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Agreement made and entered this __ day of _, 2016, by and between the
Plainedge Board of Education, Plainedge Union Free School District, Town of Oyster
Bay, County of Nassau, New York, and its authorized agents (hereinafter referred to as
the “District”) and the Civil Service Employees Association, Local 1000, AFSCME, AFL-
CIO, Plainedge Educational Secretaries Unit 7591, Local 865 (hereinafter referred to as
the “CSEA”).

ARTICLE!
RECOGNITION

Section1. Negotiating Representative

The District hereby recognizes the TSEA as the sole and exclusive negotiating
representative of all full-time and permanent part-time clerical personnel employed:
typist clerk, semior typist clerk, stenographer, senior stenographer, stenographic
secretary, account clerk, senior account clerk, principal account clerk, IT Specialist I, and
Payroll Supervisor.

This representation excludes per diem substitfute clerical personnel and cerical
personnel employed in the Exempt Class of the Classified Service. This recognition
shall continue for the maximum period permissible under Section 208(c) of the Taylor
Law.

ARTICLEIL
ASSOCIIA'TI'G'N' RIGHTS

Section1. Individual Rights

This recognition shall not preclude any individual’s right to present to the District any
matter relating to this contract provided the CSEA is given notice and any opportunity
to be present at the time such presentation is made

Section2. No Discrimination

The CSEA agrees to represent equally and in a non-discriminating manner all
employees without regard to membership or participation in, or association with, the
activities of the CSEA, and to continue to admit unit employees to membership without
qualifications other than employment in the school district and payment of dues.



Section 3. Use of Facilities

The CSEA may use school facilities for meetings provided that such meetings shall not
be held during the work day or during times which interfere with the instructional
program. Building use forms will be required except for emergency meetings which are
approved by the building principal, the Superintendent or his/her designee.

Section4. Bulletin Boards

. Bulletin board space shall be made available in each school for the use by the CSEA for
the purpose of posting material dealing with proper and legitimate CSEA business.

Section5. Mail

The CSEA shall have the right to use mailboxes of CSEA members, inter-office mail, the
district’s e-mail system for the distribution of communication, notices, circulars and
publications to its members.

Section 6. Dues Deductions

The District agrees to make dues deductions from employee’s salaries for membership
dues of the CSEA, provided that the employees authorize the District in writing to
make such deductions. The District will transmit such funds as directed by the CSEA.

Section 7. CSEA Conferences

The District shall provide the CSEA up to six (6) absences per year to attend CSEA
meetings, conferences, workshops and/ or conventions at such times as are approved by
the Superintendent of Schools.

Section8. Meetings

Because the District and the CSEA Unit 7591 are committed to maintaining a
collaborative relationship, both groups will meet as needed to discuss matters of mutual

interest.

Section9. Responsibilities During An Emergency

In the event of the absence of a school nurse or administrator, employees shall not be
directed to provide medical treatment or dispense drugs, but shail be expected to take



such emergency action, including the application of an Epi-pen, as is reasonable under
the citcumstances.

Section10. Beard Minutes

The District agrees to provide the CSEA with a copy of the agendas and minutes of all
regular Board of Education meetings.

Section11. Board Policies

The District agrees to provide the CSEA with a copy of the Board of Education Policy
Book. The District will also provide the CSEA with a copy of all policy changes.

SecHon12. Reprisals

The District shall not discriminate against any metnber of the unit on the basis of race,
disability, creed, color, national origin, sex, age, marital status, sexual orientation or
membership or participation in, or association with, the lawful activities of any

employee organization.

ARTICLE ITT
EMPLOYEE RIGHTS AND RESPONSIBILITIES

Section1. Work Year

Full time employees hired on a twelve (12) month basis shall work the entire year, or
otherwise as stipulated in this contract.

Section 2. Days and Hours

All full time employees shall work five (5) days per week, eight (8) hours per day, with
one (1) 30 minute break in the morning and one (1) hour lunch period, except during
the period of July 1¢t ~ August 315t where unit members shall work 4 days a week with
Fridays off. Employees are permitted to leave the building during their break and

Tunch.

Section3. Absences

Employees shall be punctual for work. All absences from work shall be reported in
advance, whenever possible, to AESOP.



Section4. School Closings

Should employees be directed to work, during an emergency situation, on days when
schools otherwise are closed, they shall receive their regular day’s pay. Employees are
expected to report to work as close to their starting time a5 possible, even if delayed by
traveling conditions on inclement days when schools are in session, or on a delayed
opening.

ARTICLE IV
SALARY AND BENEFITS

Section1. Salary

A)

B)

Article IV - Salary and Benefits
The salary schedule for employees hired before May 1, 2013 shall be increased as

follows:

Effective July 1, 2015: 0.5% for those employees on steps other than the top step

1.0 % effective for those employees on top siep.

Effective Juy 1, 2016: 0.5% for those employees on steps other than the top step
1.0 % effective for those enployees on top step.

Effective July 1, 2017: 0.5% for those employees on steps other than the top step
1.0 % effective for those employees on top step.

Effective July 1, 2018: 0.5% for those employees on steps other than the top step
1.0 % effective for those emiployees on top step.

Effective July 1,2019; 0.5% for those employees on steps other than the top step
1.0 % effective for those employees on top step.

The salary schedule for employees hired on or after May 1, 2013 shall be

increased as follows:

Effective July 1,2015: 0.5%
Effective July 1, 2016: 0.5%
Effective July 1, 2017: 0.5%
Effective July 1, 2018: 0.5%
Effective July 1,2019: 0.5%



C) For employees hired before May 1, 2013, the specific salary for each job
classification can be found in the salary schedule attached as Appendix A. For
employees hired after May 1, 2013, the specific salary for each job classification can be
found in the salary schedule attached as Appendix B.

D)  The hourly wage rate for permanent part-time employees shall increase annually
as per Paragraph A of this section.

E)  Permanent part-time employees will receive an hourly rate derived from the job
appropriate salary schedule and column. The hourly rate will be determined by the
following formula: annual salary + 260 days + 7 hours.

Section 2. Overtime

All overtime must be authorized in writing by the employee’s immediate supervisor.
Full-time clerical employees who work a_;pprcjved overfime may, in concert with their
supervisor, elect to be compensated in salary or compénsatory time.

Clerical employees shall be compensated at the rate of time and one-half for overtime
beyond thirty-five (35) hours a week except for July and August during which overtime
shall be calculated beyond twenty-eight (28) hours each week. The one hour paid daily
lunch period shall not be included in determining the number of hours worked each
week for overtime purpose.

All paid leaves of absence, except for vacation days, shall be included in determining
the number of hours worked each day for overtime purposes.

Section 3.  Salary Adjustment for Temporary Assignments

An employee f{illing in for someone in a higher capacity for more than ten (10)
consecutive days will be compensated at the rate of the next higher salary column; such
adjustment shall be retroactive to the first day of the temporary assignment. This
provision shall not apply when employees fill in for other employees who are on

vacation.

Section 4. Pay Periods

Salaries will be paid twice a month, on the 15% and on the last day of each month. In the
event that the scheduled pay day is not a working day, checks will be issued on the

preceding work day.



Section5. Anniversary Dates for Salary Computation

All employees shall have a July 1st anniversary date for purposes of salary and step
adjustment, except new employees hired between the period of March 15t to June 30%
will not receive such adjustment until the July 1¢ of the following year.

Section 6. Health Insurance

The District will contribute for full time employees hired prior to May 1, 2013, 80% of
the cost of the individual or family health insurance premium during the term of this
contract. The District will contribute for full-time employees hired after May 1, 2013
75% of the premium cost for individual or famiily health insurance coverage during the
term of this contract. Full-time employees hired after May 1, 2013 shall be eligible for
health insurance coverage under only the NYSIIP Plan effered by the District. Family
coverage may include domestic partners as defined by the insurance carrier.

Section7.  Health Insurance Buy-out Option

Full time employees may choose not to participate il the District’s heaith insurance
program in exchange for a lump sum payment of $1,500. When first opting out, notice
must be given of the intention to do so, en or before May 31, to be effective July 1¢ for
the ensuing school year. The health insurance buy:out shall be subject to the terms and
conditions set forth in NYSHIP Policy Memo 122¢3. It is understood that if the
Department of Civil Service should change or modify its rules, or the rules are
invalidated by a court of law, or legislation is enacted permitting employees to opt out
of the NYSHIP plan under a buyout program, the District will reinstate the buyout
program pursuant to the rules established by NYSHIP.

Section 8. Dental Insurance

The District shall provide at no cost to full time employees hired prior to May 1, 2013
with individual or family dental insurance pursuant to the District Plan. Full-time
employees hired after May 1, 2013 shall contribute $15 per month towards the premium.
for individual or family dental insurance coverage under the District’s Plan.

Section9. Life Insurance

A)  Subject to the approval of the insurance carrier, the District agrees to purchase
and maintain group life insurance coverage in the amount of $15,000 for employees
with less than three (3) years’ service as of July 1% of each year; and, $30,000 for
employees with three (3) years or more of service as of July 15t each year.
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B)  Employees may purchase, at their own expénse, an equal amount of group life
Insurance coverage at the group rate, subject to the conditions of the policy, during their
employment.

C)  Subject to the approval of the insurance carrier, the employee may carry, at their
own expense and at the group rate, this life insurance policy into retirement.

Section 10. Disability Insurance

The employee disability plan, outlined in the pamphlet, LTD Insurance Plan, will be
provided to eligible members of the unit for the termi of this contract. The District shali
have the sole right to determine the insurance carrier.

Sedtionll. Worker's Compeization

A)  The District shall carry Worker’s Compensatjoii Insurance as provided by law.

B)  Employees must report all injuries, no matter how slight, immediately to his/her
supervisor.

C) An employee who loses time due to an inmjury covered by the Worker's
Compensation law may elect to charge sitch timhe off to his/her accumulated sick leave.
When the District is reimbursed by the insurance carriet, the sick leave shall be credited
with a number of days equal to the amount of workers” compensation pay received,
divided by his/her daily rate of pay.

D) Inlieu of the following, the employee may accept Workers” Compensation benefits
only.

Section12. Tax Sheltered Annuities

All employees will be given an opportunity to participate within the limits established
by the District and the Internal Revenue Service in a tax sheltered annuity program.

Section13. Terminal Separation Compensation

A)  Hligibility for terminal separation compensation is based upon fulfillment of all
of the following conditions:

1. The employee has given thirty days written notice of resignation.

11



2. The employee has completed four consecutive, active years of service in
the District immediately prior to the termination of employment.

3. The employee is not resigning at the request of the District in order to
avoid the filing of charges under the provisions of Section 75 of the Civil
Service regulations

B)  Employees may elect one of the following terminal separation compensation
options:
a 1/10% of 1% of their annual contract salary for each unused sick day to a
maximum of 100 days, plus 2/10% of 1% of their annual salary for each
unused sick day in excess of 100 days to a maximum of 200 days.

b. 1% of 1/200% of step one of the émployee’s current salary schedule
multiplied by 2/3 of the acciimiulated sick days not to exceed 200 days.

C)  In the event of the death of the employee, his/hex estate shall be entitled to
collect said benefits.

D)  Terminal separation compensation will be paid in a lmp sum in the pay period
following the issuance of the employee’s final check.

Section 14. Credit Union

Fach member shall have the option to have a specified amount deducted from his/her
paycheck and deposited by the District in an account in the Nassau Educators Federal
Credit Union. An employee may withdraw from the plan at any time with three weeks’
notice. Loan arrangements processed through the credit union will constitute an
acceptable change during the course of the academic year.

ARTICLEV
VACATIONS, HOLIDAYS AND LEAVES

Section 1. Vacations

A)  Employees shall receive:
« One day per each full month as a vacation day, not to exceed eight (8) days
for full time employees, and not to exceed seven (7) days for part time
employees, up to one year of service;

12



s Eight (8) days for full time employees and seven (7) days for part time
employees after one (1) full year of service completed by June 30%;

» One (1) day of vacation per working month after three (3) full years of service
completed by June 30%,

B) If the starting date for employment occurs on or prior to the 15% of the month,
one (1) vacation day will be credited for that month. If a starting date is after the 15%,
there will be no vacation day credited for that month.

C)  The same principle will be applied to computing vacation for the last month
preceding termination.

D)  Vacations shall be taken between the close of sctiodl and two weeks prior to the
opening of school. Due to the natute of their woik load, employees in the business
office may, upon the approval of the Assistant Superiniterident for Business, take part of
their vacation during the school year. Notwithstanding the foregoing, employees may
be permitted, upon prior approval by their immediate supervisor, to schedule some of
their vacation for special or unique reasons at times other than the above-designated
periods. :

Section2.  Holidays

Employees will not be required to work during district holidays, holidays afforded
teachers during the teacher year including the holiday, winter, and spring recesses, the
Fourth of July and Labor Day.

Section 3.  Sick Leave

A) All employees shall be granted one (1) day of sick leave per working month
annually, cumulative to 200 days, for personal illness or illness in the immediate family.
Such sick days shall accumulate at the rate of one (1) day per month. Accumulated sick

leave shall not be applied to vacation time.

B)  Sick leave days may only be used in full day units. If an employee works less
than four hours and leaves due to iliness, he/she will be assessed one (1) sick day; if, on
the other hand, an employee works four (4) hours or more, he/she will not be charged

for the day.

C)  Any employee who is absent for more than five (5) consecutive working days
due to personal illness may be required to submit a doctor’s certificate upon return to
duty or intermittently as requested by the District. Additionally, any employee out for

13



more than three days will be considered to be on Family Medical Leave Act (FMLA).
FMLA requires employers to maintain group health insurance coverage while the
employee is on FMLA status, at the same tetins as if the employee continued to work.
Any FMLA leave will be counted against the employee’s annual FMLA entitlement.

Section4.  Special Absence (Personal) Days

A)  Bach employee shall be granted two (2) days per year for personal reasons which
require time that cannot be scheduled on the weekend or after the work day. Special
absence requests must be made in writing at least five days in advanced and submitted
to the employee’s immediate supervisor. Special absence days shall not be used to

paid employment.

B)  In the case of an einergency, the request may be ¢alled in or walked through to
the employee’s supervisor. In those émergency cases; specific reasons must be stated.

C)  Special absence days are not cumulative as stich, but when unused shall be
applied to accurnulated sick leave time.

Section 5. Bereavemerit Leave

In the event of a death occurting in the immediate family, a domestic partner, or a
relative residing in the same house, the employee shall be granted aleave of absence for
bereavement, with full compensation, up to five (5) work days. Immediate family is
defined as the employee’s spouse, children, parerits, brothers, sisters, grandparents,
grand-children, mothers and fathers-in-law, brothers and sisters-in-law and
grandparents in-law.

Section 6. Jury Duty

Time off will be given if an employee is required to serve as a juror. Employees shall
remit to the District monies received (excluding travel reimbursement) for jury duty

services performed on a school day.

Section7. Armed Forces Service Leave

Employees called to serve in the Armed Forces of the United States shall be entitled to
seniority credits for the time served therein, including increments, upon their return.

14



ARTICLE VI
SENIORITY, VACANCIES, ASSIGNMENTS AND

Section]1. Seniority

Seniority shall be based on the requirements as set forth from the Nassau County
Department of Civil Service.

Section 2. Vacancies

The District agrees to announce vacancies for all positions covered by this agreement,
and will give consideration to all applications from qualified unit members in filling
such vacancies.

Section3. Moving from Part-Time to Fuli-Time

Any part-time employee who becomés a fuill-tithie employee shall be placed on the
salary schedule in the appropriate colunm and at such step so that the employee will be
paid no less than the part-time houily rate that the employee was paid immediately
prior to becoming a full-timie employee. '

Section4. Assignment

The employee shall receive notice of placement for the following school year by May 1
of each year whenever possible.

Sectionb. Transfers

If an employee is transferred during the school year, there will be a meeting with the
Superintendent or his/her designee regarding the transfer. The employee will be given
at least two (2) weeks written notice of such transfer. A copy of the written notice of
transfer shall be provided to the Unit President.

ARTICLE VII
STAFF DEVELOPMENT

Sectionl. Approval

Employees may attend, at district expense, professional conferences and conventions
upon the prior approval of the Superintendent or his/her designee.

15



Section2. Reimbursement for Coursework

Upon prior approval, eniployees may be reinibursed, upon satisfactory completion of
an approved in-service, continuing education or university course that is held after the
work day. Any such course of study must be directly related to the employee’s job
assignment. Reimbursement is as follows:

e continuing education course, in-service or a one (1) credit university course - up
to the cost of the course or $150.00, whichever is less

» an in-service or university course carrying two (2) or more credits - up to the cost
of the course or $300.00, whichever is less.

Section 3. Required Trainirg

The Superintendent or his/her designee may requiré eniployees to undertake specific
training, either during the day or after the work day. Employees who take such
required training after the work day shall be compengated at their normal rate of pay.

Section4. Ewvaluations

Employees shall receive annual written evalgations by their Supervisors by no later
than June 30t of each school year, which musf be reviewed and signed by the
employee.

ARTICLE VII{
MISCELLANEOUS

Sectionl. Persomnnel Files

A)  There shall be only one official employee personnel file. Upon request by the
employee, he/she shall be pemtted to examine material in such file, relative to his/her

service in the District.

B) The employee shall have the right to answer in writing any material filed relative
to his/ her service in the District, and his/her answer shall be attached to the file

copy.

Section2. Mileage

Employees (with the proper approval) will be reimbursed for use of their personal
vehicles at the rate prescribed by the Board of Education.

16



Section 3. Chaperones

Employees who serve as official and approved chaperones after regular working hours
shall be compensated at the same hourly rate as teachers.

Section4. Legal Counsel

The District shall provide legal counsel to defend any employee in any action arising
out of the employee’s proper performance of his/her duty as provided in Section 3023
of the Education Law.

Section5.  Part-time Employees

A)  In all cases throughout this contract, the “day” for part-time employees shall
mean their “part-time” day.

B) Part-time employees who become fiillstine employees shall have their
accumulated vacation dand leave days cotivetted to full-time equivalents at the time that
they start employment on a full time basis.

Section 6. - Credit for Prior Experiesice

Newly hired employees, and current employees who receive appointments to new
positions may, at the sole discretion of the District, be given salary step credit for prior
experience. Employees who are not given salary eredit for prior experience at the time
of employment or reassignment shall have no fuhire claim on the District with respect
to salary credit for prior experience. :

Section7.  Hazardous Condifions

It shall be the duty of all employees to see that all working conditions are free from
hazards. Such situations should be immediately reported to his/her supervisor.

Section 8. Retroactivity

All benefits derived from this contract are limited to those unit members who are
currently actively employed by the District.

17



ARTICLEIX
GRIEVANCE PROCEDURE

Section1. Definition of Grievance

The term “grievance” shall mean any dispute between the parties hereto with respect to
the meaning or interpretation of any provision of this agreement. The denial of
permanent appointment shall not constitute a grievance within the meaning of this
contract and shall not be an arbitral matter.

Section 2. Procedure

A) Stage 1 - An employee of the urnit who claims to have a grievance shall present
his/her grievance to his immediate supervisor in writing within ten (10) working days
after the grievance occurs specifying the grievarice aiid requesting a conference to
discuss the grievance.

The Supervisor shall discuss the grievance with the employee and shall make such
investigation as he/she deems approptiate.

Within ten working days after presentation of the grievance to the Supervisor, said
Supervisor shall make his/her decision and commurticate the same in writing to the
employee presenting the grievance, to the Superifitendent of Schools, or his/her
designee, and to the President of the Unit.

B)  Stage 2 - If the grievance is not resolved, an appeal from the first stage may be
made to the Superintendent of Schools, or his/her designee, within five working days
of receipt of written decision as follows:

a) CSE.A. or the employee and/or his representative may request in
writing, a hearing with the Superintendent of Schools, or his/her
designee, to review the determination made in the 1% stage of this
procedure. The Office of the Superintendent of Schools shall set a date for
said hearing within five (5) working days of the receipt of this request,
and shall notify the grievant and/or the CS.E.A. of this date. The hearing
shall take place within ten (10) working days of the receipt of the request.
The Superintendent of Schools shall submit to the CSE.A. or the
employee and/or his/her representative his findings and/or decision
upon such review within (10) working days after the conclusion of said
hearing.

18



b) The CSE.A. has the right at the hearing to make an oral or written
presentation of its view on the grievant.

C)  Stage3 - Either party to this agreéement may appeal from the determination of the
Superintendent of Schools after the completion of the 1# stage and the 2 stage, as
outlined under this procedure, upon written notice to the American Arbitration
Association, copy thereof mailed simultaneously to the other party. The Voluntary
Labor Arbitration Rules of American Arbitration Association shall apply. The cost of
any such arbitration excluding attorney’s fees shall be borne equally by the District and
the CS.EA.

a) The arbifrator shall have no power or jurisdiction to add to, delete from,
or modify any of the ternis of this agregment made supplementary hereto.

b)  The award of such arbitration shall niet be final or binding but shall be
advisory in natute only and shall ificlude a statement of the arbitrator’s
findings of fact, conclusions ahd fecommendations.

c) The Board had the legal responsibility to make a determination in these
cases. However, the Board i dges to gwe careful consideration to the
recommendations of the arbitrater in exercising this responsibility. Action
by the Board will be taken within thirty (30) days after receipt of the
arbitrator’s report and recommeridatic

d) The employee instituting a grievance shall have the right to personally
appear, or through the C.SE.A, or any other representative of his/her
own choice. If the employee does not designate the C.SE.A,, it shall have
the right to be present at all stages of the procedures.

e) The Superintendent of Schools, or his designee, and the CSE.A. may, by
mutual agreement, agree to waive the first stage of the foregoing grievance
procedure for matters which are of district-wide implication.

ARTICLE X
CONFORMITY WITH SECTION
204-a OF THE TAYLOR LAW

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THE
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE

19



ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

Affirmation

The CSEA affirms that it does not and shall not assert the right to strike against any
government, to assist or participate in any strike, or to imipose an obligation to conduct,
assist or participate in any strike.

ARTICLE XT
FAIR LABOR STANDARDS ACT

The parties agree to reopen negotiations ofi any matter which may be subject to the
Federal Fair Labor Standards Act and its jmpact on this contract.

The provisions of this Agreement shall be effective July 1, 2015 and shall continue in full
force and effect until June 30, 2020.

PLAINEDGE PUBLIC SCHOOLS CIVIL SERVICE EMPLOYEES
- ASSOCIATION, INC.

| Jo Cactalk

President, CSEA

o A% il

y Jizit DellaRocca
Superintendent of Schools A Labor Relations Specialist
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APPENDIX A
SALARY SCHEDULE

[ 2015:2016. | 2016-2017 | 2017-2018 | 2018-2019 | 2018-2020
Appendix A, excluding Step 18  DAD% | 050% | 0.50%] 0.50% 0.50%
Appendix A, Step 18 O 1oe% | 100%” ~1.00% 1.00% 1.0G%

Appendix B 050% | 0.50% 0.50%| = 8.50% 0.50%
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5 IEND §

8
7
B8
A
10
11
12
i3 EGY 13
114 ST%NO ey 14
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20

? .'.’;il?i,\:.a-r-\ vawgqéw_ffir e A Tl ey T AR e SN T
R i v 2 E o

AGCOUNT CLERK

s

3 Ly a s
4 ACCOUNT CLERK 4
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APPENDIX A
SALARY SCHEDULE

2045-2016 2016-201? 2017-2018 | 2018-2019 | 2019-2020

Appendix A, excluding Step 18 0.50% | 0350 0.50%] 0.50% 0.50%
Appendix A, Step 18 TTRO0% | 1.00%. T1.00%]  1.00% 1.00%,
Appendix B 0:50% | 050% T 0.50% 0.50% 0.50%

SR. ACCOUNT CLERK

e = e i ey e e R S e e
ki o &l < ¥

47,574
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2
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4 SR. ACCOUNT CI_ERK 4
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SR ACCQ'IJNT CI.ERK 13
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Step
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<12
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APPENDIX A
SALARY SCHEDULE

2015-2016, | 20162017 | 2017-2018 | 2018-2019 | 2019.2020
Appendix A, excluding Step 18 D50% | . 0.50%)] 0.50% 0.50%
Appendix A, Step 18 0% | 1.00% 1.00% | 1.00%
Appendix B 050 5.50% 0.50% 0.50%
PAYROLL SUPERVISOR

Step

T R e Y e T e Gy
3 ; P o e = ET =

PAYROLL SUPE vlgo%s .
PAYROLL:S)

IT SPECIALIST 1
Step
T

P i e R A D

) ITSRE &%1”’

i F SPECIALIST 141
12 JT§ ECIALIST 4 12
I,TS”w ISTT 13

18 IT SPECIALIST1 18
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APPENDIX B

SALARY SCHEDULE
2015-2016 | 2016-2017 | 2017-2018 | 2018-2018 | 2019-2020
Appendix A, excluding Step 18 0.50% | 0.50% 0.50% 0.50% 0.50%
Appendix A, Step 18 “1.00% | 9.00% 1.00% 1.00% 1.00%
Appendix B 0.50% 0.50% 0.50% 0.50% 0.50%
SR, ACCOUNT CLERK NEW
Step , s 5 s
1= SR accamrr CLERRNEWT ™ ] 0"~ 47,338 | = 4F573]
2 48,217 48,458
3 49,085 49,330
4 49,935 50,185
o s0773| 51097
6 51,598 51,856
7 52,408 52670
8 53,204 | 53,470
e} 53, 99? 54!-25?
10 533 54,806 55,080
11 59,060 s5335] S5.812
12 UD 9 55,870 6,149
13 ACCOUNT GLE : 56100 | 5607|  so8eR
14 SR. ACCOUNT CLERK NEW14 55,667 56,950 57,235
15 SR, ACGOUNT CLERK NEWWA: 57,21 574971 51784
16
17 z
18 _
19 ’ :
20
PRINC. ACC'T CLERK NEW
Step : o
T z PRINC ACCT GEERKNEWI ™ 7. A9
2 PRINC AGC'T CLERK NEW2 : 52,074
4 53,795
§ 54,636
6 55,463
7 PRING: AGGT GLERK Ni 56,278
8 PRINC, ACCT CLE f 57,083
9 PE!P{C ACCT CLERKINEW 57,878
10 58,742
11 59,311
12 58,883
14 PRINC. ACC’T CLERK NEW14 61,041
15 PRINC. ACC'T CLERK NEW15 61,628
16
17
18
19
20
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APPENDIX B

' s

SALARY SCHEDULE
2015-2016- | 2016-2017 | 2017-2018 | 2018-2019 | 2019-2020
Appendix A, excluding Step 18 0.50% 0.50% 0.50% 0.50% 0.50%
Appendix A, Step 18 1.00% T4.00% 1.00% 1.00% 1.00%
Appendix B 0.50% 0.50% 0.50%] 0.50% "0.50%
PAYROLL SUPERVISOR NEW
Step X e
ST "PA‘(RQLL SUEEFWIS@ 4y H i = (7
2 52 334 52,598
3' =, "-_ A=
4 33
5
6
7
B s
g PAYROLL SURE R;wsem{g,ws
10 PAYROLL SUPERVISOR NEW10
11 PAYROLL SUPERVISOR NEWAT
12 PAYROLL SUP_ RWSGRNEW12
i3 e
14
15
16
7
18
19
20

IT SPECIALIST 1 NEW
Step

— '-";Tspegiausrmgw1 *;e;ae?; e vt
2 IT SPECIALIST 1 NEW 2 4‘? 739
) ITSPECIALIST 1 NEW 3 4&5&& 18,842
4 ITSPECIALIST 1 NEW 4 48,
5 IT SPECIALIST1 NEW 5

is IT SPEGIALIST 1 EW/ 6
7 ITSPECIALIST 1 NEW 7
8 IT SPECIALIST 1 NEW 8

| |2} SPECHIL : :
10 , A5k
11 ITSPEGIALIST 7 NEW 11 .54:515
12 ITSPECIALIST 1 NEW 12 55,042
i3 IT SPECIALIST 1 NEW 13 55,571
14 IT SPECIALIST 1 NEW 14 56,105
15 ITSPECIALIST 1 NEW 15 56,845 57773 57,498 57,786
16
17
18
19
20
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