
Q: Was she authorized to share the information contained in the Excel spreadsheet, 
labeled Item B, with anyone not in the Hiring Committee MPD work group? 
A: I'm sorry, say that again? 

Q: Was Sgt. Callaway-, was she authorized or permitted... 
A: Mm-hmm (indicating yes). 

Q: to share information from the spreadsheet with other people outside of this 
work group that you mentioned? 
A: No. 

Q: For example, was she authorized to send the spreadsheet to an officer on the 
police department... 
A: No. 

Q: that was beneath her in rank and outside the work group? 
A: No. 

Q: Could this spreadsheet, labeled Item B, could this be shared with, with, uh, 
outside sources outside of the MPD? 
A: No. 

Q: Could this spreadsheet, Item B, be shared with, urn, other police chiefs outside of 
the MPD? 
A: No. 

Q: Could this spreadsheet, Item B, be shared with, um, local media outlets? 
A: No. 

Q: Do you have specific knowledge of Sgt. Callaway sharing the information about 
the CSO candidates outside of the MPD work group? 
A: I, uh, received a call from Inspector Arradondo-, I don't recall exactly what date it 
was-, urn, in which he was upset regarding the information and I believe he was 
referencing to the information that was in this spreadsheet cause he talked about, 
urn, having seen the most recent updated information about the CSO demographics. 
Urn, and in that em-, and in that conversation, urn, he talked about being upset, uh, 
disappointed in the-, urn, in the numbers, um, and that, you know, there's practices 
in place where it does prevent individuals of color from moving forward in the 
process. And in that conversation, I had-, I listened to him, I heard him out, um, and, 
uh, he talked about is the Chief aware of this information and I said at this point she 
is not aware of this information because this information is in process. It is not a 
finalized document. And, you know, he talked about how he was upset and he was 
going to talk to the Chief. And I just validated his, his concerns as far as just hearing 
him out, not responding so much of validating yes, you're right, you're feeling a 
wrong, urn, kind of responses. Urn, that was the individual that I spoke to, um, that 
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based on the conversation they gained reference to CSO or at least this demographic 
information. 

Q: Was Inspector Arradondo-, was a he a member of this, this work group-, this 
Hiring Committee? 
A: No. 

Q: Was Sgt. Callaway permitted to forwarded information regarding the 
spreadsheet to Inspector Arradondo? 
A: No. 

Q: Was Sgt. Callaway permitted to provide information in the Excel spreadsheet to a 
person by the name of Nicole Archbold? 
A: No. 

Q: In addition, a person by the name of Abdirahman Muse, M-U-S-E? 
A: No. 

Q: Was Sgt. Jan Callaway permitted, permitted to send this recruitment information 
contained in spreadsheet B to John Harrington of Metro Transit Police Department? 
A: No. 

Q: Sgt. Callaway permitted to send this in-, the same information to Officer Alice 
White of the Minneapolis Police Department? 
A: No. 

Q: Was Sgt. Callaway permitted to send this information contained in Item B, this 
Excel spreadsheet, to Lt. Lee Edwards, Lt. Art Knight, Officer Toddrick Kurth, Sgt. 
Charles Adams, or Officer Patrick Reuben? 
A: No. 

Q: In a general sense, can you tell me why Sgt. Callaway was not permitted to share 
this information with people outside of this specific Hiring Committee? 
A: As mentioned, the information here is not published information, urn, and is not a 
final document, and therefore, the information is, uh, is not public information. The 
information also is specific, uh, where the numbers maybe small enough that it may 
be easily identified, you know, attached to a person; therefore, it's not public data. If 
any demographic data was to be released, it would be an overall summary data. It 
would not be to the-, to where the numbers are small that an individual can be 
identified or attached to that specific demographic. 
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Q: Based on the information I've provided you with today, specifically this Item B, 
this Excel spreadsheet, was this information released by your office to the media, 
specifically, uh, KSTP, urn, Mr. Jay Kolls? 
A: No. 

Q: Do you have any specific knowledge of who, who may have released this 
information? 
A: I do not. Um, wh-, however, you know what I, I just recalled something. Urn, you 
had asked about if I had any further conversations with Sgt. Callaway. I do recall we 
were at a fitness exa-, a fitness testing exam, and I'm not-, I don't remember if it's for 
the cadet position, it may have been for the cadet position, um, because she's not 
allowed to participate in the CSO since she's the CSO Sergeant. Urn, and this right 
around-, after this, and she made a comment to me about how everyone's talking 
that it was her that released the information when it not her that released the 
information and that she, uh, had referenced that it was Sgt. Burbank that had 
released the information. Urn, urn, you know, and I basically told her I said I'm not 
gonna talk about this here, you know, I already have to, you know, manage, you 
know, all the other information and requests that I'm now getting in, urn, and I'm 
not gonna talk about it any further with her. And that was as far as our conversation 
went. 

Q: In reference to Sgt. Burbank, was Sgt. Burbank authorized to send this Excel 
spreadsheet, Item B, to any of-, any of these people that I've mentioned outside of 
the MPD Hiring Committee work group? 
A: No. 

Q: During this conversation between you and Sgt. Callaway, did she approach you 
with informa-, with this information or did-, um, or did you approach her? 
A: She approached me. You had also mentioned Nicole Archbold. She did call me-, 
urn, I don't recall the exact date-, urn, in which she referenced that she got a text 
message from Lisa Clemons and a few other individuals in the community about, uh, 
MPD using GPA as a, urn, criteria for disqualification. And that-, and in that 
conversation, she referenced, urn, uh, having a conversation with Jan Cal-, with Sgt. 
Callaway, urn, and an e-, and I believe an email from Jan Callaway in which, urn, 
Nicole had referenced that she, urn, just said, you know, that I'm going to defer you 
back to the department to address these issues. I did, you know, confirm with 
Nicole Archbold that MPD does not use a GPA criteria to disqualify CSO candidates. 

Q: When you say "GPA," what does that mean exactly? 
A: The grade point average of a candidate. You know, whether it was a high school 
GPA or a college GPA. 

Q: And looking at this spreadsheet, is there anything on your spreadsheet that 
references GPA? 
A: No. 
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Q: Did you ever have a conversation face-to-face, or over the telephone, or any 
email correspondence with Sgt. Burbank about this specific Excel spreadsheet or 
any of the information we just discussed? 
A: Nope. He never called me. He never emailed me. We never talked about this. 

Q: And in viewing, urn, these emails, was Sgt. Burbank-, was he one of the people 
that was contacted initially by Heather Rende? 
A: Yes. He is listed as one of the four individuals. 

SUMMARY STATEMENT OF HEATHER RENDE 

On 10/21/2014, Heather Rende was interviewed in MPD IAU. The statement was 
recorded. Ms. Rende signed the Data Practices Advisory and she appeared in MPD 
IAU alone without representation. Ms. Rende was employed by the City of 
Minneapolis Human Resources; she was assigned to the police department. Ms. 
Rende acknowledged receipt of a notification letter, sent to her on 10/16/2014. The 
letter referenced section 5-107 of her employment contract. 

Ms. Rende stated her general job duties included staffing, from the, "job 
announcement to the hire date." She was involved in the hiring process of police 
officers, community service officers, cadets and civilian employees. Ms. Rende 
worked in her position for approximately, "two years in July." 

Ms. Rende reported she was a member of the CSO (community service officer) work 
group. According to Ms. Rende the group included, "DC Glampe, uh, Jason Case, uh, 
Hoff, Burbank, Bantle, Jennifer Rudlong-Smith, Destiny Xiong, myself and Sgt. Moore 
and then, urn, Sgt. Callaway is sometimes there." 

Ms. Rende reported she corresponded with the CSO work group via email 
"infrequently." Ms. Rende stated the information that she shared was private, unless 
it was released by the, "right people." Ms. Rende reported, "It's private until it's 
released by the correct people. I mean the people that I share it with shouldn't be 
releasing it and never have, urn, up until recently. Um, yeah, so-, and 1 don't share it 
with the entire group. I send it to Glampe, Case, Hoff, my boss, Destiny, and, urn, 
Burbank, and then Callaway." 

Ms. Rende reported she had worked with Sgt. Callaway and Sgt. Burbank in the past. 
She knew Sgt. Callaway for one year and Sgt. Burbank for two years. 

Ms. Rende viewed three documents in the IAU office. The documents were labeled 
letters B, E and F. Item B was an Excel spreadsheet. Items E and F were email& 

The following questions were answered about items B-E and F. 
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Q: I would like to show you, um, copies of, of two emails and an Excel spreadsheet. 
The two emails have letters on them, E as in Edward and F as in Frank, and the Excel 
spreadsheet has a letter B as boy. After you take a look at these, I would like to ask 
you some questions about them. 
A: OK. OK. 

Q: Can we talk about Letter E? There's an email. Can you tell me about this email? 
A: Um, she had requested the, urn, the stats which include, urn, candidates of color, 
the breakdown, and, uh, gender. 

Q: When you say she, who made that request? 
A: Urn, Sgt. Callaway. 

Q: Did Sgt. Callaway make that request in writing or over the phone? 
A: She made it in writing through email. She actually requested, urn, the past-, the 
previous ones to, to this, like the past years. The past groups. 

Q: Do you know when, when that email was sent to you? 
A: Urn, a couple weeks before this was sent. 

Q: OK. In this email E dated Wednesday, July 16, 2014, 10:47 a.m., can you read 
verbatim, urn, what, what the-, what the email says? 
A: Here are the current CSO stats at this moment in time. They were sent to 
backgrounds yesterday. 

Q: And did you send that email? 
A: Yes. 

Q: Who did you send that email to? 
A: Uh, Sgt. Callaway, urn, Lt. Hoff, Sgt. Burbank, urn, uh, Commander Case. That's it. 

Q: In addition to the email, was there an attachment that was-, that was attached to 
that email, and if so, could you look at, uh, Letter 13 as in Boy and is this the Excel 
spreadsheet that was sent? 
A: Yes. 

Q: And can you explain what the information is on this spreadsheet? 
A: This is, urn, information on the hiring process, urn, all the-, leading up to, urn, who 
went into backgrounds based on gender and candidates of color and numbers. 

Q: And you referenced a previous email from Sgt. Callaway, was this the information 
that Sgt. Callaway was requesting? 
A: Urn, not, not in the email. She asked for past, urn, information, um, and then I 
sent her the current information after that, which was this email. 
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Q: OK. And in reference to another email and Item F as in Frank, can you take a look 
at this and can you tell me what this correspondence was? 
A: This was a response to the email that I sent on the 16th saying thanks. 

Q: And who said "thanks?" 
A: Uh, Jan-, uh, Jan Callaway. 

Q: On the bottom of your email in blue writing on both emails, letter E as in Edward, 
F as in Frank, there it says Notice, can you read that notice to me and what does it 
say? 
A: If message is received in error, please delete and notify sender. Sender does not 
waive confidentiality or privilege. Unauthorized use is prohibited. 

Q: Can you tell me, based on this Excel spreadsheet and based on the emails, was 
this spreadsheet something that could be-, this-, these-, this hiring data-, could this 
be shared within the work group? 
A: Yes. 

Q: Could this information be shared outside of the work group that you mentioned? 
A: No. 

Q: And how do you know that the information could not be shared outside of the 
work group? 
A: It's delicate data, and, urn, it's just-, and we're, we're not even complete down to 
the end yet and that's not something that the people in the work group should be 
sharing. That is shared by somebody that's-, that-, that's their job. 

Q: In the data on the spreadsheet, Item B, would you say that-, would you-, would 
you tell me that this is a complete information or is this something that's a work in 
progress? 
A: It's work in progress. This is only up to who goes into backgrounds. Then-, I 
mean it's only about half done-, little over past half done at this point. 

Q: Did you have any conversation over the telephone or in person with Sgt. Burbank 
about this specific information on Item B, this Excel spreadsheet? 
A: No. 

Q: Did you receive any email response from Sgt. Burbank about the data? 
A: No. 

Q: Did you authorize the release of this data to anyone outside of the work group 
that you mentioned? 
A: No. 

Q: Did you authorize the release of this information, urn, to, to an outside police 
chief outside of the Minneapolis Police Department? 
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A: No. 

Q: Did you authorize the release of this information on this Excel spreadsheet to be 
released to the media? 
A: No. 

Q: Did you authorize Sgt. Jan Callaway to release the information contained in this 
spreadsheet, Item B, to anyone outside the work group or the media? 
A: No. 

Q: Did you authorize Sgt. Burbank to release this information in Item B outside the 
work group, to the media, or anyone else? 
A: No. 

Q: Could this information in Item B as in Boy, this Excel spreadsheet with the hiring 
data-, could this be released to other Minneapolis Police Officers outside of the work 
group? 
A: No. 

Q: And why is that? 
A: Because it's not information that needs to be released yet. It's, it's confidential 
information. 

Q: Outside of the work group that you mentioned, can you tell me who was allowed 
access to the recruitment data? 
A: Outside of the work group? 

Q: Yes. 
A: Nobody. 

Ms. Rende reported that she "heard" that information on the spreadsheet was 
released to the media; however she denied she had any first-hand knowledge. Ms. 
Rende stated she was informed by her boss (Destiny Xiong.) Destiny Xiong informed 
Heather Rende that the information was leaked to the media. Ms. Rende reported 
that all of the CSO data was non-public data until the CSO candidate was hired. 

KSTP NEWS STORY (JAY KOLLS) 

KSTP news broadcast a story on public television that was headlined, "Emails inside 
Mpls. Police show Chief Harteau is not happy about recent minority recruitment 
numbers." The news story was broadcast on 8/15/2014 during the 22:00 show. 
The news story video was copied from the public web to a CD for the IAU case. In 
addition an online version of the story was placed on the public web that read, 
"Mpls. Police Emails Show Minority Recruitment Numbers Unacceptable." The on-line 
story was posted August 15th 2014, 7:35am. The reporter was Jay Kolls. 
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An online public search for a telephone number for Jay Kolls was located, 651-642-
4460. This telephone number was listed on Mr. Kolls profile web page for KSTP 
Eyewitness News. In addition, Jay Kolls had a Twitter account that was posted on 
the public web. 

MPD PIO John Elder was contacted and an inquiry was made with John Elder with a 
request to provide telephone numbers associated with Jay Kolls. John Elder 
reported two telephone numbers for Jay Kolls (cell 612-209-4471) and office (651-
642-4412.) 

City of Minneapolis Email 

Deb Parker (City of Minneapolis Information Technology) was contacted to obtain 
archived emails for Sgt. Janice Callaway and Sgt. David Burbank for the time period 
of 7/16/2014 10:00 hours to August 22, 2014 10:00 hours, Information Technology 
produced CD's that contained archived emails for both employees. Emails 
containing CSO Recruitment or CSO work group were searched and reviewed for the 
IAU investigation. 

POLICE CHIEFS JOHN HARRINGTON & BLAIR ANDERSON 

An online open source search for Chief John Harrington Metro Transit PD was 
completed. A photo of Chief Harrington and biographical information was saved for 
the case, dated 9/19/2014. 

An online open source search for Chief Wm. Blair Anderson (St. Cloud, MN PD) was 
completed. A photo of Chief Anderson and biographical information was saved for 
the case, dated 9/19/2014. 

The print outs of information about both police chiefs was used in the interview 
with Sgt. Callaway for identification purposes. 

CITY TELEPHONE NUMBERS 

Sgt. Callaway and Sgt. Burbank had City (desk) telephone numbers assigned. The 
MPD Intranet listed Sgt. Callaway's extension was 612-673-3326. Sgt. Burbank's 
extension was 612-673-5583. Moreover, Sgt. Burbank had a City cell phone 
assigned to him, 612-290-6849. 

Tammy Petersen (Minneapolis Information Technology) was contacted on 
10/15/2014. This investigator made a request for call ID logs both in and out for 
the two City phone extensions. This investigator was provided with a CD with 
contained Excel spreadsheet data (call ID logs) for the time period of 7/16/2014 
10:00 to 8/22/2014 ,10:00 hours. 
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The City telephone extensions for Sgt. Callaway and Sgt. Burbank were cross 
referenced with the phone numbers for Jay Kolls (KSTP,) with negative results. The 
City cell phone assigned to Sgt. Burbank was cross referenced with the phone 
numbers for Jay Kolls with negative results. 

SUMMARY OF ALLEGATIONS 

Allegations (Sergeant Janice Callaway) 

• It is alleged Sergeant Janice Callaway disseminated information about the 
CSO background process and diversity in the hiring process to people outside 
of the Minneapolis Police Department on and after 7/16/2014 without the 
approval of her supervisor. It is alleged that the information was provided to 
a media outlet (KSTP, Jay Rolls) and an outside agency police chief (MTC 
Chief John Harrington.) It is alleged that this release of information was done 
without the approval of her supervisor, MPD Data Practices Specialist or 
supervisor of the Records Information Unit. 

• It is alleged that Sergeant Callaway disseminated information about the CSO 
background process to other Minneapolis Police Department members on or 
after 7/16/2014, without the approval of her supervisor, MPD Data Practices 
Specialist or supervisor of the Records Information Unit. 

If the allegations are true they could violate the following MPD policy and procedures: 

4-501 CONFIDENTIAL DEPARTMENT RECORDS, REPORTS AND INFORMATION 
(06/21/02) 

(C) 

Numerous official files, documents, records, reports and information held by the 
MPD or in the custody or control of MPD employees are regarded as non-public 
and/or confidential. Employees shall not access, disclose or permit the disclosure or 
use of such files, documents, reports, records, or information except as required in 
the performance of their official duties and consistent with State and Federal law 
related to data practices. If an employee is uncertain of the status of any document, 
he/she should consult with the MPD Data Practices Specialist or supervisor of the 
Records Information Unit. (04/22/09) (11/15/13) 
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Employees shall only access Department of Motor Vehicle (DMV) records for official 
business-related reasons. (04/22/09) 

The identity of a juvenile suspect or arrestee can only be released with an order 
from a Hennepin County Juvenile Court Judge. 

5-103 USE OF DISCRETION 

(A-D) 

The police profession is one that requires officers to use considerable judgment and 
discretion in the performance of their daily duties. Officers have a large body of 
knowledge from Department policies and procedures, training, their own 
professional police experience and the experiences of their fellow officers to guide 
them in exercising proper judgment and discretion in situations not specifically 
addressed by Department rules and regulations. In addition, officers must always 
adhere to the following principles in the course of their employment with the 
Minneapolis Police Department: 
•POLICE ACTION - LEGALLY JUSTIFIED: Officers must act within the limits of their 
authority as defined by law and judicial interpretation, thereby ensuring that the 
constitutional rights of individuals and the public are protected. 
•EQUALITY OF ENFORCEMENT: Officers shall provide fair and impartial law 
enforcement to all citizens. 
•LOYALTY: Officers shall be faithful to their oath of office, strive to uphold the 
principles of professional police service, and advance the mission of the 
Department. 

Investigative Facts 

• Sgt. Callaway reviewed MPD Special Order # 13-S047. The order was issued 
by MPD on 12/10/2013. Sgt. Callaway acknowledged her memory of the 
order. She recalled she signed the order and her supervisor at the time was 
Lt. Veliz. Sgt. Callaway signed the document on 1/02/2014. 

• Sergeant Callaway was sent an email from HR staff member Heather Rende. 
The date of the email was 7/16/2014,10:47 hours. The subject line of the 
email was, "Current CSO group." The email contained an attachment. The 
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attachment to the email was an Excel spreadsheet that contained Community 
Service Officer (CSO) Candidates - Recruitment - Hire Req#21446. 

• HR Staff members Heather Rende and Destiny Xiong provided statements to 
IAU that the Excel spreadsheet that contained Community Service Officer 
(CSO) Candidates - Recruitment - Hire Req#21446 was non-public 
information. 

• Destiny Xiong reported Sgt. Callaway was not authorized to share 
information on the CSO Excel spreadsheet (Excel spreadsheet that contained 
Community Service Officer (CSO) Candidates - Recruitment - Hire 
Req#21446) outside of her CSO work group. 

• Destiny Xiong reported Sgt. Callaway was not authorized to share the 
contents of the Excel Spreadsheet with Metro Transit Police Chief John 
Harrington, Nicole Archbold, Abdiraham Muse, Inspector Arradondo, Lt. Lee 
Edwards, Lt. Arthur Knight, Charles Adams III, Officer Toddrick Kurth, Officer 
Alice White or Officer Patrick Rueben. 

• Destiny Xiong reported the following reason for prohibiting the release of the 
data by Sgt. Callaway. Destiny Xiong stated, "the information here is not 
published information, urn, and is not a final document, and therefore, the 
information is, uh, is not public information. The information also is specific, 
uh, where the numbers maybe small enough that it may be easily identified, you 
know, attached to a person; therefore, it's not public data. If any demographic 
data was to be released, it would be an overall summary data. It would not be 
to the-, to where the numbers are small that an individual can be identified or 
attached to that specific demographic. 

• Sgt. Callaway reported she shared the information about the CSO hiring 
statistics via email. The information was sent to both a CSO hiring group and 
to a group she stated, "advised "Chief Harteau. 

• Sgt. Callaway acknowledged she drafted and sent emails to department 
members about the CSO hiring group and spreadsheet data. 

• Sgt. Callaway reported and confirmed the email about a CSO candidate 
named, 13.43 who had been with the MPD since age 14. In her statement, 
Sgt. Callaway stated the reason for naming the candidate by stating "that our 
group would have all the information when we met with the Chief" 

• Sgt. Callaway reported she released the MPD CSO hiring data to Mero Transit 
Police Chief John Harrington via email and she reported she engaged in email 
correspondence with Chief Harrington about the CSO hiring data. 
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• Sgt. Callaway reported she released the MPD CSO hiring data to St. Cloud, MN 
Police Chief Wm. Blair Anderson; however she did not recall the method of 
the release. 

• Sgt. Callaway denied releasing any of the MPD CSO hiring data to any news 
media outlets, including KSTP and Jay Kolls. 

• Destiny Xiong reported she was informed by Sgt. Callaway that Sgt. David 
Burbank released the MPD CSO hiring data to KSTP News (Jay Kolls.) 

• Sgt. Callaway denied she informed Destiny Xiong that Sgt. David Burbank 
released MPD CSO Hiring data to KSTP News (Jay Kolls.) 

• Sgt. Callaway stated she was not directed by her MPD supervisor or MPD HR 
staff to release any CSO hiring data. 

• Sgt. Callaway reported she did not consult with MPD Data Practices Specialist 
or the supervisor of the Records Information Unit about the recruitment. 

• When asked about policy 4-501 Confidential Records, Sgt. Callaway reported 
her understanding of the policy, "Numerous official files, documents, records, 
reports and information held by the MPD or in the custody or control of MPD 
employees are regarded as non-public and/or confidential. Employees shall not 
access, disclose or permit the disclosure or use of such files, document, report, 
records, or information except as required in the performance of their official 
duties and consent, urn, with related to data practices. If an employee is 
uncertain of the status of any document, he should consult with, urn, MPD Data 
Practices Specialist or supervisor of the Records Information Unit." 

13.43 - Personnel Data 
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13.43 - Personnel Data 

Investigative Facts 

• Sgt. Burbank reviewed a MPD Special Order that was issued December 10, 
2013. Special Order 13-047 and the subject of the order were, "Release of 
Non-Public Data and Employee Signature Required." Sgt. Burbank reported 
he acknowledged the special order and he signed the employee copy and the 
order was counter signed by his supervisor, Lt. Hoff on 12-13-2013. 
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• Sergeant Burbank was sent an email from HR staff member Heather Rende. 
The date of the email was 7/16/2014, 10:47 hours. The subject of the email 
was Current CSO group. The email contained an attachment. The attachment 
to the email was an Excel spreadsheet that contained Community Service 
Officer (CSO) Candidates - Recruitment - Hire Req#21446. 

• Destiny Xiong and Heather Rende reported the MPD CSO hiring data was 
confidential information. 

• Sgt. Burbank reported he did not release any of the MPD CSO hiring data to 
KSTP News (Jay Kolls.) 

• Sgt. Burbank denied he informed Sgt. Callaway that he released the CSO 
hiring data to KSTP News (Jay Kolls.) 

• Destiny Xiong reported she was informed by Sgt. Callaway that Sgt. David 
Burbank released the MPD CSO hiring data to KSTP News (Jay Kolls.) 

• Sgt. Callaway denied she informed Destiny Xiong that Sgt. David Burbank 
released MPD CSO Hiring data to KSTP News (Jay Kolls.) 

• Sgt. Burbank reported he did not release the CSO hiring data and he 
considered the information that was sent to him via email from Heather 
Rende confidential data. 

• Sgt. Burbank reported in a follow-up interview (7/16/2015) that he had a 
conversation with Officer Eric Lukes about the CSO hiring data sometime 
around 7/16/2014. During that conversation, Sgt. Burbank allowed Officer 
Lukes to view the Excel spreadsheet (CSO hiring data.) Sgt. Burbank denied 
he provided a copy of this spreadsheet to Officer Lukes. Sgt. Burbank 
reported his supervisor at that time, Lt. Hoff, did not provide permission to 
share the Excel spreadsheet data with Officer Lukes. 

I confirm that the information I provided in this case is true to the best of my 
knowledge. 

Respectfully Submitted, 

ae, 
Sgt. Thomas Wheeler 

Internal Affairs Unit 
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MINNEAPOLIS POLICE DEPARTMENT 

Deputy Chief Travis Glampe 
Office of Professional Standards 

Room 130-City Hall 
350 South Fifth Street 

Minneapolis, Minnesota 55415 
612 673-2445 

MEMORANDUM 

11-10-2015 

After reviewing this file I concur with Commander Moore's assessment. 

Since this is a case involving data release, I would note the following: 
1-The records were inappropriately released from HR to Sgt. Callaway. 
2-Despite the inappropriate release, Sgt. Callaway still maintains a duty to assure the 
data is properly retained. 
3-While the intention was to further the recruiting process, the forwarding of the data 
was unacceptable. Especially when the data was directly forwarded to persons who 
have no part of the MPD recruiting process. 
4-Sgt. Callaway had outlets to direct her disagreement with this hiring evolution, 
including ranking MPD officials such as Insp. Arradondo and Chief Harteau. 
5-The investigation shows that Sgt. Burbank showed (not provided) the data to Officer 
Eric Lukes. This was done as part of Lukes' participation as a recruiter for MPD. This 
is the only documented sharing of this data by Sgt. Burbank. 

At this point in the investigation, numerous individuals have received the data in 
question that was eventually reported on by KSTP. The only apparent way to determine 
who released the information to KSTP would be to receive an affirmative statement 
from the person who did so. Since the data was given to so many known persons, and 
potentially unknown persons, it would not be conducive to the finality of this 
investigation to begin interviewing every listed person. 

I would recommend that Sgt. Callaway receive a letter of reprimand for Use of 
Discretion 5-103 at a C level and Confidential Department Records at a B level. 

13.43 - Personnel Data 
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Minneapolis 
City of Lakes 

Police Department 

Jame L. Harteau 
Chief of Police 

350 South 5th Street - Room 130 
Minneapolis, MN 55415-1389 

612 673-2735 
TTY 612 673-2157 

Sgt. Janice Callaway 
CSO Program 
Minneapolis Police Department 

Sgt. Callaway, 

December 17, 2015 

RE: IAU Case Number #14-17834 
LETTER OF REPRIMAND 

The finding for IAU Case #14-17834 is as follows: 

MPD P/P 5-103 Use of Discretion SUSTAINED (Category C) 
MPD P/P 4-501 Confidential Department Records SUSTAINED (Category B) 

You will receive this Letter of Reprimand. This case will remain a C violation and can be used as 
progressive discipline for five years until 7/19/2019, which is from the date of incident. 

The case will remain in the IAU files per the record retention guidelines mandated by State Law. 

Be advised that any additional violations of Department Rules and Regulations may result in more severe 
disciplinary action up to and including discharge from employment. 

City Information 
and Services 

www.cininneapolis.m n. us 

Affirmative Action Employer 

Sincerely, 

Janee Harteau 
Chief of Police 

BY: 

Assistant Chief 
Kristine Arneson 

1214031



Page 2 
Sgt. Janice Callaway 
Letter of Reprimand 

I, Sgt. Janice Callaway, acknowledge receipt of 
this Letter of Reprimand. 

) 
SViailice Callaway 

( 116'ommander Gerald Moore 
( 

CC: Cmdr. Gerald Moore 
Personnel 
TAU 

Date f Receipt 

Date 
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