, April 30, 6:00 p.m., Lucy

Jackson Training Room, YEU Hall

Local Officer Training―Friday & Saturday, May 3-4, 9:00 a.m.

- 5:00 p.m., Lucy Jackson Training Room, YEU Hall

Compassion Fatigue & Vicarious Trauma, Module 3―

Monday, May 15, 9:00 a.m. - 12:00 noon, Dave Hobbis Board

Room, YEU Hall

Grievance Handling Training―Thursday, May 23, 9:00 a.m. -

4:30 p.m., YG Staff Development Branch Training Centre, 2nd

Floor Hougen`s Centre, Whitehorse

Local Y017 AGM―Wednesday, May 29, 5:30 p.m., Old Fire

Hall (entertainment & door prizes)

YEU Monthly Executive Meeting―2nd Thurs., 6:30-9:00 p.m.,

YEU Hall

Y010 Monthly Meeting―2nd Wed., 5:00-7:00 p.m., YEU Hall

Y017 Monthly Meeting―4th Wed., 7:30 p.m., YEU Hall

Y023 Monthly Meeting―1st Thurs., Noon

Y025 Monthly Meeting―3rd Wed., 6:00 p.m., YEU Hall

Y026 Monthly Meeting―3rd Thurs., 7:00 p.m., Dawson City

PSAC Regional Access Committee―3rd Thurs., 5:15 p.m.,

YEU Hall

PSAC Aboriginal Peoples Committee―1st Tues., 5:15 p.m.

PSAC Racially Visible Committee―1st Wed., 5:00 p.m.

PSAC Regional Women’s Committee―2nd Tues., 5:15 p.m.

PSAC Health & Safety Committee―1st Thurs., 6:00 p.m.

Dawson Regional Women’s Committee―1st Wed., 5:15 p.m.,

Legion Hall

PSAC Regional Youth Committee―4th Thurs., 7:00 p.m., Lucy

Jackson Training Room, YEU Hall

Beckie Huston joins staff of YEU
YEU is pleased to

announce that Beckie Hus-

ton has joined the Yukon

Employees’ Union as the

Intake Advisor. She is the

first person to hold this

position, which was created

to improve services to our

members.

Prior to joining YEU, she

served as Coordinator for

the Outreach Van for six

years at Many Rivers Counseling and Support Services,

providing promotion and coordination services.

At Many Rivers, Beckie was an active Union member—

serving on the Local executive and participating as a

Labour Management Committee member. She is a life-long

Yukoner and mother of one child.

In her previous employment she worked for the Yukon

Government with Continuing Care as a Nursing Home

Attendant, and later as a Residential Treatment Worker for

Alcohol and Drug Services.

Beckie is currently working towards her Bachelor Degree in

Social Work. Her knowledge of program management com-

plemented by extensive rural Yukon community and educa-

tion experience, will serve her well in her new duties.

Meetings & Events


