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ARTICLE | - RECOGNITION

Section 1

A. The Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO,
shall hereafter herein be referred to as the Association.

B. The Baldwin Union Free School District, Baldwin, New York shall hereafter

herein be referred to as the District.

Section 2:

The District recognizes the Association as the sole and exclusive bargaining agent for
all personnel during the period of implementation of this agreement in the Custodial,
Cleaners, and Maintenance Departments. The term “covered” shall hereafter mean the
Custodial, Cleaners, and Maintenance personnel.

Section 3:

No petition for an election for a new bargaining agent may be made until 120 days prior
to the expiration of the contract currently in effect.

Section 4:

The Association agrees to the no strike clause as set forth in the Public Employee
Relations Act.

ARTICLE |l - DUES DEDUCTION

Section 1:
The Board of Education agrees to deduct from the salaries of its employees dues for the
Association, as said Operations and Maintenance Unit employees individually and

voluntarily authorize the Board to deduct and transmit the monies promptly to the



Association. Authorizations for payroll deductions shall be in writing in the form set forth

below.

Section 2:

Such dues deductions shall be made in the following manner: Dues shall be deducted
from twelve (12) paychecks following thirty days after the Association’s submission of its
membership list but no sooner than November 1%t of each year of this contract.
Custodial workers employed after April 18t will have dues deduction made commencing

with the new school year.

Section 3:

Additional authorization may be submitted by new employees at least two weeks prior to
any regularly scheduled pay date, and deductions made for the balance of the
scheduled deduction period prorated over the remaining pay periods for that school
year.

Section 4.

The Board of Education shall, following each pay period from which a dues deduction is
made, transmit the amount so deducted to the Association. The first transmittal shali be
accompanied by a listing of the members for whom deductions have been made and
the amount deducted for each. In subsequent transmittals only exceptions shall be
noted.

Section 5:

The Association agrees to save and hold harmless the Board from any and all losses,
expenses, damages, costs and attorneys’ fees that may accrue as a result of making

dues deductions, by reason of any action, suit or proceeding before any administrative
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body or judicial or quasi judicial body or before any arbitrator by any person covered by
this Agreement or in his or her behalf involving or in any way relating to the dues

deduction provision hereinabove set forth.

ARTICLE 1ll - NEGOTIATIONS

Section 1:

The recognition of the Bargaining Agent for the aforementioned personnel shall remain
in effect until such time as the contract is in force.

Section 2:

Procedure to be as followed:

A. If no challenge exists, the same bargaining agent shall be empowered to
negotiate the next contract.

B. The District and the Association shall follow the provisions of the Taylor Law with
regard to negotiations.

C. The approved negotiated contract shall not be subject to renegotiations during the
life of said contract.

D. To the extent permitted by law and subject to such mandatory grace periods as
may exist under such laws, each member of the bargaining unit, shall as a condition of
employment pay agency shop fees to the Association. The Association will promptly
notify the District, in writing, of the amount of such fees and any subsequent change in
amount once the effective date or dates of such changes. The union shall create a fully
legal refund procedure for agency fee payors and shall otherwise deal with the funds
and with agency fee payors in a lawful and proper manner. In the event that the District

incurs any liability for damages, any litigation expenses, or any other expenses



whatsoever, in connection with the agency shop fee deduction granted by this

agreement, the union agrees to indemnify the District and to hold it harmless for such

expenses.

ARTICLE IV - PROCEDURES

Section 1:

In the event an employee is required to pick up the work of an absentee employee, he
shall be paid at the time and one-half rate for work performed in excess of 7.5 hours,
providing the work week does not include any unauthorized leave. The Administration
reserves the right to reassign duties of custodial employees during any work shift. The
term Administration is defined to include building level administrators, central office
administrators, head custodians, assistant head custodians and acting shift supervisors.
Section 2:

All personnel covered by this agreement are expected to report conditions which they
believe are unsafe or hazardous to their immediate supervisor, who, in turn, will report
to the district office, with a copy of the report sent to the Principal of the building
concerned. The reported hazard or unsafe condition will be investigated by the school
administration.

Section 3:

No covered employee may be ordered to drive any vehicle which is deemed unsafe by
an authorized motor vehicle inspector, the driver, or an administrator. Whether
equipment is defective shall be determined by applying standards required by State and

Federal regulatory agencies for new and used vehicles.



ARTICLE V - WORKING CONDITIONS

Section 1. Workday, Week & Months

A. The regular length of the work day for full-time covered employees is 7.5 hours,
exclusive of one break and lunch/dinner. The regular work week for covered employees
shall be five (5) days. This schedule shall be maintained on a twelve (12) month basis,
except for such employees who are hired on a ten (10) month basis.
B. Summer hours for full-time (12) month employees shall be as follows:
Regular work day - 7.5 hours per day
Lunch break - .5 hours per day
These hours will be in effect from July 1 - August 31
For example: a) 7:00 AM - 3:00 PM (Includes half hour lunch)
b) 3:00 PM - 11:00 PM (Includes half hour lunch)
c) 11:00 PM - 7:00 AM (Includes half hour lunch which must be taken
inside building.
This half hour lunch period will be compensated on straight time basis or straight time
compensatory time as mutually agreed between the individual and Director of School
Facilities and Operations.
From September 1 - June 30 employees will be allowed to work summer hours only
when school is closed for students, staff, and administration.
C. A method for covered employees to record their starting time and ending time
(regular shift and overtime) will be established in a manner directed by the District.

Section 2. Lunch Hour




The Head Custodian, Principal in each building, and/or the Director of School Facilities
& Operations may arrange for a lunch period of forty-five (45) minutes per day for
covered employees in their building, for the period September 1%t thru June 30t When
an employee is permanently assigned to two (2) schools, that employee will be allowed
an additional fifteen (15) minutes at the lunch or supper hour when it is necessary for
that employee to travel between the two schools.

Section 3. Night Shifts

The hours of work for the evening and night shifts are from 3:00 PM to 11:30 PM and
11:30 PM to 7:30 AM. The Head Custodian, Assistant Head Custodian and the Director
of School Facilities & Operations shall designate a forty-five (45) minute lunch period.
Covered employees working from 11:30 PM to 7:30 AM may not leave the building
during their lunch period or during their working hours excepting emergencies such as
illness.

Section 4. Approved Overtime

All approved overtime (except emergency snow removal which is covered in Article V,
Section 13) work beyond the regularly scheduled full-time shift shall be compensated for
at the rate of time and one-half, except patrol assignments which shall be compensated
at the job classification rate. Any hour of work or part thereof, shall be compensated for
to the next one quarter (1/4) hours. Custodial overtime shall be distributed on a rotating
seniority basis in each school, to qualified employees. [f a custodial employee refuses
his overtime assignment he shall lose his turn in the rotation. The hourly rate of
approved overtime shall be equal to time and one-half of the hourly rate established for

the employee. Approved overtime must be submitted no later than the end of the day



on the Monday following the pay period that the overtime occurred.

Section 5. Days Off Other Than Legal Holidays and Night Differential

Time and one-half rate, within Job Classification, shall be paid for time worked on
Saturday, Sunday, and legal and/or agreed holidays. Religious days and holidays not
mandated by the State or Federal Government as legal holidays shall be paid at the
straight time rate. If Saturdays and Sundays are included in a regular assigned work
week, no overtime shall be paid for these days. There shall be a pay differential of an
additional 8% of base salary for all night shifts. Night shifts covered by this section shall
be from 3:00 PM to 11.30 P.M. and from 11:30 PM to 7:30 AM. There shall be a pay
differential of an additional 4% of base salary for night shifts during the first two years of
employment from date of hire. Night shift pay differential will increase to 8% beginning
with the third full year of employment from date of hire. With respect to any employee
hired on or after July 1, 2008, the eight (8%) percent night differential will only be
available after the employee has worked the two (2) previous years at the four (4%)
percent night differential rate.

Section 6. Coffee Breaks:

One coffee break, not to exceed fifteen minutes, is to be designated by the Head
Custodian, Building Principal, or the Director of School Facilities & Operations. These
coffee breaks shall be staggered in order to keep the buildings covered at all times.
One-person buildings shall be exempt from this requirement. The same requirement
shall prevail for the evening and night shifts.

Section 7. Provisional Appointments - Civil Service

An employee not certified by the Nassau County Civil Service Commission to fill a job



opening of a higher Civil Service rating may be appointed by the Board on a provisional
basis with the approval of the Civil Service Commission. The provisional appointment
will carry the proper title and the compensation shall be commensurate to the proper
salary step. If a person is assigned by the Administration to a job of higher title, for
period of one week (shall become effective upon completion of the fifth day) he/she
shall be paid at the higher rate of pay. The higher rate of pay shall not exceed 10% of
the person’s regular pay, before assignment. It shall not apply if an Assistant Head
Custodian replaces a Head Custodian. This higher rate of pay shall be paid
retroactively to the starting date of the new assignment.

Section 8. Prior Related Work Experience

All employees new to the District and appointed by the District may be granted credit for
prior related work experience. The prior related work experience shall be reviewed and
approved by the Superintendent of Schools.

Section 9. Benefits For Full-Time 10 Month Employees

Full-time ten (10) month employees shall be granted all employee benefits, except
vacations, which are available to twelve (12) month employees. These shall include
fringe benefits as well as salary and sick leave allowance and shall be provided on a
pro-rata basis.

Section 10. Vacation Schedules

The employee’s anniversary date shall be used when computing vacation leave.
Vacation time may only be used the year after it is earned. Our present vacation

schedule is computed on our fiscal year, July 1% to June 30", and is as follows:



Employees Lenath of Vacation

Part-time, 10 months None
Full-time, 10 months None

Full-time, 12 months

after 6 mos to 1 year 1 week

after 1 year 2 weeks
after 5 years 3 weeks
after 10 years 4 weeks

Vacation requests for the months of July 15! through December 31' must be
made by May 15 of the preceding school year. Vacation requests for other months
must be made by December 1. However, no vacation time is available the last 2
weeks of school and the week prior to the opening of school unless approved by the
Superintendent or designee based upon extenuating circumstances.

The length of vacation periods shall remain the same; however, the method of
computing them would be changed. Following are three (3) examples when the
anniversary date is the basis for computation:

A. First Year Employee Full-Time: If a person was employed on March 18t he would

have completed four (4) months of service. The vacation schedule grants five (5) days
for six (6) months; therefore, the employee would be entitied to 5/6 of a day per month
of employment. 5/6 x 4 months = 3.33 days. The employee would be granted three (3)
days vacation. No credit would be given for less than one half of a day. New

employees must work one full year before they can begin to use accumulated vacation
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days.

B. Fifth Year Employee: If a full-time person was employed on September 1% he

normally would have to wait until the following June 30™ to receive his third week of
vacation or five (5) years and ten (10 months) he would have completed four (4) years
and ten (10) months of service. The vacation schedule grants three (3) weeks after five
(5) years; therefore, the employee would be entitled to 5/12 of a day per month of
employment during his fifth year. 5/12 x 10 months = 4.16 days; the employee would be
granted four (4) additional days of vacation or a total of two (2) weeks and four (4) days.
This would be the actual amount of vacation time earned by the preceding June 30",
No credit would be given for less than one-half day.

C. Tenth Year Employee: If afull-time person was employed on December 22", he

normally would have to wait until the following June 30™ to receive his fourth week of
vacation or ten (10) years and six (6) months of service. The vacation schedule grants
four (4) weeks after ten (10) years; therefore, the employee would be entitled to 5/12 of
a day per month of employment during his tenth year. 5/12 x 6 months = 2.5 days. The
employee would be granted three (3) additional days of vacation or a total of three (3)
weeks and three (3) days. This would be the actual amount of vacation time earned by
the preceding June 30™. An additional day would be granted for one half day or more.
Covered employees may request, in writing, up to ten (10) days of their vacation during
the school year. The vacation shall have been earned prior to the request. All requests
shall be approved by the Superintendent of Schools and the Director of School Facilities
& Operations. Covered employees must submit to the Director of School Facilities &

Operations by May 15" their intended vacations for the coming school year. After
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review with the Superintendent, the Director of School Facilities & Operations will return
the approved schedule by June 15", Effective July 1, 1997, new employees must work
one full year from date of hire before they can begin to use accumulated vacation days.

D. Vacation Carry Over: Unit members may carry over from one year to the next

five (5) unused vacation days. However, such carried over days must be used in the
subsequent school year.

Section 11. Annual Vacation Compensation

Annual vacation compensation checks shall not be paid with the employee's last check
prior to the start of an approved vacation until July 15" of the fiscal year. At this time,
the accumulated vacation time shall be compensated at the new year'’s salary schedule.
If an employee requests his vacation pay prior to July 15" he shall be compensated at
the prior year’s established pay scale.

Schedule 12. Assignment of Assistant Head Custodian

All schools shall have an Assistant Head Custodian on the evening shifts and on the
day shifts if deemed necessary by the administration and subject to the following:
Only if more than four (4) custodians or cleaners are employed in a building in addition
to the Head Custodian, on the day shift, and only if more than three (3) custodians or
cleaners are employed in a building on the night shift.

Section 13. Inclement Weather - Members of the Custodial Staff

All members of the bargaining unit shall report for work to their assigned shifts when
schools are closed due to inclement weather, snow, storm and power failures. Those
members of the bargaining unit who report for work when schools are closed by the

Superintendent of Schools, due to inclement weather, shall be paid for services at the
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rate of time and one-half (1/2) of their respective salary levels. For those who do not
report because of inability due to weather conditions, the District will charge these
absent days against personal days and if none are remaining, then against sick leave.
Snow removal before and after the regular assigned work shift shall be paid at the

double time rate.

Section 14. Use of Personal Car for School Business

A. Covered employees shall not be required to use their personal car for school
business.

B. Gasoline allowance will be paid to all employees authorized to use their personal
car for school business. Compensation will be based on the New York State mileage
allowance rate in effect at that time. Maintenance personnel, which includes

carpenters, masons, plumbers, heating and air conditioning specialists, and electricians,
who continuously use their personal car for school business will be compensated with a
monthly stipend of $185 to be paid on a regular schedule. In order to be reimbursed for
mileage, a covered employee must also present a valid New York State driver’s license
to the Director of Facilities & Operations.

Section 15. Duties Not Required To Be Performed by Custodial Staff

Covered employees shall not be required to perform the following duties.

A. Mounting educational displays on builetin boards.
Monitoring corridors and toilets for student control.
Answering the Principal's telephone during lunch period.

Clerical duties.

m o o ®

Any duties that may be assigned to teachers or teacher-aides.
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F. Covered employees shall not be required to deliver coffee, refreshments
or serve for any activities; nor shall be required to wash dishes or cooking
utensils.

G. Covered employees may cooperate with holiday decorations, if time is
available. This would be a voluntary act on the part of the employee, but not a
requirement.

H. Covered employee shall not be required to use their personal money for school
business.

Section 16. Uniforms

The District will provide uniforms on a yearly basis. Each employee will be allowed to
choose a quantity and type of uniform they will require for the year. Each employee will
be allowed a maximum of a $220 in a uniform allotment. The Director of Facilities will
work with a committee of union members in developing this procedure. District provided
uniforms must be worn while working. Employees are responsible for cleaning their
uniforms and T-shirts. The District will provide each covered employee with an annual
shoe allowance of $150.00, which shall be paid out evenly over the year and included in
salary.

Section 17. Management Rights

“The Association acknowledges that the Board and the Superintendent
together have the right of management and superintendence of the
District. Further, it is recognized that the management of the District,
the control of its properties and efficiency are responsibilities of the
Board and the Superintendent. If the District changes a policy that
effects terms and conditions of employment, it shall consult with the
Association before the change is made.”

13



ARTICLE VI - GRIEVANCE MACHINERY

Should any employee have a grievance or should any dispute arise between the CSEA
and the employer as to the meaning, application, performance or operation of any
provision of this agreement, such grievance or dispute shall be taken up for settlement
as follows:

Grievances:

A procedure for the handling of employee grievances is hereby established as follows:
A. Any employee aggrieved with relation to his/her work may present his/her grievance
orally within fifteen (15) calendar days after alleged breach of contract to the immediate
administrative supervisor. A reply shall be given orally by the immediate administrative
supervisor indicating what action, if any, will be taken with respect to the grievance,
such reply being given within five (5) working days of the date of presentation of the
grievance.

B. If the employee is dissatisfied with the action taken by the immediate administrative
supervisor with respect to his/her grievance, such employee shall submit his/her
grievance in writing to the Director of School Facilities & Operations within ten (10)
calendar days of the date that the first step, oral reply, was given. The Director of
School Facilities & Operations shall thereupon submit his reply in writing within ten (10)
calendar days of the date of submission of the written grievance to him.

C. Ifthe employee is still dissatisfied with the action taken by the Director of School
Facilities & Operations with respect to his/her grievance, such employee shall submit
his/her grievance in writing to the Superintendent of Schools within ten (10) calendar

days of the date that the second step, written reply, was given. The employee shall
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have the right to appear before the Superintendent, if he/she so requests, and to be
represented by the CSEA, if he/she so requests.

After considering the employee’s grievance and contentions made in support thereof,
and affording the employee an opportunity to submit his/her views both orally and in
writing, the Superintendent of Schools shall take such action as he deems proper and
just and advise the employee, the immediate administrative supervisor and the Director
of School Facilities & Operations in writing, within ten (10) calendar days of his/her
decision.

D. If an employee is still not satisfied with the decision, the aggrieved employee may,
within ten (10) calendar days of the first determination of the Superintendent of Schools,
make a written request for Advisory Arbitration. The Arbitrator shall be mutually agreed
to by the parties and the cost shall be borne equally by the District and the Association.
The decision of the Arbitrator shall be advisory upon the Board of Education, who shall
render a final decision within twenty-one (21) days after receiving the advisory opinion
and shall notify all parties of the decision.

E. Grievances related to alleged action of administrators who hold positions above
building level, or stems from application of district-wide policies, may be submitted
directly to the Director of School Facilities & Operations, as in paragraph A above.
NOTE: All correspondence, verbal and written, between the District and the
Association shall go through the unit president. Employee’s complaints and grievances

shall be processed through the unit president to the Administration and not directly to

CSEA representative.
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ARTICLE Vil - PROMOTIONS

Section 1.

All openings for promotional positions and for positions paying higher salary differentials
shall be adequately publicized in every school on custodial bulletin boards and all
qualified covered personnel shall be given adequate opportunity to make applications
for such positions. Promotions shall be based on qualifications and seniority and shall
be subject to Civil Service regulations.

Section 2.

Salary shall be compensated on a vertical move or upward in the same step.

Section 3.

All covered employees’ Civil Service lists, for promotion or title upgrade, shall be made
available for inspection by an authorized representative of the CSEA. The CSEA
representative shall acknowledge in writing that he has examined the list.

ARTICLE VIIl - PROTECTION OF COVERED EMPLOYEES

Section 1.

All District employees who are appointed from a Civil Service list shall be afforded the
protection of Article V, Section 75, of the Civil Service Law after successful completion
of a six (6) month probationary period in accordance with Civil Service Law.

Section 2.

All employees in the non-competitive class shall, after six (6) months of satisfactory
service from the date of Civil Service approval, be afforded such protection as is
specifically provided for in Article V, Section 75 of the Civil Service Law.

A. When an employee of this bargaining unit has been appointed from a Civil Service

16



list, his seniority shall be computed according to Civil Service Law. All employees in the
non-competitive and labor class shall, after six (6) months of satisfactory service from
the date of Civil Service approval, be granted seniority from date of employment.

B. If layoffs become necessary, provisional and probationary employees within a
classification shall be laid off before permanent employees. After all provisional and
probationary employees within a classification have been laid off, should other
reductions in the work force become necessary, the employer shall then institute layoffs
in accordance with the principle of seniority within the classification. Civil Service Law
shall prevail in all cases.

C. Before any new employees are hired, excessed staff with recall rights (under Civil
Service Law) will be offered available positions for which they qualify under Civil Service
Law, by sending a written notice to the employee, via registered or certified mail, with a
return receipt requested, directing him/her to return to work at a date and time not less
than seven (7) calendar days from the date of the mailing of such notice.

Section 3. Assistance in Assault or Civil Cases

A. Covered employees shall be required to report to the building Principal all cases of
assault suffered by covered employees and/or civil actions filed against them in
connection with their employment. The building Principal shall forward the report to the
Superintendent of Schools. The Superintendent of Schools shall acknowledge receipt
of such report within three (3) working days.

B. The counsel, supplied by the District, shall inform the employee immediately of
his/her rights under the law and shall provide such information as he/she deems

necessary. The incident shall be school work related and must occur in the school
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building or on District owned property.
C. In compliance with the conditions set forth in Paragraph B of this Section, the
District appointed counsel shall assist the employee as follows:
1. Obtaining from police and/or from the building Principal relevant
information concerning the incident.
2. Accompanying the employee in court appearances.
3. Acting in other appropriate ways as liaison between the employee, the
police and the courts.

Section 4. Legal Counsel

The District agrees to provide legal counsel, subject to condition set forth in Section 3,
Paragraph B, to defend any employee in any action arising out of a student assault on
an employee. No physical disciplinary action shall be taken against a student by an
employee. Any assault action between employees shall be excluded from Article VI, all
its Sections and Paragraphs.

Section 5. Compensation For Lost Time and Personal Effects

In compliance with conditions set forth in Section 3, Paragraph B, and in Section 4, if an
assault on an employee results in loss of time, the employee shall be paid in full, and
the lost time shall not be deducted from the employee’s accumulated sick leave.

A pool of $1,000 shall be made available by the District to compensate members of the
bargaining unit if clothes or other personal effects (excluding vehicles) are damaged by
virtue of a student assault while the employee is engaged in assigned duties of

employment. If claims exceed $1,000, adjustment will be proportional on a retroactive

basis.
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ARTICLE IX - ON THE JOB INJURIES

Covered employees who are disabled to the extent that they are unable to work shall
receive the difference between Workers’ Compensation benefits and their full salary in
order that covered employees will not suffer loss of income for a period not exceeding
the number of accumulated sick days. The limited number of days lost, due to injuries
on the job and covered by Workers’ Compensation insurance, shall not be deducted
from accumulated sick leave to a maximum of twenty (20) days. After twenty (20) days,
one (1) sick leave day shall be deducted for one (1) day lost due to injuries on the job
and covered by Workers’ Compensation. When the equivalent of the accumulated sick
days has been used by the employee, injured on the job and covered by Workers’
Compensation, he/she shall be placed on sick leave. The duration of sick leave shall be
governed by the sections of the contract applicable to sick leave. First year employees
injured on the job and covered by Workers' Compensation shall receive sick leave
benefits according to the sections of the contract applicable to sick leave for second
year employees (related to extended sick leave provisions). The maximum total leave
granted an employee injured on the job and covered by Workers’ Compensation shall
not exceed twenty-six (26) weeks or one hundred thirty (130) days.

In addition to the conditions indicated, it will be necessary to follow the following
procedures in order to be eligible for any sick day restoration due to on the job injuries
covered by Workers’ Compensation:

A. Injuries on the job must be reported immediately to the supervisor (Principal, if
possible) or a note should be left, if no supervisor is present.

B. An Accident Report form must be filled out within forty-eight (48) hours of the injury
19



unless this is impossible.

C. Emergency Room or hospital treatment must be obtained and this must be charged
to Wright Risk Management, not Blue Cross/Blue Shield or any other insurance.

D. Any recurrent injury must be reported, refiled, and emergency room treatment or
new physician’s statement certifying the recurrent injury must be obtained.

E. The District reserves the right to have the patient examined periodically by the

District’'s own physician to determine the legitimacy of the claim.

ARTICLE X - HEALTH, DENTAL AND LIFE INSURANCE

Section 1.

For the entire term of this agreement the District will make available health, hospital and
dental insurance similar to that presently provided and in accordance with the terms set
forth below. When two employee spouses have health insurance from the District, they
will be eligible only for two individual plans or a single family plan (if dependent children
are covered). The District will provide unit members with the CSEA single optical plan
at no cost to the members. With respect to family coverage, unit members electing
such coverage shall be required to contribute 25% toward the overall premium. This
coverage shall be implemented subsequent to the execution of this agreement, at a
time that is reasonably feasible.

Section 2.

A. the District shall pay 75% of the health insurance premiums for full-time employees
and 50% of the health insurance premiums for part-time employees. The approval of
these provisions is based on the New York State Government Employees Health

Insurance Program only. The HIP Plan shall be available to the employees, but any
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added expense over and above the cost of the New York State Government Employees
Health Insurance Program shall be paid for by the employee.

B. The District shall compensate those employees who are eligible to receive health
insurance benefits and decline such coverage. The applicable amounts shall be $750
for individual coverage and $1,250 for family coverage, which shall be paid on or about
July 15t of each year in one lump sum. However, for those employees who have
available health insurance coverage through another employer, the District shall pay
one-half the amounts reflected above. In addition, this opt-out benefit is not available
for those employees who have a spouse working for the District, and the spouse has
available health insurance coverage.

Section 3.

The School District will contribute to a dental pool for the purchase of a dental plan
which will include family coverage without a waiting period.

The District contribution for eligible employees will be as follows:

A. full-time twelve (12) month employees - $400 per year

B. full-time ten (10) month employees - $333 per year

C. part-time ten (10) month employees - $207 per year

Any additional amount of premium above the dental pool must be paid by the covered
employee. Any unused funds in the dental pool at the end of a school year will revert
back to the District.

Section 4.

After one year of service in the District, covered employees will be provided with the

following life insurance coverage:
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$25,000 Full-Time 12 month employees
$9,000 Fuli-Time 10 month employees
$2,400 Part-Time employees

ARTICLE XI - VETERANS CREDIT

Covered personnel who have served in the Armed Forces of the United States shall be
entitled to veteran’s credits provided by law. One (1) salary step shall be granted for
one (1) year of military service. Two (2) salary steps shall be granted for two (2) or

more years of military service.

ARTICLE XII - RETIREMENT INCENTIVE

During the term of this contract a retirement incentive will be provided to those covered
employees who have reached a minimum age of 55 provided that they are eligible for a
service retirement and, in fact, do retire, pursuant to the provisions of the New York
State Employee’s Retirement System. The conditions for the retirement incentive are
as follows:

A. Eligibility for service retirement shall first occur in the school year when an
employee reaches age 55 or 62 depending on appropriate retirement tier membership.
B. To be eligible for the incentive, an employee must inform the District in writing of his
or her intention to retire four (4) months prior to the retirement date and then actually
retire on that date.

C. In order to be eligible for the incentive an employee must have a minimum of 50
days in hisfher accrued sick leave bank. This requirement will be waived if the
employee has had a documented major iliness or maijor injury which can be supported
by medical documentation that has reduced the sick leave bank to less than the 50 day

requirement.
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D. The retirement incentive formula for eligible employees is as follows:

Accrued Days Payment Per Day
49 days and under $0
50 through 85 $47
86 through 120 $52
121 through 150 $57
151 through 190 $62
191 through 220 $67

E. The retirement incentive maximum shall be $14, 740.

F. The incentive will be provided in the form of an employer non-elective IRS §403(b)
contribution within thirty (30) calendar days of the employee’s last working day or at a
time, or times, mutually agreed upon by the Superintendent or his agent and the
employee.

ARTICLE XIil - LEAVE ALLOWANCE

Section 1. Accumulated Sick Leave

A. All full-time employees shall be entitled to one (1) sick leave day per month worked,
cumulative to 220 sick leave days for the purpose of sick leave. Sick leave allowance
shall accumulate at the rate of one (1) day per month for a total of ten (10) days per
year for ten (10) month employees and twelve (12) days per year for twelve (12) month
employees. Part-time employees’ sick leave shall be computed on a pro rata basis. If
an employee leaves the District's employ and has used sick days in excess of the
number of days he/she has accumulated, these days shall be deducted from his/her last

pay check. New covered employees shall be granted one (1) sick leave day per month
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to a maximum of ten (10) days sick leave or twelve (12) days sick leave (depending
upon the number of months worked), with pay, during their first year of employment.
They shall be eligible for all other benefits after a thirty (30) day probation period, unless
limited by articles and sections incorporated in this contract.

B. The District and the Association shall create a sick bank. The sick bank shall be
credited with all days earned by unit members after they have earned the maximum
accumulation (220 days). Any unit members seeking to utilize sick days in the sick
bank shall make written application, which shall be considered by the District and a
Comnmittee that is formed by the Association. In order for the application to be
approved, both the Association and the District must be in agreement to authorize use
of days in the sick bank. The District shall annually prepare an accounting of the
number of sick days in the bank, which shall include the source of the available days to

the Committee.

Section 2. Approved Absences Due to Sickness-Deduct From Cumulative

A. No sick leave, with pay, shall be granted to probationary or temporary employees
during the first thirty (30) days of employment.

B. District appointed full-time employees, as qualified above, absent for more than four
(4) consecutive working days because of personal ilness shall submit a doctor’s
certificate explaining the nature of the illness. The Superintendent, or his/her designee
at his/her discretion, may require a certificate from a licensed physician for as little as
one day’s absence.

C. If an employee comes to work, starts to work, and becomes ill on the job and leaves

work, the following deductions will be made to the sick bank:
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Work Time Deduction To Sick Leave

2 hours 3/4 Day Deduction
4 Hours 1/2 Day Deduction
6 Hours 1/4 Day Deduction

Employees who become ill and leave after working 6 hours on more than one occasion
will have deduction to sick bank for each 2 hours of missed work.

D. Employees who fall ill while on vacation may use their accumulated sick leave for
the remainder of the illness and have their vacation time adjusted, provided proper
notification is given and a doctor’s certificate is presented. When the employee
recovers from his/her illness he/she shall return to work. His/her unused vacation days
shall be available at a later date during the designated school year.

Section 3. Personal lllness - Extended Nature

There are two types of additional sick leave:

A. Additional Sick Leave for Personal lliness or Disability - consisting of up to

thirty (30) days in any school year, may be applied for after all regular sick leave is
used. This leave may be made available in order to provide a minimum of thirty (30)
working days sick leave for an employee.

B. Additional Sick Leave for Serious Personal lliness or Disability - may be

applied for after all regular sick leave credit is exhausted. The total additional sick leave
consists of an extension of thirty (30) working days as stated in Paragraph A-1, which
may be renewed for two (2) further periods of thirty (30) working days each, to a
maximum of ninety (90) working days per year, upon proper application. The maximum
number of days of cumulative sick leave and additional sick leave credits which may be
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available during a school year is 220 working days.

Section 4. Death in the Immediate Family

Leave for absence due to death in the immediate family may be granted when
requested by the employee and approved by the Superintendent or his agent. Such
leaves may not be for more than three (3) days in each case of death in the immediate
family. If extenuating circumstances occur, the Superintendent of Schools may grant
additional days at his discretion and upon good cause shown. Members of the

immediate family shall include:

Father Father-in law Son-in-law Spouse Brother
Mother Mother-in-law  Daughter-in-law  Sister-in-law Sister
Child Brother-in-law  Grandchild Stepchild and/or Ward

Also the following, if a resident in the home of the employee:

Grandparent Aunt Uncle Niece Nephew

Such leaves may be for not more than one (1) day to attend the funeral of any member
of the family other than the immediate family. All leaves for death in the family are for
the specific purpose indicated and are not cumulative. Proof of death may be required.
Section 5. Serious lliness in the Inmediate Family

A maximum of five (5) days per year for serious illness in the immediate family may be
granted when requested by the employee and approved by the Superintendent of
Schools or his agent. Serious illness in the immediate family days are not cumulative.

Family iliness days beyond two (2) days per year will be deducted from sick day

allowance.
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Section 6. Approved Absences

No approved absences, other than sick leave and personal leave are cumulative.

A. Absences by reason of appearances as a plaintiff, defendant or witness in a legal
action not involving the District will be approved. Employees may use available
personal business days without loss of salary. Approved absences with pay shall be
limited to the number of personal days available.

B. The employee shall be compensated when he is required to appear as a witness for
the District during working hours.

C. District required medical examinations for non-teaching employees shall be held on

school time.
D. Selective Service Examinations shall be charged as personal day.
E. Jury Duty
Notice of jury duty shall be submitted to the Administration. Employees shall be
compensated at their regular rate of pay for time lost from their assigned working hours.
Compensation received for jury duty shall be turned over to the District. Jury fees
received for serving on their own time may be retained by the employees. Night
personnel shall be excused from work when serving on jury duty.
F. Holidays

1. Covered employees, will have eighteen (18) paid holidays during the school
year. The selection of the proposed holidays shall be submitted by the Association to
the Superintendent of Schools for approval prior to June 18t each year, or shortly after
the school calendar is adopted.

2. Covered employees required to work on holidays that fall on Saturday or
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Sunday, shall be compensated at the rate of time and one-half (1/2). Religious days not
classified as legal holidays shall not be included in this category.

3. On the eves of the following holidays: Thanksgiving, Christmas and New
Year's, shifts shall be arranged so that no covered employee will be required to work
after 8:00 P.M. Work shifts shall be 7.5 hours in duration. Senior High School
employees and patrol shall be exempt from this clause. Senior High School employees
required to work from 8:00 P.M. to Midnight shall be paid on a straight time overtime
basis.

G. Personal Leave

A maximum absence of three (3) working days per year, without loss of salary, shall be
allowed for personal reasons. Two (2) personal days may be submitted with five (5)
working days advance notice stating that “I certify that a justifiable personal reason
exists for this request”. The third day must follow existing procedure. All requests shall
be submitted in writing in advance. Covered employees shall state the reason for
requesting the third personal day. If the reason for the third day is too personal to
discuss, he or she shall so state the reason to the Deputy Superintendent for
Administration and the day will be granted. No personal leave shall be granted for days
immediately preceding or immediately following a holiday or a vacation period. Under
no circumstances are personal days to be used for recreation, vacation, or other
employment. If extenuating circumstances occur, the Superintendent of Schools may
grant additional days at his/her discretion. Personal days not used during the year will
be accumulated and added to the cumulative sick leave days of the employee. The

following is a list of examples of approved reasons for personal day requests.
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Legal Matters: Meeting with attorney (reason)
Required appearance in court

Family Matters: Appointment concerning children (teachers, medical, etc.)
Appointments concerning elderly parents
Celebrations, religious events (wedding, confirmations, bar
mitzvah, graduations)

Emergency Matters: Problem at home (fire, flood repair)
Problem with transportation to/from work (auto accident)
Appointment for personal medical exam/test

Section 7. Leave of Absence

A. Child Care - Upon request, covered employees shall, after six (6) months of
satisfactory service, be granted leaves of absences without pay, not to exceed one
year, and shall be reinstated in the same or a comparable position upon his/her return.
B. Leave for Personal Health and Family Hardship - Members of the bargaining
unit, after six (6) months of satisfactory service, may request a leave without pay, not to
exceed one year, for rest, restoration of health, or the alleviation of hardship involving
themselves or their immediate families.

C. Benefits will not accrue to employees on leaves of absence. Employee may pay

entire Health Insurance premium while on leave.

ARTICLE XIV - SALARY SCHEDULES

Section 1. Salary Schedule and Steps

Effective July 25, 2017 there shall be two (2) salary schedules. Covered employees

hired prior to July 25, 2017 shall be paid according to Salary Schedule A contained
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herein.

A. All Operation and Maintenance workers hired on or after July 25, 2017 shall be

placed on Salary Schedule B contained herein. However, those unit members who

were hired prior to July 25, 2017 who are subsequently promoted, shall remain on

Schedule A.

5 Year Agreement: July 1, 2020 - June 30, 2025

Year 1 (2020-2021): Regular step increment shall be provided and the salary
schedule shall be frozen from the prior school year.

Year 2 (2021-2022): Regular step incrementshall be provided and the salary
schedule shall be increased by 1.5%.

Year 3 (2022-2023): Regular step increment shall be provided and the salary
schedule shall be increased by 1.5%.

Year 4 (2023-2024): Regular step increment shall be provided and the salary
schedule shall be increased by 1.5%.

Year 5 (2024-2025): Regular step increment shall be provided and the salary
schedule shall be increase by 1.75%.

Unit members who were hired prior to 7/1/1985 shall receive the percentage
increases ((0%, 1.5%, 1,5%, 1.5%, 1.75%) provided to the schedules as set
forth above.

For unit members hired on or after July 25, 2017, the salary schedule
attached hereto as Exhibit “B” shall be in effect, and shall be increased by the
percentage increases (0%, 1.5%, 1.5%, 1.5%, 1.75%) provided to the
schedules as set forth above.

All compensation shall be paid by direct deposit.

Additional compensation for Head Custodians shall be as follows:
Building with more than 500 students:  $300
Building with more than 1,000 students: $400
Building with more than 1,500 students: $500
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Section 2. Longevity Compensation

After the completion of ten (10) continuous years of employment in the Baldwin Union
Free School District, covered employees shall be eligible for longevity compensation as
follows:

A. Employees who have completed ten (10) years of full-time service as a twelve (12)
month covered employee shall receive $725.

B. An additional $750 shall be paid full-time employees upon the completion of thirteen
(13) years of service, or a total of $1,475.

C. An additional $750 shall be paid full-time employees upon the completion of
seventeen (17) years of service, or a total of $2,225.

D. An additional $775 shall be paid full-time employees upon the completion of twenty-
five (25) years of service, or a total of $3,000.

The adding of longevity compensation to base pay for the purpose of computing a
percentage increment shall not be permitted. When computing the hourly rate, and time
and one-half rate for overtime, the longevity pay shall be added to the base pay for

this purpose. Longevity compensation shall be limited to full-time, twelve (12) month
employees. Full-time, ten (10) month employees shall be compensated on a pro rata
basis: part-time, ten (10) month employees shall be omitted. Longevity compensation
will be annualized to July 18t. Any employee who is eligible for a longevity payment
would receive a pro-rata amount to annualize their salary for the appropriate July 1¢

adjustment.
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Section 3. Payment for Building Checks

Building checks shall be made by the District’s patrol on weekends and holidays at an
agreed upon rate above the normal hourly rate except for holidays which will be time
and one-half. In cases of emergency, the person on patrol has the authority to call the
Head Custodian to his/her building or any covered employee the District authorizes.
The Head Custodian or other authorized employee shall be paid a minimum of two (2)
hours at the rate of time and one-half (1/2) for time that he/she is called to his/her
building to handle the emergency.

Section 4. Pay Periods

All wages, except for probationary employees, are on annual basis and shall be paid bi-
weekly. There shall be twenty-six (26) or twenty-seven (27) pay periods. Checks shall
be delivered by District messenger to all schools where employees work before the end
of their shift on the due date. Wherever possible, all overtime will be paid in the next
pay period. Wherever possible, all overtime earned on or before the payroll date will be
paid on the following bi-weekly payroll date. This procedure will be followed providing
the overtime sheets are received on bi-weekly payroll dates.

Any overpayment of salary may be deducted from an employee's final paycheck(s)

upon separation from employment with the District.

ARTICLE XV - PERSONNEL FILES

Section 1.

Upon request by the covered employee he/she shall be permitted to examine his/her

official personnel file, which shall occur within a week of the request.
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Section 2.

The District agrees to reproduce a reasonable number of copies of the material in the
employee’s personnel file upon request, and at a cost of twenty-five ($.25) cents per
page.

Section 3.

There shall be only one (1) official covered employee personnel file in which
employment records are filed, which shall be maintained in the Human Resources
Office, except current payroll records.

Section 4.

No material derogatory to a covered employee’s conduct, service, character or
personality shall be placed in the file unless the employee has had an opportunity to
read the material. The employee shall acknowledge that he/she has read such material
by affixing his/her signature on the actual copy to be filed within twenty-four (24) hours
of receipt with the understanding that such signature merely signifies that he/she read
the material to be filed and does not necessarily indicate agreement with its content.
Failure to acknowledge receipt by affixing signature on actual copy of material within
twenty-four (24) hours of receipt will constitute insubordination.

Section 5.

The employee shall have the right to answer any material filed and his/her answer shall

be attached to the file copy.
ARTICLE XVI - TRANSFER AND REASSIGNMENTS

The District and the Administration reserves the right to make transfers and

reassignments which they consider is in the best interest of the District. If a covered
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employee feels that his transfer was arbitrary or without merit, he may request the
Grievance Committee to institute proceedings.

Lists of vacancies covered by this bargaining unit and/or new covered positions created
in the District shall be made available to all covered employees. In filling such positions,
preference shall be given to employees with seniority over newly appointed employees

and shall be based on seniority in the District and qualifications.

ARTICLE XVII - EVALUATIONS

Evaluations
A. An unsatisfactory evaluation of an employee for attendance as outlined in the
guidelines below will result in a one year freeze in salary

GUIDELINES FOR EXCESSIVE ABSENTEEISM

1. Large number of incidents of absence
2. Large number of Monday/Friday and/or before/after holiday absences
3. Large number of absences which have not been verified by a physician's
note
4. Large number of early departures
5. Other unusual patterns
B. An unsatisfactory evaluation in the area of poor performance (4 out of 11
categories which excludes attendance) for two successive years will result in a one year
freeze in salary.
C. Upon request, a covered employee will be afforded an opportunity to meet with the

Director of School Facilities and Operations prior to an unsatisfactory evaluation signed

by the Director.
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ARTICLE XVIli - ASSOCIATION BUSINESS

Section 1.

Upon written request, the Association may be granted available District facilities for their
meetings.

Section 2.

One bulletin board, located in the Custodial Office, shall be reserved in each school for
the Custodial staff and exclusive use of the Association for the purpose of posting
material with proper and legitimate Association business.

Section 3.

The Association shall have free and unhindered use of the school’s Custodial mail
boxes for the distribution of their material. All Association mail must be so marked.
Section 4.

One officer of the Association may attend one (1) organizational conference for a total
of two (2) days each school year without loss of salary.

Section 5.

Covered employees who are designated or elected for the purpose of adjusting
grievances, negotiating this contract, or any other organizational business shall be
done on their own time. They shall not be compensated for the performance of these
duties.

Section 6.

The District agrees to allow the Association to have an opportunity to provide input to

the District concerning staffing levels of the operations and maintenance employees of

the District.
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ARTICLE XIX - MUTUALITY OF OBLIGATIONS

Section 1.

In the event that any provision of this agreement is, or shall be at any time, contrary to

law, all other provisions of this agreement shall continue in effect.

Section 2.

All bargaining sessions connected with these negotiations shall be engaged in only
during working hours, 8:00 AM to 5:00 PM, as well as for the orderly processing of a
grievance procedure. Hours for negotiations may be changed if mutually agreed upon
by the District, the Administration and the Association.

Section 3.

Present administrative procedure regarding the presence of unauthorized personnel on

the school grounds shall be maintained.

ARTICLE XX - DURATION OF CONTRACT

The provisions of the contract shall become effective as of July 1, 2020, and shall
remain in full force and effect up to and including June 30, 2025.

If there is a conflict with the District Bylaws, the CSEA contract shall prevail.
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IN WITNESS WHEREOF, the parties hereunto set their hands and seals this

22 day or_NOeMbex” 2021

Fhas Ll Ay gle
Dr. Shari L. Camhi Benjamin Eli

Superintendent of Schools President

Baldwin Union Free School District CSW\I%S & Maintenance Unit
Dr. Michelle Gallo (iam Russertt

Assistant Superintendent for CSEA Labor Relations Specialist

Human Resources

N\

Christopher Venator, Attorney
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Year 1
SY 2020-2021
Salaries

Schedule =7/25/17+

Schedule for Members Hired ON or AFTER 7/25/17

A B C D £ F G H | 1 K
Cleaner Cleaner Cleaner Custodian ASS1 Head Head Grounds Senior Maintenance Head Head Auto
P/T 10 Month | F/T 10 Month | #/T 12 Month | Groundskeeper Custedian Head Cuvtodfian| Maintainer Supervisor Custodian Il | Custodian Hi Mechanic
{Elementary) Mazntalner
Asst Hewd Cusordian
ccondary)
1 $17,968 $35,940% $43,118] $44,860) $46,166) $48,759) $59,247) $55,722 $45,960/
2 $18,541 $37,088] 644,498 $46,426] $47,922| 550.604] $60,806] 57,381 $47.546,
3} $19.114 538.236' $45,877, $47,992 Sd9,678| $52,448 $62,367) $66,451 $59,041 $49,131
4' $19,689] $39, 385| $47,257 548,559; $51.434| $54.293 $63,927, $68.163 $60,700 $64,488 $50,718
% 520,263 540,533| $48,637| SS].lLGl $53,189] $56,137 $65,48, $69.877 $62,359 SSSAlll
6 $20.837 $41.682 $50.016] $52,693 $54,945] $57,982) 567,048 $71,590 $64.017 568.333|
kil $21,412 542,830 $51,396] $54,259] $56,700) $59,827 $63,608]  $73,303 $65.676 570,255
8} $21.986 $43,979 $52.776} $55,826| $58,456 $61.672 570.13'* $75.016 $67.335 $72,177
9 $22,560 $45,127, $54,156/ 557,392| $60,212 $63,517| $71,728 $76.729 $68,995 $74.099
10 $23,135] $46,276| $55,537 $58,958| 561,967, $65,362| $73.288] $78,442 $70,654 $76,021
n $23,708 547,423 $56,915 560.524| $63,723 $67.206f S74.349| 580,156 $72,312 $77.944
12 524,283 548,572 S58.296) 562.093] 565.477| $69,050, S76.409| 581,868 $73,970 $79,866)
1 $24.857) $49,721 $59,675 s63,659]___ $67.233| $70,895 $77.9s8] _ $83.581 $75.630) s81.788]
Schedule for Members Hired 7/1/85 Through 7/24/17
Schedule = < 7/25/17
A 8 C D £ F G H 1 ) K
Cleaner Cleaner Cleaner Custodian Asst Head Head Grounds Senior Maintenance Head Head Auto
P/T 10 Manth | F/T10Month | £/T 12 Month | Groundskeeper Custadian Head Custodian) Maintainer Supervisor Custodian Il | Custodian Il Mecham¢
{Elementary) Maintsines
Asst Hood Custodian
{Sccondary)
1 $172.968 $35,940] $43,118 $44,860] $46,166| $48,759 $59,247 $55,722 $45,960)
2 $19.131 $38.275 $45,923 $47,776 $49168| $51,928| $63,097 $59,346! $46,930
3| $19,900 $39,811 $47,776 549,598 $51,007 553.804| $64,956 $66,451 $61,245 $48,337,
4 520,665 641,334 $49.598 $51,452 552,865/ 555.6681 $66,031 $70.773 $63,121 $64.488 $50,719
ﬁsﬁ 521,515 $43,062 SSl,661I 554,211 $55,646, $57.523| $70,094 $75.139 $64.966| $68.681
6 $23,188) 546,388 555.668' $56,991 $58,433; 559,352| $74,030] $79.360 566.836| $71.012)
Y 524.856| 549,715 $59,670; $58,830] $60,277, $61.249| $77,966] $83,581 SS9.03§] $73,339
8} sza.asgl» 549,715 559,670, $61,248 $62.717, 564,031 577,966 $83,581 $70,547 $75,664]
of $24,856! $49,715] $59,670 563.563| $64,974 $67.456 $77.966) $83.581 $73.090 $78.728|
10 524.85617 649,715 $59,670] SSS,GGB] $67,232 $70,900 S77,966| $83,581 $75.634 $81,792
11 524,856 $49,715 $59.670, 563.6631 $67.232 $70,900 $77.966I $83,581 $75.634 $81,792
12 $24,856| $49,718) $59,670] $63.663|' $67,232 $70,900 S77,%6| $83,581 $75.634 $81,792
13; $24,856) 549,715 $59,670 $63,663] $67,232 $70,900! 577,9661 $83,581 $75,634 $81,792
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Year 2
SY 2021-2022
Salaries

Schedule = 7/25/17+

Schedule for Members Hired ON or AFTER 7/25/17

A B C 0 3 3 G H | } K
Cleaner Cleaner Qeaner Custodian ALt Head Hedd Grounds Senior Maintenance Head Head Auto
P/T 10 Month | F/T 10 Month | F/T 12 Month jGroundskeeper| Custodian Head Custadlan | Maintainer Supervisor Custodian(l | Custodian il Mechanic
{@ementary) Maintaines
Ayst Heod Custedian
{Secondaryl
l $18,238) $36,479 $43,765 $45,533] 546,858 549,490 $60,136 $56,558 446,649,
2 $18,819) $37.644 $45.165, $47.122 $48,641 $51,363 $61,718 58,242 259|
3 $19,40) $38,810) $46,565 $48,712 $50.423 $53.235 63,303 $67.448 $59,927 549,868}
4 $19,984 $39,976 547,966, $50,302 $52,206 $55,107 $64,886, $69,185) $61.611 $65,455
5 $20,567, 541,141 549,367, $51.893 $53,987) $56,979 $66.469) $70,925 $63,294 $67.407
6 $21,150] $42,307 $50,766 $53,483 $55,769 $58.852 $68.054 $72.664 $64.977, $69,358
7] $21.733 $43.472 $52.167] 55,073 457,551 $60.724 $69,637) $74.403 $66,661 $71.309
8| $22,316] 544,639 $53.568] $56.663 $59,333] $62,597 $71.222 $76.141 $68,345) $73,260
qf $22,898 545,804 $54,968] $58,253 $61,115 $64,470 $72.804 $72,880 $20,030 $75.210
10 $23,482 $46,970) 56,370 659,842 $62,897 $66.342 $74,387 $79,619 $71.714 $77.161
11 $24,064 $48,134 $57,769 $61,432 $64,679) 68,214 $75,972 $81,358 573,397 $79.113
12 $24,647 $49,301 59,170, $63,024 $66.459 570,086 $77.555) $83.096 $75,080) $81.064
13 $25.230) $50.467) $60,570) $64,614 568,241 $71,958 $79,138] $84,835 576,764 $83,015
Schedule far Members Hired 7/1/85 Thraugh 7/24/17
Schedule = < 7/25/17
A 8 C [ 3 F G H 1 ] 4
Cleaner Cleaner Cieaner Custodian Asst Head Head Grounds Senior Maintenance Head Head Auto
P/T 10 Month | £/T 10 Month | F/T 12 Month }Gr Custodian Heod Custodian | Maintainer Supervis ot Custodian il | Custodianiil Mechanic
(Elementary) Maintalaer
Asst Head Custodiun
Sccondary}
1 518,238 $36,479 $43,765) $45.533 546,858 $49,490) 560,136 $56,558] $46,649
2 519,418} 538,349 546,612 48,493 $49.906| $52.707 $64,043 $60.236 647,634
3 $20,199} $40,408} $48,493 $50,342 $51,772) 54,611 $65.930 567,448 $62.164 $49.062
4 $20,975} 41,954 50,342 $52,224 $53,658 $56.503 $67.021 $71.833 $64,068 $65,459) $51,480)
5| $21.838) $43.708 52,4364 $55,024 556,481 $58,386 $71.145) $76,266 $65,910 $69,711]
6 $23.536] $47,084 $56,503 57,846 $59,309] $60.242 $75,140 580.550 $67,839) $72,077
7 $25.229) $50.461 560,565/ $59,712 61,181 $62,168 $79,135 584,835 $70,074 574,439
8 $25,229] $50,461 $60,565 $62,167 $63.658)| 564,991 $79,135 $84.835) $71,605) $76.799)
9| $25.229] $50.461 $60,565 $64,618 $65.949 $68,468 $79,135 84,835 $74,186 579,909]
10 $25,228] $50,461 $60.565, 564,618 $68,240 $71.954 79,135 $84,835 $76.769 $83,019]
11 $25,229] $50,461 $60,565 $64,618) $68,240 $71,964 $79,135) $84,835 $76,769 $83,019]
12 $25,229| $50,461 $60.565 $64,618] $68.240 $71.964 $79,135| $84,835| $76,769 $83,019|
13 525,229 $50,461 $60,565 $64.618] 568,240 $71.964 $79.135 $84,835 $76,769 583,019]
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Year3

$Y2022-2023
Sataties Schedule far Members Hired ON or AFTER 7/25/17

Schedute = 2/25/17+

A B C D E F G H 1 ) K
Cleaner Cleaner Cleaner Custadian AsstHoad Mo Grounds Senior Maintenance Head Head Auvto
P/T 10 Month | F/T 10 Month | F/T 12 Month [Groundskeeper| Custodian Head Custogiant Maintainer Supervisor C dianll | C fian it hi
ary) Maintai
AsstHead Custodlan
wcondary)
1 $18.512 $37.026) $44,421 $46.216, $47,561 $50,232 $61,038 $57.406 547,349
2 $19,101 $38.209 545,842 542,829 $49,371 $52,133 562,644 $59.116, $43.983}
3 519,692 $39,392 $47,263 343,443 $51.179} $54,034 $64,253 $68,460) 60,826| $50,616
4 $20,284 $40,576 548,685 $51.057, $52,989] $55,934 $65,859] $70,223 $62.535 $66,437)
S $20,876) $41,758 $50,101 $52.671 554,797} $57.834 $67.466} $71,989 64,243 $68.418]
6] $21,467 542,942 $51,527) $54,285! $56,606 $59,735 $69.075, $73.754] $65,952, $70,398)
7 $22.059 $44,124 $52,950) 55,899 $58,414 $61,635 $70,682 $75.519) $67.661 $72,379]
| 622,651/ $45,309 $54,372 $57.513 $60,223 $63,536 $72,290 572,283 $69.370] $74,359)
9] $23,24) $46,491 $55,793 $59,127 $62,032 $65,437 $73.896 579,oas| $71.080 $76,338]
10 $23,834 $47,675 $57,216, $60,740/ $63,840 $67,337 $75,503 $80,813 $72,790! $78.318
11 $24,425 $48,856 $58.636 $62.353 65,649 $69.237 $77,112 82,578 $74,498) $80,300
12 $25,017 50,041 $60.058] $63,969, $67.456 $71.137) $78.718 584,342 $76,206} $82,280
13 $25.608] 51,224 $61.479 565,583 69,265 $73.037) 680,325} $86,108| $77.915} 584,260}

Schedule far Members Hired 7/1/85 Through 7/24/17
Schedule =< 7/25/17

A 8 [ 0 |3 F G H ' 1] X
teaner Cleaner Cleaner Custadian Asst Head Head Grounds Senior Maintenance Head Head Auto
P/1 10 Month § £/T 10 Month | F/T 12 Month | Gr L G d Heood Custodian | Maintainer Supervisor G dlani } C dian I h
{Etementary} Mainlsiner
Asst Head Custodian
Seconddry)
1 $18,512 $37.026 544,41 $46,216 $47,561 $50,232 $61,038 $57.406] 547,349
2 $19,709) $39,432 547,311 $49,220 $50.655 $53.498 SGS,(XMl S61, l40l SdB.iLgl
3 $20,502 $41,014 $49,220] $51,097 $52,549 $55.430] 566.919] $68.4601 563,096| $49,798
4 $21.290 $42.583 $51,087 $53,007| 554.463l $57.351 $68,026) $72.910§ 565.029| $66,437 $52,252
5i $22,166) $44.364 $53.223] $55,849) SS7.328| $59,262 $12,212 $77.4104 $66,929 $70,757
[ $23,889 $47,790) $57,351 558,714‘ 560.199| $61,146 $76.267, $81,758 $68.857 $73,158
7] $25,607 $51.218 $61,473 $60,608 562,099| $63,101 580,322 $86, 1081 $71,125 $75.556]
8| $25.607, $51,218] $61,473 $63. 100! 564,613 $65,566, $80,322) $86,108] $72,679 $77.951
3 525,602 $51, 218' $61.473 $65.587 566.938} $69,495 $80,322, $86, lOﬁI $75.298 $81,108
10, $25,607) SSl.ZlBI $61,473] $65,587, $69,264 $73,043 $80,322 $86.108| $77.921 $84,264
11 $25,607 SSl.ZlSl $61.473 $65,587 $69.264 $73,043 $80,322| 586,108| $77,921 $84,264
12 $25,607, $51.218| $61,473) $65,587 $69,264 $73,043 $80.322 $86,108] $72,921 $84,264
13 $25,607, $51,2 l8| $61,473 $65.587 $69.264 $73.043 $80,322 $86, 108| $1.92 $84,264
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Year 4

SY 2023-2024

Salaries Schedule for Members Hired ON or AFTER 7/25/17
Schedule =7/25/17+

A B C D 3 F G H | 3 K
Cleaner Cleaner Craner Custodian Asst Hond Haad Groundt Senior Maintenance Head Head Auto
P/T 10 Manth { E/T 10 Momb | F/T 12 Month [Groundskeeper] cusiodian 1ead Cuilodban | Maintainer Supervisor Custadianll { Custodhan i1l Mechanic
{Etlementary} Miintatner
Asst Head Custodian
{Secondaryl
1 $18,790] $37.581 $45.087 546,909 $48,274 $50,985 $61.954 $58,267 $48,059
2 $19.388 $38,782 546,530 548,546} $50,112 $52,915) $63,584 $60.003) $49.718)
3] 519.987l $39,983 $47.972 $50,185] $51,947 554,845 $65,217 $69,487 $61,738 $51.375
4 520,588I $41,185] $49.415 $51.823) $53.784 $56.723 $66.847, $71,276] $63,473 $67.434
) 521.1891 $42.384 $50,860 $53,461 $55,619 $58,702 $68.478) 573,069, $65.207] $69,444;
6] $21.789, $43.586 $52,300! $55,099 $52,455) $60,631 $70,111 $74,860; $66,941 $71,454
7 $22,390, $44.786| $53.744 $56,737) 559,290 $62,560 $71,742 $76,652 $68.676) $73.465
$22,991 $45.989) $55.188 $58.376f $61,126 564,489 $73,374 $78,442 $70.411 $75.474
9 $23,590 $47.188 556,630, $60.014 562.9621 566,419 $75,004 $80,234 $72.146 $77.483
10) $24,192 548,390 $58,074 561,651 554,798, $68.347 $76.636 582,025 $73,882 $79,493
11 $24,791 $49,589 $59,5164 $63,288 566,634| $70,276 $78,269 $83,817 $75.615) 581,505
12 $25,392 $50.792 $60,9551 564.929| 568.468| $72.204 $79,899! $85.607 $77,349 $83,514
3 $25,992 $51.992 562.401l 566.567| $70,304| $74,133) $81,530 $87.4004 S79.084| $85.524

Schedule for Members Hired 7/1/85 Through 7/24/17
Schedule = <7/25/17

A 8 C 2] E F G H 1 J K
Cleaner Cleaner Cieaner Custodian Asst Head Head Grounth Senior Maintenance Head Head Auto
P/T 10 Month { F/T 16 Month | F/T 12 Month jGroundsheeper| Custodian Head Cuntnthan i Maintainer Supervisor Custediantl | Custodian Hi Mechamic
{Elementary) Maintajner
Asst Head Cusiodiuan
{Secondyey}
1 $18,790, $37,581 $45,087 $46,909 548,274 $50,985 $61.954 $58.267 $48.059]
2 $20.005 $40,023 $48,021 $49.958 $51.415 $54, 300] $65.979 562,057 549,074
3 $20.810] 541,629, $49.958) $51,863| $53,337, 556,261 $67.923 $69.487, $64,042 $50,545;
1 $21.609 $43,222 $51.863 $53,802 $55,280] $58,211 $69.046 $74,004 $66,004 $67,434 $53,036,
S $22,498 $45,029 $54,021 556,687, $58,188] $60,151 $73.295 $78,571 $67.933 $71,818
6 $24.247| 548,5071 $58,211 $59,595] $61.102| 562,063 $77.411 $82.984 $69.890 574,ZSSI
i $25,991 $51,986! $62,395 $61,517, $63,030, $64.048) $81,527 $87,400, $72.192 $76.689
8 $25,991 $51.986| $62.395, $64.047, $65,582 $66,955 $81.527 587,400, $73.769 $79.120
9 $25.991 $51,986| $62,395 566,571 $67,942 $70,537, $81,527 $87,400 $76.428 $82,325
10] $25,991 $51,986 562,395 $66,571 $70.303 $74,139 $81,527 587,400 $79.090 $85,528
11 $25,991 $51,986) $62,395 $66.571 $70,303 $74 139I $81.527 $87.400] $79,090 585.5281
12 $25,991 $51,986/ $62,395 566,571 $70.303 S74.139| $81,527 $87,400] $79,090, $85,528)
13| $25,991 $51,986/ $62.395 $66.571 570.303l $74, l39l $81.527 $87,400] $79,090; SBS,SZBI
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Year S
SY 2024-2025
Salaries

Schedule = 7/25/17+

Scherdute for Members Hired ON or AFTER 7/25/17

A B [ D € F G H I J K
Cleaner Cleaner Cleaner Custodian AsyiHesd Kead Grounds Senior Maintenance Head Head Auto
P/T 10 Month | F/T 10 Month | £/T 12 Month | Gr k < Head € ] intai Supervisor CustodianHl | Custodian Il Mechanic
|Bemeniary) Matnwiner
Asst Head Custodian
iSecondary)
1 $19,119 $38,239 $45,876) $47,730 $49,119] $51.877 $63.038] 959,287 $48,900)
p $19,727, S39.461' $47,344 $49,396 $50.9R9 $53,841 564,697' $61,053 $50,588,
3} $20,337 S40.683I $48,812 $51,063, $52.856| $55,805 SSG.SSBI 570,703} $62,818] $52,274
4 $20,948 $41,906] $50,280 $52,730) $54,725 $57,767 68,017 $72.523| $64,584] $68,614
5 $21,560] _ $43.126]  $51.750) $54.397 $56,592 $59.729 $69,676] _$74,348 s66.348] 570,659
6} $22,170] $44,349 $53,215, ) $56,063 $58, 460 $61.692 571.338[ $76,170 $68. IXZI $72,704
7| $22,782 $45,570, $54, 685 $57,730) $60.328; $63,655| 572,997| §77,993; $69,878) $74,751
§l $23,393 $46,794 $56,154 559.3_!@] 56;2.]961 $65.618; $74,658 $79,815, S71.643| $76,795)
9 $24,003 $48,014 $57,621 $61,064 564.06]] $67,581 $76.317 $81,638, S73.409| 578,839
10, $24,615 $49,237 $59,000) $62.730) 565,932 $69,543 $27,977 $83.460; 575,175' $80,884
11 $25,225 $50.457, $60,558] $64,396/ $62,800, $71,506 $79,639) $85.284 576,938| $82,931
12 $25.836} $51.681 562.026' $66.065 $69,666] $73,468| $81,297 $87,105 S78,703| $84.975
13} $26.447| $52.902] 563.493| $67,732 $71,534 $75,430; 52.25_957 588,930 580,468| $872.021
schedule for Members Hired 7/1/85 Through 7/24/17
Schedule = < 7/25/17
A B C D 4 3 G H I ) K
Cleaner Cteaner Cleaner Custodian Asst Head Head Grounds Senior Maintenance Head Head Auto
P/T 10 Month | £/T 10 Month | F/T 12 Month | Groundskeeper| Custodion Head Custodiang Maintainer Supervisor CustodianH | Custodian it Mechanic
(Elementary) Matntaings
Asse Head Custodion
{Secondary)
1 $19,119; $38,239 $45,876) $47,730 $49,119 $51,877 $63,038 $59.287 $48,900
2, $20,355| 540.723| $48.861 SSO,S}A $52,315) $55,250 $67,134 $63.143 $49,933
3} $21.174 $42.3S8l $50,832 $52.771 $54,2704 $57, 246[ $69,112) $70.703 $65.163 $51,430§
4 $21,987 $43,978| $52.771 $54,744 $56,247, $59,230; $70,254 $75,299 $67,159 $68.614 $53.964
S| $22,892 $45,817l $54, 966} $57.679) $59,206| $61,204 $74,578| $79,946f $69,122 $73.075)
6 $24,671 549.3SG| 559.2391 $60.638 $62,171 $63, 149 578,766 $84.436, $71,113 $75.554
7T $26,446 552,896| $63,487, 562.594| $64,133; $65.169) $82,954 $88.930] $73,455 $78.031
8] szs.uel 553% $63.487 $65,168] __ $66.730 $68.127 $82.954 $88.930] 75,060 $80,505
9 $26,446) $52,89 563,487 $67, 736[ 369,131 $71,771 $82.954 $88.930] $77.765 583,766
10 526,446' 552,896| $63,487) 567,736I $71.533 $75,436} $82.954, $88,930 $80,474| $87,025|
11 $26.446) $52,896} $63,487 $67,736] $71,533 $75,436} $82,954 $88,930) $80.4724 $87.025
12 SZG.MGI $52.895| $63,487 SG?.?BG] $71.533! $75.436‘ $82.954 $88,930, $80.474 $87,025!
13 526,446} $52,896] $63,487 $62.736| $71,533) $75.436 $82.954 588,930 $80.474) $87,025
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