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AGREEMENT by and between the Civil Service Employees Association, Inc., Local
1000, AFSCME, AFL-CIO, and its Baldwin Special Education Teacher Aides (herein
referred to as “Association”) and the Baldwin Union Free School District (herein referred to

eclmber
as “District’), made this / 5-/f'day of P?cvemher2017.

ARTICLE | - RECOGNITION

The Association is hereby recognized as the sole and exclusive collective bargaining
agent limited to the special education teacher aides employed by the District; and
excluding all teaching assistants, school monitors, other teacher aides, health aides, and

all other employees employed by the District.

ARTICLE Il - NO STRIKE

The Association and members of the bargaining unit agree and affirm that they shall
not engage in, cause, instigate, encourage or condone any strike or other form of

stoppage, slowdown or withholding of work against the District.

ARTICLE Ili - SEPARABILITY

If a Federal or New York law or regulation or the final decision of a Federal or New
York court or administrative agency affects any provision of this Agreement, each such
provision will be deemed amended to the extent necessary to comply with such law,
'regulation or decision, but otherwise this Agreement will not be affected. The District shall
notify the Association of any changes and of any action to be taken hereunder.

ARTICLE IV - EVALUATION

Administrators and supervisors will provide written evaluations of special education

teacher aides. The evaluations will be signed as an indication of acknowledgment upon
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receipt. Signature does not necessarily signify approval or disapproval of content.
Teacher aides may append their comments to the evaluation within five (5) school days.

ARTICLE V - WORK DAY AND YEAR

The work day for a full-time special education teacher aide shall consist of seven (7)
hours in accordance with the needs of the particular school building. The work day for full-
time aides shall include a forty (40) minute lunch break. The work year shall be the same
as prescribed in the Agreement between the Baldwin Teachers Association and the
District. However, unit members are not required to attend after school meetings and
parent teacher conferences that are attended by membérs of the Teachers unit.

ARTICLE VI - SALARY

A. Association members shall be paid a daily rate in accordance with the following

schedule:

Full Years

In District 2017/18 2018/19 2019/20 2020/21
1 $105.30 $107.30 $109.30 $111.30
2 $107.63 $109.63 $111.63 $113.63
3 $110.53 $112.53 $114.53 $116.53
4 $120.13 $122.13 $124.13 $126.13
5 $122.85 $124.85 $126.85 $128.85
6 $125.35 $127.35 $129.35 $131.35
7 $134.96 $136.96 $138.96 $140.96
8 $138.99 $140.99 $142.99 $144.99

In addition to the foregoing, in each of the four years of this agreement, unit
members not receiving increment shall receive four ($4.00) dollars per day, which shall be
included in base salary.

Employee salaries shall be annualized, and salary payment shall be made by
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computing an annualized salary from the daily rates reflected in this Agreement. An
employee moves up to the next salary level in September of each year provided that the
employee began working for the District prior to January 1% of that year.

B.  Unitmembers shall receive a longevity payment after completing the following
full years of service in the District as a Special Education Aide:

After ten (10) years = $795

After thirteen (13) years = $995
After fifteen (15) years = $1,295
After nineteen (19) years = $1,495

C. Unit members shall receive an attendance incentive by meeting the
following criteria: $500 if no sick or personal days are used in the school year; $250 if 1
or 2 sick or personal days are used in the school year.

ARTICLE Vii - DUES DEDUCTION

A The District agrees to deduct from the employees' salaries dues for the
Association as they individually and voluntarily authorize the same in writing, and to
transmit the monies therefore promptly to the Association. Upon the fulfillment of that
obligation, the District shall be held harmless by the Association and the individual
employees with respect to such remittance.

B. The Association will provide the Board with a list of those employees who
have voluntarily authorized the Board to deduct dues and the total amount of dues to be
deducted. The Association will notify the Board monthly of any changes in said list.

C. Dues shall be deducted in ten (10) checks following thirty (30) days after the
Association submission of its membership list but no sooner than November 1% of each
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year of this contract. Special education teacher aides employed after April 1% will have
dues deduction made commencing with the fall semester.

ARTICLE VIIl - BENEFITS AND MISCELLANEQUS PROVISIONS
A.  Sick Leave

Association members shall be entitled to six (6) sick leave days per school year, one
of which may be taken for personal leave. Unit members with five (5) or more years of
service in the District shall be entitled to seven (7) sick days each year, one of which may
be used for personal leave. These days shall accumulate, to the extent not used, from year
to year to a maximum of forty (40) days.

Up to five (5) sick days per year may be used for sickness in the employee’s
immediate family. Upon request, unit members shall be provided with a record of their
leave days.

B. Bereavement Leave

Association members shall be entitled to three (3) bereavement days per
occurrence per school year for deaths in the immediate family. The term “Immediate
Family” is defined as follows: father, mother, child, spouse, brother, sister, grandchildren,
father-in-law, mother-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law, step
child-ward. Also, the following if a resident of the home of the employee: Grandparents,
uncles, aunts, nieces and nephews. Employees may make a request to the
Superintendent or histher designee for additional bereavement leave. The District's
discretion in this regard is final and binding.

C. In-Service Training
The District reserves the right to schedule one (l) hour per month of in-service
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training. Employees shall be compensated at a comparable hourly rate for all training that
occurs outside the school day.
D. Finger Printing

Employees shall be reimbursed for costs associated with initial finger printing as
long as the employee remains in the employment with the District for at least five (5)
months.

E. Life Insurance

The District shall provide unit members with $9,000 of life insurance per employee.
F. Health Insurance

Unit members shall be eligible to participate in the District’s health insurance plan.
The District shall contribute fifty (50%) percent of the premium cost for individual coverage,
and with respect to family coverage the District shall contribute fifty (50%) percent plus
thirty-five (35%) percent of the difference between individual and family health insurance
coverage.

The District shall offer unit members the opportunity to participate in an alternative
lower costing health insurance plan (which is to be determined by the District), with the
District contributing at the same percentage rate that it is contributing toward the NYSHIP
Plan.

G.  The District shall permit bargaining unit members to enroll in the Solstice dental
and/or vision plan(s) at the sole expense of the members. The District's business office will

cooperate with this process. However, payments shall not be made through payroll

deductions.
H. Layoffs



In the event of layoffs, the least senior unit member shall be laid off first.
I Bulletin Board

The District will make available to the Association a bulletin board in the facuity
room of the Meadow Elementary School, Middle School and High School.
J. Pre-Employment Physical Exams

The District will pay for pre-employment physical exams to the extent that the unit
member is examined by the District's consulting doctor. All other pre-employment
examinations will be at employee expense.
K. Personal Property Protection

The District shall reimburse unit members for costs incurred by them for damage to
their property arising out of the course of their employment. The coverage shall be limited
in the aggregate to $500.00 per year, and employees must access available insurance
coverage first.
L. Leaves of Absence

A leave of absence without pay for a maximum of one (1) year may be granted for
childbirth or adoption of a child under five years of age. A written request for such leave
must be submitted to the Superintendent at least ninety (90) days prior to the requested
leave. An expected date of return to duty may be requested. An employee on leave must
notify the Superintendent or his/her designee no later than sixty (60) days prior to the

| scheduled date of return.

M. Holidays

The District shall provide employees with one paid holiday which shall be
Presidents’ Day. Effective July 1, 2018, unit members shall also receive Thanksgiving Day
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as a paid holiday.
N.  Mileage Reimbursement

Unit members are eligible to receive upon the submission of sufficient
documentation reimbursement for gas mileage at the IRS rate incurred as a result of
additional mileage required during the day.

ARTICLE IX - GRIEVANCE PROCEDURE

A Definition

1. A grievance is a claim by the special education teacher aide in this
negotiating unit stating that there has been a violation of one or more provisions of this
agreement.

2. It is the intent of these procedures to provide for the orderly settlement
of grievances in a fair and equitable manner. The resolution of a grievance at the earliest
possible stage is encouraged. Nothing in this resolution nor in these procedures shall be
construed to impede or curtail informal and cooperative attempts to resolve problems.

3. An employee shall have the right to present grievances in accordance with
these procedures, free from coercion, interference, restraint, discrimination or reprisal.

4. The function of these procedures is to assure compliance with this contract.
They are not designed to be used for changing such rules or establishing new ones.
B. Procedural Steps

The primary purpose of the grievance procedure set forth below is to secure the

equitable resolution of grievances at the earliest level possible. It is understood that
grievance proceedings shall remain confidential when necessary in order to ensure privacy.

1. First Stage: The first procedural stage shall consist of the employee’s oral
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presentation of his/her alleged grievance to his/her immediate supervisor within seven (7)
calendar days after the occurrence of the alleged grievance. The discussion and resolution
of grievances at the first stage shall be on an oral and informal basis. If such grievance is
not satisfactorily resolved at the first stage, such employee may proceed to the second
stage.

2. Second Stage: The second procedural stage shall consist of a written
request by the aggrieved employee within seven (7) calendar days after receiving the
decision at the first stage for a review and determination of his/her grievance by the
building principal or the administrator to whom he/she is directly responsible. Such request
shall include a statement setting forth the specific nature of the grievance, the facts relating
thereto and indicating when and with whom stage one was conducted. Thereupon the
principal or administrator shall hold a hearing within seven (7) calendar days at which the
employee and his/her 'representative shall appear and present oral and/or written
statements or arguments. The final determination of the second stage of such grievance
proceedings shall be made in writing by the principal or administrator within seven (7)
calendar days of the conclusion of the hearing. Copies will be forwarded to the
Superintendent of schools and to the employee involved.

3. Third Stage: The aggrieved shall request an informal hearing with
the Superintendent of Schools within seven (7) calendar days after receiving the decision
at the second stage. The Superintendent and his/her agent shall hold such a hearing
within seven (7) calendar days of receiving the request, at which time the aggrieved and
his/her representative, if desired, shall appear and present oral and/or written' statements.
The Superintendent or his/her agent shall render a decision within seven (7) calendar days
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after the closing of the hearing. Copies will be forwarded to all parties involved.

4. Fourth Stage: If the grievance is still unresolved, the aggrieved
employee may, within seven (7) calendar days of the final determination by the
Superintendent of Schools, make a written request to the Board of Education for review
and determination. The Board of Education may hold a hearing to obtain further
information regarding the case. The review by the Board of Education shall be the final
step in the grievance procedure. The within grievance procedure, following its exhaustion,
does not exclude any remedy otherwise available to the parties by law and/or regulation.
For purposes of pursuing such other legal remedies to which a statute of limitations applies
by law or regulation, the parties agree that the final determination of the grievance by the
Board of Education shall mark the start of time for the commencement of the cause of
action or proceeding.
C. Time Limits

1. If a decision at one step is not appealed to the next step of the procedure
within the time limit specified, the grievance will be deemed to be discontinued, and further
appeal of such grievance under this agreement shall be barred.

2. The time limits specified in any step of this procedure may be extended

by mutual written agreement of the parties.



ARTICLE X - AGREEMENT NOTICE

Pursuant to Section 204-A of the New York State Civil Service Law (Taylor LaW), the
following notice is included in this agreement:
IT 1S AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME

EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE
BODY HAS GIVEN APPROVAL.

ARTICLE XlI - MANAGEMENT RIGHTS
The Association acknowledges that the Board and the Superintendent (and his/her

designee) together have the sole right of management and superintendence of the District.
Hence, unless expresély set forth herein, none of the terms and provisions ‘of the
Agreement shall be deemed or determined, nor have the effect in any way of interfering
with, impairing nor limiting:

1. The exercise of the rights, duties, authority and obligations of the Board or
Superintendent granted or imposed upon the Board or Superintendent by
the laws of the State of New York.

2. The exercise of Board or Superintendent discretion and/or judgment in the
application and administration of the terms and provisions of this
Agreement.

ARTICLE XIl - TERM OF CONTRACT
This contract shall become efféctive July 1, 2017, and shall remain in full force and

effect to and including June 30, 2021.
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If agreement cannot be reached prior to June 30, 2021, special education teacher
aides will work under the conditions of the contract from the previous school year, pending

a new agreement.

IN WITNESS WHEREOF, the parties hereto have set their hands and seal this

DRy
\ day of Novemier 2017.
BALDWIN UNION FREE SCHOOL BALDWIN SPECIAL EDUCATJON
DISTRI% i . TEACHER ZDES
By L M By
Dr. Shari L. Camhi Angela Lucas
Superintendent of Schools President

me&hmmﬂ
Dr. Michelle Gallo
Assistant Superintendent for Human Resources

R S\ N v

Christopher Venator, Esq. Liam Russertt
Labor Relations Specialist
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CSEis

Local 1000, AFSCME, AFL-CIO
143 Washington Ave., Albany, NY 12210

Danny Donohue, President
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