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JCOAA/LRP met with the employer on June 28. In addition, the co-chairs (Miriam Smith for YUFA and 
Leanne DeFilippis, Interim Director of Faculty Relations, for the employer) have met three times over the 
summer.  
 
Remediation 
 
JCOAA has relayed a large number of concerns that we have received from members about remediation 
and sought to negotiate agreements with the employer on how to handle certain issues. With regard to 
overwork, YUFA members have the right to bill the employer for overwork hours. The form is available 
on the York Labour website: https://labour.yorku.ca/faqs-for-faculty-staff/ 
 
We have asked the employer to organize remediation through chairs/directors rather than asking 
members to negotiate directly with Deans. Despite this request, we have heard from a number of 
members who have been pressured directly by their Dean regarding specific remediation plans.  
 
We have been told that members whose courses were cancelled in the summer for strike-related 
reasons will owe courses. We have protested that and moved the issue to grievances. Please note that 
we have a bargaining proposal on this point, stating that our members shall not owe courses when a 
course is cancelled, no matter the circumstance. The employer’s determination to force our members to 
owe courses for cancellations that were no fault of their own forms part of the rationale for this 
proposal. 
 
We have emphasized to the employer that communication around remediation has been confusing, 
creating more work for our members. We are aware of struggles around the return to work of TAs, 
especially over the timing and extent of marking that remains to be done. Our members are not 
responsible for the employer’s conflict with CUPE and yet are coping with the fallout of the chaotic 
process. Our advice to members is seek overwork compensation and contact YUFA if you have specific 
concerns.  
 
The employer has agreed that teaching evaluations for fall/winter 2018-19 are excluded from T and P 
processes, although evaluations may be included at the option of the member. Summer evaluations will 
be held, although candidates for tenure and promotion may opt out of using those evaluations in their 
file. 
 
Candidates for tenure and promotion this year have the option of requesting a stop-out from their Dean 
if they feel that their candidacy has been affected by the strike. 
 
Memorandum of Agreement on Canada Research Chairs (CRC), Equity, Diversity and Inclusion (EDI) 
 
YUFA has signed a one-year agreement with the employer specifying how the contract’s affirmative 
action provisions will be applied at the unit level and to the CRC cohort. YUFA will be consulting this year 
on how these provisions can be applied to the York Research Chairs. 
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Computer Renewal 
 
Glendon has moved to a four-year computer renewal program, despite YUFA’s objections. The three-
year program has been in effect for many years. The employer’s peremptory action in increasing the 
term for computer renewal is concerning. YUFA has expressed concerns to the employer but the 
employer has resisted any change to the new policy. In response, YUFA has moved this item into 
bargaining and crafted a new bargaining proposal that would entrench the three-year computer renewal 
program into the contract. 
 
Libraries – Vacation Reporting 
 
The Libraries have imposed a new vacation reporting system on YUFA members. YUFA has rejected this 
new program and has moved the issue to grievances. 
 
18.15 Research Release Planning for 2018-19 
 
The employer has stated that the 18:15 program for research release will continue in 2019-20 and that 
units can plan for it. Note that the program grants a release every year and not every other year. Every 
other year release was the initial phase-in of the program, which will be completed at the end of the 
academic year 2018-19. This continuation is without prejudice to YUFA’s bargaining proposal reducing 
teaching load for professorial faculty. 
 
LRP Issues 
 
YUFA has queried the employer on LRP issues, notably enrollment, but has not received a response. LRP 
issues will be taken up at the full JCOAA/LRP caucus in the first September meeting. 
 
Other issues 
 
A number of other issues were discussed in JCOAA including the potential YUFA-exempt status of York’s 
new Chief Information Officer, the sexual violence training program, and the Workplace Harassment 
Prevention Program. Full minutes of JCOAA/LRP will be posted on the YUFA website as they become 
available. 
 
 
 
 


