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“We will implement a comprehensive strategy 
for racial equality, one that effectively challenges 
the socioeconomic disadvantage Black, Asian 
and Minority Ethnic Communities suffer, and 
overcomes the institutional barriers that  
entrench racial inequality.”

equal society

Action to secure an 

The recent report by the Equality and Human Right Commission (EHRC) ‘Healing a Divided 
Britain: the need for a comprehensive race equality strategy’ paints a worrying picture of race 
equality in Britain today. It describes how Black, Asian and Minority Ethnic (BAME) commu-
nities suffer from ‘systemic unfairness’. The EHRC identified five areas in particular where 
action was needed; employment, education, crime and the criminal justice system, living 
standards and health care. 

Fifty years after the Race Relations Act and seventeen years after the findings of the 
McPherson report, inequality and institutional racism remains deeply entrenched in Brit-
ain. For too long disadvantage has been reduced to the individual failing, and not the prob-
lem of a system which discriminates against BAME communities, and reduces equality of 
opportunity for them.

There was a 57% increase in racist hate crimes in the three weeks immediately after the EU 
referendum result, with Muslim women and Sikh men particularly affected. Even before the 
referendum, hate crimes against Muslims and anti-Semitic incidents were increasing. Ac-
cording to a Home Office report, there was a 15% increase in reported hate crimes based on 
race in the year 2014/15 compared to the year before and a 43% increase in reported hate 
crimes based on religion. Hate crime has no place in our society and we will continue to stand 
in opposition to racism and hate crime, calling on the Government to take urgent action to 
address its increase. 
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These figures, and the EHRC report, show there is still a great deal to do to achieve an equal 
society. We will ensure that the diversity of our society is celebrated, with the social, eco-
nomic and cultural contribution of Christian, Muslim, Jewish, Hindu, Sikh and all faiths and 
BAME communities are respected.

We can’t transform society overnight, but we can develop policies with achieving an equal so-
ciety at their heart, making equality of opportunity a reality and enabling everyone to achieve 
their full potential. 

In her first statement as Prime Minister Theresa May talked about the need for greater fair-
ness for BAME people. But the reality is that the Conservatives have implemented savage 
cuts that have had a disproportionate impact on the most disadvantaged communities in our 
country and discrimination remains in our labour market. 

Poverty is twice as likely among ethnic minorities as it is for White people and the number 
of long term unemployed young people from BAME communities has almost doubled in the 
last five years. Young BAME people face an astonishing 50% rise in long-term unemployment 
since the Conservatives were first elected in 2010, with BAME graduates facing higher unem-
ployment than their white counterparts and on average earn 23% less when working. Black 
and Asian workers and are more than twice as likely to be in low paid, insecure work that is 
blighting Britain.

As part of our commitment to full employment and an economy that delivers for all, security 
at work and cutting income and wealth inequality we will build an economy that ends auster-
ity by investing £500 billion, backed up by a publicly-owned National Investment Bank and 
regional banks.

We will invest in manufacturing and new industries to move us to a high skilled, high tech, 
low carbon economy as a key part of our action to secure our environment. We will implement 
our investment policies with equality at their heart, increasing the recruitment of women and 
BAME people into areas of the economy where they are currently underrepresented, such as 
Science, Technology, Engineering and Manufacturing occupations and sectors of the econo-
my and the industries of the future. 

an equal society

Investing to build 
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A Labour government will use public procurement as a lever to improve equality in employ-
ment and in the workplace by explicitly including the promotion of equality in contract crite-
ria and ensuring that the promotion of race, gender, LGBT and disability equality forms part 
of the value for money consideration for contracts and improve companies’ equality practices.

As well as creating the high skilled jobs of the future we will act to improve all working lives 
by taking action against insecure work and creating equality in the workplace. 

In 2015 the TUC analysis and report ‘Living on the Margins’ highlighted how BAME work-
ers have been disproportionately affected by the growth in part-time, insecure and low-paid 
employment we have seen in recent years. The analysis highlighted how changes in working 
patterns and in the contractual relationship between employer and employees have had a 
negative effect on BAME workers. 

We will strengthen employment and trade union rights, including extending collective bar-
gaining coverage and create more equal workplaces – including rights from day one in a job, 
such as protection from unfair dismissal, and ending exploitative zero hours contracts and 
create statutory rights for trade union Equality Reps. 

Strong trade unions in the workplace give people a means to enforce their rights at work, 
and workplaces with effective trade unions have better equality policies and guard against 
discriminatory work practices. 

Labour has already committed to abolishing Tribunal fees as part of increasing access to jus-
tice for those who experience discrimination. 

At the same time as launching an inquiry into why BAME people are underrepresented at 
managerial and senior roles in our workplaces and economy, the Government has implement-
ed drastic funding cuts against the Equality and Human Rights Commission (EHRC). The 
latest funding cuts threaten to reduce the total number of legal caseworkers who support 
victims of discrimination to just three. 

Such funding cuts also make it impossible for the EHRC to act on calls, such as from the 
TUC, for the EHRC to conduct two sector-based reviews each year to result in an agreed ac-
tion plan with employers for improving performance in ethnic minority recruitment, retention 
and promotion. Such measures are part of breaking down barriers in the labour market. 

We will act to make equality of opportunity a reality for all BAME communities. We will imple-
ment fair and transparent employment practices and explore further initiatives such as name 
blind recruitment practices to combat discriminatory recruitment practices which dispropor-
tionately impact on BAME and Muslim individuals.

Investing in infrastructure such as high-speed broadband, energy, transport and homes will 
not just create decent jobs and grow our economy but will underpin improving lives and our 
society in multiple ways.
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Our public investment strategy will also provide a foundation for the economy to grow, and from 
which to properly fund and democratise our public services. This will put the public back into 
our economy and services, and end the cuts to our public services and increase public account-
ability. Many specialist organisations, run by BAME and migrant groups for BAME and migrant 
groups, have been hard hit by public spending cuts, particularly in local government.

In education, pupils from ethnic minorities experience disproportionate rates of exclusions. 
Black Caribbean and Mixed White/Black Caribbean children have rates of permanent exclu-
sion at about three times those for all pupils. The recommendations of the Stephen Lawrence 
Inquiry have been reversed, including that schools record and report racist incidents to their 
local education authority. As a result, we have no national statistics on the prevalence of rac-
ist and religiously motivated incidents in English schools. 

We will work with schools and teaching unions on tackling the disproportionate exclusion of 
BAME pupils, reinstate the recording and reporting of racist incidents and seek to introduce 
a curriculum that reflects this nation’s rich cultural diversity.

There are more BAME students’ studying at London Metropolitan University and the Univer-
sity of East London, than there are in the entire Russell Group (the top 20 Universities in the 
country). As BAME students are less likely to receive a job following graduation, and then 
are on average paid less than their white counterparts BAME students are also more likely to 
remain in debt for longer.

BAME students are overrepresented amongst the student population - despite the negative 
stereotypes BAME students are keen to further themselves in education. 

Yet there remains an attainment gap with BAME students being less likely to achieve a top 
degree than their white counterparts. This affects entry to graduate schemes and eventual 
earnings.  This figure has remained almost static for a decade. 

There needs to be meaningful measures to address the attainment gap, ensuring fair and 
anonymous marking practices as standard, improved induction and support and addressing 
social inequalities that affect BAME students whilst studying.

We will build a National Education Service, open to all that provides learning opportunities 
for all, throughout their lives. We will progressively restore free education and Labour has 
committed to restoring the Education Maintenance Allowance, enabling all young people in 
this country to gain the qualifications they need to enter their chosen profession.

the heart of our public services

Social justice and equality at 
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As part of our secure homes guarantee we will build a million new homes in five years, with at 
least half a million council homes, through our public investment strategy and end insecurity 
for private renters by introducing rent controls and a charter of private tenants’ rights.  

People from BAME communities tend to have poorer health outcomes and shorter life expec-
tancy. To secure our NHS and social care we will end the privatisation of our NHS and bring 
it back into public hands and ensure parity for mental health services. As part of ensuring 
an accessible service for all we will work with BAME organisations on tackling the enormous 
over-representation of people from black and minority ethnic communities in long-stay insti-
tutions - black men in Britain are 17 times more likely than white counterparts to be diag-
nosed with a psychotic illness. 

We will also work with BAME organisations on addressing the disproportionate numbers of 
black and minority ethnic people with mental health conditions in our prison system. We need 
a fundamental review of how our whole criminal justice system deals with mental health, as 
well as the support available to those in prison.

There remain serious issues with stop and search, with BAME people are more likely to be 
stopped and search. BAME people are more likely to be arrested, more likely to be convicted 
and more likely to face severe sentences than their white counterparts for the same crime 
and campaigners have consistently highlighted the disproportionate number of BAME deaths 
in police custody and detention in the UK. Bad police and community relations mean that 
BAME people who are often victims of crime will not turn to the police for support. This must 
be tackled. A Labour government will reinstate the Lawrence Inquiry taskforce which drew 
up proposals to tackle institutional racism so that we can meaningfully challenge the insti-
tutional racism which is a blight on the lives of BAME people. There must be mechanisms 
for monitoring and publishing investigations and inquest findings following deaths in police 
custody, as well as a legal requirement to act on the findings of these investigations.

We share the growing concerns in the Muslim community, educational professionals and the 
security services, that the Prevent programme is counter-productive and damaging to commu-
nity cohesion, because of the way it is creating fear, suspicion and stigmatisation of Muslims. 
We will conduct a comprehensive review of the Prevent programme.

We will improve the lives of the Gypsy, traveller and Roma communities. These communities 
have over a decade lower life expectancy than that of the general population and subject to 
widespread address discrimination and prejudice. 

We will address the problem of inhumane treatment of immigrants suffering prolonged de-
tention. Women are the majority of those affected by war and make up the majority of the 
world’s refugees; women seeking asylum in the UK are often fleeing human rights abuses and 
violence, and the UK government keeps pregnant women and women who have experienced 
sexual assault in detention centres. We will adhere to United Nations High Committee for 
Refugees (UNHCR) Detention Guidelines and place peace and justice at the heart of our 
foreign policy.  



Black, Asian and Ethnic Minority people are underrepresented in our democracy, in senior 
roles influencing how policy is shaped and implemented, in what is seen and heard in our 
culture, and in how our justice system works. It is nearly 30 years since the first four BAME 
Labour Parliamentarians entered the House of Commons. At the current rate it will take 100 
years for BAME MPs to reach representative numbers in British society. Alongside removing 
barriers to participation in their local communities, society, our democracy and the labour 
market, we must take active steps to increase BAME representation in our democracy and our 
party and ensure that the Labour party represents the diversity of society. I am proud that as 
Leader we have had the historic appointment of the most diverse Shadow Cabinet Parliament 
has ever seen. 

Within the party, we will take forward the recommendations of the Shami Chakrabarti In-
quiry into anti-Semitism, Islamophobia and other forms of racism in the Labour party to 
consult on and introduce a wider Equal Opportunities Policy, training and guidance for 
members and staff.

We will support the Shadow Secretary of State for Women and Equalities, along with estab-
lishing advisory boards on equality strands.

We will call for greater numbers of BAME councillors in our local authorities and encourage 
councils to ensure increased numbers of BAME representation in their cabinet structures.

We will implement recruitment measures to ensure BAME representation within all struc-
tures and levels of the Labour party. We will actively encourage MPs to take on BAME 
interns within their offices, giving them the experience they need to break through the 
“Westminster bubble”.

society, democracy and the party

Increasing representation in 


