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MESSAGE FROM THE DIRECTOR

MESSAGE FROM THE CHAIR

This time last year, Climate for Change was little more than an idea and five
friends meeting regularly after work to develop it. Now we are a fully-fledged
organisation with a supporter list of over six hundred people and a team of over
twenty people who have taken it upon themselves to make that idea a reality.

It has been an amazing privilege to work with such a passionate, nascent and unique
organisation as Climate for Change. It has grown from an idea among friends to a
concrete, capable and growing organisation.

It has been an honour to watch so many people working to realise our dream.
But it is more than that. For me, personally, working with a team of people
consistently giving time beyond their day to day commitments in the hope
that they can do something to help stop climate change has given me hope
and courage in what otherwise could be an isolating and daunting task.
Our vision is rooted in the idea that ordinary people stepping up to the
challenge of climate change can make a difference. Seeing that on even a
small scale within Climate for Change keeps me hopeful that this is indeed
the case.
This year has been all about building capacity in financial terms, but also
in people power. We end our year ready to embark on the next and most
important part of our journey – the launch and development of our gatherings.
This is only possible because so many people have supported us this year
through donations, expertise and giving their time.
I’m proud of and grateful for all that we have achieved together this year and
look forward to a year of further growth and achievement ahead.

This year has seen the development of a strong foundation for Climate for Change’s
future programs, with the development of our vision, mission, strategy, values,
theory of change, fundraising strategy, engagement plan and board all laying the
foundations for next year’s gatherings.
Key to Climate for Change’s action is the empowerment of individuals and
communities. It has been wonderful to see the parallel of this in the empowerment
of the individuals in the organisation itself as they work towards our vision for an
engaged movement for action on climate change. Volunteers and paid staff as
well as the board have made amazing contributions to the future success of this
organisation and - importantly - each other.
In particular I would like to congratulate Kat on taking the plunge as the Director. Kat
has done an amazing job already this year and our success in the future will have
been impossible without the level of commitment and passion she has shown. On
behalf of the board, thank you Kat.
I would also like to thank the rest of the board for their invaluable contribution this
year. Your experience, enthusiasm and dedication have been crucial to getting us
where we are.
To everyone who has contributed to transforming Climate for Change from great idea
to amazing organisation, I thank you. I look forward to seeing what we will achieve
next year!

– Katerina Gaita, Director, Climate for Change

– Luke Giuliani, Chair

W H AT D O W E D O ?

HOW DOES IT WORK?

Climate for Change’s mission is to create the social climate in Australia for
effective action on climate change. We aim to help build a society where the
majority of people understand and accept the importance of acting on climate
change and are actively contributing to combat it.

Our model for initial engagement and conversations is an adaptation of the
network marketing model, used by companies such as Tupperware and Enjo. We
have combined this model with aspects of behaviour change and social change
theories.

We know that social change happens when ordinary people start having
conversations and that the most effective conversations are about what we
are doing. Our approach is, therefore, two-pronged: to support people to have
effective conversations with people who trust them, and also to support people
to take actions that will inspire others.

A host invites friends who are sympathetic to climate change, but not particularly
engaged with it, to a gathering in their home. We send a trained facilitator, who
guides a conversation about climate change, its solutions and what individuals
can do about it. At the end of the gathering there are three asks:

We understand that effective conversations occur when people trust one another
and their values and emotions are engaged. Our work focuses on creating spaces
and opportunities for such conversations and giving people the knowledge, tools
and confidence to have them.
Climate for Change is not a campaign organisation. Our role is to build awareness
around climate change and its solutions by making these issues accessible,
relevant and the topic of conversation amongst everyday Australians.

Step up –
Make our online pledge to take regular, powerful action; put aside a regular time,
invite a buddy and we’ll support you with the rest.
Reach out –
Have regular conversations with friends and family about climate change. Start by
hosting a gathering. Each gathering should generate one to two more.
Donate –
What you would have spent on a night out to help us cover our running costs.

A F T E R T H E G AT H E R I N G S
Once they’ve pledged to act, Climate for Change will support guests and hosts to
act and have conversations with their friends and families on an ongoing basis.
Activities and resources are designed to provide meaningful experiences within
people’s busy lives. They will include:
• Movie library with talking points

• Kitchen table resources

• Myth-busters

• Fact sheets

• Training and workshops

• Regular challenges

• Conversation tips

T H E Y E A R T H AT WA S

PROFILE: LIANA LUCCA-POPE | HELLO IDEA

The first half of our year was spent laying important foundations on which our
organisation can grow - recruiting a Board, becoming a charity, developing our brand,
building a website that can support the people we engage, setting up our office
and developing our strategic plan. The second half was spent building our capacity
through fundraising and establishing a strong and effective volunteer program. We
are now in a strong position to develop and pilot our gatherings and support program
over the coming year, in preparation to roll them out at scale in the following year.

SUMMER INTERNSHIPS
In January 2015, we ran two summer internship programs. Over seven weeks, a
group of 14 interns began creating resources for Climate for Change, whilst a small
group of five began work on a fundraiser.
The goal of the resource project was to produce a complete ‘narrative’ of climate
change that would inform the content of our gatherings and contribute to our support
resources. These interns conducted extensive research and worked as a team to
develop a narrative that people would find relevant and accessible.
The fundraising interns worked on a project that culminated in our successful
crowdfunder. They worked together to plan all aspects of the campaign, developing
a strategy that would motivate people to donate and get people talking about Climate
for Change.
Both internships were structured around regular training sessions and provided
opportunities for interns to come together in their work and at social events. More
than half of the interns continued to volunteer with Climate for Change after the seven
weeks, many taking on significant roles within our organisation, including volunteer
support, program development and communications.
Following the completion of the internship, we asked our interns to tell us what they
liked best about the program. For many, the highlights were: working on an issue
they felt passionately about, having the chance to make a meaningful contribution
to Climate for Change, meeting like minded people and gaining new skills and
knowledge.
These volunteers played a fundamental part in making our project a reality. Their
commitment and passion helped to build momentum behind Climate for Change
at the start of what was always going to be a very important year. We are incredibly
grateful for their contribution – thank you!

Climate for Change is fortunate to have the support of many people
in the community. This year Liana Lucca-Pope generously donated
her time to develop the Climate for Change brand. We love it!

I’m passionate about ideas that can make life better; visually, emotionally,
environmentally. If I can use my skills as a communication designer to help
facilitate that, then it’s ticking my important boxes.
I was inspired by the freshness of the Climate for Change concept and how it
was about inspiring and empowering ordinary people to effect change. Giving
people who may have never perceived themselves to be activists the belief that
they could, and should, do something. The concept also connected to my love
for community - the dialogues that happen in the Climate for Change gatherings
bring people together in a really positive way.
With the brandmark we wanted to articulate the feeling of open, uncomplicated
communication. It needed to feel friendly, approachable and unintimidating.
It also needed to feel dependable and trustworthy. So the brandmark is quite
structured, balanced and contained, but the hand drawn type and sweet speech
bubble give it a friendliness and familiarity. It also quite literally communicates
the model – talking with others. Together we can effect change. In union there
is strength.

T H E Y E A R T H AT WA S : S U M M E R I N T E R N S H I P S
M AT T H E W W I L L I S

TOM MOGFORD

ASHLEY FLETCHER

TONY GLEESON

I got involved because I felt like it was time to actually do something.
I was already well aware of the issue, but I always thought there
wasn’t anything for me to do. I thought it was a problem for scientists,
academics, and politicians. I began to realise that, actually, it is people
like me - ordinary, everyday people - who need to make an impact.
We are the ones who are going to make a difference.

There are lots of Australians who care and are concerned about
climate change but don’t know what to do or how to make a
difference and this is where Climate for Change comes in. I have
had the pleasure of working with an amazing group of like-minded
people who want to change the future and are so passionate and
dedicated. It’s a wonderful environment to learn and grow together
and I really feel like I am helping to make a difference.

E L I S A S TA N N A R D

My involvement with C4C has given me hope. Issues such as
climate change, environmental destruction, and the power of big
business have always left me feeling powerless and overwhelmed.
My research into the climate change movement has been extremely
inspiring. There are countless individuals and groups out there
doing incredible things that we just don’t hear about over the boom
of gloom and doom that saturates this issue in the media. But I
have learned that people care, want change, and are willing to act.

S A M A N T H A PA S S E Y

Katerina’s drive and determination are inspiring and the
enthusiasm of the volunteers is infectious - our training nights
and get-togethers have been a real buzz of activity. I’m a scientist
by profession and it’s been great to really delve into the climate
science, and to feel like I’m using my skills to contribute to an
important cause. This is the first time I’ve done anything like this
and it’s been fantastic - I’m really keen to do more and continue
to be involved with C4C moving forwards, I’m so glad I decided
to jump in and get involved!

Volunteering with Climate for Change has provided me with
optimism about the future. It has been amazing to learn about the
incredible innovations that are taking place, against all the odds.
I am proud to have made a contribution to a project that seeks to
empower people, and encourage them to take part in a movement
that will define the future of our species.

I couldn’t help but be impressed by the great passion which Katerina
brought to the project & the way she facilitated the formation of a
great team. I feel so proud that I have played a part in getting such
a great project up and running.

K A R E N T WAT T

Through volunteering with Climate for Change I have met lots of
amazing people who are highly motivated and prepared to take
action on climate change. I feel very fortunate for the opportunity
to work with this group, as well as learning more about the social
and psychological factors that are central to addressing climate
change.

JENNY FRIEDEN

I think C4C has the potential to reach people who may not
necessarily be climate activists, and give them the tools and
motivation they need to take action on climate change. I’ve really
enjoyed working with C4C. They’re a great bunch of passionate
and knowledgeable people, and I really believe that we have
the capability to make a positive difference when it comes to
climate change.

T O M TAY L O R

I have learnt a great deal about climate change and I have been
inspired by the energy and drive of my peers, and especially
Katerina, who have worked tirelessly to bring Climate for Change
to life and to act on something that they believe in.

CROWD FUNDER AND LAUNCH EVENT

P R O F I L E : C H R I S J E N S E N | P R O G R A M M A N A G E R , C L I M AT E F O R C H A N G E

In April 2015, we launched the crowdfunding campaign that our fundraising
interns put together at the Dan O’Connell hotel in Carlton. Supporters and
volunteers gathered for an evening of speeches, conversation and music that
kick-started the campaign with a bang, raising over $8,000 on the night. The
event gave us a chance to celebrate our achievements to date, unveil our new
website and outline our vision for the year ahead.
The evening was hosted by the comedian Corinne Grant and featured speeches
from: novelist and human rights advocate, Arnold Zable; co-author of Climate
Code Red, David Spratt; CEO of Environment Victoria, Mark Wakeham; and
Director of Climate for Change, Katerina Gaita.
These speakers provided the audience with a background to our project
and an explanation of our strategy: the urgent need for action; Australian
attitudes towards climate change; how people develop their opinions through
conversations with their friends, families and peers and the need for Climate
for Change.
Our summer interns and Board were on hand to talk with new and existing
supporters, share our plans for the future and encourage people to donate
to our crowdfunder. The feedback and support we received on the night was
immensely positive; we managed to exceed our fundraising target for the
first week in a matter of hours – a projection of the crowdfunding homepage
showed the rapidly increasing total, creating a real sense of purpose and
excitement as the night progressed.
The goal of this campaign was to raise enough to recruit our Program Manager a vital role in delivering the early stages of our program and providing structured,
meaningful support to help people take action on climate change.
We succeeded in raising $28,000 over the next five weeks - a huge
achievement for a young organisation. The campaign gave everyone involved
the chance to reach out to the wider community and start talking about Climate
for Change, connecting with the people we are seeking to engage through our
gatherings. As a result, we increased our support base from 200 to over 600
people and attracted over 40 new volunteers.

Climate for Change is aiming to reach people that the environmental movement has
not really reached before – we’ve got one shot to make a personal and emotional
connection. Chris’s role is to support the development of our program and our
volunteer facilitators to provide the best chance of making that connection.
Working with Katerina, our Director, Chris is focused on building and supporting
the Climate for Change gatherings by:
• Designing the presentation to be used at our gatherings – making sure that the
information is accessible and that the narrative is engaging, taking the research,
facts and figures collected by our summer interns and distilling it into a cohesive
and compelling story.
• Creating a training program that will help our volunteer facilitators gain the skills and
confidence to develop relationships at our gatherings and facilitate a discussion on
climate change that connects people to the issue on a personal level.
• Developing a structured set of actions for people to take once they have pledged
to act, empowering them to take meaningful action and have conversations with
those closest to them about what they are doing.
Before joining Climate for Change, Chris spent five years in Singapore, designing
environmental education programs, training facilitators and advocating for
our environment. He has ten years’ experience in project management and a
background in theatre, software development and engineering. He is thrilled to be
working with Climate for Change and focusing his energy on the most important
issue of our generation.

CROWD FUNDER AND LAUNCH EVENT
“People change their views not just because of what they hear but from who they hear
it: from friends, from families and from peers.
We know that there’s about a third of the population who know that something needs
to be done and supports strong action and there’s another third which is sympathetic,
but a bit confused ... we know they support strong action, but they’re sitting on the
fence ... The good news – we’ve learned more about this middle third, about how we
can empower them.”

– D AV I D S P R AT T, C O - A U T H O R , C L I M AT E C O D E R E D

“Small, intimate gatherings allow people to open up and to reﬂect upon climate
change, engage with it emotionally and to reﬂect upon their values and to feel like
they’re not alone.
It’s not the conversations about the problem that persuade people, it’s the
conversations about what people are doing about it that are inﬂuential. What are
they doing, why are they doing it, what impact do they think those actions will have
and how does it make them feel to do what they’re doing.”

– K AT E R I N A G A I TA , D I R E C T O R , C L I M AT E F O R C H A N G E

LAUNCH EVENT
K AT I E W O O D :

“On the night of Climate
for Change’s launch, I was overwhelmed
by the energy in the room. It was
so inspiring to be surrounded by likeminded, passionate people all working
towards strong action against climate
change. The size of the crowd and
their enthusiasm showed just how great
an initiative Climate for Change is and
made me very proud to be part of the
journey.”

A M A RY L L P E R L E S Z :

“I went to the Climate
for Change launch not knowing anything
about the organisation... I found David
Spratt’s informed imprimatur for C4C
compelling and convincing and I was

moved and totally inspired by Katerina’s
commitment...When she said something
like ‘once you look the tiger of climate
change in the eye you cannot turn your
back on the need to take action’ — as
a grandparent that touched a raw nerve
for me… I need to take more action…!”

T O M TAY L O R : “The launch was a wonderful

celebration of the burgeoning Climate
for Change network. We raised money
and it was exciting to watch the number
grow throughout the night, but it was
just as exciting to see the vessel that
we had been padding out with our
research, writing and thinking, starting to
look ready for take off.”

PROFILE: TOBY MYNETT | VOLUNTEER

VOLUNTEER PROGRAM
The Summer Internship, Launch Event and Crowd Funder created a momentum
around Climate for Change, which attracted new people keen to contribute to our work.
As a small organisation with limited access to funding, this support is invaluable
and it is critical that we have a volunteer program to maximise its benefit - one that
attracts and keeps committed, high calibre volunteers. Our focus this year has been
to develop a strategy towards such a program.
Our volunteer strategy and program are centred around three key outcomes for our
volunteers:
• a meaningful experience – making a significant contribution towards Climate for
Change and our mission.
• connections with like minded people – regular opportunities to meet, work and
socialise with other volunteers and people connected with Climate for Change.
• learning and skill development – through project work, mentoring and formal training
opportunities.
To this end, our key goals for the year ahead are:

What is your connection to Climate for Change?
I have been researching and writing material related to why action on climate
change has been slow. This has involved identifying barriers to change and
explaining how the entities behind these barriers are getting away with it.
Why did you get involved?
I chose to get involved with C4C because I am dissatisfied with the amount
of action being taken to stop climate change. I could have got involved with
many other organisations, but I specifically chose C4C because I feel C4C
has a unique approach that has a great chance of being successful. I want to
leave a legacy in Australia before I return to my home in the UK and believe that
working with C4C will enable me to achieve this.
What have you received from volunteering with Climate for Change?
Working with C4C has made me feel optimistic that it is possible to implement
action that will stop climate change. By getting involved with C4C I have
made some great friends and have been able to engage with people who are
committed to working towards a solution to stop climate change. I encourage
everyone to get involved with C4C!
What difference do you hope Climate for Change will make?
I believe C4C can make a great impact in the climate change space because
of the unparalleled commitment of the C4C team who are dynamic and open
to new ideas. Couple this with C4C’s model of small gatherings I fully expect
C4C to grow exponentially and ultimately create a powerful climate change
movement. The sky is the limit!

Establish a regular movie night for volunteers and supporters
Starting in November, Climate for Change will show a climate related film at the same
time and same place each month. As well as being an opportunity for volunteers to
get together, it will be a chance for them to start their own conversations with friends by
bringing them along. We will use these evenings to develop together a conversation
pack for each film that we can make available on our website as a resource for people
wanting to have conversations with their friends.
Build a training program
Training sessions allow volunteers to build a framework around the knowledge and skills
they build on the job. They also provide opportunities to get together with like minded
people. Over the coming year, we will develop a database of our own training that can
be delivered as relevant to our volunteers and of training offered by others to which we
can direct them. In this way, we are also able to connect our volunteers with the broader
climate sector.
Develop a structure of volunteer teams
Our goal is to have a team of volunteers responsible for key areas such as communications,
fundraising, research and volunteer support. The team structure once again creates
opportunities to connect with like minded people. It also provides a safety net when
individual volunteers are unable to work temporarily or permanently and it allows new
volunteers to be mentored by those with more experience.

FUNDRAISING PROGRAM

P R O F I L E : B R O N W Y N P L A R R E | S U P P O RT E R

An equally important part of building our capacity is fundraising. Climate for
Change is a small organisation with an ambitious goal - to create a social
climate in Australia for strong action on climate change. This requires us to
reach hundreds of thousands of people and for them to have conversations
with hundreds of thousands more, which in turn requires financial resources.
In April this year, Climate for Change’s fundraising subcommittee was
established to develop a fundraising plan that will allow us to meet our goals
within the constraints a new and small organisation such as ours has.
One of those constraints is that Climate for Change does not yet have tax
deductibility (DGR) status, making us ineligible for most philanthropic grants
and major donations. As such, we are dependent on many smaller donations
from the community.
Community fundraising fits nicely with our model and provides opportunities to
connect with the people we ultimately seek to engage and support. However,
it is also resource intensive and requires us to be creative to ensure our time
is spent efficiently. Climate for Change’s ‘Communications and Fundraising
Fellowship’ is such a response.
Over nine months during 2016, this select entry fellowship will train 15
volunteers in most aspects of not-for-profit fundraising and communications.
Built around four fundraising projects, the hands-on fellowship will comprise
three retreats and regular training sessions with experts from various fields
of fundraising and communications, including crowd funding, grant writing,
supporter communications, media and social media. Fellows will graduate
from the program well qualified to work in fundraising or communications
in the not-for-profit sector, having raised a substantial portion of the funds
Climate for Change will need to operate over 2016.

What is your connection to Climate for Change?
I met Katerina a few years ago and I was intrigued by her idea of getting people to
talk about climate change in their living rooms – ‘Tupperware parties, without the
plastic’. I have since become a financial supporter and I’m thinking about becoming
a facilitator.
Why did you get involved?
I’m a member of Climate Action Moreland and communicating with people about
climate change is important to me. I was starting to get frustrated with the lack of
social engagement on the issue and the format of Climate for Change gatherings
excites me – I love the idea of having a narrative to follow when discussing climate
change, and that people will be able to ask a lot of questions, encouraging a real
discussion, rather than just listen to someone talk about the problem.
What difference do you hope Climate for Change will make?
I often end up talking to the ‘converted’, but feel we need to reach out to people
who don’t yet understand the urgent need for action. I know that there are people
out there who think that climate change is a problem, but have vaguely accepted
the narrative that ‘climate change cannot be stopped’, due to decades of inaction
and inaccurate media coverage. I hope that Climate for Change will actively counter
this narrative and help bring about the social change that is needed.

THE YEAR AHEAD

TIMELINE
S TA G E O N E :
FOCUS GROUP

AUGUST – SEPTEMBER 2015
• 5 – 7 focus groups
• 25 – 70 participants
• Understand what our audience knows of climate change
and its solutions
• To hear for ourselves how our target audience talks and
feels about climate change and its solutions
• To test the process of hosting in people’s homes

OCTOBER – DECEMBER 2015

JUNE TO
MID-AUGUST

AUGUST TO
MID-SEPTEMBER
Focus Group

Peer to peer fundraiser

F E B R U A RY
TO JUNE

J A N U A RY T O
SEPTEMBER (2016)

OCTOBER TO
DECEMBER

Recruit Program Manager

SEPTEMBER TO
MID-OCTOBER

S TA G E T W O :
P R A C T I C E G AT H E R I N G S

• 4 facilitators
• 12 gatherings
• 80 participants
• To test content developed from focus groups
• To test recruitment and training processes
• To understand what people are willing to do, their barriers
to action and the support they would like from us

J A N U A RY – J U N E 2 0 1 6
• 16 facilitators
• 124 gatherings
• 900 participants
• To test and retest complete program, including gathering content,
support resources, training, recruitment and delivery infrastructure
• To have a model, content and resources that can be rolled out at scale

Pilot program

S TA G E T H R E E :
PILOT PROGRAM

Fellowship

Practice gatherings

OUR BOARD
Our board supports Climate for Change and meets bimonthly.
Our board members hold our organisation accountable
by receiving financial updates and a summary report of
operations at each meeting, identifying and addressing risk
and mitigation, and by providing ad-hoc support and advice
outside of scheduled meetings.

LUKE GIULIANI | CHAIR

Passionate about using technology to make the world better, Luke
is a social entrepreneur who has started numerous projects
and businesses. These include Squareweave, a web company
making the world better with technology; Grace, a cafe in Fitzroy;
OurSay, a social enterprise connecting citizens to decision makers;
and The Fitzroy Academy of Getting Shit Done, a project to teach
people how to work on ideas that don’t even exist yet.

K AT E R I N A G A I T A | D I R E C T O R

Katerina is a climate communicator, specialising in community
engagement. Her passion and expertise are in helping lay people
to understand the problem and challenges we face in climate
change then inspiring and empowering them to make a difference.
Katerina has over eight years’ experience in behaviour change
and in project and business management, including founding and
growing a small sustainability business from conception to one
with over 200 clients and 30 staff over four years.

LENA HERRERA

Lena Herrera Piekarski is fundraising officer at Environment Victoria.
Lena comes from Germany, where she spent three years as the
National Director of Campus Grun, an umbrella organisation for
over fifty green groups in universities across Germany. Prior to that,
she worked with the NGO, Climate Action Network Europe.

V E N E S H A W R AY

Venesha progressed from recycling to climate action in 2007
when she learned about the severity of climate change and the
immediate action required of society. She first joined Friends of the
Earth’s Climate Justice Collective, and then became active in her
local community initiating and supporting a number of local food
and environment initiatives. Venesha joined Climate for Change in
2012 and is inspired by the models of engaging people through
conversation and community.

PHOEBE HOWE

Phoebe Howe is Assistant Director of Communications at the
Conservation Council, ACT. Prior to that, Phoebe was AYCC’s
national campaigner. In 2010,Phoebe co-founded Canberra
Loves 40%, a community campaign to secure a 40% legislated
emissions reduction target for 2020, measured from a 1990
baseline, in the ACT.

LAUREN CARROLL

Lauren is a community development worker. She is currently Programs
Officer at Australian Red Cross. Lauren is passionate about engaging
people with issues of environmental sustainability and encouraging
people to have a political voice on climate change. Lauren is a
founding member of Climate for Change.

JUSTIN WHITE

Justin helps organisations create value through strategy
development, conceptual innovation and outcomes delivery. He
is motivated to help build lasting competitive advantage by rethinking how business is done – encompassing environmental
responses, social responsibilities, and economic growth.

C AT H E R I N E S Y M O N S

Catherine is a Barrister and has a Masters of Law, specialising
in workplace relations. Catherine practices predominantly in
employment, discrimination, administrative and commercial law.
In 2008, Catherine was awarded the Justice Pagone Prize for Tax
Disputes and Written Advocacy. Catherine is also a sessional
instructor in administrative and federal court practice at the Leo
Cussen Institute and was previously a tutor in law to student at
Ormond College, University of Melbourne.

EUGENE CROZIER

Eugene has range of policy and research experience in government
including agriculture policy, industry development and investment
promotion. A background in science and economics has led to him
to developing a strong interest in a number of areas that will address
climate change including clean technologies, policies, and economic
forecasting.

PROFILE: OLI MORAES | VOLUNTEER

What is your connection to Climate for Change?
I was part of the Climate for Change (C4C) fundraising team of interns. I’ve
since stepped into a role as volunteer co-ordinator.
Why did you get involved?
I joined C4C because I was fed up with the lack of action been made by Australian
society as a whole. I was at a point where I really couldn’t do any more as
an individual and Katerina’s dream gave me the opportunity to make a real
difference. C4C really does provide a platform and strategy for the significant
change that is required.
What have you received from volunteering with Climate for Change?
C4C has given me hope that we can make real change. The people in this
organisation are incredible and I believe in them and what we can all achieve
as a community, as a country and as a global society. I will never forget my time
with this group of people.
What difference do you hope Climate for Change will make?
Climate for Change offers something different to other environmental advocacy
groups – it is built on this idea of bringing people and communities together
to protect one another’s future. This is really important because of the lack
of socially guided advocacy on climate change. As society will be seriously
affected by global warming, it really is fundamental that everybody unites in
action. It really does fill a gap in the movement.

WITH THANKS TO OUR SPONSORS:

climateforchange.org.au
hello@climateforchange.org.au
Climate4Change

LO

