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We aspire to create a space where even difficult or controversial issues of concern to members can be discussed. 

Anything that supports this aim is encouraged, provided it does not violate these terms of use. YUFA’s statement 

on Equity (Article 1.3 of the Constitution) provides a sense of the concerns that inform how our terms of use are 

understood: 

The Association is committed to upholding the principles of equity, non-discrimination and freedom from 

harassment and to nurturing a culture of acceptance, diversity and inclusion where every member of 

YUFA and the broader York community is treated with dignity and respect, receives equal treatment and 

enjoys freedom from harassment, interference, restriction, coercion, or intimidation exercised or 

practised by a member with respect to another member both within the union and in the workplace 

because of, but not limited to, race, ancestry, place of origin (birth place), colour, ethnic origin, 

citizenship, language, creed, sex, gender, gender identity and gender expression, pregnancy, sexual 

orientation, sexual preference, age, marital status, family status, number of dependents, disability, non-

conforming behaviour, professional status, political views or beliefs, religious affiliation or belief or 

membership in associations. 

By participating in YUFA-hosted discussions on-line, you agree that you will not post: 

 Material which is libellous or defamatory, or abusive of individuals or groups 

 Unauthorized personal information of other users 

 

The YUFA Membership Forums are located a password protected space available only to the YUFA Membership 

and staff. This space gives all Members a voice on matters of concern to the Association and its Membership, as 

well as the right of reply, and recourse to report inappropriate posts.  

 By participating in YUFA Forums, Members and staff agree NOT to reproduce the contributions of others 

in any manner elsewhere without the express consent of the original author(s).  

Material which is found to be inappropriate may be deleted.  

Concerns: If you have a concern about something posted to the website, please report it to yufa@yorku.ca  

Appeals: If you have a concern about the removal of on-line content, please address your comments to 

yufa@yorku.ca  The decision to remove that material will be reviewed by the YUFA Executive. You may request 

that the rationale for the course of action taken be posted on-line. 
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