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The Joint Committee on the Administration of the Agreement (JCOAA) and the Long-
Range Planning Committee (LRP) are described in Article 7 of the contract. Their 
purpose is to give effect to provisions of the collective agreement and to consult on 
other issues that may arise from time to time between the parties. The committees are 
composed of members from the two sides, i.e. employer representatives such as a 
representative from Faculty Relations (normally co-chair for the employer side), the Vice 
Provost and/or Deans as well as YUFA representatives as determined by the YUFA 
constitution and by-laws, including the JCOAA/LRP co-chair (normally co-chair for the 
YUFA side).

JCOAA/LRP met with the employer on November 12, December 13 and January 15. 
The issues at JCOAA/LRP during this period may be divided into three categories: 1) 
routine matters of reporting on items required by the contract; 2) ongoing points of 
contention; and 3) items stemming from the new contract. 

JCOAA has made some progress in reaching productive agreements with the employer 
on certain items. For example, the parties agreed on the process for overwork 
compensation, including the fact that administrative work is included. The parties have 
created a schedule for the many matters that must be reported to JCOAA under the 
terms of the contract or through past practice. This schedule will clarify reporting going 
forward and facilitate good governance between the parties.

On the other hand, JCOAA has been disappointed by the dilatory approach of the 
employer on certain issues. For example, on course banking, JCOAA has waited for 
years for clarification on faculty policies. Members of JCOAA/LRP hope that this and 
other issues can be resolved in coming months.

The list below provides the details of the current issues before JCOAA/LRP.

JCOAA

1. The teaching stream tenure and promotion side table has been established. The 
YUFA caucus has had its first meeting and the first meeting with the employer is 
scheduled for March.  

2. The Appendix S side table on Appendix P has been established with representatives 
from both sides. 

3. Joint Subcommittee on Employment Equity and Inclusivity: YUFA has furnished 
three members for this subcommittee, which must report within twelve months on 
recommendations on how the University can most effectively increase the 
representation of Black faculty.

4. YUFA and employer representatives for the Disability Task Force have been 
selected. 
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5. JCOAA is waiting for a date from the employer for an initial meeting on the equal pay 
exercise.

6. CUPE 3903 Strike Remediation: Members have the right to request overwork 
compensation pay for strike-related work. Requests should be submitted to Deans. 
Those on sabbatical cannot be required to undertake remediation work. Those 
holding administrative positions may submit for compensation for strike related 
overwork.

7. Renovations and Office Relocations Side Table. JCOAA continues to provide 
feedback to the employer on this item and to push for recognition of the right of 
member access to a functioning office, phone, and IT.

8. Workplace Harassment Prevention Program. JCOAA provided input to the employer 
on this.

9. York Research Chairs: JCOAA has proposed a Memorandum of Agreement on the 
application of AA principles to these appointments.

10.York Employment Equity Report: JCOAA will review this with the employer. JCOAA 
has also reviewed JCAA procedures with employer

11.CV Task-Force: new contract allows the Employer to require electronic submission 
of your CV and permits analysis of aggregate data. YUFA is concerned about 
workload implications and maintains that faculty members cannot be required to 
input their data into a given electronic CV platform.

12.Remaining items from new contract: YUFA membership of full-time faculty on Board 
of Governors; the employer will invite Maureen Armstrong from the counsel’s office 
to speak to JCOAA as the employer states that she is an expert on the Board of 
Governors. JCOAA has requested that the Provost attend but has not received a 
response from the employer. 

13.Tri-council funding changes and research accounting
14.Nursing hires and concurrent PhD. 
15.Communication to members: JCOAA and the employer will issue a memo to 

members in the spring to reiterate the new rules for the PER. 
16.The new collective agreement has been reviewed and will be sent for printing soon.
17.Joint Health and Safety Committees have been restructured with implications for the 

current course release allocated to YUFA reps. JCOAA has suggested an option to 
maintain the current level of release.

18.Faculty banking policies. JCOAA has long requested information on faculty banking 
policies and the employer has not provided information. 

19.ARMS. JCOAA has requested that all YUFA members receive an annual statement 
of their ARMS account along with information on sabbatical eligibility. 

20.GA/RA rates. JCOAA has requested that the employer furnish information to 
members on current rates. 

21.Continuing education. JCOAA has requested information on the recruiting of YUFA 
members for teaching in continuing education and their rates of pay. JCOAA has 
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raised issues about the boundary between degree and non-degree programs at 
York.

22.Osgoode Librarian Categorization. The Employer has agreed that Osgoode Librarian 
Heads fall within Category 7 of Appendix P. However, the current Heads had their 
stipend integrated into their base salary. Updated stipends will apply to new 
appointments to the positions.

23.Director Positions and Job Descriptions in the Libraries. The librarian directors 
(Appendix P positions) brought forth concerns with the job descriptions that the 
Dean of Libraries has proposed, which diverge significantly from those originally 
presented to JCOAA. 

24.College Heads. LAPS is running a pilot project with a reduced number of College 
Heads. 

25.Sabbatical Reports. The employer will be introducing a standardized template for 
sabbatical reports. The employer is also designing a standardized template for 
colleagues to give notice of intent to take sabbatical. 

LRP Items

Normally, the employer would update us on the topics below.

1. Enrollment - we continue to seek clarification on strike-related course 
cancellation.

2. Complement updates – we continue to question the employer’s going forward 
projection of the balance of teaching and professorial stream faculty. 

3. Markham – more information may be forthcoming in February
4. Geography/FES potential merger – LRP has requested information. 
5. SHARP
6. SMA 3
7. FGS Restructuring
8. Libraries Restructuring
9. IIRP Implementation Plan
10.School of Nursing Proposal to Relocate to Vaughan


