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BOARD OF EDUCATION )
FLORAL PARK-BELLEROSE UNION FREE SCHOOL DISTRICT

CUSTODIAL CONTRACT
AGREEMENT made this day of January 2021 by and between
the FLORAL PARK-BELLEROSE UNION FREE SCHOOL DISTRICT and the CIVIL
SERVICE EMPLOYEES ASSOCIATION INC. LOCAL 1000 AFSCME AND 'AFL-CIO.

WHEREBIN:

IT IS MUTUALLY AGREED HEREBY AS FOLLOWS:

RECO@NITION AND NQ-STRIKE PLEDGE

A. . Recognition: The . CSBA having been designated as
representative by a majority of the regular, full- time “and part:
time custodial employees, is hereby recognized as| the excludive
negotiating representative of those employees.

B. Representation Status: The CSBA agrees to: compiy with
the provisions of Article 14 of the Civil Service Law aenthat ha‘g
is. now in effect or may be hereafter amended, ino}gging that
.prqv,ieion of the law which precludes an employee organization from
;ﬁgi g in, causing, instigating, encouraging or condoning a
'etrike.

CBEA REPRESENTATIVE COMMITTEB

Article II.

A standing committee representing the employees 'will be
permitted to meet with the school administration. at agreed: upon

timea “and places. The committee will be compoe‘e‘d of two
employeee.
Article III. WAGES

s

vsuective retroactive, to July 1, 2020, the _salaxy of. the
emp].oyeee will be in accordance with the attached ealary echedulea
1£oi: the 2020 -2021, 2021-2022, 2022-2023 and 2023-2024. 66hodX yadrs

EQhQQh years.

THé 2020-2021 salary schedule reflec}:e a 2. s; increase (1%
1.5% increment where eligible, in accordancec with CBNQrtié‘fe
X'(C) (Evaluyations)). The 2021-2022 salary eohedulé retlectﬁ a z‘.gs%
increase (1¢ plus 1.5% increment where eligible, An accordance
with CBA Article x(C) (Bvaluations)). The 2023-3023 ealary

pudlanZ &

schedule reflects a 2.5% increase (1% plus 1.5% increment wheré
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éligible, in accordance with CBA Article X(C) (Evaluations)). The
2023-2024 salaxry schedule reflects a 2.5% incréase (1% plus 1.5%
ificrement where eligible, in accordance with CBA Article X(C)

(Evaluations)).
Article IV,  LONGEVITY

At the completion of 10 years of employment as a full-time
employee in the District, employees are entitled to a one-time

;payment of $1,600.

At the completion of 20 yeais of employment as ‘a full-time
efployeeé in the District, employees are entitled to a one-time
payment of $1,600.

Longevity payments will be made in the first complete payxoll.
period following the employee’s completion of 10 ox- 20 years of
employment as a full-timé employee in the District, ag ‘applicible.
_A'x:t:l:cl‘e V. TERM

The term of this Agreement is. for a four year period from
July 1, 2020 to and including June 30, 2024. '

Axtifcle VI.  HOURS

_ ggu:sﬁ - Benefits: The working day of the employees will be
as follows during the school year: -

» a3

John Lewis Childs Elementary School
Day shift - 7100 AM - 3:30 PM (30 minute meal break)
Night Shift -- 3:00 PM - 11:30 PM (30 minute iieal 'bx&ik)

Ploral Park-Bellerogse Elementary School
Day shift - 7:00 AM- 3:30 .PM (30 minute mgal break)

Night Shift -- 3:15 PM -~ 11:45 PM (30 minute meal break)

Employees are not permitted to leayve their ‘assigned
biaildings during meal breaks. ?

FOrty. hours per week for day and night. crew. _(Effective July,
1, 20206, $720 annually extra for evening g‘ghed\i-l’_ef.) The "égu‘in;e_?
schedule consisting of a 37-1/2 hoir work week will be {utilized

during summer recess.

y

Coémpensatory time will be given to employees who work on snow
emergencies when school is closed or delayed (on the basis of one

»
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hour for each two hours worked). In this situation, employées are'
not eligible for (cash) overtime compensation.

Article VII. POLICY :

Board Prerogative: The establishment of policy 18 the
fpi%f‘sg‘it:ive of the Board. However, the District agrees t:hat no
ex:l.a ing policy affecting employees’ texrms and conditiona of
iﬁﬁlﬁ?ment will be changed and no new policy. put into effect’ .
wﬂ:hout: pr:l.or discussion with the CSEA through the &chool
‘administration.

Article VIII. DUES DBDUCTION

A pu”e's Deduction

As long as the CSEA is the excluaive repreggntative of
the employeea, and as long as is pemiaa:l.ble by, law, the D:I.a,tr:lct
.!5191 cause to be deducted from the bimonthly checks Of the
employee members of the CSBA who' submit. dues .chécquff
auéhoriz&'tion in writing to the Board or its designated
rep_x_g_g_g_ntative(s) » dues of the CSEA in an amount to be determined
by the 5T CSEA in accordance with a written mémorandum ito be £:l‘1ed by.
the CSEAR with the District. Any member may reacind and revoke
his/hér authorization by written notice to. the CSEA and, the
Stiperinteiident of Schools.

Effective December 7, 2020, provided that the District
complies’ with the preceding paragraph, the Union: ég::dea t:o
:lndemn:l.fy and save and hold the District and any and ally of tpe
D:l.sﬁ‘i'ice'e employees, repreaentat:l.vea, officera and/or members of
.the Board of Education harumleas against any and all clafﬁ‘s
dg’ljﬁijds . suits or other forms of liability that may’ arise out: ‘of,
or by féfiﬁ'é‘n .of, any action taken or not t:,g.ken,hy l:he 1"e'€irict or,
any, of its employees, repreaentat:l.vee, officers and/or m x8 of
the Board of Education for the purpose of compiyi withl- dhii
dediction check-off provieion of this Agreement un&/or stateé or
féderal law. Any actions that may arise out of criminal ahd/or
1m;ent::|.ona1 tortious acts on the part of the District or, 1ts
employees, representatives, ©officers and/or members of “the Board
ot Education, thit are not attributable to an act or omiaaion By
‘‘ie Union or its agents, are excluded from the indemnification and
hold: harmless obligations in the preceding sentence..

-

o P =
B :MGIIC!. !80

1. All employees who choogse not to join the CSEA, are
required to pay an agency shop fee to the CSEA each ;pay: period.

‘3
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Upon notification to the District by the CSEA, the District will
déduct those amounts each pay period from non-membexrs paychecka
and transmit them to the CSEA. Bffective December. 7, 2020, ‘this
paragrhph will be deleted.

2. The CSEA will create a fully legal refund procedure
for agency fee payers who object to illegal expenditures, and will
otherw:l.ee deal with the funds and with agency fee payers tin, a
fldawgul and proper manner. Failure to do so will eliminate the
Dietgg.ct:‘".e obligation to deduct agency fees. B:fegt:lve December
7,2020, this paragraph will be deleted.

A‘l’-!t::lx‘c'l'é.‘.lx s TAYIOR LAW

SECTION 204-a OF THE TAYLOR LAW: PURSUANT TO THAT SECTION,
IT I8 AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION. OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO  PERMIT  ITS
IMPLEMENTATION, BY AMENDMENT OF LAW OR BY PROVIDING-THE ADDITIONAL
FUNDS; THRREFOR, SHALL NOT BECOME BFFECTIVE UNTIL THE AFPROPRIATE
LEGISLATIVE BODY 'HAS GIVEN APPROVAL.

‘aftiole -X. ADDITIONAL PROVISIONS
——mee

—

‘Av ‘Miscellaneous Prcvte;lone_

1. Bulletin Board Space: Space on 6ne bulletin board i
be réserved in each building for use by the CSBA- for the purpose-
of pogting informational material for the employeee. ~ This.
bulletin board will be located in the shop areas of ‘each ‘school.

2. pistribution of Contracts: . The District agrées to
repmguce sufficient copies of the £inal consummated agreement to
be dietribuced to all employees. Effective December 7, 2020, the
t:lnai ‘consummated agreement will be elect:ronicany provi&ed to

Lé'_l'_n’i::;oy,e_e_s_g

3. Legal Counsel: The District will provide legal counsel
to the: employees as required by law. '

4. Conflict with S8tatute and Law: In ‘the ‘event any
provigion hereof is in conflict with law or any etat:ute now or
hereatter in effect, the law or statute will prevail “but the
balanée of this agreement will remain in full force and: efféct.

5. In the event that new unit titles are: cre‘ht:ed,_ €he
Ladminis’trat:ion will consult with the CSEA concerning the salariee
0 hourly rates to be paid for those positions.
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6. Uniforms: All employees will be required to be in the
accepted uniform. Full-time employees w:l.ll receive from .the
District: five uniforms and one pair of shoes. Regulax part-time
employees will receive from the District: three uniforms’ or, ‘an
allowance for shoes equal to two sets of uniforms. Summer
uniforme (three tee shirts) will be provided to all etaff at
District expense. Employees will receive a uniform jacket every
two years.
iB. inmm_l Increments

1. No increment is automatic. Annual increments will be
haaed upon eatiefactory sexrvice and as recommended to the aoard b'y
the Superintendent of Schools and Director -of' Faéilities.

2, The step number 1is merely a numerxical wgeeiﬁnment and
doee not necessarily bear a relation to years of -experiénce.

3. Employees starting subsequent to July 1 will be

Lap=ty

considered for annual increments under the following schedule:

2'1oment: ‘starting between Credit towards annual. increment,

—— oy

July : -~ December 31 Full ‘
January.l - June 30 None

C.  Evaluations
t—qvg—H——O

The evaluation plan will be as £ollows: (1) 'the fév&ldatggn of
all emp].oyeee, (2) employees with outstanding retinge Wwill be
congsidered for merit pay increases; and (3) employees vi:lth low
ratings will be held on step.

- The evaluation forms (Appendix “A”) are to be ut:l:l:l.i’ed by ‘the
.D'i'e’i:rict: ,administration to evaluate all employees. 'l'heee 'foFms
are subject to change by the District administration.

D Merit. Pay

——

‘THé District, at its sole discretion, will inéxeags: -any:
ealary ‘up to the above stipulated salary ecﬁedules (3500 to. $L,60
per er = annum) excluding overtime to eny eﬁponee “who r!!om
sarvices above the normal requiremente of thé poe:lﬁ':l ' £6 be
Qet:emined by the Superintendent of Schools. Effective: December 2.,
2020, this paragraph will be deleted.
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Two thousand five hundred dollars will be set aside 'for merit!
pay, increaeee for cleaners, custodians and maintenance persons.
Bffectlve December 7, 2020, this paragraph will be deleted.

One thousand dollars will be set aside for mexit: pay
increaees for assistant head custodians and head custodians.
EffectivVe December 7, 2020, this paragraph will be deleted.

Effective with the 2020-2021 school year, each achool year
the District may, in its sole, non-reviewable dis&Te retion;; 'a‘vk’a"rd» Al
one- t:l.me, non-recurring, cash bonus (of §500 :Eor 8c1ean_g_§’g,
Custodians and Maintainers; and $1,000 for Aee:let:ant: Head
metodiane and Head Custodians) to any employee who perfome
aervi.cee above and beyond the normal requirements of ft:he ﬁog:l_t,ion,
as_ determined by the Superintendent of Schools or designee;; -and
‘Subjeét. t6 subsection *C" of this Article (“Evaluations”).

: 18 m" tions

Promotions from one unit title to another will rgsult in &
lat:eral move on the salary schedule. “lateral move"' meane ‘that the
employee will be placed on the same numbered step in ‘the new '
‘column for his/her new position as he/she is on in fiis/fiex current
positica.

P. WQ:!; Above 'l‘itle

In ‘the event that a regular full-time employee viorks 30 oF
wore 'consecutive working days above title, he/ehe will be paid
rel;roactively on the basis of the normal rate for the higher
tit:le. The 'normal rate” is based on the employee 8 current Step.
but in the h:lghei' title (e.g., if an employee ie on Step 2 in
h:l.e[her Tegular position, the *norxmal rate? will baeed on .8€‘ep
2 in the higher title).

o eig

Q. Unueed ﬂlek !.eave

The District has enrolled in the program provided for under
Section 41(j) of the Retirement and Social Securit Law o£ the

’ Istal:e iof New York to permit eligible employ’eee to have. ﬁ'ﬁu"‘”"’eed_ e:l.clc

lea\:e to be ppl:led to retirement income, and the, proyvis f“’ ns ,o?
‘that: eeot:l.on will be fully applicable to this program,

H. lieave iAlTowanoee

1. 8ick Leave: Each employee will have 14 days per Year for
sick and/or personal days. Effective December 7, 2020, each
employee will have 11 sick days and three pereonal daye ‘per” year.

6
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The untised portions of these allocations are accumulated, and will
be applied to the accumulated sick time. Bftective; Decembef {7,
2020, sick and personal leave days will be prorated ’at .92' and .25
1daye. respectively, per completed month of service “for, emplo?”ias
‘who are' hired aftexr July 1 or who separate from the District :prior

to June: 30.

2. Workers’ Compensation: Bmployees who are ‘absent as a
result.of injuries on the job will receive their regul'ar wagee or
ai"iniee 1eee the amount of ‘Workers’ COmpensat:ion benefil:e
regei‘red (with no deduction f£rom accumulated %ck vleave)
‘Effective .Decembexr 7, 2020, this paragraph will be. deleted,

iBffective December 7, 2020, employeea who are absent as a
.result of an on-the-job injury win be required to use t‘jleir 8ick
leave in order to continue to receive their full salary -until 'the
Workers’ COmpensation Board ("WCB”) issies an K:v;'ﬁrg, Upon the
pidtrict’s receipt of the WCB Award, the District will replen:l.eh
the émployee’s sick leave days used as a result Qt beixi’gé_ on a
workers’ compensation leave of dbsence, to the extent. ‘that the
amount awarded by the WCB is sufficient to cover the cost vof those
df‘ye s Any remaining portion of the amount awarded by the WCB; aﬂ:er
repl'éniehing the émployee’s sick leave days as deecribed fﬂ the

prhceding— gentence will be paid to the employee.

3: Pereonnl Leaves Any personal 19‘5ve is to’ be granted in
accordence with ‘the below administrative regulat:ionw Verbﬁl
reasons must be given to immediate superiors on eny pereonal or
business days that are needed seven days prior, where poeeibl’e, to
the; actual day requested. Effective December 7, 2020, employees
requeet:ing personal leave will be required to complete and eubmit
to the District a personal leave request form.

Teasons;

a. Legal Matters; House closings; iricome tax hearings;
‘adoption proceedings; and court. Qppgara_g’;c_e‘a_.

b.  Ceremonies: Graduation of profeaaional -staff
‘member, spouse or Child; day of wedding ceremoh?;
Confirmation.

c. Bducation: Required educational examinations

(effective December 7, 2020, requirea' education
examinations related to District: held or desired
poseition); required visits by parents. to collegea.

Personal leave may be utilized for the. following
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d. Religious Observances: ‘Religious ?‘}ic]ay
observances of the professional statt ‘member ‘8
particular faith not provided for in the regular
school calendar.

e. Funerals: Attendance at funeral ;seryices of a
person, other than in the immediate fa‘fﬂi‘fy (es
defined in the Compassionate Leave prozigign of: the
Agreement) . the nature of whose prior relationship
to the professional staff mefibe Wwarrantsi such
attendance.

£. Any other reason deemed valid by the: Superintendent
of 8chools, acting at his/her discretion.

4. Compassionate Leaves Up to five days of compaseionate
:I.eave for each death in the immediate family (i.e., mther,

ithe#, .brother, child, mother-in-law, :aem:-m-‘iﬁ' and any'
tﬁer permanent member of the immediate 'household not otherwiee
spe

cified ‘herein).

I.- Vaeetion and nolidnxe
‘Vacation time with pay is scheduled as follows:

Length of service Vacation with Pay

First five years 2 weeks (summer only)
After five years 3 weeks (2 - sufimer

1- during school yeat)
After ten years 4 vweeks (3 - summer

1- during school year)

Appointeee gtarting employment subsequent to JUly° 1 edfn
vacat'iron time as follows:

mlm' nt_starting batween Vacetion Time' Cre<_!ited.

July 1 - December 31 2 weeks (summer O6hly)
Jan. 1 - Maxch 31 1 week (summer only)

April 1 - June 30 None
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Appointees terminating employment prior to June 30 -

2 weeks 3 weeks 4 weeks
Noxmal Normal Normal
Vvacation Vacation Vi acg_,t_:;l.og

Termination before

January 1 -0- -0- -0-
Texmination after

January- 1 and before

MATER 31 1 week 1 week 2 weeks
Termination after

April 1 and before

Juhe .30 1 week 2 weeks 3 weeks

An employee who submits an irrevocable letter of retirement
at( least 60 days in advance of his/her retirement date feom ‘the
District may cash out up to 20 vacation days.

Bffective December 7, 2020, employees resigning from District
employment may submit a request to use vacation ‘time priot to
their resignation to the Assistant Superintendgnt Of Business
us the District’'s vacation request form. Réguests -to: use
Vadation: 1eave in this situation will not bé unreasonably ;gerﬁ'ed.

In_.addition, each employee will be entitled to 16 pPaid
holidays; per year, plus two half-day holidays, as api)’gr_o‘}r’é:g j}? the,
supeirintendent of Schools. The District’ will dohdult, with the:

CSER in developing the calendar.

The .paid holidays set forth above will ‘indlude Ihdépendende,
Day; Labor Day; effective December 7, 2020, Columbus| Day;
effective December 7, 2020, Veterans Day; Thanksgiving; Christmas
Day; New Year’s Day; effective December 7, 2020, Martin Luther
Kihg, Jr. Day; - effective December 7, 2020, President's Ddy;
Mémoxial Day.

J¢:  QOwertime

AS required by a building administrator and isubject to prior
approval of the Director of Facilities, members of ijﬁ ,btii-ld'-in 8
those hours worked prior and subsequent to_ the normal -work -day: ‘at
a rate to be computed as follows:

1. The definition of overtime will mean any hours worked

within a week after 40 actual hours have been worked.

and {grounds custodial staff may be assigned overtime' work for -

-
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2. All overtime will be paid at the rate of time and one-
half. Effective December 7, 2020, overtime on Sundaye and
holidays will be paid at double time._

3. When overtime is scheduled, it will be for. a minimum of

three hours.

Overtime rates and conditions will apply only to schools
o rat:lone' and do not indlude local community activities: \gt_xich.
’gferned by policy and regulat:l.ona of the Board will be solely
jhe ':Emmibglity of the administration. Bffective Decembex’ 7;
2020, this paragraph will be deleted.

)- 2% im-ohednled Emergency Work

Regular full-time employees required to pertom unecheduled
emergency work noncontigueue to their regular eh:l.ﬂ:e w:l.n be
g\larant:eed for such work a minimum of three hours! work at 1.5
.eheir base rate per hour. Regular full-time employees -rqu_!:ed to
pertom ‘unscheduled emergency work that is cont::Euoue to t:he:l.r
requ; equ 'ay shitte, (i e., :I.mdiately before or :lmmed:l.at:gT'; agter
theixr regular shiffa] will be paid at the et:é“a:lght:t timé raté for
a1l hours worked up to 40 hours in a workweek. ‘after: g%y:h
employees will receive overtime compensation at t:he rate aot
and one-halt Snow events will be considered part: iof =unacheduled
emergency work.”

A %en event” is deﬁned as a day on which employees are

S

reguired to report to work to perform snow removal when achool ia

not regulerly scheduled; and a “snow emergency” is defined as -a

day on which school is cancelled duye to snow or a day when echool
i8 tq___].ayed due to snow.

L; .nit:‘:l.i:'efnent

-

ul NYS8 Employees Retirement System benefits vmlr}v be made
a\cai].qble to eligible employees, pursuant to Secti% 75 (1) of thé

Retirement and Social Security Law.

All full- time employees will be eligible to receive one day's
pay, 2013 every, four daye of accumulated ;sic ce:lck leave. The, mmber of
ieick/pereonal léave d daye f.or which an employee may: be compeneat:ed
upon Yetirement will bé capped at 225 days.

M, ii'_e"i-l.’éh.zneurence
Aveilable to eligible regular full-timé and fec
time employees on the basis of the Statewide Heal ‘ﬁ;

-.

arg-

u. P
Ine uranc

3
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Plan, or a comparable plan, for both individual and family
coverage. Employees hired before December 7 2_'(_)_2;)‘,l will
contrjbute 15%¢ of the cost of the health insurance;:premium, for
individual and/or family coverage. Employees hired .on. or. after
December 7, 2020, will contribute 20% of the cost of the health
insurance premium for individual and/or family coverage.

Any. employee who has a spouse who. also has g@gx health
insurdnce plan coverage with any private or public employer may, at
the employee’s option choose to, drgp coverage under the New York
State Health Plan. If the employee decides to select this optiom,
the employee will be permitted to receive a $2,500 cash benefit :in
1feu of the health insurance benefit. This option will be
exercised' on a yearly basis.

The employee will give the Superintendent. of- Schools. at: ledst
30 calendar days’ written notice of his/her intent to igélect this
option and provide the name and address of the insurdncé caririer.

The employee will have the right to terminate the optional

,f_;_:lzq?fg benefit package plan and to reapply for coy_er‘a"g‘é "u'ﬁd'e'i' the
NeW ‘Yoxrk State Health Insurance Plan by submitting a wxitten
request to the Superintendent of Schools that the et_npg.py,ee;‘de'sfi"éa.
‘Toverage 'urider the Plan in accordance with the regulations of tjl_ﬁe- .
Plan. ;Before selecting this optional fringe benefit plan, the
g%p};qy,gg, is advised to £irdt consult with ‘the ‘@dmirdistzdtors -of,

the -Plan to determine if any adverse conditions may repuit. from.an
employee dropping and/or re-entéring the Plan. Effectivei Decenber

7, 2020, this paragraph will be deleted.

If two persons are currently receiving (or are eligible to

rééeive) family health insurance benefits through the District;
only one will be permitted to receive family level coverage.

N, GEievince Procedure

o ———

Grievance Procedure: The grievance procedure widd be in
acgcordance with current Board Policy and the annexed QPBN_QI& ap,®
Effective December 7, 2020, the preceding sentéfice will be

deletéd.

BEfective December 7, 2020,the grievance procedure will ‘Bé &s
per ‘the annexed APPENDIX "B.*

O. .Social Security

_ Available to all eligible employees. Effective December 7,
2020, 'this section will be deleted.

at
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P. Disability Insurance

Available to eligible regular full-time employeea on' a
cbntrfbutory basis.

Q. no_nt:al Insurance

THe, CSBA/EBF Horizon Dental Plan will be availiéble to
eligible regular full-time employees.

R, wu Part-tinme Cnaeodim:

The 2020-2021, 2021-2022, 2022-2023 and 2023-2024 salaxy
schedules reflect a 2.5% increase (1% plus 1.5% increment where
eligible. in accordance with CBA Article X(C) (Evaluations)).

8. tmt:tcn:l. Plan

An opt:ical plan will be available to regular full-time
empl'?’éea With the District paying 100% of the individual pl'an and
75% oz the family plan. :

T»

dhwra Surveillance ¥

Bffective December 7, 2020, the District may ued camera
aurvgiL}n_ge footage as corroborativé evidence in pot:em::l.&l' .and
actual disciplinaxy situations. The camera surveillance :footage
will nol:-pe used to initiate discipline, meaning that thé District
widd pot tgonit:or the footage on a daily basis in an effort 'to
»éatch?® an ‘'employee engaging in misconduct.

b ¢ wxmss WHEEREOF, the parties hereto have set their hands ‘and

g = e

seala on this ___ day of January 2021.

PLORAL PARK-BELLEROSE CIVIL SERVICE
EMPLOYEES ASSOCIATIQN INC.

By e
2 T Y T i

/ Unit, Préaident
By : =

%ﬁhtiona Spec:lalfﬁc
CSEA Local 1000 AFSCMB APL-CIO

12



APPENDIX A

FLORAL PARK-BELLEROSE UNION FREE SCHOOL DIB'I'RICT

Custodial sStaff Performance Bvaluation

Below Performs
Areas of Review Average Job Wéll
Cotiplétes 'assignments effectively and
ﬁ'!__lciently (i.e., work performance
meet:s standards for job) 1 2
Demonstrates good attendance (free from
‘excessive' absences and punctual) i 2

memonat:ratee good work habits (knows work
an ofganizes it; completes work in
a:Llot:ted t;l.m; shows interest in work;
accepts job responsibilities) 1

‘Demonstrates good working relationships
with tellow workers and teachers (i.e-.,

‘WOXKS ‘harmoniously with others) 1

-Deli‘onstrat:es care and concern for
children -1

Demonstrates good personal appearance (i.e.,
clean uniforms and neat appearance) 1

Demonstrates dependability (continues to
ﬁg_lg_ in absence of supervision; couwplies
with both written and oral
inaEructions) 1

‘Demonstrates a willingness to cooperate wit:h
st:att, PTA, and parents

2

'c“'é'mg:';‘is:; 1-13 held on step; 14-21 normal increase;

1‘.‘_9!,-‘58.“
Date Principal

1”121

Gut-
standing

g

‘Date e Head cuatodian

Date __ Director of Facilities .

w
G U




FLORAL PARK-BBELLEROSE S8CHOOL DISTRICT
Rvaluation of Assistant Head Custpdian/Head Custodian

Below Out-
Areas of Review Average Average standing
Plans and schedules all daily work
.and mainténance activities
effectively 1 2 3

Provides for effective maintenance in
the school building 1 2 3

PYans for the efficiency of labor (all _
““statf are properly engaged) 1 2 3

Prov‘i.gga! effective training for new
employeea (1. e., How to buff the

£160or) b 8 2 3
Keeps accurate employee records 1 2 3
Evaluates his employees on a regular

‘basis (in writing) 1 2 3
.MdKeés daily supervisory inspections 1 2 3

Follows up -on all building requests (v:l.a
‘€he 'building principal) 2 3

Provlsgfee effective leadership and maintains
high morale, among staff 1 2 3

Provides for:
the proper cleaning and maintenance of

12121

the grounds 1 2 3
the proper cleaning and maintenance of ‘
ithe bu:l.ld:l.ng exteriox 1 2 3
the p proper cleaning and maintenance of
the bu'ilding 1nt:erio: 1 2 3
Comments: 1-23 held on step; 24-32 normal increase; 33-36 merit
increise )
Date . Building Principal

Date Director of Pacilities

14
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APPENDIX B
GRIEVANCE PROCEDURE

In order to maintain a harmonious and cooperative
relationship between the District and the CSEBA, the; £onowing
procedure will be utilized by the CSEA for the géttlement of
cdertain differences or misunderstandings.

The CSEA may present grievances free from coexcion,
interference, restraint, discrimination or reprisal.

%Grievance” will mean any claimed violation of the
collective bargaining agreement. The texrm "Grievance") will -not
include any matter involving an employee'a rate_ _ot compeneation,
otﬁerwiee review able pursuant to law, or any regulation, having
the force and effect of law.

ssupervisor® will mean any person, regardless of title, who
is assigned to exercise any level of supervisory responsibility
over employees.

EVéry employee will have the right to present hie or her
grievances as well as the right to be represented at a11. gtages
thereof. It will be a fundamental responsibility of eupervi_ggre'
at- all 1evele to give prompt consideration to, and to tal;e
appropriate acdtion upon, grievances preeented to them vy 'employe‘ée
uridér their supexvision.

The employees will form-a three member committee to ‘bei known
as “Custodians Grievance Committee®. The method of eelection and
the teim of office will be at the bargaining unit. The pﬁi-poee of
thie committee is to assist and advise any employee who may have a
grievance, and to advise the employee if the grievance mer:[te
turther proceduree. If a member of this comIttee has a grievance‘
h"imeelt, a replacement, pro tem, would have to be decided upon rhy
the; bargaining unit. Bfféctive December 7, 2020,this paragrap.
W, a‘,1:!. be deleted.

e e w

The procédural status will be as follows:

r.ﬂ._x;e’t Proceq_ural_ Stage

The presentation of the grievance of the 'Cuetodi'a_né
Grievance Committee®. If the grievance is not reeolved- the
aggrieved employee and the grievance committee wi11 pment the
grievance problem to the Director of Pacilitiee. Bffective

15
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December 7, 2020, the preceding two sentences will be deleted. In
addition, effective December 7, 2020, the aggrieved employee will
present the grievance problem to the Director of Facilities.

Sécond, Procedural Stage

If the grievance is not resolved at the first stage; the
aggrieved employee and Director of Facilities will ‘each eugmit to
the Superintendent of Schools or his/hexr designee a Wwritten
etatement setting forth the specific nature of ,the grie!gnce and
the facts relating thereto. The Superintendent of Schools or
his/her designee will hold an informal hearing at which the
employee or the employees grievance committee, or both, (effective
December 7, 2020, *or the employees grievance committee, or: both, *

will bé' deletéd) may appear and present the oral and written

‘etatemente. The determination of the second etage of such
grievance proceedings will be made by the Superintendent of
'gch‘o'dle or his/her designee. I such grievance! ip not

‘eatiefectorily resolved at the second stage, the grievance may
proceed té the thira stage.

Third Procedural Stage

The third procedural stage will be an appeal to a /'*Public
Employee Grievance Committee” consisting of three impartial
citizens of the District appointed by the President of thé Board
to. service as a committee at his/her pleasure. !leeringe will be
condug:t_eg by a member of the Board appointed by the Preeigent of
tﬁ'é Board The appeal to the "Public nnployee Grievance
Comittee" will be a written request by the aggrieved employee; or
repreeentatiVee for a hearing at which time the Superintendent of
schogls: .or his/her designee, Building Principal and the ‘Difector
of Facilitiea will also be present. The "Public _Bmployee
‘Grievance Committee® will render a report of its findidgs .and
recotmendetione thereon to the Board and the Boara -will tﬁ‘ei‘e‘\'r‘”n
make the final decision and make its report. The report __t_ the
Board will contain a statement of the Board's tindinge of £ect,
conclusions and advisory recommendations. The Board win eend a
copy of its report to each employee involved, to hié/her
repreeentetive, if any, to the Superintendent .of -Schoole or
-g_ﬁg/ﬁer deeignee, to, the Building Principal and to the 'Public
BEmployee Grievance Committee®.

In ‘order to insure prompt consideration and determination’ of
loyee. grievencee. one week (seven days) Wikl bé tha 't‘n‘ii’i‘u‘r\ﬁ‘m
tilie &llowable for each procedural stage establish hed in thie
resolution ({(effective December 7, 2020, »established in this
resolution® will be deleted).
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Floral Park-Bellersose School District
Custodial Salary Schedule

2020-21

| Cleaner/ B Assistant Head

| Groundskeeper ~ Custodian Maintainer Head Cust. Custodian
$39,265 $40,785 $40,984 $44,767  $46,029
$39,854 $41,397 $41,598 $45,439 $46,719
$40,451 $42,018 $42,222 $46,120 $47,420
$41,058 $42,648 $42,856 $46,812 $48,131
$41,674 $43,288 $43,499 $47,514 $48,853
$42,299 $43,937 $441151 $48,227 $49,586
$42,934 $44,597 $44,813 $48,951 $50,330
$43,578 $45,265 $45,486 $49,685 $51,084 |
$44,231 $45,944 $46,168 $50,430 $51,851
$44,895 $46,634 $46,860 $51,186 $52,629
$45,568 $47,333 $47,563 $51,954 $53,418
$46,252 $48,043 $48,277 $62,734 $54,219
$46,945 $48,764 $49,001 $53,525 $55,033
$47,650 $49,495 $49,736 $54,327 $55,858
$48,364 $50,238 $50,482 $55,142 $56,696
$49,090 $50,991 $51,239 $55,970 $57,546
$49,826 $51,756 $52,008 $56,809 $58,410 |
$60,574 $52,532 $52,788 $57,661 $59,286 |
$51,332 $53,320 $53,580 $58,526 $60,176
$52,102 $54,120 $54,383 $59,404 $61,078
$52,884 $54,932 $55,199 $60,295 $61,994
$53,677 $55,756 $56,027 $61,199 $62,924
$54,482 $56,592 $56,867 $62,117 $63,867
$55,299 $57,441 $57,721 $63,049 $64,825

$58,586. $63,995 $65,798
: Tl G --...L-'%



Floral Park-Bellersose School District
Custodial Salary Schedule

2021-22
s |  Cleaner/ Assistant ‘Head
[4 | Groundskeeper  Custodian Maintainer Head Cust. Custodian,

$39,657 $41,193 $41,394 $456,215 $46,489

i $40,252 $41,81 $42,014 $45,893 $47,186
$40,856 $42,438 $42,645 $46,582 $47,894
$41,469 $43,075 $43,284 $47,280 $48,612
$42,091 $43,721 $43,934 $47,990 $49,342
$42,722 $44,377 $44,593 $48,709 $50,082
$43,363 $45,043 $45,261 $49,440 $50,833
$44,013 $45,718 $45,940 $50,182 $51,595
$44,674 $46,404 $46,630 $50,934 $52,369
$45,344 $47,100 $47,329 $51,698 $53,155
$46,024 $47,806 $48,039 $52,474 $53,952
$46,714 $48,524 $48,759 $53,261 $54,761
$47,415 $49,251 $49,491 $54,060 $65,583
$48,126 349,990 $50,233 $54,871 $56,417
$48,848 $50,740 $50,987 $55,694 $57,263
$49,581 $51,501 $61,752 $56,529 $58,122
$50,324 $52,274 $52,928 $57,377 $58,994
$51,079 $63,058 $563,316 $58,238 $59,879
$51,845 $53,854 $54,115 $59,111 $60,777 .
$52,623 $54,661 $54,927 $69,998 $61,688
$53,412 $65,481 $54,751 $60,898 362,614
$54,214 $56,314 $56,587 $61,811 $63,553
$55,027 $67,158 $57,436 $62,739 $64,506
$565,852 $58,016 $58,298 $63,680 $65,474 |

_ 90 $58,886 $59,172  $64,635
S EEERL R Y T R S S e




Floral Park-Bellersose School District

Custodial Salary Schedule

2022-23

3 Cleaner/
1} Groundskeeper
: $40,054
340,655
$41,264
$41,883
$42,512
$43,149
$43,797
$44,453
$45,120
$45,797
$46,484

$47,181

$47,889
$48,607
$49,336

$50,076
$50,828
$51,590
$52,364
$83,149
$53,947
$54,756
$55,577
$56,411

$57,257

Gustodian
$41,605
$42,229
$42,863
$43,506
$44,158
$44,821
$45,493
$46,175
$46,868
$47,571
$48,285
$49,009
$49,744
$50,490
$61,247
$52,016
$52,796
$53,588
$54,392
$55,208
$56,036
$56,877
$57,730
$58,596
$59,475

Maintainer

$41,807
$42,435
$43,071
$43,717
$44,373
$45,039
$45,714
$46,400
$47,096
$47.802
$48,519
$49,247
$49,986
$50,736
$51,497
$52,269
$53,063
$53,849
$54,657
$55,476
$56,309
$57.163
$58,011
$58,881

Assistant

Head Cust.

$45,667
$46,352
$47,047
$47,753
$48,469
$49,196
$49,934
$50,683
$51,444
$52,215
$52,999
$53,794
$54,600
$55,419
$56,251
$57,095
$57.951
$58,820
$59,702
$60,598
$61,507
$62,430
$63,366
$64,317

Head
Custodian
$46,954
$47,658
$48,373
$49,098
$49,835

$50,582 |

$51,341
$62,111
$52,893

$53,686 |

$54,492
$65,309

$66,139 |

$56,981
$57,835
$568,703
$59,684
$60,477

$61,384 |
$62,305

$63,240

$64,188 |

$65,151
$66,128

$67,120
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Floral Park-Bellersose School District
Custodial Salary Schedule

2023-24
: Cleaner/ Assistant Head
D | Groundskeeper  Custodian Maintainer Head Cust. Custodian
! $40,454 $42,021 $42,226 $46,124 $47,423
$41,061 $42,652 $42,859 $46,816 $48,135
$41,677 $43,291 $43,502 $47,618 $48,857
$42,302 $43,941 $44,154 $48,231 $49,589
$42,937 $44,600 $44,817 $48,954 $50,333
$43,581 $45,269 $45,489 $49,688 $51,088
$44,234 $45,948 $46,171 $50,434 $51,855
$44,898 $46,637 $46,864 $51,190 $52,632
$46,571 $47,337 $47,567 $51,958 $53,422
$46,255 $48,047 $48,280 $52,737 $54,223
$46,949 $48,767 $49,004 $53,529 $55,037
$47,653 $49,499 $49,740 $54,331 $55,862 |
$48,368 $50,241 $50,486 $65,146 $56,700
$49,093 $50,995 $51,243 $55,974 $57,551
$49,830 $51,760 $52,012 $56,813 $58,414
$50,577 $52,536 $52,792 $57,665 $59,290
$51,336 $53,324 $53,584 $58,630 $60,179
352,106 $54,124 $54,387 $59,408 $61,082
$52,888 $54,936 $55,203 $60,300 $61,998
$53,681 $55,760 $56,031 $61,204 $62,928
$54,486 $56,597 $56,872 $62,122 $63,872
$55,303 $67.445 $57,725 $63,054 $64,830
$56,133 $568,307 $58,591 $64,000 $65,803
$56,975 $59,182 $59,469 $64,960 $66,790
830 $60,070 $60,362 $65,934 $67,792
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